Positive action guidance - WLV Insider article
Positive action is defined as voluntary actions employers can take to address any imbalance of opportunity or disadvantage that an individual with a protected characteristic (Age, Disability, Sex, Race & Ethnicity, Religion or Belief, Sexual Orientation and Gender Reassignment) could face.
We have produced a Positive Action Guidance which can be used to encourage particular groups to apply, or to help people with particular protected characteristics to perform to the best of their ability. 

The positive action provisions of the Equality Act (2010- S.158) apply to the University both as an employer and as an education provider. 

Two forms of positive action are permitted under the Equality Act 2010: 

· General positive action, which might include reserving places for a protected group on training courses or providing mentoring for a particular group to increase their representation at senior levels.

· Positive action that specifically relates to recruitment and promotion, also known as the ‘tie-break provision’. Here an employer can take an individual’s protected characteristic into account in recruitment or promotion.

Difference between positive discrimination and positive action

Positive discrimination is unlawful in the UK, but positive action is not. What this means is that an employer can use positive action to prioritise the hiring of candidates from under-represented groups as long as they are as qualified for the role as other applicants.

To find out more about the Positive Action Guidance, click here: 
