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About this guide  
This Course Guide has been designed to help you plan your course. You are 
encouraged to read this Guide through now.  It will be a considerable advantage to 
you to be familiar from the outset with the various aspects of your studies that are 
described.  It may be that the relevance of some of the sections will not be 
immediately obvious. Keep it somewhere accessible, so that you can refer to it as 
needed.   
 
Obviously even in a document like this we have not covered every query and 
problem that you might have about the course. The Course Guide should be read in 
conjunction with the Undergraduate Student Guide / Postgraduate Student Guide; 
the Student Charter; the University’s Policies and Regulations and the University 
Assessment Handbook documents should provide you with all the basic information 
that we think you will need for your period of study here.  
  
If you find that there is something you need to know, please contact your Academic 
Faculty Office or local Student Centre on the details included below. 
 

Please enter the contact 
details for your Personal 
Tutor for your future 
reference: 

 
 
----------------------------------------------------- 
The name of your Personal Tutor will be given to 
you at the beginning of your course and can be 
checked via e:Vision 

Your local Academic School 
Office is: 

Faculty of Arts School Office,  
The Performance HUB, 
Walsall Campus, 
Room WH338. 
Tel:- 01902 322898 
 

Your Student Centre (Here to 
Help) is: 

Student Centre- Walsall Campus,  
Room WA005. 
Tel: 01902 323135 

 
Please note that in order to develop and improve the Course, it may be necessary on 
occasions to amend or revise the details given in this Course Guide. We are pleased 
to hear your views and welcome suggestions for ways of improving the operation of 
the Course.

http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=25347
http://www.wlv.ac.uk/default.aspx?page=31480
http://www.wlv.ac.uk/Default.aspx?page=6932
http://www.wlv.ac.uk/pdf/Universtiy-Assessment-Handbook-2013-14.pdf
http://www.wlv.ac.uk/pdf/Universtiy-Assessment-Handbook-2013-14.pdf
http://www.wlv.ac.uk/studentoffice
http://www.wlv.ac.uk/evision
http://www.wlv.ac.uk/studentoffice
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Welcome  
On behalf of the Course Management Team I should like to extend to you a very 
warm welcome and wish you every success in your studies at the University of 
Wolverhampton.   
 
The University experience and academic success is all about the effort you put into 
learning and making the most of the wide range of opportunities available to you. We 
welcome students who are eager to think for themselves, to take control of their own 
learning and who are ready to get involved in developing the skills required in a 
highly competitive job market.   
 
You will need to demonstrate good time management skills, independent learning, 
flexibility and discipline in order to achieve a study-work-life balance. We believe it is 
important that you are encouraged to make your own contribution to the effective 
operation and development of your chosen course.  We are, therefore, keen to hear 
your views and would welcome any suggestions that you may have about ways of 
improving any aspect of your course and/or the student experience here at the 
University.   
 
Dr. Chris Foster (Course Leader for Music) 
cmfoster@wlv.ac.uk 
 
Kevin Stannard (Head of Department) 
k.p.stannard@wlv.ac.uk  

 
 
Course Management and Staff Involved with the Course  
 
The department is staffed by full-time, part-time and visiting lecturers (usually 
professional music practitioners). All permanent staff are available for consultation 
during their office hours, which are published at the beginning of each semester and 
appointments can be booked by the music administrator. Please respect their privacy 
at other times. The academic staff office is located on the on the second floor of the 
WH (Performance Hub) building.  
 
Those on the permanent staff are listed below.  
 
 
Dr. Chris Foster (CF) 
Ext 3209 
cmfoster@wlv.ac.uk 
 
Chris Foster is a composer, conductor and performer. He has lectured in music in 
higher education since 2004, teaching at both Coventry University and the University 
of Wolverhampton. He holds an honours degree in Music from Huddersfield 
University where he studied composition with Richard Steinitz and John Casken, and 
a Masters with Distinction in Music from the University of Wolverhampton (2004). He 
later studied with Michael Finnissy, gaining his doctorate in 2014.  
 
His compositions have been performed around the UK by various groups, including 
the Goldberg Ensemble, Serenata Winds and the Kreutzer Quartet, with 
performances of his piano works given by Michael Finnissy. Chris is also a flautist, 
training with David Haslam (Northern Sinfonia), Alan Lockwood (BBC Northern 
Symphony Orchestra) and Ron Marlow (Hallé Orchestra). 

mailto:cmfoster@wlv.ac.uk
mailto:k.p.stannard@wlv.ac.uk
mailto:cmfoster@wlv.ac.uk
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His main area of research is in composition, exploring the use of found materials, 
open scores, indeterminate techniques and collaboration. He directs the University’s 
Contemporary Ensemble and also works with the national organisation CoMA 
(Contemporary Music for All).  
 
 
Steve Cooper (SC)  
Steve.Cooper@wlv.ac.uk  
 
Steve Cooper is a well-established session guitarist who has performed throughout 
the UK & Europe for more than fifteen years. His performing and recording 
experience is vast and covers a wide spectrum of styles with artists such as Robert 
Plant (Tour), Lionel Richie (TV and Live), Journey South (Tour), Jane McDonald 
(Tour and TV), Ben Mills (Live), Solid Harmonie (Tour), Charlie Landsborough and 
Donna Gardier. 
 
As a guitar arranger and transcriber, Steve has completed more than fifty published 
works for Music Sales including album folios by Queens of The Stone Age (Songs for 
The Deaf), The Vines (Highly Evolved) and The Clash’s Complete Chord Songbook. 
Published song arrangements include tracks by Foo Fighters, Morrissey, System Of 
A Down, Velvet Revolver, The Killers, Funeral For A Friend, Maximo Park, Nine Inch 
Nails and Kaiser Chiefs. 
 
Steve is a renowned music educator and is currently Course Leader for Popular 
Music at the University of Wolverhampton where he specialises in teaching guitar, 
performance, harmony and song writing. He has travelled to Europe and the USA 
(Berklee) to teach, perform and lecture and has delivered masterclasses on 
developing as a ‘career musician’ throughout colleges in the UK. His work on the use 
of the iPod as a music teaching tool is internationally recognised and was published 
in two peer reviewed academic journals in 2008, the British Journal of Music 
Education (BJME) and the Journal of Music, Technology and Education. 
 
Steve holds a first class honours degree in Music and Popular Music, a Masters in 
Higher Education teaching, a Licentiate Diploma in guitar from the London College of 
Music and is a teaching fellow of the Higher Education Academy. 
 
 
Anne-Marie Beaumont (AMB) 
Ext 2899 
A.Beaumont@wlv.ac.uk  
Anne-Marie was born into a musical family in Waterford, Ireland, and experienced an 
eclectic range of music during her formative years, having attended everything from 
Waterford’s annual festival of Light Opera to “Spraoi”, a celebration of street music 
and art as well as traditional sessions of Irish music in pubs throughout Ireland. 
Along the way she also developed a keen interest in history. Currently Anne-Marie is 
working on French and English music c.1300-c.1450 analysing compositional style in 
the Old Hall Manuscript, Ms. Ivrea, and the Apt manuscript. She is also exploring 
issues of patronage and political commentary in the early poetry (pre- Canterbury 
Tales) of Geoffrey Chaucer and the music and poetry of Guillaume de Machaut 
including Le Remede de Fortune, and Le Jugement de Roi de Behaingne. Other 
interests include performance aspects of Medieval English Drama and she has 
worked specifically on the function of music in York 45: The Assumption of the Virgin. 
In addition, she has produced medieval plays for The Granary Theatre, University 

mailto:Steve.Cooper@wlv.ac.uk
mailto:A.Beaumont@wlv.ac.uk
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College Cork, including Fulgens and Lucres and Adam de la Halle’s Jeu de Robin et 
Marion.  
 
 
Matt Bellingham (MB) 
Ext 3066 
matt.bellingham@wlv.ac.uk 
Matt has worked as an engineer and producer since 1996, engineering and 
producing recordings for both major and independent labels. As a guitarist he has 
signed recording and publishing contracts and has toured the UK and northern 
Europe. 
 
Matt has been a lecturer on HE Music Technology and Production courses since 
1999, specialising in acoustics, engineering, production and synthesis. He has 
written, established and managed several courses in the field and has been a 
consultant for several FE and HE institutions. Matt managed a large music 
department in the FE sector before taking up his current post at the university. 
 
Matt’s PhD study is in the area of ‘user interface design for the democratisation of 
end-user algorithmic software’ at the Open University’s Music Computing Lab. Matt 
holds an honours degree in Popular Music and Recording from the University of 
Salford, a PGCE in post-compulsory education from Glyndŵr University and a 
Masters with Distinction in Music Technology from the University of Wolverhampton. 
 
Matt's research interests include algorithmic composition, assistive music technology, 
music user interface design and open source software. 
 
 
Dr. Mat Dalgleish (MD)  
M.Dalgleish@wlv.ac.uk 
Mat Dalgleish was appointed as a lecturer in music technology in 2010, having been 
a Visiting Lecturer since 2008. He became Course Leader for BA Music Technology 
in 2011. Since 2009 he has also been part of the Music Computing Lab at The Open 
University. In addition to teaching in the areas of audio synthesis, audiovisual 
programming, music for film and design for music technology, Mat has worked with a 
diverse range of external clients across the UK and Europe.  
 
His research interests include digital musical interfaces and instruments, the histories 
of performative electronic music, Open Source hardware and software, and 
procedural audio for computer games and interactive environments. Recent projects 
include the Haptic Drum Kit and Whole Body Harmony Space (with Simon Holland 
and Anders Bouwer). This work has been presented at the Tangible and Embedded 
Interaction 2010 (TEI '10) conference at the Massachusetts Institute of Technology 
(MIT), the British HCI 2011 conference in Newcastle Upon Tyne, and the Music and 
Shape 2012 conference at Imperial College London. It has also been published in 
three book chapters in the recent Human-Computer Interaction Series by Springer 
Verlag, London. 
 
Mat holds a First Class honours degree in Fine Art (sculpture), a Masters with 
Distinction in Media Arts (interactive media), and completed his PhD study in the 
area of ‘Tudor-inspired approaches to digital musical instrument design and 
performance’ at the University of Wolverhampton.  
 
 
 

mailto:matt.bellingham@wlv.ac.uk
mailto:M.Dalgleish@wlv.ac.uk
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Steve Spencer (SS) 
Ext 3011 
S.Spencer@wlv.ac.uk 
Steve Spencer has been involved in the development and delivery of popular music 
courses in College and University for twenty years and has combined this with work 
as a trumpeter in Soul bands, bass playing in theatre bands and occasional 
appearances on keyboards. He has undertaken research into the use of iPods as a 
teaching tool and is currently investigating contemporary approaches to trumpet 
teaching in the UK. 
 
Kevin Stannard (KS)  
Ext 3291 
K.P.Stannard@wlv.ac.uk  
Kevin is a graduate of Cambridge University, where he was organ scholar at 
Downing College (1980-83). He trained as a teacher at Middlesex before teaching 
across the age-range in Oxfordshire schools for ten years. He joined the School of 
Education at Wolverhampton in 1995 and latterly the School of Sport, Performing 
Arts and Leisure. He has contributed to teaching on all programmes in the Music 
Department and has undertaken various administrative roles (admissions tutor, 
course leader) before becoming Head of Department in 2008. He has taken students 
to perform widely in the UK, in Europe and most recently in China. He has also been 
instrumental in developing collaborative links with the International College of Music 
in Kuala Lumpur, Malaysia.  
 
Kevin’s interests in music performance range from eighteenth century performance 
practice - he produced a CD, Defiance to Cupid: the songs of Pixell and Gunn in 
2004 with the Oxford Holywell Ensemble - to contemporary children’s song; he is the 
author of two songbooks in the Oxford University Press Voiceworks series and he 
has a number of credits on the Sing Up website (2008-9). He is currently director of 
the National Association of Primary Education annual Festival of Voices – which has 
been accompanied, since 1998, by University of Wolverhampton student bands. 
Kevin has recently co-authored an article with former Masters student Ruby Barnell 
and his latest project is a Christmas edition in the Junior Voiceworks series, due for 
publication in 2015. 
 
Music Technician 
Andrew Lowe 
Ext 3010 
A.J.Lowe@wlv.ac.uk  
Andrew graduated with a 2:1 from Anglia Ruskin University in 1996 with a BSc 
(Hons) in Audio and Music Technology. He has been involved in music technology 
since an early age, and has worked at the University of Wolverhampton since 2000, 
where he is responsible for the day-to-day running and maintenance of the Music 
Department's equipment, rooms, studios and computer labs, as well as the 
organisation and operation of the sound at concerts and performances on and off site 
for SSPAL. He also acts as a visiting lecturer for various modules on the 
undergraduate Music Technology pathway. 
 
Andrew’s musical interests are in trance and related electronic styles, mastering, and 
sound engineering. Outside of the department Andrew has interests in home cinema, 
mountain biking and Jujitsu. He is currently studying towards an MMus in music at 
University of Wolverhampton 

 
 

mailto:S.Spencer@wlv.ac.uk
mailto:K.P.Stannard@wlv.ac.uk
mailto:A.J.Lowe@wlv.ac.uk
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Student Voice 
The Student Voice is a partnership between the University and the Students’ Union, 
put in place to make sure students opinions/feedback are heard at every level of 
university governance, from course level to the University’s governing body.  
 
The main positions within the Student Voice are Course Reps, who are volunteer 
students on every course. They have meetings with lecturers on a regular basis, 
highlighting both positive and negative feedback to Heads of Department or lecturers 
within their course. Faculty Reps are elected during the Spring Elections and have 
meetings with Senior Management in their Schools. They are an essential link 
between Course Reps, the Students’ Union and management within each Faculty.  
To find your Faculty Rep: Faculty Representatives 
 
If you ever wanted to get involved with the student voice, or need more information 
please contact the Engagement Team in the Students’ Union – Student Voice  

 
For independent advice and guidance on all matters related to being a student eg. 
academic, finance, and housing issues, contact the Students’ Union’s Advice and 
Support Centre by telephone or e-mail Advice and Support. 
 

Student Charter 
The University’s Student Charter has been developed primarily by the Students’ 
Union and informed by student views.  The Charter is not a contract, nor is it 
intended to be legally binding; it is a set of shared expectations which establishes the 
values and standards we are seeking to promote across all of our learning 
community. The Charter seeks to apply to all students on all courses and reflect our 
normal expectations of your experience at University. On occasions different types of 
study and interactions will mean necessary variations from time to time. However, 
what is important to us is that, whatever you are studying, your experience is a great 
one. 
 

 
Engagement  
The University recognises that you have made a significant investment in both time 
and money in choosing to study for a degree. The University is committed to helping 
you fulfil your potential. Your engagement with the study materials, and participation 
in the sessions, activities and assessment tasks are very important in ensuring that 
you are able to do so.  
 
Your engagement will help you to: 

 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 

 Prepare for assessment tasks; 

 Learn from and with your fellow students; 

 Receive feedback from your tutors on your progress; 

 Fully participate in sessions, forums, seminars and other activities; 

 Develop your communication skills. 
 
If you are unable to participate in any of the activities or sessions please let your tutor 
know that you are unable to do so. He/she will then be able to give you advice on 
what was dealt with during the session or activity, and what you need to do to catch 
up. Please do remember how important engagement and participation is to your 
success. You are encouraged to engage with the University’s Virtual Learning 

http://www.wolvesunion.org/voice/reps/
http://www.wolvesunion.org/voice/
http://www.wolvesunion.org/adviceandsupport/
http://www.wlv.ac.uk/default.aspx?page=31480


 9 

Environment (VLE) and Student Management System, further details of how to 
access these can be found here. 
 
Contact time with teaching and associated staff is available to help shape and guide 
your studies. The term 'contact hours' refers to the amount of time that you spend 
learning in contact with teaching or associated staff, when studying your chosen 

course. The number of contact hours on a course is influenced by the subject, as 

well as how and where you are studying.  Academic staff should make it clear how 
many hours contact time you should receive, and what these hours are at the 
beginning of the course/module. 
 

The Wolverhampton Graduate 

The experience of studying at University is about much more than just gaining 
knowledge and understanding of a subject(s), it is also about developing additional 
skills and capabilities that you can take with you into a wide range of different 
settings. Sometimes it can be difficult to explain to others what you have done and 
achieved.  The following Graduate Attributes will help you think about the knowledge 
and skills you have gained and how these can be presented to prospective 
employers and/or other interested parties.  This is not an exhaustive list and you will 
need to reflect on what you can personally demonstrate that is appropriate for 
different settings and contexts such as job interviews. You will also have formed your 
own opinion about what going to university means to you and how you think you 
have developed. 
 
While at university you will have the opportunity to: 
 

1. Acquire, generate, interrogate and apply knowledge from a wide range of 

sources, 

2. Develop research skills to enable analysis, synthesis, understanding and 

evaluation of data and information. 

3. Demonstrate self-discipline and organizational skills by meeting deadlines, 

and taking responsibility for your own development and learning 

4. Present ideas clearly in an informed and persuasive manner to a variety of 

audiences. 

5. Be innovative, creative and enterprising work collaboratively whilst 

acknowledging, respecting and engaging with the views of others in a 

constructive and empathetic  manner 

6. Draw on professional advice and feedback to reflect on and improve your 

own learning and professional practice; 

7. Prepare for the world of work through engagement with real life situations, 

briefs and problems 

8. Engage with new ideas and ways of working as an active member of the 

communities in which you study, live and work. 

 
 
About the Course 
This Guide outlines the modules which are available, teaching and learning activities 
and assessment tasks.  If there is anything you need to discuss further, please 
contact Dr. Chris Foster, Course Leader, cmfoster@wlv.ac.uk 
 
 
 

http://www.wlv.ac.uk/distance
mailto:cmfoster@wlv.ac.uk
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The educational aims of the course are: 
 
The BMus (Hons) Music degree at the University of Wolverhampton aims to develop 
your musical creativity, and help you to acquire the skills needed to become a 
versatile and practical musician. This course stimulates your innate love of music, 
explores and identifies what music is, what music does, and what music means and 
provides a structured approach to your career progression as a performer, 
composer, technologist, teacher or academic.  
 
During your three years at the University of Wolverhampton you will experience 
practical modules that are designed to enhance your natural musical skills and 
ability. With a clear emphasis on Making, Understanding, Shaping and Experiencing 
music you can expect to study composition in a range of styles from Western Art 
Music to Song writing, and performance in different ensembles as well as developing 
your own technique as an instrumentalist and solo performer. The latest music 
technologies will help you to discover your creativity and will enable you to express it 
and disseminate it more widely. In addition research and analysis modules will 
enable you to understand musical structures and will stimulate academic discussion 
and debate as well as developing your communication skills through essays, 
presentations and electronic media. All of these skills will be brought together in 
professional development modules that will help you to identify and follow your 
chosen career.  
 
Members of staff of the Music Department are all actively involved in research, 
performance and composition at a regional, national and international level and their 
expertise and enthusiasm will assist you in becoming a professional musician. They 
will encourage you to explore new fields of music and stimulate your interest and 
love for the subject. Our proximity to Birmingham allows you to participate actively in 
its many cultural events such as Artsfest, the UK’s largest arts festival, the 
International Jazz Festival, the Early Music Festival and The Mela Festival, amongst 
others.  
 
The course learning outcomes are: 
 
As a graduate of this course you will be able to:  
 

1. Apply analytical, critical and creative skills to music, popular music and music 
technologies  

2. Use your knowledge and understanding of the history, theory, and global and 
cultural context of music, popular music and music technologies  

3. Show the attributes of an enterprising, professional musician  
4. Demonstrate a sound practical ability on your principal instrument or voice  
5. Become an adaptable and flexible musician with the ability to work at the 

forefront of digital technologies  
6. Have confidence in communicating effectively using a range of media  

 
These will be achieved through the following learning activities: 
 
A student studying an Honours Degree in Music will typically experience a range of 
learning activities drawn appropriately from the following:  
 

 Seminars or other forms of small-group discussion, sometimes involving 
individual or group student presentations to develop oral presentation, 
negotiation and communication skills  
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 Other forms of small-group teaching and learning in which students have the 
opportunity to work together as a team (for example, a joint technology or 
performance project)  

 One-to-one interaction, particularly supporting the development of self-
direction, intellectual independence and research skills through dissertations, 
analysis and individual projects, and the development of creative skills 
through composition and performance  

 Lectures that stimulate thought, discussion and debate, and which encourage 
further reading, listening and research by which students can extend their 
own knowledge and understanding  

 Individual or small-group vocal or instrumental instruction, developing 
experience of repertoire, techniques of performance, musicianship, 
interpretation and presentation, often under the guidance of professional 
practitioners  

 Corporate performance activity, groups ranging in size from small ensembles 
to large choirs and orchestras, developing teamwork and leadership skills  

 Workshops and master classes, normally addressing the acquisition of 
creative skills and techniques within a group context, and often benefiting 
from the experience of visiting specialists  

 Peer learning where students discuss critically their colleagues' work, usually 
performances or compositions  

 Writing (essays, learning journals, concert reviewing etc) as a means of 
developing research techniques, acquiring knowledge, and presenting ideas 
and arguments in written form  

 Practical exercises, usually connected with the development of creative, 
analytical and aural skills  

 Independent learning, whether as directed reading and listening related to 
essay writing or dissertation/project work or as practice for developing 
creative skills  

 Studio or laboratory work, including hands-on experience in the use of 
electronic equipment for composition and/or recording, and for various forms 
of empirical work  

 Use of computer-assisted learning, of email for discussion groups or tutorial 
supervision, and of other forms of ICT  

 External placements, often with a vocational slant, such as work experience 
in schools and arts organisations.  

 Fieldwork projects, where students study a musical culture in situ, by such 
methods as attending, observing and participating in events, and interviewing 
performers, patrons or listeners  

 A wide variety of non-assessed curricular activities, especially those involving 
the participation in or attendance at performances.  

 
 
 
External Examiners  
Mr J Duddell  Award External Examiner  University of Bath 
Dr A Clegg  Award External Examiner  University of Chichester  

External Examiners play a key role in helping the University to ensure that our 
standards are comparable with other institutions in the sector and are consistent over 
the years and that our assessment processes and regulations treat all students fairly 
and equitably. It is not part of their remit to communicate with individual students (it is 
to be noted that students are given access to External Examiner reports in their 
entirety in line with the HEFCE Publication 06/45 and some students may have the 
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opportunity to meet with externals if they visit placement areas or attend for planned 
meetings or assessment). Students are therefore reminded that they must not make 
direct contact with External Examiners in respect of their assessed work or 
performance. Any student issues should be relayed either directly to the Module or 
Course Leader.  

Academic Regulations  

This course follows the University’s academic regulations. A full version of these 
regulations can be found on the University web page for Policies and Regulations. 
These regulations govern your course and will be binding on you. It is, therefore, 
important that you read and become familiar with them. If you have any questions 
regarding the regulations you should raise your query by logging an e:Vision 
Helpdesk call.  

The maximum period over which an award may be studied is detailed in the 
regulations appropriate to your course. Typically these are:  

Undergraduate Honours Degrees  

Full Time Students  Normal  Maximum  

Honours Degree  3 years  5 years  

Degree  3 years  5 years  

 
Part Time Students  Normal  Maximum  

Honours Degree  5 years  8 years  

Degree  4 years  8 years  

The above maximum registration periods do not include time away from study 
approved under the Leave of Absence procedure.  

Please be aware that to be eligible to continue on your course you must pass at least 
one module in your first year of study.  

Course Information  

Attendance  

The University recognises that you have made a significant investment in both time 
and money in choosing to study for a degree. Staff are committed to helping you fulfil 
your potential. Your attendance at and participation in classes is a key factor in 
ensuring that you do so.  

Attendance will help you to:  

  Understand the subject area you are studying;  

  Acquire and develop the skills and knowledge needed to ensure success;  

  Prepare for and undertake assessments;  

  Learn from and with your fellow students;  

  Receive feedback from teaching;  

  Participate in practical and group work;  

http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/Default.aspx?page=20625
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  Develop your communication skills.  

If you are unable to attend a class please let your tutor know that you are unable to 
do so. He/she will then be able to give you advice on what was covered in the class, 
and what you need to do to catch up. Please do remember how important 
attendance is to your success. The policy of the Music department on attendance 
and punctuality is:  

Students are not allowed to miss more than 3 sessions per module per semester. In 
some modules you will have the opportunity to use an online learning environment as 
a replacement for attendance at classes. You should be at least 5 minutes early for 
practical classes; if you are consistently late or absent, your group have the right to 
ask the module tutor to remove you from the group. The department reserves the 
right to exclude students from sessions if they are more than 10 minutes late.  

The University considers this to be so important that it reserves the right to 
review the position of students who fail to attend  

National reference points for this course:  

  QAA Music 08 Benchmark  

  Framework for Higher Education Qualifications (FHEQ)  

  Special Educational Needs Disability Act 2001 (SENDA)  

  Race Relations Amendment Act (RRAA) (School Policy Document)  

  School Equality Policy  

  University Strategic Plan  

  School Operating Plan  

  School Assessment Handbook  

  School Annual Monitoring Report process  

  School Equality Policy  

Blended Learning  

In 2008, the University adopted a Blended Learning Strategy which promotes the 
integration of technology supported learning across all our modules. We believe this 
will improve the employability and, digital literacy, of our students and the 
effectiveness and efficiency of our learning and teaching practice.  

http://www2.wlv.ac.uk/registry/qasd/university/HPGandT/HandG/Blended Learning 
Strategy.pdf 

You will:  

1. Have access to an electronic copy of all lecturer-produced course documents  
e.g. module guides, assessment briefs, presentations, handouts, and reading  
lists via module topics on WOLF.  

2. Experience formative assessment/s opportunities on line with appropriate  
meaningful electronic assessment feedback which will be available in history 
and composition modules. In particular modules 4MU1010, 4MU1011, 
4SW001, 5MU1010, 5MU026, 6MU004 and 6MU101 provide clear 
opportunities for formative feedback online which will enable students to 
develop their work for final submission.  

3. Have opportunities to collaborate on line with others in your learning cohort  

http://www2.wlv.ac.uk/registry/qasd/university/HPGandT/HandG/Blended%20Learning%20Strategy.pdf
http://www2.wlv.ac.uk/registry/qasd/university/HPGandT/HandG/Blended%20Learning%20Strategy.pdf
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through Wolf forum topics or other medium; this opportunity is particularly 
provided in 4MU1011, 5MU009, 5MU026, 6MU004 and 6MU007.  

4. Have the opportunity to participate in electronic Personal Development  
Planning (ePDP) in all Performance modules which enables the development 
of reflective practice. This opportunity is provided in a manner which allows 
students to build on previous practice, particularly through 4MU015, 5MU013 
and 6MU007.  

5. Submit all appropriate assessments online. This opportunity is available in  
5MU010, 6MU005 and 6MU010.  

6. Have opportunities to engage in interactive learning during all face to face  
sessions.  

Disclosure and Barring Service (DBS)  

Students of Music courses will be working in schools, with young people or where 
there are vulnerable adults therefore all students must undertake an Enhanced 
Disclosure and Barring Service (DBS) check, formerly known as a Criminal Records 
Bureau (CRB) check. You MUST pay for and undertake this process at the university 
or before you start you r course. The School of Sport, Performing Arts and Leisure 
has a procedure in place to enable students to align themselves with the process. 
Students who fail to comply with the DBS process may not be able to participate in 
the full named award. A previously obtained DBS or CRB check cannot be used in 
place of the university DBS system.  

Worfield Trust scholarships  

Worfield Trust scholarships (£200-£1000) are granted each year to appropriate 
candidates or groups. Information and an application form may be obtained from 
Vicky Scott-Garrett. 

Types of assessment  

The tutor, as part of the introduction to the module, will outline the assessment tasks. 
A more detailed briefing for each assignment will be available via the WOLF topic 
that supports the module. There is a wide range of assessment (further details can 
be found in the Undergraduate Student Guide), including:  

Marking of Assessments  

The marking and grading of your work, be it, for example, an assignment or an exam 
is a comprehensive exercise involving first-marking by tutors, moderation by the 
tutors in the module team and the submission of assessments to independent 
external examiners who monitor and advise, thereby ensuring quality and standards.  

The normal return period for feedback on your marked (summative) work is four 
weeks after the date of submission. You will receive a grade achieved and comments 
on whether, and how, you have achieved the learning outcomes.  

Assessment Marking Scheme and Performance Descriptors  

From September 2013 all marking on your course will be conducted in percentages – 
aligned with the new performance descriptors. Student feedback asked for better 
clarity of assessment criteria. The new marking scheme includes performance 
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descriptors so you can better understand the level at which you are working and 
where you need to improve to raise your marks. On e:Vision you will be able to view 
the performance descriptor for your module mark to give you immediate feedback on 
your assessment with further detailed personal feedback to follow from your module 
tutor. Further details can be viewed at: http://www.wlv.ac.uk/newmarkingscheme. 

What Should You Avoid? What Should You Seek to Achieve?  

  Remember that you are writing for another reader or readers. Do not assume  
    that the reader will fill the gaps in your work.  

  Use the introduction to establish what you are doing in your assignment.  

  Use examples to support your analysis.  

  Be objective and aim for reasoned argument. Phrases such as ‘in my opinion’  
or ‘in my view’ are of little value because they are subjective. Do not use them. 
You should aim to support your points with evidence and reasoned analysis.  

  Always acknowledge the use of someone else’s work, using the appropriate  
system of referencing. Also, it is a very serious offence to use someone else’s 
work, especially word- for-word or paraphrased contents of other’s work. This is 
called “plagiarism” and will be covered throughout the course to ensure that 
you are aware of how to avoid it.  

  Always keep copies of the sources or keep a note of each source as you use it,  
so that you can reference it in your bibliography at the end of your assignment.  

  Plan your work in advance so as to meet the hand-in (submission) date.  
Writing up your research is often more time-consuming than you expect.  

  Get help from tutors and mentors if you are unsure.  

  Above all, do not ‘suffer in silence’; the Course Leader, Student Advisor and  
tutors will be able to provide guidance so please use them.  

 

Employability & Your Personal Development Portfolio (PDP)  

What is ‘Employability’?  

‘Employability’ is concerned with the development of skills aimed at enhancing your 
employment prospects throughout your time here at the University of 
Wolverhampton. Developing specialist subject and academic knowledge is important 
for employers but they also want to employ individuals who are able to:  

  Communicate effectively,  

  Work in a team and have good interpersonal skills.  

  Solve problems  

  Work on their own using their own initiative and are able to adapt to changing  
situations  

  Be self-confident  

How Will You Develop Your Employment Skills?  

At the School of Sport, Performing Arts and Leisure we aim to provide you with the 
opportunity to develop these through the modules you will be studying. The 
assessments you do for your modules are designed to help you develop Subject 
specific skills through the research you undertake for the assignments. In addition, 

http://www.wlv.ac.uk/newmarkingscheme.
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they are also designed to help you develop other key skills such as your written 
communication skills. Where you have formal presentations, this will build your self-
confidence in addition to helping you develop your skills of verbal communication. 
Working as part of a team will develop vital group-work skills. Attending your classes 
regularly will further ensure that you have the opportunity to develop other skills.  

Throughout your time at the University, you will develop and be able to demonstrate 
a number of skills, some of which are listed below:  

  Working as part of a group  

  Demonstrating teamwork skills and leadership skills  

  Effective communication  

  Written (via reports etc.)  

  Oral (through formal presentations)  

  Problem-solving  

  IT skills (which include use of basic packages for word processing,  
spreadsheets, use of email etc.) 

 Time management – attending classes, handing in of assignments, planning 
study time  

You may also be working part-time. The experience you gain within a work 
environment is a very worthwhile one and also helps you to develop transferable 
skills which are valued by employers. A number of modules involve students going 
into the community and the workplace. The Music Department has strong links 
across the education sector in the West Midlands and many former students work as 
school teachers, lecturers in local FE colleges and as peripatetic instrumentalist 
teachers. Primary school placements are available in The Working Musician 
(5MU009) and secondary school placements usually occur in Employability & 
Enterprise (6MU010); there may be opportunities to develop your interests further 
and pursue possible future employment in the Professional Project (6SW001).  

Academic Misconduct  

We take pride in the academic integrity of our staff and students but when academic 
misconduct is suspected the University will take action. The University considers 
seriously all acts of academic misconduct, which by definition are dishonest and in 
direct opposition to the values of a learning community. If not challenged, academic 
misconduct will ultimately devalue our academic standards and undermines the 
honest efforts on the part of our staff and students.  

Academic misconduct includes plagiarism, collusion and cheating and may be 
deliberate or unintentional. Whatever form it takes, it will be thoroughly investigated 
and penalties will be applied if proven.  

Support for Students  

The University and the Students’ Union believe that many incidents of academic 
misconduct can be avoided by increasing students’ knowledge and skill.  

A variety of support mechanisms are in place to help students succeed and avoid 
academic misconduct:  

  Visit the Learning Centre or our study skills support website at  
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    http://www.wlv.ac.uk/skills. See the section on tackling academic misconduct.  

  Download the Students' Union guide to Avoiding Academic Misconduct ("Write  
    Right") - available from the Student’s Union website:  

  Book a Skype appointment with study skills adviser or joint the online chat  
    service ASSIST - through the Learning Centre “Skills for Learning” website.  

  Contact your personal tutor or module leader.  

Remember – there is help available if you need it.  

Defining Academic Misconduct  

Cheating  

Cheating is defined as any attempt to gain unfair advantage in an assessment by 
dishonest means, and includes, for example, all breaches of examination room rules, 
impersonating another student, falsifying data, and obtaining an examination paper in 
advance of its authorised release. Cheating attracts the University’s most severe 
penalties.  

Other common examples of cheating would include:  

  Being in possession of “revision notes” during an examination  

  The purchase or commission of assignments from others  

  Theft of other students’ work  

  Prohibited communication during an examination  

Plagiarism  

Plagiarism is the act of taking someone else’s work and passing it off as your own. 
This includes incorporating either unattributed direct quotation(s) or substantial 
paraphrasing from the work of another/others. It is important to cite all sources 
whose work has been drawn on and reference them fully in accordance with the 
referencing standard used in each academic school.  

The most common forms of plagiarism are:  

  Cut or copied and pasted materials from websites  

  Copying the work of another student (past or present) including essays    
         available through “essay bank” websites – or other data.  

  Copying material from a text book or journal  

When you’re using other people’s work or ideas it is important to engage with their 
work critically. You can quote, paraphrase, summarise or critically review – but you 
must always provide appropriate references.  

Collusion  

Collusion is when two or more people combine to produce a piece of work for 
assessment that is passed off as the work of one student alone. The work may be so 
alike in content, wording and structure that the similarity goes beyond what might 
have been coincidence. For example – where one student has copied the work of 

http://www.wlv.ac.uk/skills
http://www.wolvesunion.org/
http://www.wlv.ac.uk/lib/contacts/assist.aspx
http://www.wlv.ac.uk/lib/skills_for_learning/ask_skills.aspx
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another, or where a joint effort has taken place in producing what should have been 
an individual effort.  

Collusion should not be confused with the normal situation in which students learn 
from one another, sharing ideas and group work to complete assignments (where 
this is specifically authorised).  

Penalties  

Where an offence is admitted, or a panel decides that cheating, plagiarism or 
collusion has occurred, a penalty will be imposed. There is a cumulative range of 
penalties which will be applied to any continuous period of registration for study with 
the University. The severity of the penalty will vary according to the nature of the 
offence and the number of previous offences. Penalties range from failure of the 
assignment under investigation to exclusion from the University.  

Full details about the University's policy on Academic Misconduct and regulations 
and procedures for the investigation of academic misconduct are available on the 
Conduct and Appeals website.  

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.wlv.ac.uk/default.aspx?page=37644
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Course Structure for Undergraduate courses  

Students will study:  

Full-time: normally modules worth 120 credits each academic year 
Part-time: normally modules worth no more than 80 credits each academic year.  

BMus (Hons) Music 

Level 4 (year 1) 

Year long modules (if applicable) 

Core 4MU010 Music Theory: Essential Concepts 20 Credits 

 

Core 4MU011 Digital Literacy in the Music Industry 20 Credits 

 

Semester 1 Semester 2 

Core 4MU014 Musicianship Skills 20 
 

Core 4MU015  
Performance 
Workshop 

20 

 

Core 4SW001 
Academic Skills 
(Music in Academia) 

20 
 

Core 4MU012 
Critical Listening & 
Analysis 

20 

 
 
Level 5 (year 2) 

Year long modules (if applicable) 

Core 5MU009 The Working Musician 20 Credits 

 

Core 5MU010 Invention and Creativity  20 Credits 

 

Semester 1 Semester 2 

Core 5MU014 
Performance in 
Practice 

20 
 

Core 5MU013 
Performance 
Leadership 

20 

 

Core 5MU026 Styles and Genres 20 

 

Core 5SW001 

Research, 
Interpretation and 
Analysis 
(Musicology in 
Practice) 

20 

 
Level 6 (year 3) 

Year long modules (If applicable) 

Core 6SW001  The Professional Project  40 Credits 

Core 6MU007 University Ensembles 20 Credits 

 

Semester 1 Semester 2 

Core 6MU004 Music for Image 20 
 

Core 6MU010 
Employability and 
Enterprise in Music 

20 

 

Core 6MU005 
Music in its Cultural 
Context 

20 
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University Academic Calendar  

University Academic Calendar 

Where to get help with your course  

Student Support  

If you encounter any issues (personal or academic) the following diagram directs you 
to the appropriate department or staff member.  

Administration queries: 

enrolment 

extensions 

extenuating circumstances 

Leave of Absence 

Course transfer, etc 

 

eVision helpdesk or your Student 

Centre 

 Academic and Course related 

queries 

 

Personal Tutor 

Course Leader 

Head of Department 

(by email) 

 

 Module related queries 

 

Module guide (on WOLF) 

Module Leader  

or Tutor 

 

     
Support for Study Skills 

 

W: www.wlv.ac.uk/skills 
E: skills@wlv.ac.uk  
T: 01902 32(2385) 

   IT Problems 

 

W: www.wlv.ac.uk/ITServices 
T: 01902 32(2000) 

 
 

   

 Who to Contact for help when 

you are studying on campus 

 

 

   

Financial advice 

 

W: www.wlv.ac.uk/moneymatters  

            E: money@wlv.ac.uk 
T: 01902 32(1070) 

    Careers & Employment 

Centre 

 

W: www.wlv.ac.uk/careers 

E: careers@wlv.ac.uk 
T: 01902 32(1414) 

     
Special Needs  

(Students with disabilities) 

 

Special Needs Tutor  

or  

Student Enabling Centre 

W: www.wlv.ac.uk/sec 

E: sec@wlv.ac.uk  

T: 01902 32(1074) 

 Personal Issues 

 

Personal Tutor (see eVision for 

details) 

 

University Counselling Service 
W: www.wlv.ac.uk/counselling  

E: counsellingservices@wlv.ac.uk 
T: 01902 32(2572) 

 General queries 

 

eVision helpdesk 

or your 

Student Centre 

     
 Independent academic, financial, 

international and housing advice 

Students’ Union Advice and Support 

Centre 

W: www.wolvesunion.org/advice 
E: advice.wolvesunion@wlv.ac.uk 

 

http://www.wlv.ac.uk/default.aspx?page=6897
http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/Default.aspx?page=13818
http://www.wlv.ac.uk/Default.aspx?page=13818
http://wolf.wlv.ac.uk/
http://www.wlv.ac.uk/skills
mailto:skills@wlv.ac.uk
http://www.wlv.ac.uk/ITServices
http://www.wlv.ac.uk/moneymatters
mailto:money@wlv.ac.uk
http://www.wlv.ac.uk/careers
mailto:careers@wlv.ac.uk
http://www.wlv.ac.uk/sec
mailto:sec@wlv.ac.uk
http://www.wlv.ac.uk/counselling
mailto:counselliingservices@wlv.ac.uk
http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/Default.aspx?page=13818
http://www.wolvesunion.org/advice
mailto:advice.wolvesunion@wlv.ac.uk


 21 

T: 01902 32(2038) 

 

Extensions, Extenuating Circumstances and Leave of Absence  

The University wants all students to do their best. You are expected to take 
responsibility for your own learning and we know students perform best if they 
participate in all activities associated with their modules.  

Very occasionally something may happen suddenly which is beyond your control and 
this will prevent you from attending an examination (or other test) or completing an 
assessment by the due date. Common reasons for needing additional help are poor 
health or a death in the family – although other reasons may apply.  

Extensions - for some assessments there may be the option to apply for a short 

term (maximum 7 days) extension if you are experiencing difficulties in completing 
your work on time. You should apply for the extension via your e:Vision account on 
or before your assessment date and provide supporting evidence to your Student 
Centre. On receipt of the evidence your claim will be assessed and you will be 
notified by e-mail if your extension has been approved and your revised submission 
date. Further details can be found here.  

Extenuating Circumstances – claims for extenuating circumstances are also 

submitted via your e: Vision account on or before your assessment date and again 
evidence to support your claim must be provided to your Student Centre. Claims for 
Extenuating Circumstances tend to be for more serious matters and if your claim is 
accepted then it enables you to take the assessment at the next available opportunity 
without penalty. Further details can be found here. If you have any queries regarding 
either of these processes then please log a call on the e:Vision helpdesk.  

Leave of Absence - in more extreme cases of potential prolonged absence you 

might consider a temporary leave of absence. Students may temporarily suspend 
their studies a semester at a time (and up to a maximum of four semesters). You can 
apply for a Leave of Absence via e:Vision but we would strongly recommend that you 
get advice from your Personal Tutor, your Student Centre or the Students’ Union, 
particularly regarding the financial implications, before taking this step.  

Health & Safety issues  

Students must adhere strictly to the Music Department's (and also the Arena 
Theatre's) safety policies. These include the wearing of appropriate clothing for 
practical work and conduct in the working environment. Food and drink must not be 
brought into the studios. Students producing projects must be aware of the need to 
conduct proper risk assessments at the outset of any project planning.  

Students who ignore safety instructions may not be allowed to participate in practical 
work. Students should not work practically in the Music Rooms, if unsupervised by a 
member of staff, without the permission and knowledge of Music lecturers or 
Technicians. All equipment (e.g. video cameras, audio equipment etc used must 
have been approved by the Music Technician.  

http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/default.aspx?page=20973
http://www.wlv.ac.uk/default.aspx?page=20973
http://www.wlv.ac.uk/pdf/EXTENSIONSv5.pdf
http://www.wlv.ac.uk/default.aspx?page=20973
http://www.wlv.ac.uk/pdf/Guidance%20for%20Students%202011-12v5.pdf
http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/default.aspx?page=20973
http://www.wolvesunion.org/
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All students should abide by the Music Health and Safety code of practice issued to 
them at the beginning of their course and in the first instance should contact Andrew 
Lowe with any queries.  

 

Health and Wellbeing whilst using your computer  

As a student you will be using a computer for the majority of your study. The 
guidelines below are to promote good health and wellbeing in relation to your 
computer use.  

Set-up and space  

Ensure you have a comfortable working area where you can have adequate space 
for your keyboard, mouse, monitor or laptop/mobile device and that you are in a 
comfortable seated position. Try to prevent eye strain by ensuring you have good 
lighting, adjusting your monitor to prevent glare and by cleaning your monitor 
regularly. If you are using a laptop for any extended length of time try to use an 
external mouse to prevent continued use of a laptop mouse pad which can cause 
strain injuries.  

Taking a break  

You should take regular breaks away from the screen. One to two minutes away 
every thirty minutes can be most effective, with regular longer breaks every couple of 
hours. Physically moving away from the screen and working area will also allow for 
important stretching and increasing circulation as well as reducing eye strain from 
looking at the screen.  

Progression for Further Study 

The Masters programme in Music is just one of the many courses run by the Faculty, 
which has, itself, established an excellent reputation for the quality of its courses, for 
an innovative approach to teaching and learning, and for the friendliness of its staff. 
Contact Steve Spencer, Course Leader, for specific enquiries about the courses 
available from 2014 or feel free to discuss with any academic member of staff. 

Career opportunities  

Graduates from this course will have highly developed music technology and 
production skills, along with the entrepreneurial and creative abilities necessary to 
ensure that many careers in the fast developing music industry can be pursued. 
Examples of careers include:  

-  Studio engineer  
-  Producer  
-  Live sound engineer  
-  Live sound system designer  
-  Film, TV and games sound designer and music composer  
-  Music programmer  
-  On location recorder  
-  Mixing and mastering engineer  
-  Teacher/trainer of music technology  
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Alumni  

We're proud of your success. Be proud of your connection with us.  

Once you complete your studies you will continue to be part of the University of 
Wolverhampton academic community as one of our ever-growing alumni community. 
The WLV Alumni Association is a university-wide association bringing together 
Wolverhampton graduates.  

For further information please visit our Alumni website.  
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