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About this guide  
 
This Course Guide will help you plan your course. It tells you which modules you 
must study and pass, and lists the optional ones which contribute to your award. 
The Guide also offers you brief descriptions of each module, including general 
information about assessment tasks, and an overview of how the Course can be 
used for future career choices.   

 
You should read this Course Guide in conjunction with the Undergraduate Student 
Handbook; the University’s Policies and Regulations. Together these documents 
should provide you with all the basic information that we think you will need for your 
period of study here.  

 
You are encouraged to read this Guide through now. It will be a considerable 
advantage to you to be familiar from the outset with the various aspects of your 
studies that are described. It may be that the relevance of some of the sections will 
not be immediately obvious. Keep it somewhere accessible, so that you can refer to 
it as needed. The answers to many of the questions that you will want to ask are 
contained in it. 

Obviously even in a document like this we have not covered every query and 
problem that you might have about the course. If you find that there is something 
you need to know, please check on WOLF on LSSC Student Support  

LSSC Student Support is located at MC125 (at the top of the stairs opposite 
the entrance to MC building)  

Email: LSSCStudentSupport@wlv.ac.uk / Telephone: 01902 321515 

Opening hours: Monday – Friday, 9 AM – 5 PM 

You can also consult the University’s Student Services Gateway as appropriate. We 
are pleased to hear your views and welcome suggestions for ways of improving the 
operation of the Course. 

 

Your Personal Tutor is: Rachael Strzelecki 

Your local Academic School 
Office (HERE 2 HELP) is: 

MD Building  
Telephone  01902 321109 

Your Student Office is: MC 125 Telephone: 01902 321515 

 
Please note that in order to develop and improve the Course, it may be necessary 
on occasions to amend or revise the details given in this Course Guide.   

http://www.wlv.ac.uk/default.aspx?page=14308
http://www.wlv.ac.uk/default.aspx?page=14308
mailto:LSSCStudentSupport@wlv.ac.uk
http://www.wlv.ac.uk/default.aspx?page=20726
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Welcome  
 
On behalf of the Course Management Team I should like to extend to you a very 
warm welcome and we would like to take this opportunity to wish you every success 
in your studies at the University of Wolverhampton, and trust that your time at the 
University will prove to be enjoyable, stimulating and rewarding. 

 
The BSc (Hons) Policing degree is one of many programmes run by the School of 
Law Social Sciences and Communications which has itself established an excellent 
reputation for the quality of its courses, for an innovative approach to teaching and 
learning and for the friendliness of its staff.   

 
We believe it is important that you are encouraged to make your own contribution to 
the effective operation and development of your chosen course. We are, therefore, 
keen to hear your views and would welcome any suggestions that you may have 
about ways of improving any aspect of your course and/or the student experience 
here at the University. In practice, you will have the opportunity to do this through 
our ‘student voice’ processes, such as student forums. 

 
Remember that the outcome of your studies could affect the whole of your future 
career and therefore study should certainly be your first priority. In resolving to work 
hard however, do not forget to have time for recreation and social activities. Do take 
full advantage of the University facilities at your disposal. 

 
Rach Strzelecki, Course Leader  
Email: R.Strzelecki@wlv.ac.uk 
Telephone: 07833493746 
 

http://www.wolvesunion.org.uk/
mailto:R.Strzelecki@wlv.ac.uk
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Attendance 
 
The University recognises that you have made a significant investment in both time 
and money in choosing to study for an undergraduate degree. Staff are committed 
to helping you fulfil your potential. Your attendance at, and participation, in classes 
is a key factor in ensuring that you do so.  

 
Attendance will help you to: 

 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 

 Prepare for and undertake assessments; 

 Learn from and with your fellow students; 

 Receive feedback from teaching; 

 Participate in practical and group work; 

 Develop your communication skills. 
 

If you are unable to attend a class please let your tutor know that you are unable to 
do so. He/she will then be able to give you advice on what was covered in the class, 
and what you need to do to catch up. Please do remember how important 
attendance is to your success. Please note as policing degree students we expect 
you to attend every lecture and seminar. Failure to achieve full attendance may 
result in you being unable to complete the degree.   

 
The University considers this to be so important that it reserves the right to 
review the position of students who fail to attend. 

 
The Wolverhampton Graduate 
 
By the end of your course, the university expects you to be a Wolverhampton 
Graduate who is knowledgeable and enterprising, digitally literate and a global 
citizen. 
 
Digitally Literate Our graduates will be confident users of advanced technologies; 
they will lead others, challenging convention by exploiting the rich sources of 
connectivity digital working allows. 
 
Knowledgeable and Enterprising Our graduates will know how to critique analyse 
and then apply knowledge they acquire in an enterprising way. 
 
Global Citizens Our graduates will bring informed understandings of their place 
and ethical responsibilities in the world. 
 
Further information can be found on the University student webpage for Graduate 
Attributes.  

http://www.wlv.ac.uk/Default.aspx?page=22433
http://www.wlv.ac.uk/Default.aspx?page=22433
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About the Course 
This Guide outlines the modules that are available, teaching and learning activities 
and assessment tasks. If there is anything you need to discuss further, please 
contact Mrs Rachael Strzelecki, Course Leader.  
 

The educational aims of the course are: 
To provide students with the opportunities to develop, academically and practically 
in preparation for a professional career in policing. The course has been developed 
in partnership with the police service in order to deliver a well-balanced and highly 
relevant programme of study for students intending to enter into a career in policing 
or related areas. As part of the degree you are strongly advised to gain experience 
as a Special Constable within a police service. The forces that are available within 
the midlands are; West Midlands Police, Staffordshire Police, West Mercia Police; 
Warwickshire Police; Gloucestershire Police; the British Transport Police or as an 
Army Reserve with the Royal Military Police. The police also supply additional 
expertise during the teaching of modules most closely related to practical police 
work. In addition, there will be extra-curricular speakers and activities related to 
policing.  

There is increasing recognition that the BSc (Hons) Policing degree and Special 
Constabulary attachment provide a solid, professionally-relevant qualification and 
training programme. This award is about ‘policing’ and not just the public police 
force. Your programme of study will address a wide array of occupations beyond 
the police force which require graduates with forensic investigative skills, knowledge 
of criminal and other related law, appreciation of mental health and wider 
understanding of the social context in which policing is conducted. The 
professionally focused nature of this programme is designed not only to provide 
knowledge and skills sufficient to gain employment in policing, but to also establish 
a firm foundation upon which to build a career. This course has been developed in 
conjunction with Schools across the University, with contributions from the Schools 
of Law, Social Sciences, and Communications, Health and Wellbeing; Applied 
Science and the Business School. Subject specific skills, such as knowledge of 
police procedure and evidence, mental health issues, evidence, police ethics and 
management and leadership will be covered and will be complemented by the type 
of transferable key skills that are highly valued by employers in the graduate job 
market, including the ability to present and develop a cohesive argument, IT skills, 
research and problem-solving skills, communication skills and working as part of a 
team. 
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The course learning outcomes are: 
 

1. Knowledge, understanding and skills appropriate to graduate employment 
and specifically to employment within policing and related areas 
 
2. Critical awareness of social, political and cultural diversity in the context of 
policing and the criminal justice system  
 
3. Understanding of the key concepts and theoretical approaches that have 
developed and are developing in relation to crime, responses to crime and 
policing.  

 
4. Ability to undertake research and communicate the findings of research 
appropriately. 

 
5. Application of theory to real world practice of policing and related areas. 
 
6. Work as a team.  
 
7. Time management. 
 
8. Self-motivation and discipline.  

 

These will be achieved through the following learning activities: 
The course utilises a variety of assessment strategies as detailed in the module 
specification templates and discussed with the external advisors. These are listed 
on the mapping section at the end of this document. These include examinations, 
coursework, and reflective logs. Additionally seminars will focus on formative 
assessment in preparation for the summative assessments required on each of the 
modules. WOLF will be utilised for formative assessment where relevant. There will 
be a variety of learning activities that will support the student’s achievement of the 
course learning outcomes.  
 

Academic Regulations 
This course adheres to the University’s academic regulations for students 
undertaking an undergraduate degree. A full version of these regulations can be 
found on the University web page Policies and Regulations. These regulations 
govern your course and will be binding on you. It is, therefore, important that you 
read and become familiar with them. 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.wlv.ac.uk/default.aspx?page=6932
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Course Information 
 
Reference points 

The design and validation of this course has taken the following reference points 
into account to ensure both the relevance and appropriateness of the course:  

 QAA benchmark statements for law and criminology 

  QAA codes of practice FHEQ  

  University Curriculum design: policy and regulatory framework 

  QAA Code of Practice for Placements  

 Framework for Higher Education Qualifications  

 SENDA (2001) and RRAA (2000) – these benchmarks state that the 
knowledge and skills associated with an undergraduate degree should be 
delivered through a diverse range of methods that will reflect the diversity of 
learners needs. These Acts have been considered by the development of a 
blended learning delivery approach involving both on-line and face-to-face 
teaching and learning. 

 

Blended learning 
Each of the modules contributing to the course utilise blended learning where 
appropriate to enable students to develop as independent learners. The blended 
learning opportunities will require students to participate in ePDP through the study 
module at level one. Students will continue to use this facility in particular in work 
placement modules at levels 2 and 3. Each of the modules contributing to the 
course utilise blended learning where appropriate to enable students to develop as 
independent learners. All lecturer produced course documents will be available on 
WOLF for students to access electronically. Students will have opportunities at each 
level of study to engage in interactive learning during face-to-face sessions. 
Students will have the opportunity to engage in Personal Development Planning 
(ePDP) in study skills and community based learning modules. Where appropriate, 
students will be entitled to submit assessments online. Where appropriate students will 

have opportunities to collaborate online with others in their learning cohort e.g. research 
methods modules. Students will receive electronic feedback for some on-line tasks e.g. 
ePDP. Electronic feedback will be given where possible for formative assessments. The six 
blended learning entitlements are satisfied throughout the course.  

 

Assessment methods 
There will be a variety of learning activities that will support the student’s 
achievement of the course learning outcomes, including: 
 

 seminars 

 lectures 

 interactive lectures 

 tutorials 

 small and large group work 

 student presentations 

 community-based learning through placements 

 case studies 

 videos and DVDs 

 research activities 
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 independent and guided study 

 collaborative and individual on-line activities 

 discussion forms 

 the on-line activities support students' digital literacy. 

 group and individual tasks, student presentations and seminar work will 
support students' enterprising ideas. 

 the international perspectives taken in many modules and in learning tasks 
will support students' global citizenship 

 there will be one to one support where required in particular for the work 
placement modules and the research project in level 6. 

 

Support for learning 
SLSSC has a well resourced study skills unit. The development of academic skills is 
at the heart of this course with the inclusion of the year long module at level three 
which will both introduce students to the legal system of England and Wales and 
the EU but will also be a vehicle for the development of the study skills which 
students will need to complete the course successfully. Facilities such as, E-advice, 
one to one consultation, appointments with tutors, study groups, classes and 
workshops, as well as re-sit sessions, etc. are all available. Where appropriate, 
online activities will also support student’s learning through the virtual learning 
framework. Students will receive feedback informally throughout the modules and 
formally through written feedback (electronically where appropriate) for their 
formative and summative assignments. This feedback will be constructive and 
indicate to students how to progress in the learning. Students will be supported 
through their final year research project by an allocated academic supervisor. All 
students will have a personal tutor to support their progress throughout their course. 
The academic Support Centre within SLSSC provides additional learning support 
and resources for students 

 
Distinctive features of the course 
Focus: This is a vocational degree focussed upon providing you with the necessary 
academic and practical knowledge and skills upon which you can develop a 
professional career in policing and related areas.  
 
Practical Experience: a minimum of a two year-long work placement with the 
Special Constabulary or TA providing you with invaluable practical experience. 
 
Research-led: our research-led teaching ensures that you will be learning about the 
very latest debates in the policy and practice of policing. 

 
Course Structure 

 
Please note ‘C’ in the box to the left of the module title indicates 
that it is a compulsory module. This means that you MUST take 
the module. ‘O’ indicates the module is an option. On this course 
all modules are compulsory until the final semester of your final 
year  
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BSc (Hons) Policing 

 

Semester 1 Semester 2 

C 4LW006 English Legal System and Practice 

 

C 4PL001 What is Policing 

 

C 4CJ001 Law and Society   C 
4PL001 Police Procedure and 
Evidence 

 

C 
4CJ003 Thinking about 
Crime 

  C 
4HW010 Mental Health 
Perspectives 

 
Semester 1 Semester 2 

C 5PL005 Emergency Planning 

 
C 5PL002 Law of Public Order and National Security 

 

C 5LW002 Criminal Law   C 5LW004 Advanced Criminal Law 

 

C 
5PL003 Professional 
Police Practice 

 
 

C 
5CJOO3 Police and Society 

 
Semester 1 Semester 2 

C 6PL003 Advanced Public Protection Work Placement  

 

C 6PL001 Non Criminal Law for Police 

 

C 
6FS001 Forensic Science 
for Policing 

 
 

C 
6LW024 Public Services 
Collaborative Working 

C 

 
6CJ009 Police Leadership 
and Management 

 

 
O 
 

O 
 

O 
 

O 

6CJ005 Contemporary Issues In 
Criminology 
 
6CJ001 State Crime 
 
6CJ003 Law of Criminal Evidence 
 
6PL002 Politics of Protest 
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University Academic Calendar 2013/14  
 
http://www.wlv.ac.uk/default.aspx?page=6897 
 
 

Course Management and Staff Involved with the Programme  
 

Course Leader. Mrs Rachael Strzelecki 
Email R.Strzelecki@wlv.ac.uk Telephone 07833493746 

 
Special Needs Tutor. Jennifer Hulme.  
Email J.L.Hulme@wlv.ac.uk  Telephone 01902 322211 

 
Where to get help with your course  
During your course of study modules will use WOLF and PebblePad and you will 
receive information about both of these during the induction and on the relevant 
modules you are studying 

 

Student Support 
If you encounter any issues (personal or academic) the following diagram directs 
you to the appropriate department or staff member.  
 

 
 
 
 

Study Issues: 

Study Skills Advisors , 
   MC125   

or 
wlv . ac . uk / skills 

Who to Contact 

Academic  &  Course  
related queries : 

Course Leader 

Module Related queries : 

Module Leader   or Tutor  
  .   

   
Careers  &  Employment  

Services:    
Student Gateway    

 

General Queries :: 
 

    
School Office MC125 or  
Student Office in MD  
  (Here2Help)      

Personal Issues : 

Personal Tutor or 
Student Gateway 

  

 
Special Needs: 
Jennifer Hulme 
 Student Gateway  

   Mitigating Circumstances, /  Enrolment queries, 
 course transfer: 
Student Office MD 
Here2Help   

   
  

http://www.wlv.ac.uk/default.aspx?page=6897
mailto:R.Strzelecki@wlv.ac.uk
mailto:J.L.Hulme@wlv.ac.uk
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Employability & Your Personal Development Portfolio (PDP) 
 

What is ‘Employability’? 
‘Employability’ is concerned with the development of skills aimed at enhancing your 
employment prospects throughout your time here at the University of 
Wolverhampton. Developing specialist subject and academic knowledge is 
important for employers but they also want to employ individuals who are able to: 

 Communicate effectively,  

 Work in a team and have good interpersonal skills.  

 Solve problems 

 Work on their own using their own initiative and are able to adapt to 
changing situations 

 Be self-confident 
 

How Will You Develop Your Employment Skills? 
At the School of Law Social Sciences and Communications we aim to provide you 
with the opportunity to develop these through the modules you will be studying.  
The assessments you do for your modules are designed to help you develop 
Subject specific skills through the research you undertake for the assignments. In 
addition, they are also designed to help you develop other key skills such as your 
written communication skills. Where you have formal presentations, this will build 
your self-confidence in addition to helping you develop your skills of verbal 
communication. Working as part of a team will develop vital group-work skills. 
Attending your classes regularly will further ensure that you have the opportunity to 
develop other skills.  

 

Throughout your time at the University, you will develop and be able to demonstrate 
a number of skills, some of which are listed below: 

 

 Working as part of a group  

 Demonstrating teamwork skills and leadership skills 

 Effective communication  

 Written (via reports etc.)  

 Oral (through formal presentations) 

 Problem-solving 

 IT skills (which include use of basic packages for word processing, 
spreadsheets, use of email etc.) 

 Time management – attending classes, handing in of assignments, 
planning study time 

 
You may also be working part-time. The experience you gain within a work 
environment is a very worthwhile one and also helps you to develop transferable 
skills which are valued by employers. In the third year of the course you will 
undertake a year long module and produce a research report 
 

Health & Safety issues  
Health and Safety issues relating to your placement will be covered and this will 
include you undertaking a risk assessment for which training will be provided. 
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Progression for Further Study 

All courses provide the academic background and scholarship necessary for 
postgraduate study at both Master's and Doctoral level.  

Career opportunities  
 

Successful completion of this award may lead to a career in the police service and 
other law enforcement organisations both in the public and private sector. This 
degree develops skills that are appropriate to a range of careers including 
investigation within branches of Revenue and Customs, Immigration, Social 
Security Services; Health and Safety Executive; Environmental Health; private 
security sector; forensic accountancy and allied or related areas. Whether or not 
you pursue a vocation in policing, this degree will provide you with a set of 
intellectual, social and practical skills, as well as knowledge that many employers 
find attractive. 
 
 

Academic Misconduct 
The University considers seriously all acts of academic misconduct, which by 
definition are dishonest and in direct opposition to the values of a learning 
community. Academic misconduct, if not challenged, will ultimately devalue 
academic standards and honest effort on the part of students. As a policing 
degree student such misconduct will never be tolerated as they breach the 
ethical and professional values of the police service or armed forces.  

 

Defining Academic Misconduct 
 
Cheating 
Cheating is defined as any attempt to gain unfair advantage in an assessment by 
dishonest means, and includes, for example, all breaches of examination room 
rules, impersonating another student, falsifying data, and obtaining an examination 
paper in advance of its authorised release. 

 

This is not an exhaustive list and other common examples of cheating would 
include –  

 Being in possession of “crib notes” during an examination 

 Copying from the work of another student 

 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below  
 

Collusion 
Collusion is when two or more people combine to produce a piece of work for 
assessment that is passed off as the work of one student alone. The work may be 
so alike in content, wording and structure that the similarity goes beyond what might 
have been coincidence. For example, where one student has copied the work of 
another, or where a joint effort has taken place in producing what should have been 
an individual effort.  
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Collusion should not be confused with the normal situation in which students learn 
from one another, sharing ideas and group work to complete assignments (where 
this is specifically authorised). 
 
Plagiarism 
Plagiarism is the act of taking someone else’s work and passing it off as your own.  
This includes incorporating either unattributed direct quotation(s) or substantial 
paraphrasing from the work of another/others. It is important to cite all sources 
whose work has been drawn on and reference them fully in accordance with the 
referencing standard used in each academic school. 

 
The most common forms of plagiarism are –  

 Cut or copied and pasted materials from websites 

 Copying the work of another student (past or present) including essays 
available through “essay bank” websites – or other data. 

 Copying material from a text book or journal 
 

Students may go to great lengths to disguise the source reference they have been 
consulting in contributing to an assignment – without understanding that with proper 
referencing this is entirely acceptable.  

 

Support for Students 
The University, through its academic staff, will be both sympathetic and supportive 
in preventing plagiarism and other forms of academic misconduct, particularly in the 
first year of undergraduate study. 

 
A variety of support mechanisms are in place to help students succeed and avoid 
academic misconduct: 

 Visit our study skills support website at www.wlv.ac.uk/skills See the 
section on tackling academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct 
("Read, Write, Pass") - available from the same web pages.  

 Book an appointment to see a study skills advisor - through the Learning 
Centres.  

 Speak to your personal tutor or module leader.  

 There is help available if you need it. The University caught and 
prosecuted 500 cases of Academic Misconduct last year - it is better to 
do the work than think you can get away with cheating - the penalties are 
severe. 

 

Penalties 
Where an offence is admitted, or a panel decides that cheating, plagiarism or 
collusion has occurred, a penalty will be imposed. The severity of the penalty will 
vary according to the nature of the offence and the level of study. Penalties will 
range from failure of the assignment under investigation to a restriction of the award 
a student may ultimately achieve or a requirement to leave the University.  
 
Full details about the University's policy on Academic Misconduct and regulations 
and procedures for the investigation of academic misconduct are available at our 
website: www.wlv.ac.uk/polsregs  

http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/polsregs
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Medical Assessment and Drug Testing  
 
As policing students you will need to pass the police or army medical assessment. 
The specific details of the police assessment are shown below. You are required to 
discuss these conditions with your own doctor / optician who is best placed as to 
advise you as to your suitability to undertake the medical assessment. It is 
important you also note that you will also be subject to drug testing and that even 
‘association’ with people who misuse drugs may affect the results.  
 

Recommended Medical Standards 
 

 
EAR, NOSE and THROAT DISORDERS  

Concern is raised with some ENT conditions where disruption of attendance, ongoing discomfort, 
balance or hearing incapacity will have major detrimental effects on the operational role of a Police 

Constable 

Illness/injury/ disease 
 

Police applicant Notes 

External ear   
Chronic otitis externa 

- Mild, occasional 
otitis externa 

 
- More severe, 

recurrent otitis 
externa 

 
Likely to be suitable 
 
 
Likely to require further information, 
investigation and assessment 

 
 
 
 

 Impedes function, balance 
and use of communications 
equipment. 

Atresia or stenosis of ear canal Likely to require further information, 
investigation and assessment – 
unless excluded on audiometric 
criteria 

 

Tympanic membrane and middle ear   
Perforation 

- Healed 
 

- Chronic 

 
Likely to be suitable 
 
Likely to require further information, 
investigation and assessment 

 

Ventilation tubes (grommets) Likely to require further information, 
investigation and assessment 

 

Successful myringoplasty/ tympanoplasty Likely to be suitable  

Chronic otitis media 
 

- Healed 
 
 

- Inactive 
 
 

- Active 

 
 
Likely to be suitable 
 
 
Likely to require further information, 
investigation and assessment 
 
Likely to require further information, 
investigation and assessment 

 
 
 
 

Chronic serous otitis media Likely to require further information, 
investigation and assessment 

 

Post-mastoid surgery Likely to require further information, 
investigation and assessment, unless 
audiometric standards are not met. 
If active chronic disease – unlikely to 
be suitable 

 

Otosclerosis Likely to require further information, 
investigation and assessment 

 

Facial palsy with loss of function Likely to require further information, 
investigation and assessment 

 



 

 16 
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EAR, NOSE and THROAT DISORDERS CONTINUED  

Concern is raised with some ENT conditions where disruption of attendance, ongoing discomfort, 
balance or hearing incapacity will have major detrimental effects on the operational role of a Police 

Constable 

Illness/injury/ disease 
 

Police applicant Notes 

Inner ear   

Meniere’s disease Unlikely to be suitable  

Benign positional paroxysmal vertigo Likely to require further 
information, investigation and 
assessment 

 

Hearing 
Both ears above standard 
 
Both ears below standard 

 
Hearing in one ear above standard, and 
hearing in one ear below standard 

 
 
 
Applicants with hearing aids that bring 
their hearing above the minimum standard 

 
Likely to be suitable 
 
Unlikely to be suitable 
 
Likely to require further 
information, investigation and 
assessment – applicant must be 
assessed carefully 
 
 
Likely to require further 
information, investigation and 
assessment 

 
Hearing standard - Hearing loss of 
more than a total of 84 dB over the 0.5 
- 1.2 KHz range or more than a total of 
123 dB over the 3,4 and 6 KHz range. 
 
For borderline cases or when hearing 
in one ear is above the standard and 
hearing in the other ear below 
standard, or when hearing aids are 
fitted, consideration should be given to 
a practical test of hearing to assess 
functional ability, for example speech 
and/or phoneme comprehension. 

Nose   

Allergic vasomotor rhinitis Likely to be suitable  

Recurrent nasal polyps Likely to be suitable but If there is 
a significant history then likely to 
require further information, 
investigation and assessment 

 

Persistent chronic sinusitis Likely to be suitable but If severe, 
likely to require further 
information, investigation and 
assessment 

 

Throat    

Tracheostomy Unlikely to be suitable  Not compatible with safety near 
or in water 

Chronic laryngitis Likely to require further 
information, investigation and 
assessment 
 

 

Other laryngeal disease Likely to require further 
information, investigation and 
assessment 
 

 

Severe speech impediment Likely to require further 
information, investigation and 
assessment but unlikely to be 
suitable if the applicant cannot 
communicate effectively 
 

 Unable effectively to perform vital 
task of radio and voice 
communication 

Balance disorders and vertigo Likely to require further 
information, investigation and 
assessment 

 Usually a symptom of another 
condition that may make the 
applicant unsuitable. 
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CARDIOVASCULAR SYSTEM  
Some cardiovascular disorders can impair fitness by limiting working capacity or by risk of sudden 
incapacity. Therefore applicants with marked cardiovascular disorders will not be able safely and 

efficiently to perform the operational Police Constable role. 

Illness/injury/ disease 
 

Police applicant Notes 

Coronary artery disease 
- Symptomatic 

 
- Asymptomatic 

 
Unlikely to be suitable 
 
Likely to require further information, 
investigation and assessment 

 

 High risk of the operational role 
precipitating symptoms (chest 
pain) or a coronary event. 

Congenital heart disease 
- Corrected 

 
 

- Uncorrected 

 
Likely to require further information, 
investigation and assessment 
 
Unlikely to be suitable 
 

 
 
 
 

 Reassess after corrective 
surgery, unlikely to be suitable if 
loss of cardiovascular function 

Cardiac murmurs 
 

Benign – likely to be suitable, else 
likely to require further information, 
investigation and assessment 

 Requirement to meet normal 
cardiovascular function both at 
rest and exercise 

Acquired valvular disease Likely to require further information, 
investigation and assessment. Unless 
benign unlikely to be suitable. 

 May compromise exercise 
tolerance 

Disturbance of rhythm Likely to require further information, 
investigation and assessment 

 May compromise exercise 
tolerance.  Operational role may 
dangerously exacerbate the 
arrhythmia 

Cardiomyopathies Unlikely to be suitable  Operational role may precipitate 
a cardiac event.  There may be a 
decrease in exercise tolerance. 

Uncontrolled hypertension Likely to require further information, 
investigation and assessment 

 May be referred for monitoring 
and treatment to own GP and 
assessed again when condition 
investigated and controlled. 

Hypertension with end organ damage or 
unacceptable side-effects of treatment 

Unlikely to be suitable  

Controlled hypertension with no side-
effects of medication 

Likely to be suitable  Subject to (annual) medical 
examination. 

Established peripheral vascular disease 
affecting the lower limbs 

- Symptomatic 
 
 

- Asymptomatic 
 

 
 
Unlikely to be suitable 
 
 
Likely to require further information, 
investigation and assessment 

 
 

 Condition is not compatible with 
exercise requirements of 
operational Police Constable. 

Raynaud’s phenomenon Likely to require further information, 
investigation and assessment 

 Cold may trigger painful attacks.  
May affect dexterity of hands in 
operating equipment. 

Varicose veins 
 
Severe varicose veins 

Likely to require further information, 
investigation and assessment 
Likely to be unsuitable if symptomatic 
or sufficiently severe to restrict 
capacity to perform operational 
duties. 

 Condition will inevitably 
deteriorate substantially with 
prolonged standing and sitting. 
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RESPIRATORY SYSTEM  
Conditions adversely affecting respiratory fitness will limit working ability most commonly from the 

sensation of breathlessness 

Illness/injury/ disease 
 

Police applicant Notes 

Any persistent respiratory disease 
impairing exercise capacity 

Unlikely to be suitable 
 
 

 Assessment should be made on a 
case by case basis. 

Asthma 
 

Likely to require further 
information, investigation and 
assessment  

 

Treated hay fever without history of 
wheezing 

Likely to be suitable  

Solitary spontaneous pneumothorax Likely to be suitable  

Recurrent pneumothoraces Likely to require further 
information, investigation and 
assessment 

 Reassess after treatment aimed at 
preventing further recurrences 

Chronic Obstructive Pulmonary Disease 
(COPD) affecting exercise capacity 

Unlikely to be suitable 
 

 The loss of normal respiratory 
function will limit exercise capacity 
even in the absence of superadded 
chest infections. 

Tuberculosis 
- Active 

 
- History of a previous episode of TB 

 
Unlikely to be suitable 
 
Likely to require further 
information, investigation and 
assessment 

 

 Unacceptable risk of transmission 
during training period 

Successfully treated Tuberculosis Likely to require further 
information, investigation and 
assessment 

 

Sarcoid Likely to require further 
information, investigation and 
assessment 
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ALIMENTARY SYSTEM  

Illness/injury/disease 

 
Police applicant Notes 

Peptic ulceration or dyspepsia 
 

Likely to require further 
information, investigation and 
assessment 

 Chronic pain may interfere with 
role. 

Irritable bowel syndrome 

- Mild 
 

 
 

 
Likely to be suitable 
 
 
Likely to require further 
information, investigation and 
assessment 

 
 
 
Applicant under investigation; require 
close proximity to the toilet; require 
codeine for control; or if the IBS has a 
significant association with stress 
 

Inflammatory bowel disease (Crohn’s or 
ulcerative colitis)  
 

Unlikely to be suitable, or if 
successfully treated UC, likely 
to require further information, 
investigation and assessment 

 Chronic conditions with 
unpredictable course and relatively 
high surgical intervention rates. 

Dietary conditions 
- Coeliac disease 

 
 
 

- Lactose intolerance 
 

- Food allergy 

 
Likely to require further 
information, investigation and 
assessment 
 
Likely to be suitable 
 
Likely to be suitable 

 

 Many sufferers will have minimal 
symptoms with good dietary control 
and will be suitable. 

Hernia 
 
 

Likely to be suitable assuming 
> 3 months after successful 
surgical treatment 
Untreated hernia refer to 
GP/defer till after surgery 

 Training and operational role will 
be compromised due to local 
weakness in abdominal 
musculature. Hernia is likely to 
increase in severity. 

Anal and perianal conditions 
 

- Active chronic 
conditions 

Likely to be suitable 
 
Likely to require further 
information, investigation and 
assessment 

 
 

 Persistent perianal sepsis will 
cause significant absence. 

Chronic liver disease Unlikely to be suitable  

Biliary disease 
- Gallstone disease 

 
 
 

- Chronic biliary tree 

 
Likely to require further 
information, investigation and 
assessment 
 
Unlikely to be suitable 

 
 

Pancreatitis 
- Single episode 

 
 
 

- Chronic 

 
Likely to require further 
information, investigation and 
assessment 
 
Unlikely to be suitable 

 

Stoma with good nutritional state and no 
complications 
 

Likely to be suitable 
 

 Consider need for provision of 
special padding on uniform belts  
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NEPHRO-UROGENITAL SYSTEM  

Renal disease and its sequelae can have profound effects on the ability of an operational Police 
Constable to attend let alone be safe and functional in his/ her occupation. Sudden incapacity from 

pain, hypertension and renal failure are the major complications 

Illness/injury/ disease 

 
Police applicant Notes 

Haematuria/ Proteinurea Likely to require further 
information, investigation and 
assessment 

GP to investigate in the first instance 

Nephritis History of nephritis and 
ongoing impairment unlikely to 
be suitable.  Otherwise likely 
to require further information, 
investigation and assessment 

 

Recurrent urinary tract infections Likely to require further 
information, investigation and 
assessment 

 

Persistent major urethral abnormality Unlikely to be suitable  Treatment is likely to be protracted 

Minor urethral abnormality Likely to require further 
information, investigation and 
assessment 

 

Urinary incontinence 
 

Likely to require further 
information, investigation and 
assessment 

 

Benign scrotal swellings Likely to require further 
information, investigation and 
assessment 

 

Testicular tumours See miscellaneous conditions  

Major congenital renal abnormality 
 
 
 

- normal renal function 

Likely to require further 
information, investigation and 
assessment 
 
Likely to be suitable 

 
 
 
 

 Normal renal function necessary to 
allow regular attendance and 
performance. 

Polycystic kidney disease Unlikely to be suitable  Progression to end stage renal 
failure. 

Unilateral kidney (with remaining kidney 
functioning well) 
 

Likely to be suitable  

Established renal stone disease Likely to require further 
information, investigation and 
assessment 

 

Irreversible renal failure Unlikely to be suitable  Associated fatigue, anaemia and 
therapy effects not compatible with 
operational Police Constable role. 

Renal dialysis (Haemo/CAPD) 
 

Unlikely to be suitable  Associated fatigue, anaemia and 
therapy effects not compatible with 
operational Police Constable role. 
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ENDOCRINE SYSTEM  

A defective endocrine system is unable to properly adjust and correlate the activities of the various 
body systems and is not able to make them appropriate for the changing demands of the external 

and internal environment. 

Illness/injury/ disease 
 

Police applicant Notes 

Insulin-dependent diabetes mellitus (type 1 
or type 2) 

Unlikely to be suitable.  
However, further information, 
and assessment will be 
needed  

Further information and assessment will 
be needed in order to assess each 
case on its merits 

Non-insulin dependant diabetes mellitus Likely to require further 
information, investigation and 
assessment 

 The complications of diabetes can 
degrade the functional capacity of 
an operational Police Constable. 

 Recent hypoglycaemic episode 
warrants deferral. 

Thyroid disease Likely to be suitable – recruit 
must be undergoing treatment 
of have undergone successful 
treatment. If doubt exists, likely 
to require further information, 
investigation and assessment 

 

Pituitary disease Likely to require further 
information, investigation and 
assessment 

 Can be secondary to other 
conditions. If these other factors do 
not exclude a recruit then hormonal 
therapy treatment can allow 
individuals to return to normal 
function. 
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SKIN CONDITIONS  

Skin disease can be as much if not more disabling than disease of other organ systems. Physical 
disability from skin disease derives from decreased mobility of the abnormal stratum corneum or an 
abnormally stiff dermis. Special concern is raised with extensive hand and foot involvement and the 

resultant effect on dexterity and mobility respectively. 

Illness/injury/ disease 
 

Police applicant Notes 

Extensive skin disease with chronic 
discomfort or disruption of dermal integrity. 

Likely to require further 
information, investigation and 
assessment 
 

 Exposure to irritants or inhospitable 
environments will result in frequent 
exacerbations. 

Widespread eczema/ dermatitis Likely to require further 
information, investigation and 
assessment 

 

Mild eczema 
 

Likely to be suitable   

Severe psoriasis 
 

Likely to require further 
information, investigation and 
assessment 

 

Mild psoriasis Likely to be suitable  

Malignant Melanoma, following excision Likely to require further 
information, investigation and 
assessment 
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ORTHOPAEDIC and SOFT TISSUE CONDITIONS  

 
Dexterity, mobility and good spinal function are essential physical requirements for an individual to 

undertake the role of an operational Police Constable. 

Illness/injury/ disease 

 
Police applicant Notes 

General   
Any previous injury (fracture, soft tissue 
injury) or congenital deformity, causing 
long term reduction in function of a joint 
or limb 

Likely to require further 
information, investigation and 
assessment 

 

Implants   

Major joint replacement (total hip or 
knee)  

Unlikely to be suitable  Unacceptable risk to the prosthesis 
from exercise requirements.  
Severe implications of prosthetic 
failure in an active adult. 

 Assess on case by case basis 
Internally fixed fractures (‘metal work’) Likely to require further 

information, investigation and 
assessment 

 Risk of re-fracture at site of metal 
work when returning to more 
energetic activities. 

Endoprosthetic replacements Unlikely to be suitable  Used in osteosarcoma surgery.  
Unacceptable risk of prosthesis 
failure or fracture around 
prosthesis.   

 Assess on case by case basis 

Knee disorders   

Medial meniscectomy  Likely to require further 
information, investigation and 
assessment 

 

Lateral meniscectomy Likely to require further 
information, investigation and 
assessment 

 Risk of early osteoarthritis with 
associated disability. 

Ligamentous injury requiring surgery or 
causing instability 

Likely to require further 
information, investigation and 
assessment 

 Risk of re-injury in operational role. 

Osteochondritis dissecans Unlikely to be suitable  Risk of severe knee joint damage. 

Foot disorders Likely to require further 
information, investigation and 
assessment 

 

Amputations (total or partial) of upper or 
lower limb 

Likely to require further 
information, investigation and 
assessment 

 

Dislocation and instability of major joints   

Single episode of dislocation with no 
recurrence 

Likely to be suitable  

Recurrent dislocation or surgical 
treatment required 

Unlikely to be suitable  - rarely, 
if excellent surgical results 
from stabilisation further 
information, investigation and 
assessment could be sought. 

 Risk of recurrent dislocation whilst 
engaged in operational activities 
(e.g. restraining). 

Cervical spine   

Resolved whiplash Likely to be suitable  May be exacerbated by physical 
activities and driving. 

Cervical discectomy (+/- fusion) Unlikely to be suitable  Cervical discectomy will often not 
improve neck pain. Also there may 
be persisting neurological disability 
in the upper limbs. 

 
  



 

 25 

 
ORTHOPAEDIC and SOFT TISSUE CONDITIONS CONTINUED 

 
Dexterity, mobility and good spinal function are essential physical requirements for an individual to 

undertake the role of an operational Police Constable. 

Illness/injury/ disease 

 
Police applicant Notes 

Lumbar spine   

Single level resolved lumbar disc disease 
+/- discectomy 

Likely to require further 
information, investigation and 
assessment 
 

 Low back pain +/- lower limb 
symptoms can be disabling. 
Exacerbated by driving, standing 
for long periods, other physical 
tasks. 

Multiple level lumbar disease  Unlikely to be suitable  

Recurrent low back pain/ persistent 
sciatica 

Likely to require further 
information, investigation and 
assessment 

 

Arthritis and related conditions   

Rheumatoid arthritis Unlikely to be suitable  Progressive joint damage with 
degrading of operational capacity. 

Controlled gout without complications Likely to be suitable 
 

 

Ankylosing Spondylitis with chronic pain Unlikely to be suitable 
 

 Assessment should be made on a 
case by case basis. 

Mild Ankylosing Spondylitis with 
preserved function 

Likely to require further 
information, investigation and 
assessment 

 

Reiter’s Diseases / reactive arthropathy Likely to require further 
information, investigation and 
assessment 

 

Connective tissue diseases Likely to require further 
information, investigation and 
assessment 

 Can cause diagnostic difficulties 
and often unpredictable course. 
Potential for severe incapacitation. 
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HAEMATOLOGICAL DISORDERS  

Illness/injury/disease Police applicant Notes 

Previously undetected iron deficiency 
anaemia 

Likely to require further 
information, investigation and 
assessment 
 

 Refer to GP initially for 
investigations and treatment. 

Other anaemias Likely to require further 
information, investigation and 
assessment 

 Many of the underlying conditions 
causing anaemia will make the 
applicant unsuitable. 

G6PD deficiency Likely to require further 
information, investigation and 
assessment 

 Highly variable, but an applicant 
may be suitable. 

Polycythaemia (Haematocrit>0.55) Unlikely to be suitable 
 

 Unacceptable risk of disabling 
complications. 

Thalassaemia major with severe chronic 
anaemia 

Unlikely to be suitable 
 

 Unable to safely perform required 
exertion. 

Sickle cell disease Unlikely to be suitable 
 

 Anaemia & crises. 
 

Sickle cell disease trait Likely to be suitable 
 

 Usually asymptomatic. 

Mild haemophilia 
- Symptomatic 

 
- Asymptomatic 

 
 

 
Unlikely to be suitable 
 
Likely to require further 
information, investigation and 
assessment 

 

 Physical tasks and risk of injury 
may precipitate haemorrhage. 

Thrombocytopaenia 
 

Likely to require further 
information, investigation and 
assessment 

 If platelets < 25 X 10
9
/l then the 

recruit is unlikely to be suitable. 

Anticoagulation therapy Unlikely to be suitable  The underlying condition may also 
make the applicant unsuitable. 

Leukaemia/ lymphoma with complete 
remission 
 

Likely to require further 
information, investigation and 
assessment 

 Those in complete remission may 
be suitable following further 
investigation. 
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INFECTIOUS DISEASE  

.  

Illness/injury/ disease 

 
Police applicant Notes 

HIV infection 
- Symptomatic 

 
- Asymptomatic 

 

 
Unlikely to be suitable 
 
Likely to require further 
information, investigation and 
assessment 

 Assessment should be made on a 
case by case basis. 

Resolved Hepatitis A infection Likely to be suitable  

Hepatitis B carriers Unlikely to be suitable  

Resolved Hepatitis B infection without carrier 
status 

Likely to require further 
information, investigation and 
assessment 

 

Hepatitis C and D Unlikely to be suitable  

Resolved Hepatitis E infection Likely to be suitable  

Glandular fever Likely to require further 
information, investigation and 
assessment 
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MISCELLANEOUS CONDITIONS  

 

Illness/injury/ disease 

 
Police applicant Notes 

Childhood or early adult malignancy 
 

Likely to require further 
information, investigation and 
assessment 

 

Narcolepsy Unlikely to be suitable  

Body Mass Index outside normal range - 18 
to 30 

Likely to require further 
information, investigation and 
assessment 

 BMI should only be used to screen 
individuals.  

Malignant disease Likely to require further 
information, investigation and 
assessment 

 

Genetic disease Likely to require further 
information, investigation and 
assessment 

 

Chronic pelvic inflammatory disease (PID) 
with chronic pelvic pain 

Likely to require further 
information, investigation and 
assessment 

 

Incapacitating menorrhagia Likely to require further 
information, investigation and 
assessment 

 

Incapacitating dysmenorrhoea Likely to require further 
information, investigation and 
assessment 

 

Endometriosis Likely to require further 
information, investigation and 
assessment 

 

Fibroids and ovarian cysts Likely to require further 
information, investigation and 
assessment 

 

Cervical dysplasia CIN 1/2 
 

Likely to be suitable  

Cervical dysplasia CIN 3 Likely to require further 
information, investigation and 
assessment 

 

Invasive carcinoma Unlikely to be suitable  

Polycystic ovary disease Likely to require further 
information, investigation and 
assessment 

 

Pregnancy Likely to be suitable after 3 
months following delivery 

 

Termination of pregnancy 
 
 

Likely to be suitable after 4 
weeks following termination 
providing there are no 
complications 
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NEUROLOGICAL DISORDERS  

Illness/injury/disease Police applicant Notes 

Epilepsy – single seizure Likely to require further 
information, investigation and 
assessment 

 Those in whom no abnormality is 
found should have their 
acceptance for entry deferred for a 
period of 18 months

1
.  

 

Epilepsy – recurrent seizures Unlikely to be suitable  Assessment should be made on a 
case by case basis. 

Migraine Likely to require further 
information, investigation and 
assessment 

 

Headaches / Severe headaches Likely to be suitable  

Head Injuries 
 

Likely to require further 
information, investigation and 
assessment 
 

 

Subarachnoid haemorrhage Likely to require further 
information, investigation and 
assessment 

 

Transient Ishaemic Attacks Likely to require further 
information, investigation and 
assessment 

 Consideration should be given to 
applicants deferring entry for 12 
months. 

Hydrocephalus/insertion of shunts  

 
Unlikely to be suitable 
 

 

Multiple sclerosis 
 

Likely to require further 
information, investigation and 
assessment 
 

 It is recommended that applicants 
suffering from MS be deferred for 
12 months after the date of 
appearance of their last set of 
symptoms. 

Motor neurone disease, cerebella ataxias, 
progressive peripheral neuropathy and 
Parkinson’s disease 

Unlikely to be suitable  

 

                                                 
1
 There is a high risk of recurrence during this time. If the seizure has occurred within the past 18 

months it is recommended that entry to the Police service be deferred for that period. If it is clear that 
the condition is likely to be permanent, then the applicant is unlikely to be suitable.  
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Recommended Mental and Psychiatric Health Standards 
 

 
CONDITIONS AFFECTING MENTAL AND PSYCHIATRIC HEALTH  

Illness/injury/disease Police applicant Notes 
Disorders first diagnosed in childhood or 
adolescence 

May not be suitable but further 
information, investigation, 
assessment required 

 Assessment should be made on a 
case by case basis. 

Cognitive and Amnestic Disorders Unlikely to be suitable  Assessment should be made on a 
case by case basis. 

Substance related disorders 
 

Unlikely to be compatible but 
further information and 
assessment will be needed 

 Assessment should be made on a 
case by case basis. 

Schizophrenia / Schizophreniform Disorder / 
Schizoaffective Disorder / Delusional 
Disorder 

May not be suitable but further 
information, investigation, 
assessment required 

 Assessment should be made on a 
case by case basis. 

Mood Disorders / Depression / 
Bipolar Disorders 
 

 
Likely to require further 
information, investigation and 
assessment 

 

Generalised Anxiety Disorder / Panic 
Disorder / Phobic Anxiety / Obsessive 
Compulsive Disorder / Adjustment Disorder / 
Posttraumatic Stress Disorder 

Likely to require further 
information, investigation and 
assessment 

 

Somatoform Disorders / Factitious Disorders 
/ Dissociative Disorders / Chronic Fatigue 

Likely to require further 
information, investigation and 
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CONDITIONS AFFECTING MENTAL AND PSYCHIATRIC HEALTH  

Illness/injury/disease Police applicant Notes 
Syndrome assessment 

Eating disorders Likely to require further 
information, investigation and 
assessment 

 

Personality Disorders 
 

Unlikely to be suitable  Assessment should be made on a 
case by case basis. 

 
 


