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About this guide  
This Course Guide has been designed to help you plan your course. You are encouraged to read 
this Guide through now.  It will be a considerable advantage to you to be familiar from the outset 
with the various aspects of your studies that are described.  It may be that the relevance of some 
of the sections will not be immediately obvious. Keep it somewhere accessible, so that you can 
refer to it as needed.   
 
Obviously even in a document like this we have not covered every query and problem that you 
might have about the course. The Course Guide should be read in conjunction with the 
Undergraduate Student Guide / Postgraduate Student Guide; the Student Charter; the University’s 
Policies and Regulations and the University Assessment Handbook. These documents should 
provide you with all the basic information that we think you will need for your period of study here.  
  
If you find that there is something you need to know, please contact your Academic School Office 
or local Student Centre on the details included below. 
 

Please enter the contact details for 
your Personal Tutor for your future 
reference: 

 
 
----------------------------------------------------- 
The name of your Personal Tutor will be given to you 
at the beginning of your course and can be checked 
via e:Vision 

Your local Academic School Office 
is: 

LSSC Student Support Office 
MC125 
Tel  01902 321515 

  Email: lsscstudentsupport@wlv.ac.uk  

Your Student Centre (Here to 
Help) is: 

 
Ground Floor, MI Building 

Tel: 01902 321062 

 
Please note that in order to develop and improve the Course, it may be necessary on occasions to 
amend or revise the details given in this Course Guide. We are pleased to hear your views and 
welcome suggestions for ways of improving the operation of the Course.

http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=25347
http://www.wlv.ac.uk/default.aspx?page=31480
http://www.wlv.ac.uk/Default.aspx?page=6932
http://www.wlv.ac.uk/pdf/University%20Assessment%20Handbook%20PDF.pdf
http://www.wlv.ac.uk/studentoffice
http://www.wlv.ac.uk/evision
http://www.wlv.ac.uk/studentoffice
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Welcome  
On behalf of the Course Management Team I should like to extend to you a very warm welcome 
and wish you every success in your studies at the University of Wolverhampton.   
 
The University experience and academic success is all about the effort you put into learning and 
making the most of the wide range of opportunities available to you. We welcome students who are 
eager to think for themselves, to take control of their own learning and who are ready to get 
involved in developing the skills required in a highly competitive job market.   
 
You will need to demonstrate good time management skills, independent learning, flexibility and 
discipline in order to achieve a study-work-life balance. We believe it is important that you are 
encouraged to make your own contribution to the effective operation and development of your 
chosen course.  We are, therefore, keen to hear your views and would welcome any suggestions 
that you may have about ways of improving any aspect of your course and/or the student 
experience here at the University.   
 

HISTORY RELIGIOUS STUDIES 

Name: Dr David Hussey – History Course 
Leader 
Email:  D.P.Hussey@wlv.ac.uk 
 

Name: Dr Deirdre Burke- Religious Studies 
Course Leader 
Email: deirdre.burke@wlv.ac.uk  
 

 Name: Dr Opinderjit Takhar- - Religious 
Studies Course Leader 
Email: o.takhar@wlv.ac.uk  
 

 
Name: Dr Frank Wilson –English Course Leader 
Email: F.Wilson@wlv.ac.uk  
 
Name: Dr Deirdre Burke 
Email: deirdre.burke@wlv.ac.uk  
 
Course Management and Staff Involved with the Course  
The History Team 
 
Professor Stephen Badsey: MC220; Badsey@wlv.ac.uk 
Professor of Military History.  Stephen’s interests include counterinsurgency, media and 
propaganda, and Military Thought   
 
Professor John Buckley: MC212; J.Buckley@wlv.ac.uk. 
Professor of Military History. John’s interests include air power, World War II. 
 
Dr Simon Constantine: MC424; smconstantine@wlv.ac.uk 
Simon’s interests include German history, migration. 
 
Dr Karin Dannehl: MC211; K.Dannehl2@wlv.ac.uk 
Karin’s interests include early modern history, material culture. 
 
Dr Keith Gildart: MC424; Keith.Gildart@wlv.ac.uk 
Reader in History. Keith’s interests include labour history, popular culture. 
 
Dr Richard Hawkins: MC420; R.A.Hawkins@wlv.ac.uk 
Richard’s interests include American history, business history. 

mailto:D.P.Hussey@wlv.ac.uk
mailto:deirdre.burke@wlv.ac.uk
mailto:o.takhar@wlv.ac.uk
mailto:F.Wilson@wlv.ac.uk
mailto:deirdre.burke@wlv.ac.uk
mailto:Badsey@wlv.ac.uk
mailto:J.Buckley@wlv.ac.uk
mailto:smconstantine@wlv.ac.uk
mailto:K.Dannehl2@wlv.ac.uk
mailto:Keith.Gildart@wlv.ac.uk
mailto:R.A.Hawkins@wlv.ac.uk
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Dr Paul Henderson: MC305; P.Henderson@wlv.ac.uk 
Head of Department (History, Politics and War Studies). Paul’s interests include Latin 
American history, Spanish history. 
 
Dr David Hussey: MC234; D.P.Hussey@wlv.ac.uk 
Course Leader, History. David’s interests include early modern history, consumption, 
material culture and sexuality. 
 
Dr Margaret Ponsonby: MC234; M.Ponsonby@wlv.ac.uk 
Margaret’s interests include design history, history and heritage. 
 
Professor Dieter Steinert: MC212; J.D.Steinert@wlv.ac.uk 
Professor of History. Dieter’s interests include German history, forced labour. 
 
Dr Laura Ugolini: MC334; L.Ugolini@wlv.ac.uk 
Reader in History. Laura’s interests include gender, consumption. 

 

 
 
The Religious Studies Team 
 
Dr Deirdre Burke: MC234; deirdre.burke@wlv.ac.uk, tel. 01902 323522 
Deirdre is Course Leader for Religious Studies. Her interests include: Theory in the study 
of religion, Judaism, Holocaust, Islam, religion in local and professional contexts. 
 
Dr Opinderjit Takhar: MC234; o.takhar@wlv.ac.uk, tel 01902 323450 
Opinderjit is a Lecturer Religious Studies. Her interests include: Indian religious traditions: 
Buddhism, Hinduism, Sikhism, philosophical issues in religion, fieldwork in religion. 
 
 
 
Student Voice 
The Student Voice is a partnership between the University and the Students’ Union, put in place to 
make sure students opinions/feedback are heard at every level of university governance, from 
course level to the University’s governing body.  
 
The main positions within the Student Voice are Course Reps, who are volunteer students on 
every course. They have meetings with lecturers on a regular basis, highlighting both positive and 
negative feedback to Heads of Department or lecturers within their course. School Reps are 
elected during the Spring Elections and have meetings with Senior Management in their Schools. 
They are an essential link between Course Reps, the Students’ Union and management within 
each School.  
 
If you ever wanted to get involved with the student voice, or need more information please contact 
the Engagement Team in the Students’ Union - www.wolvesunion.org/voice/.  

 
 
Engagement  
The University recognises that you have made a significant investment in both time and money in 
choosing to study for a degree. The University is committed to helping you fulfil your potential. Your 
engagement with the study materials, and participation in the sessions, activities and assessment 
tasks are very important in ensuring that you are able to do so.  
 

mailto:P.Henderson@wlv.ac.uk
mailto:D.P.Hussey@wlv.ac.uk
mailto:M.Ponsonby@wlv.ac.uk
mailto:J.D.Steinert@wlv.ac.uk
mailto:L.Ugolini@wlv.ac.uk
mailto:deirdre.burke@wlv.ac.uk
mailto:o.takhar@wlv.ac.uk
http://www.wolvesunion.org/voice/
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Your engagement will help you to: 

 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 

 Prepare for assessment tasks; 

 Learn from and with your fellow students; 

 Receive feedback from your tutors on your progress; 

 Fully participate in sessions, forums, seminars and other activities; 

 Develop your communication skills. 
 
If you are unable to participate in any of the activities or sessions please let your tutor know that 
you are unable to do so. He/she will then be able to give you advice on what was dealt with during 
the session or activity, and what you need to do to catch up. Please do remember how important 
engagement and participation is to your success. You are encouraged to engage with the 
University’s Virtual Learning Environment (VLE) and Student Management System, further details 
of how to access these can be found here. 
 
Contact time with teaching and associated staff is available to help shape and guide your studies. 
The term 'contact hours' refers to the amount of time that you spend learning in contact with 

teaching or associated staff, when studying your chosen course. The number of contact hours on a 

course is influenced by the subject, as well as how and where you are studying. 
 
 

The Wolverhampton Graduate 

The University provides a high quality teaching and learning experience supported by learning 
environments which are conducive to deep and interactive learning. The environment enables 
students to achieve their full potential and attain the best possible outcomes, to maximise 
employment opportunities and career advancement. 
 
By the end of your course, the university expects you to be a Wolverhampton Graduate who is 
knowledgeable and enterprising, digitally literate and a global citizen. 
 

 Digitally Literate 
Our graduates will be confident users of advanced technologies; they will lead others, 
challenging convention by exploiting the rich sources of connectivity digital working allows. 

 Knowledgeable and Enterprising 
Our graduates will know how to critique analyse and then apply knowledge they acquire in 
an enterprising way. 

 Global citizens 
Our graduates will bring informed understandings of their place and ethical responsibilities 
in the world. 

 
Further information can be found on the University student webpage for Graduate Attributes. 
 

 
About the Course 
This Guide outlines the modules which are available, teaching and learning activities and 
assessment tasks.  If there is anything you need to discuss further, please contact  either of the 
Course Leaders on this Award: 

 
History: Dr David Hussey MC234, ext. 2481 - D.P.Hussey@wlv.ac.uk 

 
Religious Studies: Dr Deirdre Burke, MC234, ext. 3522, Deirdre.burke@wlv.ac.uk 
           Dr Opinderjit Takhar, MC234, ext 2450, o.takhar@wlv.ac.uk 
 
 
 

http://www.wlv.ac.uk/distance
http://www.wlv.ac.uk/Default.aspx?page=22433
mailto:D.P.Hussey@wlv.ac.uk
mailto:Deirdre.burke@wlv.ac.uk
mailto:o.takhar@wlv.ac.uk
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The educational aims of the course are:   
History and religion are important factors that shape our lives and mould our identities. This 
fascinating and thorough course allows you to examine a wide range of themes and issues from 
local, national and global perspectives.  Focusing on the religious, cultural, political, social and 
economic aspects of historical change, you will be encouraged to study particular areas of 
historical interest and controversy in depth.  
In your studies, you will learn the essential techniques of critical analysis, research methods and 
the skills required for handling and processing information.  You will also be given the opportunity 
to demonstrate your understanding of different approaches in History and Religious Studies 
through a varied and dynamic learning and teaching environment.  Using traditional and enhanced 
electronic forms of learning, the degree enables you to achieve your full potential, developing the 
skills for successful study and future employment.  The course actively encourages intellectual 
curiosity and digital literacy and lets you apply the skills you have learned in the classroom to 
relevant work situations. Our graduates are in high demand and employers value the critical 
awareness, communication skills, initiative and organisational abilities the course instils in our 
students. 

 
 
The course learning outcomes are:  

 
1 A critical understanding of the problematic nature of interpreting the past, the variety of 

theoretical and methodological approaches, and the multiplicity of sources available in 
History and Religious Studies; 

2 A critical engagement with key historiographical debates and the ability to address these in 
depth using primary and secondary sources, including an informed appreciation of the 
processes of continuity and change over an extended time-span. 

3 The ability to analyse the historical construction and changing nature of identities, as 
defined principally by place, religion, ethnicity, gender and class. 

4 Knowledge, understanding and application of theories and methods to analyse religion and 
religions;  

5 Knowledge and understanding of religion and religions in a variety of historical, local and 
global contexts; 

6 The use of appropriate technologies in digitally literate and enterprising ways to support 
research, process data and produce written work and presentational material. 

 
 
These will be achieved through the following learning activities: 
The course provides for the study of a range of historical and religious topics in an innovative, 
supportive and exciting environment. Modules are taught by leading scholars and academic 
experts, with a proven and respected research and publications record. 
Learning takes place through a variety of activities and media designed to support the 
development of skills and achievement of learning outcomes.  This includes traditional lectures, 
seminars, class-based activities, group work, individual tutorial sand study visits.  Such activities 
help students become aware of and critically engage with the underpinning theoretical 
perspectives and methods to study religions. In addition the course also increases students’ digital 
literacy by widespread use of a range of formats to present materials electronically, including the 
VLE (WOLF), webfolios generated learning objects, and the subject’s own website Religions in 
Wolverhampton. This focus on technologies to support and enhance learning is further developed 
through the use of mobile technologies (iPods and mobile presenters) during field visits to places 
of worship. The Religious Studies course is innovative in the extensive engagement with the local 
religious environment in Wolverhampton. Many religious communities are within walking distance 
of the campus and allow for sessions to link the classroom and community.  
 
The opportunity to undertake an extended piece of research via the level 6 project or the fieldwork 
case study helps develop students’ capacity for independent study and self-motivation, and offers 
them the opportunity to nurture their intellectual curiosity in an enterprising way.  Employability is 
not only enhanced by the subject-specific and digital literacy skills developed on the course; there 
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is also the opportunity to undertake a volunteering placement that can be incorporated as part of 
the programme.  This provides an opportunity to explore day to day life within a religious 
community, or to volunteer at local inter faith organisations, or to see how religion is taught in 
school.  Similarly, the History in the Community module encourages students to undertake 
dedicated workplace learning.  This focus and the accompanying skills that it develops provide 
students with the opportunity to increase their awareness of ethical responsibilities and the debates 
surrounding global citizenship.   
Staff have recent and relevant experience of teaching in secondary schools and have been 
involved in local and national developments in Religious Education and History.  
 
You will develop key historical and transferable skills in a stimulating environment that is geared 
towards academic achievement, personal development and future employability. 
The central strand of technology running through the course means that graduates will be digitally 
literate and have a good understanding of the design and presentation of materials for different 
audiences.  

 
 
The course is accredited by the following professional body/ies 
 N/A  
 

External Examiners  
Dr Julie Gammon, University of Southampton 
Dr Phil Henry, University of Derby 
  
External Examiners play a key role in helping the University to ensure that our standards are 
comparable with other institutions in the sector and are consistent over the years and that our 
assessment processes and regulations treat all students fairly and equitably. It is not part of their 
remit to communicate with individual students (it is to be noted that students are given access to 
External Examiner reports in their entirety in line with the HEFCE Publication 06/45 and some 
students may have the opportunity to meet with externals if they visit placement areas or attend for 
planned meetings or assessment).  Students are therefore reminded that they must not make 
direct contact with External Examiners in respect of their assessed work or performance.  Any 
student issues should be relayed either directly to the Module or Course Leader. 
 
 

Academic Regulations 
This course follows the University’s academic regulations. A full version of these regulations can 
be found on the University web page for Policies and Regulations. These regulations govern your 
course and will be binding on you. It is, therefore, important that you read and become familiar with 
them.  If you have any questions regarding the regulations you should raise your query by logging 
an e:Vision Helpdesk call. 

 
The maximum period over which an award may be studied is detailed in the regulations 
appropriate to your course. Typically these are: 

 
 

Undergraduate Honours Degrees 

Full Time Students Normal Maximum 

Honours Degree 3 years  5 years 

Degree 3 years  5 years  

 

Part Time Students Normal Maximum 

Honours Degree 5 years  8 years 

Degree 4 years  8 years  

 

http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/evision
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The above maximum registration periods do not include time away from study approved under the 
Leave of Absence procedure. 
 
Please be aware that to be eligible to continue on your course you must pass at least one module 
in your first year of study. 
 
 
 
 
 

 
Course Information   
Reference points 
QAA Religious Studies Subject benchmarks 
Special Educational Needs Disability Act 2001 (SENDA) 
Race Relations Amendment Act (RRAA) 

 Intermediate and Honours level awards in History are fully consistent with Annex 1 
(Qualification descriptors) of the January 2001 QAA statement of the framework for higher 
education qualifications in England, Wales and Northern Ireland 
(www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI/default.asp).  The subject also 
subscribes to the national requirements for course design and implementation.  See the 
QAA benchmarking document for history (2007): 
(http://www.qaa.ac.uk/academicinfrastructure/benchmark/honours/history.asp) 

 

 The History Subject Team is fully aware of its responsibilities as detailed in chapter 2, 
section 28R of the Special Educational Needs Disability Act 2001 (SENDA) and seeks to 
implement these requirements across its portfolio of modules. 

 

 The History Subject Team actively promotes section 71 of the Race Relations Amendment 
Act (RRAA): “Every body specified in the Act shall, in carrying out its functions (whether 
public or private), have due regard to the need (a) to eliminate unlawful discrimination and 
(b) to promote equality of opportunity and good relations between persons of different racial 
groups”.  This is reflected in module content and embedded in all module literature. 

 
The Subject also subscribes to and is informed by all relevant school documentation, including the 
LSSC School Plan, LSSC Assessment Handbook, the LSSC Learning & Teaching Strategy and 
the following University policies and strategies: 
 
School Assessment Handbooks 
Division Handbooks 
Teaching and Learning Strategy 
Assessment Strategy 
Diversity and Equality Policy 
Research Strategy 
Ethics Policy 
APL Strategy 
Blended Learning Strategy 
 
 

Blended learning 
The course seeks to supplement traditional good pedagogic practice (face-to-face learning, 
extensive tutorial support) with a commitment to the use of new and innovative technologies to 
enhance the student learning experience. 

 All modules are fully available through the VLE and all documents and associated literature 
generated by tutors and module teams have an electronic presence.  Much of the learning 
experience is conducted through Generated and Re-usable learning Objects and these 

http://www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI/default.asp
http://www.qaa.ac.uk/academicinfrastructure/benchmark/honours/history.asp
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mechanisms are embedded into the core of our programme (e.g. Victorian Britain, Sex and 
the City all make extensive use of electronic modes of delivery and learning enhancement) 

 Module teams encourage and promote formative tutorial support sessions prior to formal 
summative assessment 

 Wherever possible face-to-face learning is conducted as an interactive experience. 

 Students have the opportunity to learn from each other collaboratively through structured 
seminar work, on-line fora and chatrooms, blogs and discussion groups and general group 
work 

 e-pdp is promoted (although it is not a requirement) through the Level 4 introductory skills 
module.  Personal tutors are encouraged to develop these opportunities for all students 
who wish to engage with electronic personal development planning. 

 Across the History portfolio, a selection of summative assessments may be submitted 
electronically  

 
 
Assessment methods 
Level 4 
The assessment strategy for level 4 places an emphasis on students’ ability to adapt their learning 
and writing skills to a university context. It assesses the skills that will provide a foundation for 
studying the disciplines of Religious Studies and English successfully at undergraduate level. Thus 
it focuses on students’ understanding of the basic issues relating to the production and evaluation 
of narrative, with an emphasis on the acquisition of study skills and key skills. Assessment tasks do 
not presuppose knowledge, but involve the exploration of and experimentation with writing 
situations, audiences, styles and rhetorical purposes.  Flexibility of learning and thinking is 
assessed, along with communication and IT skills. At this stage modules tend to require a single 
assessment component (apart from year long modules), comprised of short elements: concise 
examples of creative writing, brief texts offering critiques, bibliographical exercises, and reflective 
logs. All level one modules are assessed via coursework (total word length 2000-3000 words).  
  
Level 5   
At level 5 the assessment emphasises reinforcement and development. It focuses on students’ 
ability to augment and sharpen the skills introduced at level 4. There is more stress on the 
theoretical understanding of the contexts in which texts are produced, and on critical analysis and 
evaluation. Here students are expected to demonstrate more control over texts, more awareness 
of their purposes and audiences, and a more sophisticated critical vocabulary. Level 5 modules 
have up to two assessment components (total word length 3000-4000 words); some level two 
modules have an end of semester examination 
 
Level 6   
Level 6 assessment addresses application and levels of proficiency. Thus it focuses on the degree 
of mastery students have over the craft of writing, the depth and sophistication of their 
critical/theoretical understanding, and on their ability to effectively apply the skills acquired at levels 
4 and 5. There is an increased emphasis on independent learning and professional development: 
students are expected to take control of their own writing projects and demonstrate an ability to 
reflect on them in a theoretically informed and critically engaged way. Assessment provides 
students with the opportunity to demonstrate their capacity for creating sophisticated narratives 
that exhibit an awareness of the professional requirements of employers, and the rigours of 
publication. At level 6 all modules have a substantial critical dimension (total word length 4000-
10,000 words). 
 

 

Support for learning 
The student support and guidance mechanisms are those provided by the standard 
University and School systems. 
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Staff can refer students to the LSSC Centre for Academic Skills for one-to-one tutorials 
and workshops should they require additional support beyond module and/or outside of 
office hours. 
 
At Level 4 students are shown how to locate and access the University's Sharpen Up Your 
Skills website and inform them where the Study Skills section in HRC is located. They are 
also introduced to the subject librarian (who uploads information retrieval/study skills 
materials and activities onto Level 4 WOLF topics). 
 
Wolf Topics include study skills-related materials such as stylebooks and shared URLs 
that link to various on-line study skills websites (e.g., Purdue OWL and Monash Academic 
Literacy sites). Assessment methods: 

 

Most research on academic literacies and study skills development advocates embedding 
them in the subject rather than through bolted-on learning experiences and much of the 
Level 4 programme is geared towards developing students' generic and subject-specific 
study skills. 
 
For example Success in Higher Education is a generic, discipline-linked skills module 
where each student is assigned an e-tutor to provide individualised instruction. Also, in 
Reading Literature students are taught IT skills through small workshops and 1-2-1 
tutorials. Level 4 in-class activities and workshops, which are done in timed situations, and 
on-line critique circles and weekly postings teach students to become better time 
managers. At least two core modules at Level 4 require students to be reading and writing 
every week, and research shows that the ‘little and often approach’ has considerable 
impact on improving skills via repeated practice. 
 
Formative assignments and learning activities offer students opportunities to write and 
revise using feedback prior to submission for assessment.  Formative feedback for 
revision encourages students to develop and hone problem-solving skills, writing, and 
critical thinking (selecting rhetorical strategies for more persuasive argument/exposition). 
This also moves them towards more self-regulated learning (engagement 
with feedback promotes reflection and self-assessment).  Additionally, many modules 
afford students numerous opportunities to engage in peer feedback activities and writing 
workshops, both in class and on-line which promote both collaborative and independent 
learning. Students receive timely and frequent feedback, providing personalised study 
skills support. 
  
Subject specific research skills are embedded in module learning activities - both in-class 
and out-of-class - and require students to use electronic and HRC resources (e.g., OPAC, 
e-books, LION, online/print newspapers and various search engines) to regularly locate 
information about authors, newspaper demographics and theoretical/critical texts to 
engage in problem-based learning (most writing tasks engage students in PBL) and 
complete assessment tasks.   
 
Subject specific research skills are embedded in module learning activities - both in-class 
and out-of-class - and require students to use electronic and HRC resources (e.g., OPAC, 
e-books, LION, online/print newspapers and various search engines) to regularly locate 
information about authors, newspaper demographics and theoretical/critical texts to 
engage in problem-based learning (most writing tasks engage students in PBL) and 
complete assessment tasks.   
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Distinctive features of the course 
The advantages of studying English and Religious Studies at Wolverhampton include: 

 Being taught by recognised experts with a proven and respected research and publications 
record. 

 Religious Studies staff bring experiences of teaching in schools to the course, and link 
learning outcomes to the knowledge and skills required for secondary teaching 

 A well established and resourced course with an innovative and evolving curriculum which 
includes field trip opportunities. 

 This course offers a unique combination of modules that draw together the contemporary 
and the historical: the local and the global.  

 The English modules trace the evolution of English literature from the Renaissance to the 
present day featuring specialised studies on Shakespeare, Milton and world literatures. 

 
This course offers a unique combination of modules that draw together the contemporary and the 
historical: the local and the global. The English modules trace the evolution of English literature 
from the Renaissance to the present day featuring specialised studies on Shakespeare, Milton and 
world literatures. The Religious Studies modules are innovative in the extensive engagement with 
the local religious environment in Wolverhampton. Many religious communities are within walking 
distance of the campus and allow for sessions to link the classroom and community.  
 
Throughout the course, extensive use is made of a range of up to date technologies to enhance 
learning experiences. The Wolverhampton designed PebblePAD ePortfolio system is central to 
learning and provides a tool for personal development planning. In addition staff are involved in 
research on the use of technology in learning, for example using iPods to enhance field visits to 
places of worship and the use of assessed on-line forums. Students on this course will encounter a 
fascinating blend of classic literature, radical writers and popular culture taught by published 

academics and scholars.  . 
 

Academic Misconduct 
We take pride in the academic integrity of our staff and students but when academic misconduct is 
suspected the University will take action. The University considers seriously all acts of academic 
misconduct, which by definition are dishonest and in direct opposition to the values of a learning 
community.  If not challenged, academic misconduct will ultimately devalue our academic 
standards and undermines the honest efforts on the part of our staff and students. 

 
Academic misconduct includes plagiarism, collusion and cheating and may be deliberate or 
unintentional. Whatever form it takes, it will be thoroughly investigated and penalties will be applied 
if proven. 

 
Support for Students 
The University and the Students’ Union believe that many incidents of academic misconduct can 
be avoided by increasing students’ knowledge and skill. 

 
A variety of support mechanisms are in place to help students succeed and avoid academic 
misconduct:  

 

 Visit the Learning Centre or our study skills support website at www.wlv.ac.uk/skills.  
See the section on tackling academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct ("Write Right") 
- available from the Student’s Union website:  

 Book a Skype appointment with study skills adviser or joint the online chat service 
ASSIST - through the Learning Centre “Skills for Learning” website.  

 Contact your personal tutor or module leader.  
 

Remember – there is help available if you need it. 
 

http://www.wlv.ac.uk/skills
http://www.wolvesunion.org/advice/academic/misconduct/
http://www.wlv.ac.uk/lib/contacts/assist.aspx
http://www.wlv.ac.uk/lib/skills_for_learning/ask_skills.aspx
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Defining Academic Misconduct 
Cheating      
Cheating is defined as any attempt to gain unfair advantage in an assessment by dishonest 
means, and includes, for example, all breaches of examination room rules, impersonating another 
student, falsifying data, and obtaining an examination paper in advance of its authorised release.  
Cheating attracts the University’s most severe penalties. 

 
Other common examples of cheating would include –  

 Being in possession of “revision notes” during an examination 

 The purchase or commission of assignments from others  

 Theft of other students’ work 

 Prohibited communication during an examination 
 

Plagiarism      
Plagiarism is the act of taking someone else’s work and passing it off as your own.  This includes 
incorporating either unattributed direct quotation(s) or substantial paraphrasing from the work of 
another/others. It is important to cite all sources whose work has been drawn on and reference 
them fully in accordance with the referencing standard used in each academic school. 

 
The most common forms of plagiarism are –  

 Cut or copied and pasted materials from websites 

 Copying the work of another student (past or present) including essays available 
through “essay bank” websites – or other data. 

 Copying material from a text book or journal 
 

When you’re using other people’s work or ideas it is important to engage with their work critically. 
You can quote, paraphrase, summarise or critically review – but you must always provide 
appropriate references.  

 
Collusion 
Collusion is when two or more people combine to produce a piece of work for assessment that is 
passed off as the work of one student alone.  The work may be so alike in content, wording and 
structure that the similarity goes beyond what might have been coincidence.  For example – where 
one student has copied the work of another, or where a joint effort has taken place in producing 
what should have been an individual effort.  

 
Collusion should not be confused with the normal situation in which students learn from one 
another, sharing ideas and group work to complete assignments (where this is specifically 
authorised). 

 
Penalties 
Where an offence is admitted, or a panel decides that cheating, plagiarism or collusion has 
occurred, a penalty will be imposed.  There is a cumulative range of penalties which will be applied 
to any continuous period of registration for study with the University.  The severity of the penalty 
will vary according to the nature of the offence and the number of previous offences.  Penalties 
range from failure of the assignment under investigation to exclusion from the University.  

  
Full details about the University's policy on Academic Misconduct and regulations and procedures 
for the investigation of academic misconduct are available on the Conduct and Appeals website. 

 
 

Course Structure for Undergraduate Courses  
 
Students will study:  
Full-time:  normally modules worth 120 credits each academic year 
Part-time: normally modules worth no more than 80 credits each academic year. 

http://www.wlv.ac.uk/conductandappeals
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Level 4 (Year 1) 
Year-Long Modules 

Core 
or 
Option 
 
O 
O 
O 

 
Code: 
 
 
4GK001 
4GK009 
4RL004 

 
Choose ONE of these interdisciplinary modules: 
 
 

Raising Intercultural Awareness 
The Holocaust  
Religions in Wolverhampton 
 

 
Credits: 

 
 
 

20 

 
 
O 
O 
O 
O 

 
 
4GK004 
4GK006 
4WL002 
4WL003 

Choose ONE of these skills modules: 
 
Volunteering in the Community 
Success in Higher Education 
Basic Language 
Language Development 
 

 
 
 

20 

Semester 1 Semester 2 

C 
 

4HS001 
 

The Pursuit of 
History 

20 
 

C 
 

4HS003 
 

The Making of 
Modern Britain 

20 

C 
 

4RL003 
 

The Study of 
Hinduism 

20 
 

C 
 

4RL002 
 

Jews, Judaism  & 
the Holocaust 

20 

 

 
 
 
 
Level 5 (Year 2) 

Year-Long Modules 

C /O  
 

O 
O 

Code: 
 

5HS007 

5GK004 

Choose ONE of these subject-specific modules: 
 
Preserving the Past: Heritage, History and Identity  
India: Culture, Politics, Society 
 

Credits: 
 

20 

 
 

O 
O 
O 
O 
O 

 
 

5GK005 
5GK014 
5WL001 
5WI002 

Choose ONE interdisciplinary module: 
 
Volunteering in Action 
Genocide and the Emergence of Modern Human Rights 
Basic Language Learning 
Language Development for Employment 

 
 
 
 

20 

Semester 1 Semester 2 

C 

 
5HS006 

 
The Social History of 
Victorian Britain 
c.1850-1901 

 

20 

 

C 

 
5HS003 

 
 
 
 

 
Sex and the City: 

Sexuality in the Long 
Eighteenth 

 
Or 

 
20 
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5HS001 

 
The Cold War 

C 

 
 

5RL001 

 
 

The Study of 
Christianity 

20 

 
O 
 

O 

 
5RL002 

 
5RL003 

 
Sikhism 

OR 
Religion in Educational 

Contexts 

20 

 

Level 6 (Year 3) 
Year-Long Modules 

C /O  
 

O 
O 

Code: 
 

6HS004 
6RL004 

Take ONE of the following  
independent study modules: 
Independent Study in History 
Independent Study in Religious Studies 

Credits: 
 
 

20 

 
 

O 
O 

 
 

6HS009 
6RL003 

Choose the subject-specific module in the other 
subject from the one for your independent study: 
Germany 1870- 1946  

Fieldwork in Religious Studies 

 
20 

Semester 1 Semester 2 

C 

 
6HS003 

 
 
 
 
 
 
 

 

 
Consumption and the 

World of Goods: Drink, 
Drugs and Shopping in 
Britain, c. 1650-c.1830 

 
 

 

20 

 

C 

 
6HS008 

 
 
 
 
 

6HS002 
 
 

 

 
History in the Community 

 
 
 
 

A Consumer Society? Britain, 
1800 - 1939 

 
20 

C 
 

6RL003 
 

 
The Study of Islam 20 

 O 
 

O 

6RL001 
 

6RL005 

The Philosophy of Religion 
OR 

Religious Ethics 

 
20 

 
 

Module Descriptions 
 

4HS001 The Pursuit of History  Module Leader: Paul Henderson 
The module aims to introduce students to the study and practice of history. Different 
approaches to the subject, historiographical and methodological issues will be studied in 
order to familiarise students with the course learning outcomes, derived from the QAA 
History benchmarking statement, which will underpin their studies. A key focus of the 
module will be the development of subject and key skills that will enable students to cope 
with more advanced work in the subject. 
 
Assessment Type: Essay/Essay 
 
 
4HS003  Making of Modern Britain  Module Leader: Keith Gildart: 
This module examines the foundations of modern British society through a focus on the 
broad period of industrial revolution and social change c1750-c1850. Special emphasis will 
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be placed on the impact of industrialisation and urbanisation on the world of work, politics, 
culture and the household 
 
 
4RL002 Jews, Judaism and the Holocaust  Module Leader: Deirdre Burke 
This module explores the experiences of the Jews and their religion Judaism, in the face of 
the Holocaust and other challenges. This focus upon experiences from the nineteenth 
century to today has the aim of developing empathy with people who struggle to maintain 
faith in the face of challenges and in changing times. This will enable you to be able to 
identify the main aspects of Jewish religious belief and practice and assess their place in 
Jewish life. In addition you will explore the ways in which Jewish historians, theologians, 
philosophers, playwrights and artists have responded to the challenge of the Holocaust. 
 
Assessment Type: Portfolio 
 
 
4RL003 The Study of Hinduism  Module Leader: Opinderjit Takhar 
This module will enable students to gain the necessary skills and knowledge with which to 
study religion, concentrating mainly on the study of Hinduism. The module will introduce 
students to the nature of religion and some of its key concepts. Students will acquire the 
basic study skills that are necessary to approach religion in an organised, academic way. 
The emphasis and application of these skills will be applied to studying Hinduism. The 
components (‘dimensions’) that comprise religion will be explored, together with some of 
the types of academic approach, e.g. sociology, anthropology, theology. Students will 
learn ways of gathering information on religion (specifically applied to Hinduism), how to 
evaluate it, and how to present it empathetically in oral and written form. Students will also 
undertake a study and exploration of how Hinduism has adapted and is expressed within 
the West Midlands. 
 
Assessment Type: Coursework/Report 
 
 
4GK001 Raising Intercultural Awareness  Module Leader: Cecile Hatier 
This module aims to develop awareness of cultural variations (nationality, region, gender, 
religion, language and others) and the significance of culture in daily life and at the 
workplace. Furthermore, a broader objective is to encourage students to question and 
reflect on the concept of global citizenship, and to compare and evaluate their own cultural 
standpoint in reference to different cultural perspectives including socio-religious, 
corporate and national, with particular reference to European and South-East Asian 
perspectives.  It will equip students with useful tools that they would need if they were to 
undertake a placement abroad during their studies and prepare them in particular for 
“culture shock” and how to overcome it. The students will also enhance their skills 
(including digital literary, but also reflective and analytical skills) through guided 
independent study and blended learning, individually and in groups They will learn how to 
find and summarise relevant information from a range of demanding/complex oral and 
written sources. These skills will prepare them for the world of work. 
 
Assessment Type: Groupwork/Coursework 
 
 
4GK004 Volunteering in the Community  Module Leader: Pauline Anderson 
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Volunteering in the Community is a community-based learning module which gives 
students the opportunity to combine practical experience with their academic studies. The 
module enables students to develop a range of vocational and interpersonal skills 
commensurate with graduate employment and critical citizenship. In addition, the module 
provides students with the opportunity to link their academic studies with volunteering 
activity and to 'learn by doing'. 
 
Assessment Type: Workplan/Portfolio  
 
 
4GK006 Success in Higher Education   Module Leader: Sally Bartholomew 
This module aims to enhance first year students’ academic engagement with learning by 
strengthening their academic performance; and to facilitate their transition into a higher 
education by introducing them to the merits of scholarship and the expectations of joining 
an academic research community. 
 
Assessment Type:   Portfolio  
 
4RL004 Religions in Wolverhampton   Module leader: Dr Deirdre Burke 
This module provides an overview of the historical development of religious communities in 
Wolverhampton, and explores aspects of contemporary experience. Student group work in specific 
places of worship will enable students to develop skills as ‘guides’ to take their class on a tour 
around a place of worship. 
 
Assessment Type: Presentation 50%, Portfolio 50% 
 
 
4GK009 The Holocaust  Module Leader: Richard Hawkins 
The Holocaust stands as a watershed event for western civilization, calling into question 
the moral and ethical foundations of the West. This module sets the historical exploration 
of the events of the Holocaust within the wider context of political, religious and legal 
issues. 
 
Assessment Type: Coursework/Case Study  
 
 
4WL002 Basic Language   Wolverhampton Language Programme Leader: José Martinez 
This module aims to take students with no prior knowledge of the target language to A1 
standard in the Common European Framework of Reference for Languages. 
 
Assessment Type: Class Tests 
 
 
4WL003 Language Development  Wolverhampton Language Programme Leader:  
José Martinez 
This module aims to facilitate students in rising one stage in the Common European 
Framework of Reference for Languages. 

Assessment Type: Class Tests 
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5HS003  Sex and the City: Sexuality in the Long Eighteenth Century  Module Leader: 
David Hussey 
The module aims to examine the key themes of gender and sexuality in Britain in the long 
eighteenth century (c.1688-c.1820). The module focuses upon urban and public culture in 
London and the provinces using a variety of TSL and multimedia packages to examine 
both ‘normative’ and ‘transgressive’ behaviour within the ‘urban renaissance’ of British 
towns. 
 
Assessment type: Critical Report/Exam 
 
 
5HS006  Social History of Victorian Britain  Module Leader: Keith Gildart 
The module aims to provide students with an understanding of significant themes in the 
social history of Victorian Britain. The module explores crime, gender, sex, youth, the 
supernatural, punishment and social reform. 
 
Assessment type: Essay/Essay 
 
5RL001 The Study of Christianity  Module Leader: Deirdre Burke 
This module draws upon theory and method within Religious Studies to explore 
Christianity. The components (‘dimensions’) that comprise religion will be explored, 
together with some of the types of academic approach, e.g. textual study, theology and 
feminist perspectives. These theories and methodological approaches will be use to 
examine the origins of the Christian religion in Jesus and St Paul, the development of the 
early Church, the definition of scripture, the formation of the historical creeds, and the 
major traditions: Eastern Orthodox, Roman Catholic and Protestant. Students will learn 
ways of gathering information on religions, including field visits, how to evaluate it, and 
how to present it empathetically in oral and written form. 
 
Assessment Type: Portfolio/Presentation 
 
 
5RL002 Sikhism  Module Leader: Opinderjit Takhar 
The module will enable students to understand the fundamental teachings of Sikhism. It 
will explore the origins, practices of the Sikh tradition. The module will also trace the 
historical developments of Sikhism. The module will examine the Sikh tradition in the light 
of key theoretical issues such as the relationship between the founder and later 
institutional developments, the question of Sikh identity and whether Sikhism can be 
regarded as a 'world religion'. A field visit will be an integral element of this module. 
Students will be exploring some sensitive topics within Sikhism also, such as caste and 
Gender equality. The Hermeneutics of the Guru Granth Sahiji will be examined in order to 
shed light on current beliefs and practices that dominate within the Sikh community 
worldwide. The impact of globalisation on the Panth will also be discussed.  Students will 
examine the Sikh faith and the Sikh community from an academic viewpoint and will use 
analytical and critical skills to challenge conjecture within the faith. The views of insider’s 
and academics will also be examined within this module. 
 
Assessment Type: Report/Coursework 
 
 
5RL003 Religion in Educational Contexts  Module Leader: Deirdre Burke 
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This module is designed to introduce students to a range of professional applications for 
Religious Studies. This will essentially cover two main areas: education and those 
professions where an understanding of religious lifestyles is required. The educational 
theme will examine the development of RE in England and Wales, and students will 
acquire a knowledge of the legal and educational issues concerning RE. The religious 
lifestyles theme will explore the importance of faith literacy for the workplace, exploring the 
impact of religious belief and practice and the need for employers to be aware of recent 
legislation relating to ‘belief’. Students will have a practical attachment to a relevant 
organisation to explore issues at first hand.  Religion and the Professions provides an 
important career related opportunity for students to gain an understanding of a range of 
related professional applications in which an awareness of religious issues is important. 
Mature students who intend to apply for the Graduate Teacher Program will have the 
opportunity to develop and demonstrate relevant competencies. 
 
Assessment Type:  Coursework/Case Study 
 
 
5GK004 India: Culture, Politics, Society  Module Leader: Opinderjit Takhar 
This module aims not only to explore the politics, society and cultures of post Independent 
South Asia, but also to investigate the growing salience of this part of the world in the 
global context.  Students will be encouraged to explore various expressions of society and 
culture and how politics in South Asia may affect and interact with the south Asian 
community worldwide. 
Assessment Type:  Coursework/Case Study 
 
 
5GK005 Volunteering in Action  Module Leader: Patricia Green  
This module provides opportunities for community-based learning through voluntary 
community engagement. This activity enables students to understand the relevance of 
their studies within a community context, combining practical experience with academic 
studies. In addition, it is an opportunity to develop a critical understanding of the Third 
Sector, and the notion of citizenship. Both subject specific and transferable skills will be 
developed and utilised throughout this module, thus developing graduate employment 
attributes. 
 

Assessment Type:   Coursework  
 
 
 
5GK014 Genocide and Modern Human Rights  Module Leader: Richard Hawkins 
The module will critically analyse genocide and the emergence of modern human rights in 
a historical context. 
 
Assessment Type:  Coursework/Case Study 
 
 
5WL001 Basic Language Learning - Wolverhampton Language Programme Leader: 
José Martinez 
This module aims to take students with no prior knowledge of the target language to A1 
standard in the Common European Framework of Reference for Languages and to 
encourage an evaluation of different language learning strategies and techniques. 
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Assessment Type: Class Tests 
 
 
5WL002 Language Development for Employment - Wolverhampton Language 
Programme Leader: Jose Martinez 
This module aims to facilitate students in rising one stage in the Common European 
Framework of Reference for Languages and also to write a letter of application and CV in 
order to find work in the country/ies where the target language is spoken. 
 

Assessment Type: Class tests 
 
 
6HS002  Consumer Society in Britain, 1800-1939  Module Leader: Laura Ugolini  
The module will explore the historiography and debates associated with the rise of a so-
called ‘consumer society’ in Britain between 1800 and 1939. Particular emphasis will be 
placed on the relationship between consumption and socio-economic context, on the 
impact of gender, class, ethnicity and politics on consumer practices and opportunities, 
and on the changing nature of shopping, leisure and fashion. 
 
Assessment type: Critical Commentary/Essay 
 
6HS003  Consumption and the World of Goods  Module Leader: David Hussey  
The module aims to provide a comprehensive critique of pre-industrial and early-industrial 
material culture using a range of primary sources and artefacts to examine the extent to 
which a 'consumer revolution' in culture and society occurred during the period. It 
examines the acquisition of new items such as tea, coffee, chocolate, gin and household 
decencies and the agencies and spaces through which these were obtained and 
displayed. The module is concerned with the theoretical underpinnings to consumption 
stressing the importance of gender and contemporary attitudes to changing modes of 
acquisition and use. The focus is based primarily upon the lower and middling sorts of 
England and Wales, although comparisons with elite culture and Anglo-American and 
continental European modes of consumption are stressed. 
 
Assessment type: Primary source critique/Essay 
 
6HS004  Independent Study in History - Year Long  Module Leader: David Hussey   
The Independent Study in History enables the student to explore a relevant historical topic 
or theme in depth which has either generated particular academic and intellectual interest, 
or has not been covered extensively in the academic programme. Students will register 
two proposed topics, the most viable of which will form an agreed title. In consultation with 
the Independent Study co-ordinator, students are then allocated to an appropriate 
academic supervisor. The final assignment comprises an extended written piece of work 
based on independently-accessed primary and secondary source material. 
 
Assessment type: Project 
 
 
6HS008  History in the Community  Module Leader: Margaret Ponsonby 
This is a work placement module which permits students to use in the wider community 
the historical skills they have acquired and also enhance their employability. Please 
contact Margaret well in advance for further details. 
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Assessment type: Logbook /Self-evaluation 
 
6HS009 Germany, 1870-1946  Module Leaders: Dieter Steinert/Simon Constantine 
Modern German history should not be reduced to a study of Nazism and its origins. The 
German Empire (1871-1918) was a global economic power, a pioneer in social welfare, 
and home to the world’s largest social democratic labour movement. The Weimar Republic 
(1919-1933) became famous as a hotbed of cultural innovation, and was also amongst the 
most democratic states of its time. This module explores these different areas of German 
history, all deserving of attention in their own right. Of course, it remains the case that 
students of Germany’s past must also confront the horror of National Socialist rule (1933-
1945), and ask why it came to pass. The module therefore includes teaching sessions on 
Nazi terror and the Holocaust, as well as tackling the theme of resistance to the regime. In 
order to better comprehend the National Socialist catastrophe we shall also examine 
continuities evident in German history, with prominence given to an exploration of racism 
and militarism in the Empire (and in its overseas territories) and to both race and war as 
central components of the ideological world view of the Nazis. As part of this exploration 
we shall be discussing German exceptionalism, asking whether the theory of a Sonderweg 
(‘special path’) remains helpful to historians. Attention will be also paid to the obvious 
discontinuities of the period: the upheaval of the First World War, the Revolution of 1918, 
and the two economic crises of the 1920s. Proper consideration of these different 
crossroads in history should enable us to avoid the unhelpful conclusion that National 
Socialism was somehow pre-destined. 
 
Assessment type: Essay/Essay 
 
6RL001 The Philosophy of Religion  Module Leader: Opinderjit Takhar 
This module will enable students to understand the importance of philosophical doctrines 
embedded in all world religions. The course will examine key religious philosophical 
arguments for the existence of God. Students will be able to engage in lively debates 
about the end of life and what lies ahead. The course will examine beliefs about life after 
death and will look at the different views about the soul’s journey. There will be an 
interesting opportunity to compare the philosophy of the Eastern religions with that of the 
Western traditions. The course will also cover essential content required for students who 
are proposing to undertake teaching Religious Studies in secondary schools where the 
Philosophy of Religion is becoming a core element of many GCSE, AS and A Level 
Syllabi. Central elements of metaphysics relating to religious doctrines such as ontology, 
the cosmological argument, the design argument and the moral argument for the existence 
of God will be explored and analysed. Students will become familiar with appropriate 
religious language that will be employed for this study. 
 
Assessment Type: Coursework/Research Project 
 

 
 
6RL002 Fieldwork in Religious Studies  Module Leader: Opinderjit Takhar 
This module will prepare students for undertaking research and fieldwork amongst 
religious communities. Students will be introduced to various research models, and 
methods such as literature searching (including modern electronic searching, e.g. on the 
Internet), surveying literature, participant-observation, questionnaire design, interviewing, 
record keeping, analyzing data.  By the end of the module, students will have applied 
theoretical knowledge to the fieldwork they will carry out amongst Buddhist and selected 
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religious communities in the West Midlands. The important comparison and making 
judgements, from both insider and academic sources will be an important task within this 
module. Students will acquire key skills in research and communication commensurate 
with graduate employment. 

Assessment Type: Case Study/Presentation 

 
6RL003 The Study of Islam  Module Leader: Deirdre Burke 
The module draws upon theoretical perspectives from Western and Muslim scholars to 
explore issues facing Western scholars of Islam. Study is based around the exploration of 
the historical foundation of Islam tracing the development of the faith tradition through to 
the present day. The focus upon belief and practice will explore ideas and practices which 
are important for contemporary Muslim identity in Britain.  Fieldwork enabled students to 
explore issues facing local Muslim communities. 
 
Assessment Type: Coursework/Portfolio 
 
 
6RL004 Independent Study in Religious Studies  Module Leader: Deirdre Burke 
The project is an independently researched piece of extended prose on a Religious 
Studies topic that is negotiated and agreed with the Project module leader. Students must 
register their proposed topic between weeks 8 and 10 of the previous semester, after 
which they will be allocated an appropriate supervisor. This is an opportunity to follow up 
an area of particular interest from prior study, or to use the opportunity to study an area of 
interest not covered by the syllabus. 
 
Assessment Type: Dissertation 

 
6RL005 Religious Ethics  Module Leader: Deirdre Burke 
Religious Ethics brings together prior study of the ethical dimension within the major 
religions, exploring points of similarity and uniqueness. The module explores the 
foundation for ethics, and the structures within religions to regulate behaviour. 
Contemporary manifestations are explored in human relationships and sexuality, notions 
of right and wrong, and relationships to the environment. 
 
Assessment Type: Coursework/Portfolio 
 

 

 
 
 
 

University Academic Calendar  
University Academic Calendar. 
 

 
  

http://www.wlv.ac.uk/default.aspx?page=6897
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Where to get help with your course  
 
Student Support 
If you encounter any issues (personal or academic) the following diagram directs you to the 
appropriate department or staff member.    
 
Administration queries: 

enrolment 

extensions 

extenuating circumstances 

Leave of Absence 

Course transfer, etc 

 

eVision helpdesk or your Student 

Centre 

 Academic and Course related 

queries 

 

Personal Tutor 

Course Leader 

Head of Department 

(by email) 

 

 Module related queries 

 

Module guide (on WOLF) 

Module Leader  

or Tutor 

 

 

 
 

  
Support for Study Skills 

 

W: www.wlv.ac.uk/skills 
E: skills@wlv.ac.uk  

T: 01902 32(2385) 

  

 IT Problems 

 

W: www.wlv.ac.uk/ITServices 
T: 01902 32(2000) 

 
 

   

 Who to Contact for help when 

you are studying on campus 

 

 
  

 
Financial advice 

 

W: www.wlv.ac.uk/moneymatters 

E: money4students@wlv.ac.uk 
T: 01902 32(1070) 

    Careers & Employment 

Centre 

 

W: www.wlv.ac.uk/careers 

E: careers@wlv.ac.uk 
T: 01902 32(1414) 

     
Special Needs  

(Students with disabilities) 

 

Special Needs Tutor  

or  

Student Enabling Centre 

W: www.wlv.ac.uk/sec 

E: sec@wlv.ac.uk  

T: 01902 32(1074) 

 Personal Issues 

 

Personal Tutor (see eVision for 

details) 

 

University Counselling Service 
W: www.wlv.ac.uk/counselling  

E: counselliingservices@wlv.ac.uk 
T: 01902 32(2572) 

 General queries 

 

eVision helpdesk 

or your 

Student Centre 

     
 Independent academic, financial, 

international and housing advice 

Students’ Union Advice and Support 

Centre 

W: www.wolvesunion.org/advice 
E: advice.wolvesunion@wlv.ac.uk 

T: 01902 32(2038) 
 

 

 

  

http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/Default.aspx?page=13818
http://www.wlv.ac.uk/Default.aspx?page=13818
http://wolf.wlv.ac.uk/
http://www.wlv.ac.uk/skills
mailto:skills@wlv.ac.uk
http://www.wlv.ac.uk/ITServices
http://www.wlv.ac.uk/moneymatters
mailto:money4students@wlv.ac.uk
http://www.wlv.ac.uk/careers
mailto:careers@wlv.ac.uk
http://www.wlv.ac.uk/sec
mailto:sec@wlv.ac.uk
http://www.wlv.ac.uk/counselling
mailto:counselliingservices@wlv.ac.uk
http://www.wlv.ac.uk/Default.aspx?page=20625
http://www.wlv.ac.uk/Default.aspx?page=13818
http://www.wolvesunion.org/advice
mailto:advice.wolvesunion@wlv.ac.uk
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Extensions, Extenuating Circumstances and Leave of Absence  
The University wants all students to do their best. You are expected to take responsibility for your 
own learning and we know students perform best if they participate in all activities associated with 
their modules.  
 
Very occasionally something may happen suddenly which is beyond your control and this will 
prevent you from attending an examination (or other test) or completing an assessment by the due 
date. Common reasons for needing additional help are poor health or a death in the family – 
although other reasons may apply. 
 
Extensions - for some assessments there may be the option to apply for a short term (maximum 7 
days) extension if you are experiencing difficulties in completing your work on time. You should 
apply for the extension via your e:Vision account on or before your assessment date and provide 
supporting evidence to your Student Centre. On receipt of the evidence your claim will be 
assessed and you will be notified by e-mail if your extension has been approved and your revised 
submission date. Further details can be found here.  
 
Extenuating Circumstances – claims for extenuating circumstances are also submitted via your 
e: Vision account on or before your assessment date and again evidence to support your claim 
must be provided to your Student Centre. Claims for Extenuating Circumstances tend to be for 
more serious matters and if your claim is accepted then it enables you to take the assessment at 
the next available opportunity without penalty. Further details can be found here. If you have any 
queries regarding either of these processes then please log a call on the e:Vision helpdesk. 
 
Leave of Absence - in more extreme cases of potential prolonged absence you might consider a 
temporary leave of absence. Students may temporarily suspend their studies a semester at a time 
(and up to a maximum of four semesters). You can apply for a Leave of Absence via e:Vision but 
we would strongly recommend that you get advice from your Personal Tutor, your Student Centre 
or the Students’ Union, particularly regarding the financial implications, before taking this step. 
 
 

 
 
 
 

Health and Wellbeing whilst using your computer 
As a student you will be using a computer for the majority of your study. The guidelines below are 
to promote good health and wellbeing in relation to your computer use. 
 
Set-up and space 
Ensure you have a comfortable working area where you can have adequate space for your 
keyboard, mouse, monitor or laptop/mobile device and that you are in a comfortable seated 
position. Try to prevent eye strain by ensuring you have good lighting, adjusting your monitor to 
prevent glare and by cleaning your monitor regularly. If you are using a laptop for any extended 
length of time try to use an external mouse to prevent continued use of a laptop mouse pad which 
can cause strain injuries. 
 
Taking a break 
You should take regular breaks away from the screen. One to two minutes away every thirty 
minutes can be most effective, with regular longer breaks every couple of hours. Physically moving 
away from the screen and working area will also allow for important stretching and increasing 
circulation as well as reducing eye strain from looking at the screen. 
 
 
 
 

http://www.wlv.ac.uk/evision
http://www.wlv.ac.uk/studentoffice
http://www.wlv.ac.uk/pdf/EXTENSIONSv5.pdf
http://www.wlv.ac.uk/studentoffice
http://www.wlv.ac.uk/pdf/Guidance%20for%20Students%202011-12v5.pdf
http://www.wlv.ac.uk/evision
http://www.wlv.ac.uk/evision
http://www.wlv.ac.uk/studentoffice
http://www.wolvesunion.org/
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Progression for Further Study 

This is an ideal course for students who want to go on to a PGCE course. The majority of our 
graduates have taken this path and become successful teachers, with a responsibility for English 
and RE in the primary sector, or as RE or English specialists in secondary schools. Whilst students 
specialise in one subject for a Secondary PGCE, degree level study in another curriculum subject 
may strengthen applications for teaching posts. 
 
In addition the development of students’ language competences to graduate level, together with 
practical engagement with local religious communities provides a good foundation for employment 
in the public sector. Social and religious identities are an important aspect of many people’s lives 
and stimulating an understanding of them is highly relevant to the caring professions, social 
services, community work, the police, nursing and a wide range of business activities. 
 

Post Graduate Study 
Graduates in English from the University of Wolverhampton have successfully gone on to 
study for post-graduate qualifications at some of the ‘top’ universities in Britain and their 
work has been commended by external examiners as being of the highest quality. As well 
as running a successful Masters and Doctoral programme in English at Wolverhampton 
University, the teaching staff are available to advise students on their options for future 
study at other institutions.  
 
 

Alumni 
We're proud of your success. Be proud of your connection with us. 

 
Once you complete your studies you will continue to be part of the University of Wolverhampton 
academic community as one of our ever growing alumni community. The WLV Alumni Association 
is a university-wide association bringing together Wolverhampton graduates. 
 
For further information please visit our Alumni website. 
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