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About this guide  

 
This guide to your course will help you plan your Postgraduate Diploma in 

Specialist Community Public Health Nursing (SCPHN) course.  It tells you which 
modules you must study and pass, and lists the optional ones which contribute 
to your award.  The guide also offers you brief descriptions of each module, 

including general information about assessment tasks, and an overview of how 
the course can be used for future career choices.   

 
You should read this guide to your course through now.  It will be a 
considerable advantage to you to be familiar from the outset with the various 

aspects of your studies that are described.  It may be that the relevance of 
some of the sections will not be immediately obvious.  Keep it somewhere 

accessible, so that you can refer to it as needed.  Answers to many of the 
questions you will want to ask are contained in it.   
  

Obviously even in a document like this we have not covered every query and 
problem that you might have about the course.  If you find that there is 

something you need to know, please do not hesitate to approach a member of 
the SCPHN team.  You can also consult the University’s Student Support and 
Guidance Services as appropriate.  We are pleased to hear your views and 

welcome suggestions for ways of improving the operation of the Course. 
 

Please enter the contact 
details for your Personal 

Tutor for your future 
reference: 

Your personal tutor will be allocated to 
you at the beginning of your course and 
can be checked on E Vision 

Your local Academic School 
Office is: 

HERE 2 HELP 
Health and Wellbeing (SHaW) 
Ground Floor 

ML Building 
City Campus (North) 

 
E Mail: Here2Help@wlv.ac.uk 
Or student office counter in ML Building 

SHaW School Office is: 

MH Building 
Mary Seacole Building 

Nursery Street 
City campus 

01902 518600 (Reception) 
 
Reception for collection of assignments 

 
Please note that in order to develop and improve the course, it may be 

necessary on occasions to amend or revise the details given in this guide to 
your course.   

mailto:Here2Help@wlv.ac.uk
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Welcome  
 

On behalf of the Course Management Team I should like to extend to you a 
very warm welcome and we would like to take this opportunity to wish you 

every success in your studies at the University of Wolverhampton, and trust 
that your time at the University of Wolverhampton will prove to be enjoyable, 
stimulating and rewarding. 

 
The Postgraduate Diploma in Specialist Community Public Health Nursing 

course is one of many run by the School of Health and Wellbeing which has 
itself established an excellent reputation for the quality of its courses, for an 
innovative approach to teaching and learning, and for the friendliness of its 

staff.   
 

We believe it is important that you are encouraged to make your own 
contribution to the effective operation and development of your chosen course.  
We are, therefore, keen to hear your views and would welcome any suggestions 

that you may have about ways of improving any aspect of your course and/or 
the student experience here at the University.  In practice, you will have the 

opportunity to do this through our student voice processes. 
 
Remember that the outcome of your studies could affect the whole of your 

future career and therefore study should certainly be your first priority.  In 
resolving to work hard however, do not forget to have time for recreation and 

social activities.  Do take full advantage of the University facilities at your 
disposal. 
 

 
 

Jill Barr 
Award Leader 
J.Barr@wlv.ac.uk 

  

mailto:J.Barr@wlv.ac.uk
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Attendance 

 
The University recognises that you have made a significant investment in both 

time and money in choosing to study for a degree. Staff are committed to helping 
you fulfil your potential. Your attendance at, and participation, in classes is a key 

factor in ensuring that you do so.  
 
Attendance will help you to:- 

 
 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 
 Prepare for and undertake assessments; 
 Learn from and with your fellow students; 

 Receive feedback from teaching; 
 Participate in practical and group work; 

 Develop your communication skills. 
 
If you are unable to attend a class please let your tutor know that you are unable 

to do so. He/she will then be able to give you advice on what was covered in the 
class, and what you need to do to catch up. Please do remember how important 

attendance is to your success. The University considers this to be so 
important that it reserves the right to review the position of students 
who fail to attend.  

 
As this is a professional course it is imperative that you achieve the breadth of 

study that is covered in this course.  To achieve this you must attend all planned 
taught and supervised sessions in the University.  Should you have a genuine 
reason for non-attendance you must notify the Course leader.  Attendance will be 

monitored.  Failure to attend for 80% of the taught modules in your Course will 
mean that you will not be eligible for the award, as you have missed parts that 

enable learning outcomes to be ratified. 
 

The Wolverhampton Graduate 

By the end of your course, the university expects you to be a Wolverhampton 
Graduate who is knowledgeable and enterprising, digitally literate and a global 

citizen. 

 

Digitally Literate 
Our graduates will be confident users of advanced technologies; they will lead 
others, challenging convention by exploiting the rich sources of connectivity 

digital working allows. 

Knowledgeable and Enterprising 

Our graduates will know how to critique analyse and then apply knowledge they 
acquire in an enterprising way. 

Global citizens 

Our graduates will bring informed understandings of their place and ethical 
responsibilities in the world. 

 
Further information can be found on the University student webpage for 
Graduate Attributes.

http://www.wlv.ac.uk/Default.aspx?page=22433
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About the Course 

 
The Postgraduate Diploma in Specialist Community Public Health Nursing 

(SCPHN) course may be studied as a Specialist subject and this guide outlines 
the modules which are available, teaching and learning styles and assessment 

tasks.   If there is anything you need to discuss further, please contact Jill Barr, 
Award Leader or the relevant course leader 
 

The postgraduate diploma programme aims to:- 
- 

 
1. Develop competent, safe and professional Specialist Community Public 

Health Nursing practitioners who are fit for practice in the designated field 

of school nursing or health visiting practice and who, on completion of the 
course, are able to register on the third part of the Nursing and Midwifery 

register. 
2. Equip practitioners with the knowledge, skills and understanding to 

evaluate, synthesise and develop their public health practice 

3. Develop and enhance leadership and management skills within the context 
of public health nursing practice to support others and to benefit the health 

of children, families and communities. 
4. Enable practitioners to adopt critical reflective practice and lifelong learning 

that fosters a spirit of scientific enquiry and research promoting personal 

and professional development. 
5. Equip practitioners with cognitive skills and knowledge to lead, innovate, 

advocate change and contribute to an evidence base of practice in order to 
benefit the health of children, families and communities. 

6. Support practitioners to work with codes and standards of professional 

practice to protect human rights, promote equality and manage risk to 
deliver safe effective health care. 

7. Engage practitioners in interdisciplinary and interprofessional working and 
practices. 

 

The course outcomes relate to areas around subject knowledge, subject 
specific, intellectual and key skills.  Through your course of study you will have 

the opportunity to demonstrate: 
 

Module learning outcomes are linked to the NMC learning outcomes for SCPHN.  
In addition, the learning outcomes will address core competencies for each of 
the SCPHN fields of practice, in addition to the NHS Knowledge and Skills 

Framework (Department of Health 2004). 
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Academic Regulations 

 
This course adheres to the University’s academic regulations for students 

undertaking a postgraduate degree.  These regulations govern your course and 
will be binding on you.  It is, therefore, important that you read and become 

familiar with them. The grades you are awarded for modules will give you an 
indication of the standard you are achieving. The modules required for you to 
graduate will include all core options and designated specialist modules.  

 
To be eligible for the SCPHN NMC professional award you must pass all of the 

six modules in your Course of study. 
 
As you are studying the Post Graduate Diploma the Award Assessment Board 

takes all 6 of your grades into consideration.  The Post Qualifying Award Board 
has the discretion within the University Regulations to consider extenuating 

circumstances. 
 
Verification of learning outcomes and competencies in practice 

 
As the postgraduate diploma award carries a professional qualification you must 

have your achievement of the specified learning outcomes and competencies for 
practice verified by a practice teacher.  If you fail to meet the requirements of 
practice you will be unable to achieve this professional award. 

 
Failure to achieve the requirements of the Postgraduate Diploma, 

SCPHN 
 
If you do not fulfil the assessment criteria specified above you will be unable to 

gain the Postgraduate Diploma, SCPHN.  You may however transfer the 
modules to a non-professional course, for example the Postgraduate Diploma in 

health and social care.  Additional work may be required in order to satisfy the 
requirements of other courses.   
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Course information   

 
Registration 

 
You are enrolled on a course leading to a Post Graduate Diploma and the 

modules you will study will be determined largely by the NMC, which accredits 
the professional aspect of the Course. 

 

You will be required to complete module registration electronically on the 
University course and module registration system e:Vision; at the beginning of 

your studies.  You will be asked to enter correctly details of all the modules you 
will undertake during your first period of study.  You should register on a course 
you believe to be valid (one which, if you are successful, provides you with the 

necessary credits for your chosen course) and which allows you to attend 
lectures/workshops/practical/seminars according to the University timetable.   

 
Your registration will be used to register your course of study on the 
University's Students’ Information Technology System (SITS).  You should take 

all opportunities presented to you to ensure that your registration is correct.  
 

Study Patterns 
 

Your course will cover two academic semesters and a post semester period 

covering 52 weeks of study if full time.  The year recognises the normal breaks 
associated with traditional holidays in December/January, March/April and 

July/August.  You will be studying 6 modules, each of which is worth 20 
academic credits, giving you a total of 120 credits by the end of the Course. 

 

Assessment 
 

Types of assessment 
 

The tutor, as part of the introduction to the module, will outline the assessment 

tasks.  A more detailed briefing for each assignment will be available via the 
WOLF topic that supports the module.  There is a wide range of assessment 

(further details can be found in the Undergraduate Student Guide), including: 
 

 Written assignments  
 Reports 
 Time constrained assignments 

 Examinations (open book or closed book) 
 Presentations 

 
 
Marking of Assessments  

 
The marking and grading of your work, be it an assignment or an exam is a 

comprehensive exercise involving first-marking by tutors, moderation by the 
tutors in the module team and the submission of assessments to independent 
external examiners who monitor and advise, thereby ensuring quality and 

standards. 
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The normal return period for feedback on your marked (summative) work is 

three weeks after the date of submission.   You will receive a grade achieved 
and comments on whether and how you have achieved the learning outcomes. 

 
Assessment grades follow the ‘Grade Point Scale’ format outlined in the Guide.  

Grades range from A (outstanding) to F (fail, no re-sit permitted) 
 

What Should You Avoid? What Should You Seek to Achieve? 

 
 Remember that you are writing for another reader or readers.   Do not 

assume that the reader will fill the gaps in your work. 
 Use the introduction to establish what you are doing in your assignment. 
 Use examples to support your analysis. 

 Be objective and aim for reasoned argument.  Phrases such as ‘in my 
opinion’ or ‘in my view’ are of little value because they are subjective.  

Do not use them.  You should aim to support your points with evidence 
and reasoned analysis. 

 Always acknowledge the use of someone else’s work, using the 

appropriate system of referencing.  Also, it is a very serious offence to 
use someone else’s work, especially word-for-word or paraphrased 

contents of other’s work.  This is called ‘plagiarism’ and will be covered 
throughout the programme to ensure that you are aware of how to avoid 
it. 

 Always keep copies of the sources or keep a note of each source as you 
use it, so that you can reference it in your bibliography at the end of your 

assignment. 
 Plan your work in advance so as to meet the hand-in (submission) date.  

Writing up your research is often more time-consuming than you expect. 

 Get help from tutors and mentors if you are unsure. 
 Above all, do not ‘suffer in silence’; the Course Leader, Student Advisor 

and tutors will be able to provide guidance so please use them. 
 

Why are ethical considerations important when researching for 

assignments? 
 

Research is an essential and vital part of teaching and learning.   Much is 
literature-based, using books, journals, periodicals and web-based material.   

However, some research may involve interaction with organisations and people.   
You should ensure that you do NOT conduct research that could be intrusive or 
sensitive or could cause psychological harm or suffering to others.  

 
For all modules excepting the dissertation, formal approval is not normally 

required for research that brings you into contact with organisations and 
people.   However, where such contact does occur, it is imperative that you are 
fully aware of and rigorously and consistently apply the Ethical Guidelines as 

contained in School of Health & Wellbeing Ethical Guidelines.   Where 
individuals or organisations have agreed to provide information to you, you may 

be required to produce evidence that permission has been given for access or 
contact. 

 

What feedback can you expect? 
 

 What can you expect from your tutors whilst you are preparing your   
work? 
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 Normally tutors will advise you, as a group, on the assessment at or near 
the start of the module. 

 Thereafter, you may consult your tutors by emailing them. 
 

 
   What should you not expect from your tutors? 
 

 It is not the role of a tutor to read drafts of your work and correct them with 
a view to your obtaining a ‘good mark’.  An assignment should reflect your 

effort and input, and the role of the tutor is to guide and advice.   It is then 
your responsibility to assess this advice and guidance and use it accordingly.  
Tutors provide this in good faith, but its use - or lack of it - by you is not an 

automatic route to a good or a poor grade.  Other factors, particularly those 
pertaining to your skills and efforts, will play a vital role in your 

achievement. 
 

    After completion of the assignment 

 
 The main feedback is through a copy (to you) of the assessment feedback 

sheet by email from tutors/administrative support staff. 
 In some modules, additional feedback may be available through distribution 

of an ‘outline answer’, highlighting key points for guidance. 

 
  

  Assessment Regulations 
 
University Regulations 

 
The assessment of the course follows University Regulations and meets the 

requirements of the NMC. The general University Regulations can be found in 
the Academic Regulations handbook.   
 

Credit Requirements for your Postgraduate Diploma/MSc Primary Care 
 

In order to qualify for your award you will need to complete all coursework, 
pass all modules and have your competency in practice verified. 

 
Credit Requirements 
 

In order to qualify for your course you must obtain 120 level credits as 
designated in your course to obtain the Postgraduate Diploma and a further 60 

level 7 credits to fulfil the requirements of the MSc.  You must pass all the 
modules, no compensation is allowed for marginal failure.  When learning 
outcomes for a module are not met at the first attempt, the assignment (or 

other assessment component) may be repeated once only. If on reassessment 
the learning outcomes are still not met you will be unable to continue this 

professional qualification. You may only be reassessed once in any module.  
 
 

As this is a professional nursing award you will need to achieve 120 level 7 
credits and pass practice based competencies as regulated by NMC. If you do 

not pass the practice competencies you will not be entitled to the SCPHN 
award. However you may be eligible to exit the programme with a Postgraduate 
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Certificate in Health and Wellbeing or transfer on to another award not linked to 

a professional qualification such as Masters in Nursing. To be eligible for the 
Specialist NMC professional award you must pass all of the six modules in your 

programme of study. 
 

 
These Regulations allow you to redeem failure if you have made a mistake or 
have struggled in a module.  

 
You must complete and pass all modules within the timeframe that is set for 

your course. This is: 
 

 One year full time 

 Two years part time 
 

Any additional time will need to be negotiated and agreed with your employer. 
University Regulations state that this cannot exceed a total of two additional 
years for both full and part time students.  The NMC (circular 24/2006) states 

that students must complete within 156 weeks fulltime or 208 weeks part time.  
 

 
Module Assessment 
 

The way in which your learning will be assessed will be stated in the module 
guide you receive at the beginning of each module.  It will tell you whether you 

will be required to sit an examination, submit coursework or complete practical 
or presentations.  Some work you will complete will be individual assessment 
but other assignments you will undertake with your peers as group work. 

 
It is important to note that each module has unique assessment criteria and it 

is therefore inappropriate to re-use work in one assignment that has been 
utilised previously in other pieces of assessed work.  Students are requested to 
submit a declaration with each assignment that the work submitted has not 

been used either in whole or in part for assessment purposes on another 
module.  You are also asked to state the word count on the front sheet of each 

assignment. 
 

The assessment you complete may include several components.  You will be 
required to obtain a minimum pass grade in each component to pass the 
module.  When your work is marked you will receive individual written 

comments from many of the internal examiners. This occurs as comment in the 
text of your work plus overall comment on the feedback sheet. If you do not 

wish to have comments written in the text of your work please advise the 
module leader and make a statement on the front sheet of your work.  
 

Each assessment component will be weighted and its weighting will be used to 
calculate the overall grade you will be awarded for the module.  If you do not 

submit assessment or submit assessment late without just cause you will be 
given an F1 grade for that component of assessment failure to submit work 
means that you have to retake the module and module assessment. 

 
Postgraduate assessment receives pass grades of A, B, C and D and two fail 

grades E and F. 
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Marking Criteria 

 
The following criteria are used for marking your work.  The grading of 

assignments within the level 7 modules is commensurate with other Masters 
awards and will include either a pass grade or a fail grade (Notional grade 

points may also be used to facilitate feedback, i.e. a, b, etc.). The criteria for a 
pass grade will be as follows: 
  

 
 Pass with Distinction 

 
A grade category: The student demonstrates an excellent capacity to express 
views and conclusions based upon sound argument, counter argument, 

judgmental or contextual criteria and genuine evidence in an articulate and 
concise manner.  The original views of the student and those inherent within 

the literature are clearly differentiated and inferences are valid.  There is 
evidence of a comprehensive overview of an area of professional concern, 
which includes a comparative and critical review of a variety of theories, 

concepts, knowledge claims, and alternative frames of reference.  There is 
evidence of an ability to successfully synthesise theoretical issues into practice 

and evaluate the possible implications using appropriate professional or clinical 
criteria.  

 

Overall presentation:  The assignment has a lucid structure, a clear 
statement of intent that is adhered to and a concluding section.  The 

introduction and rationale for selection of topic is clear and precise.  The 
standard of writing, sentence construction, spelling and logical development of 
argument is excellent.  The Harvard System of referencing is used accurately 

throughout in text and reference list.  Appendices are clearly labelled, germane 
to the work and are explicitly referenced in the main body of the text.  

Empirical evidence when used is accurate, clearly presented and relevant to the 
assignment.  The work is worthy of publication.  
 

 Pass: Very good standard  
 

B grade category: There is a high level of analysis, synthesis and evaluation.  
The student’s views and arguments are coherent, realistic, and well founded 

upon genuine evidence.  The work represents a clear overview and 
interpretation of the issues in question as applied to a professional context.  
Concepts, theories, positions and knowledge claims are considered critically 

throughout and inferences are generally valid.  Alternative theories and 
counterarguments are generated although the criteria for evaluation may not 

be clear or consistently substantiated.  The implications for professional practice 
are critically discussed and appropriately applied. 
 

Overall presentation:  The assignment has a lucid structure, a clear 
statement of intent, which is adhered to, and a concluding section.  The 

introduction and rationale for selection of topic are clear and precise.  A high 
standard of writing, sentence construction; spelling and logical development of 
argument is evident.  The Harvard System of referencing is used accurately 

throughout in text and list. Appendices are clearly labelled, germane to the 
work and are explicitly referenced in the main body of the text.  Empirical 

evidence, when used, is accurate, clearly presented and relevant to the 
assignment. 
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 Pass: Good Standard 

 
C grade category:  A higher level of analysis is demonstrated by the 

identification of a variety of dimensions and concepts pertinent to the subject 
area or issue at hand. Interrelationships are alluded to but not rigorously or 

systematically described, justified or substantiated.  There is evidence of 
appropriate interpretation, however some inferences are questionable.  Any 
potential for bias or counterargument are raised but not expanded upon or 

thoughtfully considered throughout. 
 

Overall presentation:  The assignment does not have an entirely lucid 
structure, a clear statement of intent that is adhered to, or a concluding 
section.  Introduction and rationale for selection of topic is clear, but could be 

more precise.  There is a satisfactory standard of writing, sentence 
construction, and spelling although some errors are evident and a logical 

development of argument is at times unclear.  The Harvard System of 
referencing is used with some errors throughout.  Empirical evidence when 
used is accurate, clearly presented and relevant to the assignment. 

 Pass: Satisfactory Standard 

 

D grade category:  There is evidence of a degree of interpretation showing 
knowledge and understanding of the subject area. The level of analysis is 
acceptable in that appropriate dimensions and concepts are identified and 

discussed, but not necessarily interrelated and synthesised to practice. 
Alternative perspectives are not consistently identified or pursued with any 

depth or rigour.  Alternatives raised are essentially distorted or ignored for a 
one-sided perspective and not integrated into the terminal conclusions.  The 
validity of inferences is questionable.  Potential limitations of the work are not 

explored fully. Implications for professional practice are considered but 
essentially from a one-sided, superficial perspective that could be more 

rigorously explored and substantiated. 
 
Overall presentation:  The assignment does not have an entirely lucid 

structure, a clear statement of intent that is adhered to, or a concluding 
section.  The introduction and rationale are reasonably clear but lack precision.  

There is generally an acceptable standard of writing and sentence construction.  
Some errors in syntax, grammar and spelling exist. Arguments are simplistic 

and not systematically thought out. Harvard System used with numerous 
errors. 
 

 
 Recoverable Fail: Unsatisfactory standard – resubmission allowed 

 
E grade category:  A purely descriptive account demonstrating only minimal 
interpretation. There is some limited discussion of the dimensions and 

conceptual issues surrounding the topic, but no evidence of analysis, synthesis 
or evaluation.  The work shows some insight into the subject area but is limited 

to a simplistic one- sided perspective.  No counter arguments or alternative 
frames of reference are generated or considered. Implications for professional 
practice are considered in a superficial or inappropriate manner.  
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Overall presentation:  Introduction and rationale lack direction, purpose and 

clarity. Writing style is at times incoherent and presentation is poor with many 
errors in syntax, grammar and spelling.  Harvard style of referencing is used 

but with numerous errors.  Presentation is barely acceptable.  
 

 Fail: Unsatisfactory standard – retake of module required  
 
F grade category:  Fails to meet the criteria for E. Unacceptable. 

 
F1: Non – submission of assignment. 

 
University Regulations permit modules to be retaken, however as this 
programme relates to professional practice and a professional qualification 

repeating a module would only be permitted in exceptional circumstances.  To 
permit a module to be retaken on this programme agreement would need to be 

made between the module leader, course co-ordinator and your employer. 
 
Category of Distinction 

 
If you continue these studies to complete a Masters programme you need to 

note that for a distinction to be awarded in a Masters degree an A grade is 
required to be achieved in 120 credits, and this must include the research 
project dissertation.  This equates to four level 7 modules plus the research 

dissertation module. 
 

This is important to you as the module grades for the postgraduate diploma 
course will be included if you continue to complete a Masters Award. 
 

If you fail a module you may retake the assessment component you failed at 
the next available opportunity. 

 
You must register your intent to re-sit or retake a module so that it is recorded 
on your programme of study.  Failure to register this intent by the appropriate 

date will result in you being denied credit for work you submit. 
 

How You Can Comment on Learning & Teaching and Assessment 
 

We greatly value your feedback; students’ views are collectively influential in 
how we deliver Learning and Teaching are gathered through staff-student 
meetings and online module evaluation’s that you are asked to complete 

towards the end of a module.  Such feedback is analysed for annual monitoring 
of modules, subjects and courses. 

 
Learning, teaching and assessment  
 

Practice Component 
 

Practice is an integral part of this course.  The practice component features 
throughout to make up the 50% time component that is allocated to practice.  
You will have practice placements in settings and with clients that are central to 

the responsibilities for that defined area of practice.  You will also need to spend 
3 weeks in settings and with clients considered either important or that may be 

a potential area of responsibility even if not central to the defined area of 
practice.  A consolidated period of 10 weeks will be in placements in settings 
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and with clients that are central to the responsibilities for that defined area of 

practice (NMC Standard 4).  All modules are mapped and linked in relation to 
practice.  Module assessment always requires you to relate module theory to 

your specific field of practice.  Some assignments will be written accounts of 
theory-practice relationships.  Other assignments will ask you to carry out a 

task in practice or share knowledge with your colleagues. 
 
From the start of your studies, you will have a practice evidence portfolio (PEP).  

This will be launched in the induction period to explain the learning outcomes 
and competencies that must be achieved for successful completion of Module 

7NH011 and the professional aspects of the course.  It is essential that you 
utilise your practice evidence portfolio for your e.portfolio from the beginning of 
the course, in semester one, through to the end of the course, in order to 

demonstrate that your achievement of competencies are verified.  The practice 
evidence portfolio explains how you can provide evidence of your achievements.  

Your practice teacher plays an important part in the verification of the 
competencies of professional practice.  Your practice teacher must be 
approved by the course leader as you must be supervised by a sign off 

practice teacher. However you may also be supported in practice by a sign off 
mentor who will be overseen and supervised by a sign off practice teacher. The 

practice teacher and mentor will jointly assess achievement of the proficiency 
standards for entry to the SCPHN part of the NMC register (NMC Position 
Statement on Health Visiting March 2011). 

 
 

Nurse Prescribing 
 
The requirements for non-medical prescribing (V100) are met in the following 

ways; the topic of prescribing is woven throughout the modules. There is, also, 
consolidation of prescribing in the post Semester period. This includes an 

Examination (20 questions). The outcomes for prescribing must be signed off by 
the Practice Teacher and submitted with a workbook (including two reflective 
accounts relating to prescribing) in order to achieve the prescribing 

qualification. 
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Nurse Prescribing flowchart 
 

The following outlines where the standards of proficiency for nurse and midwife 
prescribers (2006) are addressed (see guide for consolidation days – V100 

Workbook). 
 
 

 

 
 
 

Accreditation of Prior Learning (APL) 
 

The proportion of programme that can be credited via APL is one third maximum 
of the total programme (see NMC circular 01/2011). 

 

Learning, teaching and assessment:  What can you expect? 
 

Learning and teaching resources 
 

There is a wide range of resources available for your learning, including on-line 

materials for each module (on WOLF), web-based information and, importantly, 
the online resources provided by the Learning Centres.   Module information will 

direct you to specific information sources, but there is an expectation, particularly 
at Level 7, that you will research your own sources in order to enhance your 
achievement of the learning outcomes for the programme.  

 
 

 
 

Modules with 
prescribing input 

And consolidation. 

Practice 

Semester 1 
Taught  period 

 

 
Semester 2 

 
 
Specialist Community 

Public Health Nursing 
Practice 

 
 
Post Semester Period –  

 
Consolidation of 

prescribing  issues + 
examination 
 

 
Throughout the programme Practice Teachers 

address prescribing issues in practice. 
 
This part of the programme lends itself to 

consolidation of prescribing is practice 
 

Learning outcomes for Nurse prescribing are part of 
the Practice Portfolio and must be signed off in order 
to complete the module Specialist Community Public 

Health Nursing Practice 7NH011  
 

 
The portfolio must include two reflective accounts of 
prescribing scenarios 
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Course Structure  

 
 

Postgraduate Diploma in Specialist Community Public Health Nursing 
(SCPHN)  

 
NB All modules are worth 20 credits unless stated otherwise in brackets. 

 

 
Level 7  

Year long modules 

C 7NH004 Research and inquiry in specialist practice 20 

 

C 7NH011 Specialist community nursing practice  
(Health Visiting/School Nursing) 

 

20 

 

Semester 1 Semester 2 

C 

 
 

 
 
 

 
 

 
 
 

 
 

 

7NH005 Advanced 

perspectives of 
public health and 

social policy in 
specialist 
practice  

 

20 

 
 

 
 
 

 
 

 
 
 

 
 

 

 C  

 
 

 
 
 

 
C 

 
 
 

 
 

 

7NH003 

 
 

 
Or 
 

 
7NH001 

 
 

The challenges of 

vulnerability and 
inequality  

 
Or 
 

 
Contemporary 

issues in 
promoting the 
health of children 

and young 
people. 

 

20 

 
 

 
 
 

 
20 

 

C 
 

 
 
 

7NH002 Safeguarding the 
health of child 

their families  
 

20 
 

 
 
 

 C 
 

 
 
 

7NH005 
 

 

Advancing 
practice through 

leadership and 
innovation   
 

20 

 
 

 
 

 
 
 

 
 

 
 
 

 
MODULE DESCRIPTIONS 
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7NH004   Research and Inquiry in Specialist Practice 

 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 

Module Leader Faith Muir 

Telephone 01902 518715 

Email Faith.Muir@wlv.ac.uk 

Staff Room Number MH114 

 
Module description: 

The module is designed to enable you to undertake research. You are expected 
to engage critically with professional issues, relate theory to practice and 
encompass life-long learning and research philosophy from a critical 

perspective. 
 

Assessment 
 

Description Weighting or 
Pass/Fail 

1 Review of literature in order to provide a 
justification for innovation   

1500 words 

40% 

2 Proposal detailing innovation  

2500 words  

60% 

 

7NH009 Advanced Perspectives of Public Health and Social Policy in 
Specialist Practice  

 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 

Module Leader Faith Muir 

Telephone 01902 518715 

Email Faith.Muir@wlv.ac.uk 

Staff Room Number MH114 

 

Module Description:  
This module aims to give you the opportunity to critically debate and evaluate 

current public health policy and identify how social policy underpins all public 
health practice interventions. 

 

 
 

 
 
 

 
 

 
Assessment 
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Description Weighting or 

Pass/Fail 

1 Essay critically analysing a public health 

issue from a specialist practice 
perspective. 4000 words 

100% 

 
7NH005 Advancing practice through leadership and innovation  

 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 

Module Leader Jill Barr 

Telephone 01902 518186 

Email J.Barr@wlv.ac.uk 

Staff Room Number MH020 

 

Module description:  
The module is designed to enable you to critically explore and analyse the 

team, organisation and relevant global and national professional contexts and 
lead and design a project for service improvement and positive health 
outcomes. 

 
Assessment 

 

Description Weighting or 

Pass/Fail 

1  A written report on how to lead, manage 

and implement change in specialist 
practice.  

 
4000 word report 

100% 

 
 

7NH011 Specialist Community Public Health Nursing Practice (Health 

Visiting/School Nursing) 
 

Credit value 20 

Pre-requisites None 

Co-requisites Cannot be studied as stand alone  

Prohibited combinations None 

Module Leader Sarah Sherwin 

Telephone 01902 518634 

Email S.Sherwin@wlv.ac.uk 

Staff Room Number MH113 

 

 
Module description:  
 

This year long module aims to give you the opportunity of linking theory and 
practice by demonstrating how evidence informs specialist community public 

health nursing, applying theoretical concepts and perspectives to practice, within 
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your own professional context of either health visiting or school nursing. There 

will also be opportunities for critical examination, reflection and analysis of 
practice in relation to the delivery of care and services for particular client 

groups.  The use of pebblepad will be encouraged throughout the module which 
will run in Semester 1 and 2 and during the post semester period. In order to 

successfully pass the module the NMC Standards of Proficiency (2004) must also 
be achieved in the clinical practice environment and evidence submitted in the 
practice evidence portfolio (PEP). 

 
 

Assessment 
 

Description Weighting or 
Pass/Fail 

1 Examination   100% 

2 Achievement of NMC Standards of Proficiency 

for Specialist Community Public Health 
Nursing Practice  by completion and 

submission of the Practice Evidence Portfolio 

0% Pass or fail 

 

7NH001 Contemporary issues in promoting the health of children and 
young people 

 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 

Module Leader Sarah Sherwin 

Telephone 01902 518634 

Email S.Sherwin@wlv.ac.uk 

Staff Room Number MH113 

 

 
Module description: 

This module aims to explore how public health practice can influence and 
impact on promoting positive health and wellbeing of children and young 
people. The module will also consider the role of practitioners working with 

children, young people, families and school communities and foster creativity 
and innovative practice. 

 
 
 

 
 

Assessment 
 
 

Description Weighting or 
Pass/Fail 

1 Health needs assessment of a specific 

group of children or young people  
3000 words    

60% 

2 Development of a poster and individual 40% 
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presentation of how one health need 
identified in component 1 could be met and 

how you have personally and 
professionally developed during the 
module.        20 min presentation    

 
 

7NH003 The challenges of vulnerability and inequality  
 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 

Module Leader Paul Reynolds 

Telephone 01902 518653 

Email P.Reynolds@wlv.ac.uk 

Staff Room Number MH114 

 

 Module description:  
 

The module is designed to introduce you to the concepts and various definitions 

of vulnerability, need and risk, whist critically exploring the notion of risk 
management and its relationship to social exclusion; and to enable you to help 

vulnerable people develop coping and management strategies.  
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
Assessment 

 

Description Weighting or 

Pass/Fail 

1 An essay examining a specific vulnerable 

group in society.  
4000 words 

100% 

 
7NH002 Safeguarding the health of child their families 

 

Credit value 20 

Pre-requisites None 

Co-requisites None 

Prohibited combinations None 
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Module Leader Paul Reynolds 

Telephone 01902 518653 

Email        P.Reynolds@wlv.ac.uk  

Staff Room Number MH114 

 

Module description: 
 

This module aims to promote and protect positive health in children and their 
families, explore child development theories whilst considering social and cultural 
influences and analyse how health professionals can meet the health needs of 

children and their families through current evidence based practice. 
 

It will also enable you to examine the role and responsibilities of the health 
professional in relation to child law and local policy. 
 

 
 

Assessment 
 

Description Weighting or 
Pass/Fail 

1 Written case study  
4000 words 

100% 

 
 

 
 
University Academic Calendar  

 
University Academic Calendar for 2012/13.

http://www.wlv.ac.uk/default.aspx?page=6897
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Course Management and Staff Involved with the Course  
 

Award Leader - Jill Barr 
Course Leader - Paul Reynolds - HV 

Course Leader - Sarah Sherwin - SN 
 

NAME SPECIALIST AREA OF 
TEACHING 

ROOM 
 

EMAIL 
PHONE EXTENSION 

 

Jill Barr
 

  

 

Head of Community Care 
SCPHN Award Leader 

 

MH020 

 

J.Barr@wlv.ac.uk 
x8681 

 

Sarah 
Sherwin 

 

SCPHN Course Leader, 
School Nursing 

 

MH113 

 

S.Sherwin@wlv.ac.uk 
x8634 

 
Paul 
Reynolds

  

 
SCPHN Course Leader, 
Health Visiting 

 
MH114 

 
P.Reynolds@wlv.uk 
x8653 

 

Faith Muir 
 

 

Senior Lecturer, Health 
Visiting 

 

MH114 

 

Faith.Muir@wlv.ac.uk 
x8715 

Steve 
Anderson 

Senior Lecturer 
Pharmacology  

MA122a Steve.Anderson@wlv.ac.
uk  

x1127 

Debra 

Smith 

SCN Course Leader, District 

Nursing 

MH114 D.M.Smith@wlv.ac.uk 

x 8697 
 

 
 
 

Student support 
 

LIS works in partnership with the course team to ensure that students are fully 
supported in their academic studies. We aim to achieve this by providing access 
to key sources of information; Learning Centres offering facilities to study and 

learn together; opportunities to develop a range of academic and employability 
skills; all fully supported by friendly and helpful staff.  We also welcome 

feedback, and will use it to inform our future development to support learning 
and teaching in the University. 
 

Learning Centres – These offer a vibrant blend of traditional library services, 
together with the latest learning resource technologies, wireless access, modern 

study facilities, and self-service options. Our Learning Centres are open seven 
days a week and many of our resources are accessible 24/7 via 
www.wlv.ac.uk/lib  

 
Help and advice - Our dedicated Customer Service team will welcome you and 

advise on how to find the best information, from you very first visit, and continue 
to support you throughout your course. 

 
Key texts - We work with your module leaders to ensure that we provide access 
to key texts, and the latest research publications, so saving you money and time 

mailto:Faith.Muir@wlv.ac.uk
mailto:Steve.Anderson@wlv.ac.uk
mailto:Steve.Anderson@wlv.ac.uk
mailto:D.M.Smith%40wlv.ac.uk
http://www.wlv.ac.uk/lib
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locating key sources of information. For details check our catalogue Summon 

www.wlv.ac.uk/lib/search 
 

Skills for Learning - specially created to enable you to develop important 
academic and employability skills. Look out for our popular skills workshops, 

www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx, or follow us on Facebook.  
For more info see www.wlv.ac.uk/skills 
 

On-line support – If you can’t come to us we will come to you via our online 
services e-books, e-journals from your Subject pages, e.g. Nursing and Midwifery 

http://www.wlv.ac.uk/lib/subjects/nursing.aspx and online help facilities via 
ASSIST www.wlv.ac.uk/lib/contacts/assist.aspx 
 

Find us on all campuses: City, MD Building: Walsall, WH Building: Telford, SA 
Building; Queen’s Hospital Burton, BE Building 

 

http://www.wlv.ac.uk/lib/search
http://www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx
http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/lib/subjects/nursing.aspx
http://www.wlv.ac.uk/lib/contacts/assist.aspx
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Where to get help with your course  

 
 

Student Support 
 

If you encounter any issues (personal or academic) the following diagram directs 
you to the appropriate department or staff member.    

 
 

 
Employability & Your Personal Development Portfolio (PDP) 

 
 
The practice evidence portfolio will be regarded as your professional portfolio 

whilst on your course and will offer evidence towards future employability. 
 

What is ‘Employability’? 
 
‘Employability’ is concerned with the development of skills aimed at enhancing 

your employment prospects throughout your time here at the University of 
Wolverhampton.  Developing specialist subject and academic knowledge is 

important for employers but they also want to employ individuals who are able 
to: 
 

Academic 
literacy and 
study issues 

Learning 
resource 

centres 

Employment 

Here2help 
Student 
gateway 
X5429 

Personal issues 
Personal tutor or 
Student Advisor 
or student office  

or 
Here2help 

X5429  

Special 

needs 
 

Pauline Lim 

X8868 

Extensions, 
mitigating 

circumstances 
and course 

transfer 
Course and 

module leader 

Course and 
module related 

queries 
 

Course and 
module leader 

 

General 
queries 

 
Administrative 

team 

X8600 

Academic and 
programme 

related queries 
      Jill Barr 

Award Leader 
X8881 

 

 

Who to 

contact 
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 Communicate effectively.  

 Work in a team and have good interpersonal skills.  
 Solve problems. 

 Work on your own using your initiative and are able to adapt to changing 
situations. 

 Be self-confident 
 
How will you develop your employment skills? 

 
At the School of Health and Wellbeing we aim to provide you with the 

opportunity to develop these through the modules you will be studying.  The 
assessments you do for your modules are designed to help you develop subject 
specific skills through the research you undertake for the assignments.  In 

addition, they are also designed to help you develop other key skills such as your 
written communication skills.  Where you have formal presentations, this will 

build your self-confidence in addition to helping you develop your skills of verbal 
communication.  Working as part of a team will develop vital group work skills.  
Attending your classes regularly will further ensure that you have the opportunity 

to develop other skills.  
 

Throughout your time at the University, you will develop and be able to 
demonstrate a number of skills, some of which are listed below: 
 

 Work effectively as part of a group and be involved in inter-professional 
working practices.  

 Demonstrate teamwork, leadership skills and be able to manage and resolve 
conflict. 

 Be independent and self-directing in your own learning. 

 Develop effective communication skills both written (via reports etc.) and oral 
(through formal presentations). 

 Problem-solve and make sound judgements and complex decisions. 
 Develop IT skills (which include use of basic packages for word processing, 

spread-sheets, use of email, virtual learning environments etc.). 

 Time management and show the ability to be able to prioritise 
 Manage change and seek out innovative opportunities in order to enhance 

practice and service delivery. 
 Develop knowledge, skills and understanding relating to assessment, caseload 

management. 
 Demonstrate competence as a specialist community public health nurse by 

achieving the NMC Standards for specialist community public health nursing. 

You may also be working part-time.  The experience you gain within a work 
environment is a very worthwhile one and also helps you to develop key skills.  

This is another good way of developing skills which are valued by employers 
 
There are several considerations that underpin the development of these courses 

and influence its philosophy. Firstly the courses are specifically for the 
development of practice, and thus they must enhance and support practice. 

Secondly the arena of primary health care is rapidly expanding and the 
programme of study must be sensitive to changing needs. Thirdly, the course 
should provide personal as well as academic development.  

 
In order to attempt to reconcile these varied demands, a programme of study 

has been developed that uses practice as the vehicle for learning. This enables 
you to use the area in which you work to integrate academic skills and develop 
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knowledge to enhance practice. You should, as learning progresses, move 

through a process of development that enables you to practise at increasing 
levels of sophistication.  Roles in primary health care and community nursing 

have, in recent years, altered and become more diverse. This award offers ample 
evidence of the diversity of skills and knowledge that are needed to provide 

effective primary health services. Specialist knowledge, which facilitates 
expertise, is evident through each of the courses. The award team are also 
mindful of the need to blur those aspects of practice that are common to all 

courses in order that each specialist may also feel able to operate across 
professional boundaries and with other agencies, where judgement dictates that 

this is appropriate. The core modules have been designed to facilitate generalist, 
specialist and multi-agency approaches.  
 

Health care is developing and many of the changes that are occurring are moving 
the boundaries of traditional practice (NMC 2006). The Scope of Practice that is 

now incorporated within The Code (NMC 2008) affords support from the NMC 
that allows great opportunity to move into new spheres of practice. Health 
professionals who take up challenges and opportunities in practice must do so by 

taking accountability and responsibility for their practice. The course supports 
professional progress by developing professional awareness and decision-

making.          
  
The needs of employers have been considered by incorporating current health 

policy to address varying health needs. Practitioners are increasingly operating in 
different ways.  Thus, the course aims to meet the demands made by the health 

service to educate people who can be effective practitioners in the current 
marketplace and in the future (DH 2006, DH 2010). To be an effective 
practitioner has greater connotations than the ability to be skilful. It also includes 

the need to be clinically effective, to be able to instigate innovation and change 
and have the ability to carry ideas though to fruition. These attributes are part of 

the definition of a specialist community public health nurse practitioner (NMC 
2004).  
 

Education should bring personal growth and this will be supported though 
teaching and learning strategies. As a student in higher education you are seen 

as a partner in the educational process, and as having responsibility for your 
learning. The award team will support and facilitate your professional and 

educational development.    
 
Health & Safety issues  

 
The importance of health and safety policies in both University and clinical 

settings will be explored throughout the programme.  The University has its own 
policies relating to health and safety. Whilst on clinical placements you will still 
maintain your professional status and have the same health and safety 

responsibilities as any other employee in the workplace.  You have a duty to take 
reasonable care for your own health and safety, and also to ensure that the 

health and safety of others is not compromised by your acts or omissions.  You 
have a duty to co-operate with your employer to ensure compliance with the 
employer’s duties under the health and safety legislation.  You may undertake 

placement visits away from your normal workplace.  It is important that you 
ensure that you undertake placement visits in areas where there is compliance 

with the Health and Safety at Work Act (Parliament 1974). 
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Progression for Further Study 

 
As you already have an honours degree you are moving to a new phase in your 

academic development.  Postgraduate study is designed to further enhance 
particular academic skills such as; independence of study, planning, innovation, 
the ability to use data and integrate new ideas with established knowledge. 

Acquisition of these skills leads to thoughtful professional practice, the ability to 
apply knowledge critically and the skills to extend and develop practice.  The 

latter comprise mastery of your professional subject. 
 
A range of teaching methods is used in this course.  Some modules are taught 

with students on BSc SCN (District Nursing/Practice Nursing) and BSc SCPHN 
(Health Visiting/School Nursing) courses. 

 
As several modules in your programme are managed through work based 
learning the need to meet learning outcomes is imperative.  Academic support 

and evaluation of progress will occur on a regular basis with the module leader.  
These meetings will be formally scheduled.  Some will be with the full student 

group for this course; others will be on an individual basis.     
 
The educational design of this course is focused heavily towards independent 

study.  This is particularly demanding requiring refinement of the skills of 
enquiry, and innovation.  This style of study draws on such personal attributes as 

motivation, self-determination and enthusiasm.  As postgraduate study focuses 
on this style of learning your studies will appear to be very different from a 
traditional taught course.  This may take some adjustment.  You will, however, 

be supported by your award co-ordinator through a postgraduate tutorial group 
and by your module leaders. 

 
Career opportunities  
 

 
Applicants will generally be seconded by their employers or sponsored by an NHS 

Trust (special PCT arrangements).  However there are wider career opportunities 
nationally and internationally and students will have an opportunity to discuss 

future career planning within the course. Opportunities for further study at post 
graduate level will be encouraged to complete the Masters’ award. 
 

MSc Primary Health Care Practice: year 2 
The dissertation module is a 60-credit module.  This is an optional year that 

follows completion of the professional award and completes the masters’ 
programme. 
 

Semester 1 Semester 2 

 
Research Supervision  

 
Research Supervision. 

 
600 hours of student self-directed learning time 

 
Students will be allocated a supervisor and will arrange individual tutorial times 

as appropriate to meet the needs of the project. Attendance at programmed 
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sessions with students completing projects may be required for peer review and 

support. All projects are subject to ethical approval. 
 

This module specifies students plan for 600 hours of self-directed study time. 
 

 
School Charter for Students 
 

At the School of Health and Wellbeing we aim to provide you with an enjoyable 
and stimulating student experience. We encourage you to make use of the 

campus facilities and excellent Learning Services offered to our students.  
 

This can be accessed via www.wlv.ac.uk/wlvstudentcharter 

 
Academic Misconduct 

 
The University considers seriously all acts of academic misconduct, 
which by definition are dishonest and in direct opposition to the values 

of a learning community.  Academic misconduct, if not challenged, will 
ultimately devalue academic standards and honest effort on the part of 

students. 
 
Defining Academic Misconduct 

 
Cheating      

 
Cheating is defined as any attempt to gain unfair advantage in an assessment by 
dishonest means, and includes, for example, all breaches of examination room 

rules, impersonating another student, falsifying data, and obtaining an 
examination paper in advance of its authorised release. 

 
This is not an exhaustive list and other common examples of cheating would 
include:–  

 
 Being in possession of “crib notes” during an examination 

 Copying from the work of another student 
 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below  
 
Collusion 

 
Collusion is when two or more people combine to produce a piece of work for 

assessment that is passed off as the work of one student alone.  The work may 
be so alike in content, wording and structure that the similarity goes beyond 
what might have been coincidence.  For example – where one student has copied 

the work of another, or where a joint effort has taken place in producing what 
should have been an individual effort.  

 
Collusion should not be confused with the normal situation in which students 
learn from one another, sharing ideas and group work to complete assignments 

(where this is specifically authorised). 
 

 
 

http://www.wlv.ac.uk/wlvstudentcharter
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Plagiarism 

      
Plagiarism is the act of taking someone else’s work and passing it off as your 

own.  This includes incorporating either unattributed direct quotation(s) or 
substantial paraphrasing from the work of another/others. It is important to cite 

all sources whose work has been drawn on and reference them fully in 
accordance with the referencing standard used in each academic school. 
 

The most common forms of plagiarism are:-  
 

 Cut or copied and pasted materials from websites 
 Copying the work of another student (past or present) including essays 

available through “essay bank” websites – or other data. 

 Copying material from a text book or journal 
 

Students may go to great lengths to disguise the source reference they have 
been consulting in contributing to an assignment – without understanding that 
with proper referencing this is entirely acceptable.  

 
 

Support for Students 
 
The University, through its academic staff, will be both sympathetic and 

supportive in preventing plagiarism and other forms of academic misconduct.   
 

A variety of support mechanisms are in place to help students succeed and avoid 
academic misconduct.  
 

 Visit our study skills support website at www.wlv.ac.uk/skills  See the 
section on tackling academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct 
("Read, Write, Pass") - available from the same webpages.  

 Book an appointment to see a study skills adviser - through the Learning 

Centres.  
 Speak to your personal tutor or module leader.  

 There is help available if you need it.  The University caught and prosecuted 
500 cases of Academic Misconduct last year - it is better to do the work than 

think you can get away with cheating - the penalties are severe. 
  
Penalties 

 
Where an offence is admitted, or a panel decides that cheating, plagiarism or 

collusion has occurred, a penalty will be imposed.  The severity of the penalty will 
vary according to the nature of the offence and the level of study.  Penalties will 
range from failure of the assignment under investigation to a restriction of the 

award a student may ultimately achieve or a requirement to leave the University.  
  

Full details about the University's policy on Academic Misconduct and regulations 
and procedures for the investigation of academic misconduct are available at our 
website:   www.wlv.ac.uk/polsregs  

 
 

Reference Points 
 

http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/polsregs
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