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About this guide  

 
This Course Guide will help you plan your course. It tells you which modules you 

must study and pass, and lists the optional ones which contribute to your award. 
The Guide also offers you brief descriptions of each module, including general 

information about assessment tasks, and an overview of how the Course can be 
used for future career choices.   
 

You should read this Course Guide in conjunction with the Undergraduate 
Student Guide;  the University’s Policies and Regulations and/or Postgraduate 

Student Guide. These documents should provide you with all the basic 
information that we think you will need for your period of study here.  
 

You are encouraged to read this Guide through now.  It will be a considerable 
advantage to you to be familiar from the outset with the various aspects of your 

studies that are described.  It may be that the relevance of some of the sections 
will not be immediately obvious. Keep it somewhere accessible, so that you can 
refer to it as needed.  The answers to many of the questions that you will want to 

ask are contained in it.   
  

Obviously even in a document like this we have not covered every query and 
problem that you might have about the course.  If you find that there is 
something you need to know, please contact Dr. Pauline Fuller or Jane Harvey 

(your award leaders) at paulinefuller@wlv.ac.uk tel:01902 323545 or 
J.Harvey@wlv.ac.uk tel: 01902 518889. You can also consult the University’s 

Student Services Gateway as appropriate. We are pleased to hear your views and 
welcome suggestions for ways of improving the operation of the Course. 
 

Please enter the contact 
details for your Personal 

Tutor for your future 
reference: 

 
----------------------------------------------------- 

The name of your Personal Tutor will be given 
to you at the beginning of your course and can 

be checked via e:Vision 

Your local Academic Student 

Office (HERE 2 HELP) is: 

Student Office: 

ML Building. 
City Campus (North) 
Log a call via e mail  Here2help@wlv.ac.uk 

or student office counter ML office  

Your SHaw School Office is: 

MH Building 

Mary Seacole Building 
Nursery Street 

City campus 
Reception 01902 518600 
Reception for collection of assignments  

 

 

Please note that in order to develop and improve the Course, it may be necessary 
on occasions to amend or revise the details given in this Course Guide.   

  

http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/default.aspx?page=25347
http://www.wlv.ac.uk/default.aspx?page=25347
mailto:paulinefuller@wlv.ac.uk
tel:01902
mailto:J.Harvey@wlv.ac.uk
http://www.wlv.ac.uk/default.aspx?page=20726
mailto:Here2help@wlv.ac.uk
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Welcome 

 
On behalf of the Course Management Team I should like to extend to you a very 

warm welcome and we would like to take this opportunity to wish you every 
success in your studies at the University of Wolverhampton, and trust that your 

time at the University of Wolverhampton will prove to be enjoyable, stimulating 
and rewarding. 
 

The MA / MSc Health & Social Care is one of many run by the School of 
Health & Wellbeing which has itself established an excellent reputation for the 

quality of its courses, for an innovative approach to teaching and learning, and 
for the friendliness of its staff.   
 

We believe it is important that you are encouraged to make your own 
contribution to the effective operation and development of your chosen course.  

We are, therefore, keen to hear your views and would welcome any suggestions 
that you may have about ways of improving any aspect of your course and/or the 
student experience here at the University.  In practice, you will have the 

opportunity to do this through our ‘student voice’ processes, such as student 
forums. 

 
Remember that the outcome of your studies could affect the whole of your future 
career and therefore study should certainly be your first priority. In resolving to 

work hard however, do not forget to have time for recreation and social 
activities. Do take full advantage of the University facilities at your disposal. 

 
Dr. Pauline Fuller,      Jane Harvey 
Award Leader, MSc Health & Social Care Award Leader, MSc Health & Social Care 

Mary Seacole Building (MH)   Boundary House (WP)   
University of Wolverhampton    University of Wolverhampton 

School of Health & Wellbeing    School of Health & Wellbeing  
Nursery Street     Gorway Road 
Wolverhampton      Walsall 

WV1 1AD      WS1 3BD 
Tel: 01902 323545     Tel:  01902 518889 

Fax: 01902 518660     Fax: 01902 518880 
E Mail: paulinefuller@wlvc.ac.uk   E Mail: J.Harvey@wlv.ac.uk 

 
 
   

 
 

The university course codes for this course are: 

HW023P01UV Full-time 

HW023P31UV Part-time 

http://www.wolvesunion.org.uk/
mailto:paulinefuller@wlvc.ac.uk
mailto:J.Harvey@wlv.ac.uk
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Attendance 

 
The University recognises that you have made a significant investment in both 

time and money in choosing to study for a postgraduate degree. Our staff are 
committed to helping you fulfil your potential. Your attendance at, and 

participation in classes is a key factor in ensuring that you do so.  
 
Attendance will help you to:- 

 
 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 
 Prepare for and undertake assessments; 
 Learn from and with your fellow students; 

 Receive feedback from teaching; 
 Participate in practical and group work; 

 Develop your communication skills. 
 
If you are unable to attend a class please let your tutor know that you are unable 

to do so. He/she will then be able to give you advice on what was covered in the 
class, and what you need to do to catch up. Please do remember how important 

attendance is to your success. The University considers this to be so 
important that it reserves the right to review the position of students 
who fail to attend.  

 
 

The Wolverhampton Graduate 
 
By the end of your course, the university expects you to be a Wolverhampton 

Graduate who is knowledgeable and enterprising, digitally literate and a global 
citizen. 

 
Digitally Literate 
 

Our graduates will be confident users of advanced technologies; they will lead 
others, challenging convention by exploiting the rich sources of connectivity 

digital working allows. 

Knowledgeable and Enterprising 

Our graduates will know how to critique analyse and then apply knowledge they 
acquire in an enterprising way. 

Global citizens 

Our graduates will bring informed understandings of their place and ethical 
responsibilities in the world. 

 
Further information can be found on the University student webpage for Graduate 
Attributes. 

 
 

 
 
 

http://www.wlv.ac.uk/Default.aspx?page=22433
http://www.wlv.ac.uk/Default.aspx?page=22433
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About the course 

 
This Guide outlines the modules which are available, teaching and learning 

activities and assessment tasks.  If there is anything you need to discuss further, 
please contact your award leaders Dr. Pauline Fuller and Jane Harvey, contact 

details above. 
 
Duration of the course 

 
It is intended at part time students should be able to complete the course within 

3 years – although there is a maximum of 4 years allowed under university 
regulations for completion.Full time students should be able to complete the 
course within 1 year, although university regulations allow up to 2 years for full 

time students to complete their courses. 
 

International students should be aware that completion within 1 year is desirable 
as they will not have to renew their study visa – which involves more costs. 
 

The educational aims of the course are: 
 

The Master’s course in Health & Social Care aims to provide you with a Master’s 
level education in the concepts, theories & academic skills of relevance to your 
work arena or chosen career path. The course caters for both students who are 

currently working in Health & Social Care and for students who are not currently 
working in these fields but hope to develop the skills & knowledge to take up 

such employment.   As such, the course offers a flexible approach to the subjects 
studied and your mode of study – both taught and work based modules can be 
chosen. It will foster independence and responsibility in taking control of your 

own learning and professional development needs, and build on your existing 
knowledge and experience.  

 
You will study six 20 credit modules and conduct a 60 credit Master’s level 
independent project via primary research, evidence based practice or 

consultancy. You may also use the accreditation of prior experience and learning 
process to credit appropriate experience or past level 7 credits for learning, 

towards the course (up to a maximum of 80 credits). Two of the 20 credit 
modules will be core (compulsory) and enable you to develop critical awareness 

of research and the skills necessary for Master’s level study as well as planning 
the rest of the course to fit with your own learning, professional development 
and/or employment needs. The other 80 credits will be taken as options and may 

be selected from the range of taught or work based Master’s level modules 
available within the School of Health and Wellbeing. The 60 credit independent 

study module can be selected from three options either an evidence based 
practice module containing two major assessments, usually of relevance to your 
current workplace, a consultancy report or the research dissertation. These 

modules consist of an independent study designed, planned & carried out by 
yourself (under the supervision of a research supervisor), written up in a 

minimum of 15,000 words. 
 

You may choose the award title of MA or MSc depending on your preference and 

course content. We hope that you will be successful in completing the full award. 
However, if due to circumstance you are unable to complete the course you may 

exit the course with an interim award of Postgraduate Certificate in Health & 
Social Care on completion of the two core modules and one option module (60 
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credits) or Postgraduate Diploma in Health & Social Care on completion of the 

two core modules and four option modules (120 credits). 
 

The course learning outcomes are: 
 

At the end of this course you, the student, will be able to:- 
 
LO 1: Use initiative and take responsibility in order to learn independently, solve 

problems in creative and innovative ways. 
 

 LO 2: Demonstrate a range of transferable  academic and professional skills 
appropriate to a career in health & social care; such as critical analysis, 
presentation skills, appropriate use of academic conventions in the production 

and presentation of work and coherently structured arguments & evidence.  
 

LO 3: Use Personal Development Planning (PDP) and reflective practice, to 
develop autonomous self managed learning which facilitates career and personal 
future planning.  

 
LO 4: Develop a critical understanding of differing perspectives and theories used 

in health & social care services incorporating an inter-professional focus. 
 
LO 5: Demonstrate a comprehensive, critically aware understanding of the 

drivers of service planning, provision and improvement. 
 

LO 6: Develop advanced level skills in the critical appraisal of research and 
design, implement and / or evaluate a substantial piece of academic, or evidence 
based practice, research in a selected area of health & social care. 

 
 

These will be achieved through the following learning activities: 
 
The learning activities which will support you in the achievement of the learning 

outcomes are wide and varied. The types of learning experiences which will help 
you achieve this include: 

 
Lectures: You will experience a variety of lecture formats. Both teacher and 

student centred lectures are encouraged. Within the lecture, time will be provided 
where you are encouraged to be interactive with lecturers to aid clarification and 
extension of your knowledge and understanding. All lecture material will be 

supported by digital technology to enhance learning, and will be made available 
for you to access independently throughout a module on WOLF our virtual 

learning environment. 
 

Seminars: These are educational opportunities to extend and deepen your 

understanding of topics covered in a module. In some seminar forums you will be 
encouraged to take the lead in discussing relevant articles, policies and the 

theoretical and evidence base that underpins the module. 
 
Work Based Learning: The learning outcomes of which are developed via a 

tripartite negotiation between you, the university and your employer, and 
validated. The actual methods of achieving the learning will vary greatly but will 

always include personal tutor support.   
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Personal Development Plan: By developing your own Personal Development 

Plan (PDP) you can get the most out of your Master’s course and tailor it to your 
own academic and professional development needs and aims 

 
Workshops: Workshops will allow you to develop skills of interaction and critical 

debate with a wide variety of academic staff and students, they are essential to 
developing skills for inter-professional working in health and social care.  
 

Debate and dialogue: These learning activities are integral to lectures and 
seminars. The University’s virtual learning environment, WOLF provides a forum 

for you and your colleagues to engage in dialogue with each other as well as with 
academic staff.  
 

Formative on-line assessments: Here opportunities will be provided for you to 
‘have a go’ at some summative assessment tasks before the actual (graded) 

assessment is submitted. This will develop your academic and practical skills 
through face to face tutorial guidance and on-line feedback.  

 

Peer presentations: You will be required to study some aspects of specific 
modules independently and feedback your findings to the wider group, which 

allows you to further develop your academic skills and critical approach. 
 
Tutorials: Face to face meetings with Module Leaders, Module tutors, Award 

Leaders and your Personal Tutor aim to tailor academic advice to meet your 
individual needs.  

 
Independent and self-directed learning: These are essential aspects of 
becoming a Master of your chosen field. Academics responsible for module 

delivery will ensure essential reading material is made known to you e.g. 
research studies and articles, chapters in books, whole books, policies and web 

based material. In each module there will be a degree of freedom for you to 
explore topics of your own choice in the context of the module specific learning 
outcomes. To achieve this you will be encouraged to seek out and review 

material additional to that recommended by module leaders to support your 
academic and professional development. 

 
Master’s Level Independent Research: The 60 credit independent study 

module can be selected from three options, either an evidence based practice 
module containing two major assessments, usually of relevance to your current 
workplace, a consultancy or the research dissertation. This module consists of an 

independent study designed, planned & carried out by you, written up into a 
15,000 word dissertation. 
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Blended learning:  

 
In 2008, the University adopted a Blended Learning Strategy which promotes the 

integration of technology supported learning across all our modules. We believe 
this will improve the employability and, digital literacy, of our students and the 

effectiveness and efficiency of our learning and teaching practice.   

Students are entitled to 

: 

Your blended learning entitlements for this 

course: 

1. have access where 
possible to an 

electronic copy of all 
lecturer-produced 

course documents e.g. 
module guides, 

assessment briefs, 
presentations, 
handouts, and reading 

lists  

All students will, through access to WOLF and 
similar sites, be able to view and interact with 

electronic copies of all lecturer-produced course 
documents e.g. module guides, assessment briefs, 

presentations, handouts, and reading lists 

2. formative assessment  

opportunities on line 
with appropriate 

meaningful electronic 
assessment feedback; 

There will be opportunities for on line formative 

assessment and/or feedback, for example feedback 
on formative work will enable the development of 

high quality summative assessments. 

3. have opportunities to 

collaborate on line 
with others in their 

learning cohort; 

The online forum within the module topic on WOLF 

will provide opportunities for students to engage 
with each other on line 

4. have the opportunity 

to participate in 
electronic Personal 
Development Planning 

(ePDP); 

Each student will be required to complete an 

electronic PDP as part of the assessment of one 
core module 

5. submit all appropriate 

assessments online; 

Where possible and appropriate an assessment will 

be handed in on line. This will enable archiving of 
student work and allow external examiners to 

access this work. This archive will also form an 
individual resource for students to access their 

previous coursework.  

6. opportunities to 
engage in interactive 

learning during all face 
to face sessions. 

Classroom activities such as debates, group 
discussion and seminar presentations will be 

developed in taught sessions. Face to face tutorials 
will be available with lecturers by appointment. 

 

Accreditation of Prior Achievement (APA) 

 
You may consider that you have met the learning outcomes of a module through 
previous study or through learning in practice; if so, you may be eligible to claim 

exemption from one of the core modules.  In the first instance you should discuss 
this with the Course Leader and if suitable you will be guided through the process 

of making a claim for accreditation of prior learning (APL) or prior experiential 
learning (APEL).  Further information is available from the School APEL 
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Coordinator Jane Harvey at J.Harvey@wlv.ac.uk. Please note that there is a 

charge associated with this process. 
        

       Academic Regulations 
 

This course adheres to the University’s academic regulations for students 
undertaking a postgraduate degree.  A full version of these regulations can be 
found on the University web page for Policies and Regulations.  These regulations 

govern your course and will be binding on you. It is, therefore, important that 
you read and become familiar with them. 

 
Course information 
 

Entry requirements:  
A first degree or level 6 / 7 study achieved at or above a minimum pass grade or 

equivalent. 
 
If English is not the applicant’s first language they will need to have a TOEFL 

score of 550 or above, or an IELTS score of 6.0 or above, or evidence of English 
proficiency equivalent to these scores. 

 
For the work based modules students must be in current employment and have 

employer support but not necessarily funding.  
 
Students in current employment should be employed in the health, social or 

welfare sectors. 
 

Home students are advised that they should be in a position to pay for the first 
40 credits of the course and / or be able to confirm that they or their employer is 
funding their course 

 
Accreditation of prior certificated learning (APCL) – students may apply for up to 

80 credits of APCL subject to the guidelines set out in the SHaW APL Guidelines. 
   
Assessment methods: 

A variety of assessment methods will be used, depending on the module. These 
will include a range of formative and summative methods. Formative assessment 

will provide ample feedback opportunities on which to build summative work 
including some of: in class tests, verbal presentations, examinations and written 
submissions such as reports, essays, plans / strategies, on-line group exercises, 

an electronic personal development plan and the preparation of a research 
proposal for a substantive independent research project. 

 
You may advance your degree level knowledge and / or practice via the 
accreditation of prior learning and experience process using challenge 

assignments or experiential claims. This will allow you to raise the level of any 
particular learning you may already have done at level 6 to Master’s level and 

have this recognised and accredited towards your MA / MSc in Health and Social 
Care. 
 

Underpinning the assessment policy within this course are a number of principles, 
including clarity (about what the assessment task involves), transparency (how 

grades are arrived at) validity (grades awarded are fair and appropriate), equity 
of treatment, performance measurement and reliability. Assessment should 

mailto:J.Harvey@wlv.ac.uk
http://www.wlv.ac.uk/default.aspx?page=6932
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provide a learning opportunity for the student, through the task set, and promote 

improvement in performance in the future through the feedback provided. 
 

Reference points used in designing the course were: 
 

QAA Master’s Degree Characteristics March 2010 
http://www.qaa.ac.uk/academicinfrastructure/benchmark/masters/default.asp 
 

Health & Social Care Bill 2010-11 
http://services.parliament.uk/bills/2010-11/healthandsocialcare.html 

 
Statement of common purpose for subject benchmark statements for 
the health and social care professions 2006  

http://www.qaa.ac.uk/academicinfrastructure/benchmark/health/StatementofC
ommonPurpose06.pdf 

 
QAA Subject Benchmark Statement Health Studies 2008 (UG) 
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstu

dies08.asp 
 

QAA Subject Benchmark Statement Social Policy & Administration 2007 
(UG) 
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/SocialPoli

cy07.asp 
 

The framework for higher education qualifications in England, Wales 
and Northern Ireland (FHEQ) (second edition revised August 2008) 
http://www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI08/FHEQ08.pdf 

 
University of Wolverhampton equality and diversity action plan (2008) 

Race Relations Act 1976 (amended in 2000) 
SHaW Plan (2008-2012) 
SHaW APL strategy and guidelines (2011) 

University of Wolverhampton student voice (2007)  
University of Wolverhampton learning and teaching strategy (2010-

2012) 
University of Wolverhampton general examination and assessment 

regulations (2010-2011) 
University of Wolverhampton postgraduate academic regulations (2011) 

 

 
  

  

http://www.qaa.ac.uk/academicinfrastructure/benchmark/masters/default.asp
http://services.parliament.uk/bills/2010-11/healthandsocialcare.html
http://www.qaa.ac.uk/academicinfrastructure/benchmark/health/StatementofCommonPurpose06.pdf
http://www.qaa.ac.uk/academicinfrastructure/benchmark/health/StatementofCommonPurpose06.pdf
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstudies08.asp
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstudies08.asp
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/SocialPolicy07.asp
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/SocialPolicy07.asp
http://www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI08/FHEQ08.pdf
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Counselling and programme planning: 

 
The structure of the various routes through the degree is indicated in the 

diagrams on the following pages.  You will be asked to put together your 
programme of study at the beginning of the first semester and will be able to 
discuss this further during your first core module ‘Career and Personal 

Development Planning’.  There will be staff available during the Induction Day to 
help you select the right modules and advise you on your choice of option 

modules. You also should make sure you confirm your programme with the 
Award Leader before the deadline for module registration, failure to do so may 
prevent you being able to take the necessary module(s).   

 
 

Distinctive features of the course: 
 
This course aims to meet professional development needs in both the health and 

social care sectors, which are both undergoing significant transformation and 
change.  

 There will be opportunities for inter-professional learning; inter-professional 
working is vital to employment within the increasingly integrated health & 
social care arena. 

 
 The opportunity for employed students to design and undertake units of 

learning based on learning needs related to their employment role. This 
enables a tripartite collaboration between employers, employees / students 
and the School of Health & Wellbeing. 

 
 There is a direct and beneficial impact on organisations whose employees 

are learning through work students. 
 

 Focused on employment in health & social care areas. 

 
 A friendly, helpful and student-focused team of academic and administrative 

staff. 
 

 The programme is delivered by subject specialists who are involved in 
significant advisory roles and research within health and social care locally, 
regionally and nationally, and who participate in national communities of 

practice, developing and sharing expertise across the UK.  
 

 Links and knowledge from local, national and international research 
initiatives undertaken in the School of Health and Wellbeing and the wider 
University research institutions. 
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Course Structure 

 
1) On completion of 60 level 7 credits, normally three 20 credit modules (2 

core and 1 option module), or the equivalent. You may exit with a 
Postgraduate Certificate in Health & Social Care 

 
2) On completion of an additional 60 credits, normally via three 20 credit 

option modules, the student may exit with a Postgraduate Diploma in 

Health & Social Care 
 

3) On completion of a 60 credit Research Dissertation, Evidence Based 
Practice Project or Consultancy project, you will exit with the award of 
MA or MSc Health & Social Care. 

 
4)  Accreditation of Prior Certificated Learning is possible for up to 80 

credits. 
 
5) Full time students may study 2 or 3 twenty credit modules per PG Block 

– 6 are needed in total during your first year. 
 

6) Part time students may study 1 or 2 twenty credit modules per PG Block 
– up to 4 per year. 

 

 
7) International Students should aim to complete this course within 12 

months 
 
The full and part time structure of the course is on the following pages. 
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Full Time Structure October / January intake 

 

Block 1 Oct - 

Dec 

Block 2 Jan- 

March 

Block 3 Apr - 

June 

Block 4 Jul- 

Sept 

 CORE  

7WB005 Career 
and Personal 

Development 
Planning  

 CORE  

7HW018 Critical 
Awareness of 

Research.   
 

    

Option Modules 
 

Option Modules 
 

Option Modules 
 

Research 
Project Student 
studying 

independently. 
Hand in 

Dissertation at 
the end of Block 
4 

 7HW012 
Advanced 

Research skills  
(must be studied 

if research project 
option 7HW015 
Research 

Dissertation  is 
taken) 

7HW012 
Advanced 

Research skills  
(must be studied 

if research project 
option 7HW015 
Research 

Dissertation  is 
taken) 

  

7SH001 Health & 
Social Care 

perspectives on 
Violence 

7HW016 
Innovations in 

Mental Health  
 

7HW 017 Ethical 
Dilemmas in 

Health & Social 
Care  
 

 

7HW011 
Assessing the 

Health needs of 
populations 

7HW011 
Assessing the 

Health needs of 
populations 

  

 7HR006 Leading, 
transformation 

and change 

7HR006 Leading, 
transformation 

and change 

 

 7HW019 Health 

protection, health 
improvement and 
health promotion 

7HW019 Health 

protection, health 
improvement and 
health promotion 

 

 7HW013 Social 
Perspectives on 

health & health 
Policy 

7HW013 Social 
Perspectives on 

health & health 
Policy 

 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any 

School in the 
University 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any 

School in the 
University 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any 

School in the 
University 
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Research 
Project Option  
Year 1 / 2 

 

Research 
Project Option  
Year 1 / 2 

 

Research 
Project Option  
Year 1  

Research 
Project Option  
Year 1 

7HW015 

Research 
Dissertation.  

Begun in Block 
1 of 1st year.  
Handed in at 

end of Block 4 
of 1st year 

7HW015 

Research 
Dissertation   

7HW015 

Research 
Dissertation   

7HW015 

Research 
Dissertation   

7HW020 
Evidence Based 

Practice Project 
module 

7HW020 
Evidence Based 

Practice Project 
module 

7HW020 
Evidence Based 

Practice Project 
module 

7HW020 
Evidence Based 

Practice Project 
module 

7HW044(yet to 
be validated) 
Consultancy 

Project Module  

7HW044 (yet to 
be validated) 
Consultancy 

Project Module  

7HW044 (yet to 
be validated) 
Consultancy 

Project Module  

7HW044 (yet to 
be validated) 
Consultancy 

Project Module  

 

Part time Structure October / January Intake Year 1 
 

Block 1 Oct - Dec Block 2 Jan- 
March 

Block 3 Apr - 
June 

Block 4 Jul- 
Sept 

 CORE  
7WB005 Career 

and Personal 
Development 
Planning . 

 

 CORE  
7HW018 Critical 

Awareness of 
Research.   
 

    

  Option Modules 

 

Option Modules 

Student studying 
independently 

 7WB001 / 2 / 3 
or 4  Work based 

learning module 

7WB001 / 2 / 3 
or 4  Work based 

learning module 

7WB001 / 2 / 3 
or 4  Work based 

learning module 

 7HW012 

Advanced 
Research skills  
(must be studied if 

research project 
option 7HW015 

Research 
Dissertation  is 
taken) 

7HW012 

Advanced 
Research skills  
(must be studied if 

research project 
option 7HW015 

Research 
Dissertation  is 
taken) 

  

7SH001 Health & 
Social Care 

perspectives on 
Violence 

7HW016 
Innovations in 

Mental Health  
 

7HW 017 Ethical 
Dilemmas in 

Health & Social 
Care  

 

 

7HW011Assessing 

the Health needs 

7HW011Assessing 

the Health needs 
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of populations of populations 

 7HW019 Health 

protection, health 
improvement and 
health promotion 

7HW019 Health 

protection, health 
improvement and 
health promotion 

 

 7HR006 Leading, 
transformation and 

change 

7HR006 Leading, 
transformation 

and change  

 

 7HW013 Social 

Perspectives on 
health & health 

Policy 

7HW013 Social 

Perspectives on 
health & health 

Policy 

 

Level 7 Option 

module as 
available and 
suitable from 

SHaW / any School 
in the University 

Level 7 Option 

module as 
available and 
suitable from 

SHaW / any School 
in the University 

Level 7 Option 

module as 
available and 
suitable from 

SHaW / any 
School in the 

University 

 

 

 
The part time structure for second and subsequent years is over the 
page. 

 
Part time Structure Year 2 / 3 / 4 

 

Block 1 Oct - 

Dec 

Block 2 Jan- 

March 

Block 3 Apr - 

June 

Block 4 Jul- 

Sept 

Option Modules 

 

Option Modules 

 

Option Modules 

 

Option Modules 

Student studying 
independently 

 7HW012 
Advanced 
Research skills  

(must be studied if 
research project 

option 7HW015 
Research 
Dissertation  is 

taken) 

7HW012 
Advanced 
Research skills  

(must be studied if 
research project 

option 7HW015 
Research 
Dissertation  is 

taken) 

  

7WB001 / 2 / 3 

or 4  Work based 
learning module 

7WB001 / 2 / 3 

or 4  Work based 
learning module 

7WB001 / 2 / 3 

or 4  Work based 
learning module 

7WB001 / 2 / 3 

or 4  Work based 
learning module 

7SH001 Health & 
Social Care 

perspectives on 
Violence 

7HW016 
Innovations in 

Mental Health  
 

7HW 017 Ethical 
Dilemmas in 

Health & Social 
Care  

 

7HW011Assessing 
the Health needs 
of populations 

7HW011Assessing 
the Health needs 
of populations 

  

 7HR006 Leading, 
transformation and 

change 

7HR006 Leading, 
transformation 

and change 
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 7HW019 Health 

protection, health 
improvement and 
health promotion 

7HW019 Health 

protection, health 
improvement and 
health promotion 

 

 7HW013 Social 
Perspectives on 

health & health 
Policy 

7HW013 Social 
Perspectives on 

health & health 
Policy 

 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any School 

in the University 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any School 

in the University 

Level 7 Option 
module as 

available and 
suitable from 
SHaW / any 

School in the 
University 

 

Research Project 
Option  

Year 2 / 3 / 4 

Research Project 
Option 

Year 2 / 3 / 4 

Research 
Project Option 

Year 2 / 3 / 4 

Research 
Project Option 

Year 2 / 3 / 4 

7HW015 

Research 
Dissertation   

7HW015 

Research 
Dissertation   

7HW015 

Research 
Dissertation   

7HW015 

Research 
Dissertation   

7HW020 
Evidence Based 
Practice Project 

module 

7HW020 
Evidence Based 
Practice Project 

module 

7HW020 
Evidence Based 
Practice Project 

module 

7HW020 
Evidence Based 
Practice Project 

module 

7HW044(yet to 

be validated) 
Consultancy 

Project Module  

7HW044 (yet to 

be validated) 
Consultancy 

Project Module  

7HW044 (yet to 

be validated) 
Consultancy 

Project Module  

7HW044 (yet to 

be validated) 
Consultancy 

Project Module  
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Module Descriptions 

 
CORE MODULES 

 
Module Code:  

 

7WB005 

  
Module Title:  Career and Personal Development Planning 

  
Module Level Masters level 7 

  
Module Credits 20 
  

Module Leader Jane Harvey 
  

Timetable Slot Thursday am. PG Block 1 
  
Module 

Description 

The module aims to enable students working or Planning to 

work in the health, social care arenas to: 
 Develop advanced academic writing and study skills for 

successful postgraduate study and advanced 
professional development. 

 

 Raise your awareness of your knowledge skills and 
abilities, their acquisition and their relevance within 

Health and Social care employment. 
 
 Develop an electronic personal development plan 

that will form the basis of your programme at 
Master’s level or your career plan. Your personal 

development plan will need to outline a complete, 
comprehensive and cohesive programme of study 
that relates to your current and future professional 

development goals or proposed career. This 
programme may be work based or taught or a 

combination of both. You will need to be in current 
employment to undertake work based modules. Your 

personal development plan may be added to over the 
duration of your course and made into a professional 
portfolio of academic work and other materials. 

 
 Create a professional curriculum vitae for inclusion in 

your professional development plan / portfolio. 
 

 Develop your reflective practice skills and ensure 

that your study is focussed and the most appropriate 
development plan for your current and/or future 

employment goals. 
  
Module 

Assessment 

Portfolio of CV and Person Specification    2000 words   50% 

 
Two reflective practice accounts of learning: 1. of your 

learning experiences and 2. the consequential learning of the 
complete module   3000 words   50% 
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Module Code:  7HW018 

  
Module Title Critical Awareness of Research.   

  
Module Level Masters level 7 
  

Module Credits 20 
  

Module Leader Dr. Pauline Fuller 
  
Timetable Slot Thursday am. PG Block 2 

  
Module 

Description 

The module aims to enable you to critically evaluate and 

examine existing research in the health and / or social 
care fields. Whether you are currently working or hope to 
move into a career in these fields, this module will assist 

you in appraising the quality of any piece of research in 
order that it might be assessed for its applicability for 

changing practice. 
  
Module 

Assessment 

A 4000 word critical literature review of primary research 

studies on a topic to be selected by the student. This 
should include a research critique of each research study 

included and clear identification of each study’s relevance 
to current health and social care practice. 
100% 

 
Option Modules 

 
 
Module Code:  7WB001 – 4 

  
Module Title Work based learning modules 1 - 4 

  
Module Level Masters level 7 

  
Module Credits 20 
  

Module Leader Jane Harvey 
  

Timetable Slot Work based 
  
Module 

Description 

The module aims to enable students working or planning to 

work in the health, social  care arenas to: 
    Construct a learning contract relevant to their 

employment 
 
 Undertake work based actions that will result in 

relevant learning 
 

 Demonstrate learning relevant to their 
employment that will result in service 
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development and improvement or the planning of 

the former. 
 

 Further develop reflective practice skills whilst 
reflecting on work based learning achieved. 

 
  
Module 

Assessment 

A learning contract using the correct course learning 

contract format for a Work Based Learning module 
identified in 7WB005 assignment.   If you choose to 

construct a learning contract for a subject not included 
and justified in 7WB005 you must submit in addition a 
rationale for the learning and its relevance to your 

current role.  Your employer needs to support the 
contract. This learning contract will be presented at the 

next available module results board and until it is agreed 
the student is advised not to progress with assessment 
task 2 as it cannot be submitted without the agreement. 

10% 

 
Evidence as specified in learning contract   3500 words   

 
90% 
 

 
Module Code 7SH001 

  
Module Title Health & Social Care perspectives on Violence 

  
Module Level Masters level 7 
  

Module Credits 20 
  

Module Leader Chris Lyle 
  
Timetable Slot Thursday pm. PG Block 1 

  
Module 

Description 

This module explores the range of interpersonal, societal 

and global violence from a health and social care 
perspective. 
It will examine the theoretical basis of violence, the 

epidemiology of violence and consider the way in which 
violence is responded to by health and social care 

organisations 
  
Module 

Assessment 

A 3000 word written assignment related to a chosen area 

of violence covered within the module. The assignment 
will address the identification and justification for the 

specific aspect of violence chosen, draw on a range of 
theoretical perspectives and relate this to health and 
social care practice using a case study approach.   100% 
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Module Code 7HW016 

  
Module Title Innovations in Mental Health  

  
Module Level Masters level 7 

  
Module Credits 20 
  

Module Leader Lucy Pursehouse 
  

Timetable Slot Thursday pm PG Block 2 
  
Module 

Description 

The module will enable participants to critically engage in 

current debates on perspectives in promoting positive 
mental health and wellbeing. Learners will analyse and 

evaluate research, policy and practice considering the 
impact for practice. Current throughout will be a focus on 
reducing stigma and inequality, along with an exploration 

of narratives of lived experience and recovery. The 
module is designed to allow flexibility of choice, to 

explore areas of interest in order to develop innovation in 
mental health practice and service delivery. 
 

  
Module 

Assessment 

Coursework; 3500 words;   100% 

 
 

Module Code 7HW 017 
  

Module Title Ethical Dilemmas in Health & Social Care 
  
Module Level Masters level 7 

  
Module Credits 20 

  
Module Leader Maxine Pryce-Miller 

  
Timetable Slot Thursday am. PG Block 3 
  

Module 
Description 

To analyse ethical problems in health and social care, 
to develop a deep appreciation and critical application 

of ethical principles and critical awareness of how the 
obligations and consequences of moral decision-
making affect health & social care provision. To 

synthesise existing knowledge of professional issues 
of legal and professional accountability and advocacy. 

  
Module 
Assessment 

Identify an ethical dilemma and critically discuss the 
major ethical theories and principles related to & the 

legal context of this dilemma. Draw out and critically 
discuss the implications of these for health and / or 

social care decision making and practice 
3000 words   100% 
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Module Code 7HW011 

  
Module Title Assessing the Health needs of populations 

  
Module Level Masters level 7 
  

Module Credits 20 
  

Module Leader Ranjit Khutan 
  
Timetable Slot Friday am. PG Block 1 or PG Block 2 

  
Module 

Description 

Health needs assessment is a systematic method for 

reviewing the health issues facing a population 
leading to agreed priorities and resource allocation 
that will improve health and reduce inequalities. It is 

a recommended public health tool to provide evidence 
about a population on which to plan services and 

address health inequalities. It provides an opportunity 
to engage with specific populations and enable them 
to contribute to targeted service planning and 

resource allocation and it provides an opportunity for 
cross-cultural partnership working and the 

development of creative and effective interventions 
(HDA, 2010). This module will enable you to critically 
assess and evaluate ways in which health and social 

needs are assessed. You will consider the theory and 
practice of health needs assessment and evaluation 

by critical examination of theoretical, conceptual and 
practical issues; some of the topics you will explore 
include Health Equity Audit, Health Economics and 

Health Informatics. 
  

Module 
Assessment 

Prepare an assignment of 3-3500 words discussing 
the health needs of people [“from a particular group” 

or “with specific illness”] in a geographical area of 
your choice (e.g. Wolverhampton, London, Nigeria 
etc). In your answer explore & apply the theories of 

need and Health needs analysis/assessment to the 
issue and your chosen area and critically examine the 

opportunities and the obstacles one might encounter 
in carrying out such a health needs assessment   
100% 
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Module Code 7HW012 

  
Module Title Advanced Research skills 

  
Module Level Masters level 7 

  
Module Credits 20 
  

Module Leader Dr. Pauline Fuller 
  

Timetable Slot Friday pm. PG Block 1 or 2 
  
Module 

Description 

The aim of this module is to provide you with depth 

knowledge of the research process and to acquire 
practical skills for the design and conduct of research 

studies, including data collection and analysis. You 
will plan a research study to be carried out 
independently, in fulfilment of the requirements of 

the Master’s Dissertation. You will write a research 
proposal for your application for ethical approval of 

your study and gain a critical, depth knowledge of the 
methodologies and research methods you will need in 
order to write Chapter 3 (Methodology & Methods) of 

your Master’s Dissertation. 
  

Module 
Assessment 

Plan and write up a research proposal for your 
Master’s Dissertation. This will done according to 
current guidelines provided by the SHaW ethics 

committee for applications for ethical approval 

1500 words 100% 
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Module Code 7HR006 
  

Module Title Leading, transformation and change 
  

Module Level Masters level 7 
  
Module Credits 20 

  
Module Leader Bob Perry 

  
Timetable Slot Thursday am PG Block 2 or 3 
  

Module 
Description 

A key organisational challenge is to bring about 
beneficial change. Change for some organisations is 

in itself not enough and only transformation will do. 
Effective leadership of such processes is clearly of 
vital importance. The purpose of this module is to 

challenge managers and aspiring managers to 
consider the practical issues associated with effective 

change leadership from a range of different 
conceptual perspectives and so be better equipped 
within the work place. 

 
  

Module 
Assessment 

Development of an individual case study of 
organisational change and transformation involving 
description, analysis and reflection.  

6000 words   100% 
 

 
Module Code 7HW019 
  

Module Title Health protection, health improvement and health 
promotion 

  
Module Level Masters level 7 

  
Module Credits 20 
  

Module Leader Chris Lyle 
  

Timetable Slot Friday am. PG Block 2 or 3 
  
Module 

Description 

This module aims to explore the inter-relationship 

between the protection of public health (the control of 
communicable diseases) and the improvement of 

public health through health promotion strategies. It 
will critically review techniques and strategies that 
are implemented nationally and internationally to 

both protect and improve health 
  

Module 
Assessment 

Unseen examination 100%  
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Module Code 7HW013 
  

Module Title Social Perspectives on health & health Policy 
  

Module Level Masters level 7 
  
Module Credits 20 

  
Module Leader Jean Brant 

  
Timetable Slot Friday pm. PG Block 2 or 3 
  

Module 
Description 

The module introduces students to the sociological 
perspectives needed to understand current health 

issues. It develops critical understanding of 
sociological theory, and the skills needed to analyse 
health policy. Students are thereby enabled to 

improve population health and well-being, and reduce 
health inequalities. 

  
Module 
Assessment 

Examination 50% 
Essay: 2000 words - Analyse a current health 

policy  50% 
 

 
Module Code 7HW015 
  

Module Title Research Dissertation  
  

Module Level Masters level 7 
  
Module Credits 60 

  
Module Leader Dr. Denise Bellingham-Young 

  
Timetable Slot Thursday pm. PG Block 1 or 2 

  
Module 
Description 

This module is the independent study element of your 
Masters Degree. You will design and implement an 

original research project. Your taught modules 
support the work in this module with theoretical 

frameworks, research methodologies and applications 
for your chosen discipline. 
 

The module is designed to be studied after or in 
conjunction with the advanced research skills module 

where your research proposal is planned and 
assessed. 

  

Module 
Assessment 

1) You will create an electronic webfolio of work that 
supports your dissertation, this will include evidence 

of ethical approval and work towards your 
dissertation (e.g. chapters with comments and 
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feedback from supervisors).  

  
Resubmission will be in  week 9  block 2.  Students 

who fail to obtain ethical approval by the end of block 
2 will fail the module. 

 
10% 
 

2) You will produce a research report of 15,000 to 
20,000 words, to include a literature review, 

formulation of original research question, 
methodology, results, discussion and conclusion. You 
will also produce a shorter 2,000 word article based 

on your research that could be submitted for 
publication and a research poster.  

 
90% 
 

 
 

Module Code 7HW020 
  
Module Title Evidence Based Practice Project module 

  
Module Level Masters level 7 

  
Module Credits 60 
  

Module Leader Dr. Della Sadler-Moore 
  

Timetable Slot Friday am. PG Block 1 
  
Module 

Description 

This module develops existing knowledge and skills in 

relation to the evidence based health agenda to an 
advanced level, through the development, 

implementation and evaluation of a masters 'practice 
based' project. 

  
Module 
Assessment 

1) Evidence Based Plan / Proposal   5000 words   
30% 

2) Evidence Based Practice Project  15,000 words   

70% 
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     University Postgraduate Academic Calendar 2012 / 13 

  
 

      Course Management and Staff Involved with the Programme  
 

Course management 
 
The award is managed by two Award Leaders who for the academic year 2012 - 

2013 are Dr. Pauline Fuller and Jane Harvey. 
 

In addition staff members of the School of Health and Wellbeing will be involved 
in your studies – via such roles as personal tutor or research supervisor.  A list of 
members of staff can be found on page 33 

 
Staff Involved with the Programme  

 

Name Room 

No. 

Ext No. 

 

E.Mail Address 

 

Denise 

Bellingham-Young MH 218 
8760 D.Bellingham-

Young@wlv.ac.uk  
 

Brant, Jean 
MH118 

1107 Jean.Brant@wlv.ac.uk   
 

Fuller, Pauline 
MH122 

3545 paulinefuller@wlv.ac.uk   

 

Harvey, Jane WP103 8889 J.Harvey@wlv.ac.uk 

 
 

Khutan, Ranjit MH020 1145 R.Khutan@wlv.ac.uk    
 

Lyle, Chris MH218 1184 C.Lyle@wlv.ac.uk   
 

Perry, Robert MN107 3910 r.perry@wlv.ac.uk  
 

Pursehouse, Lucy MH118 1125 L.Pursehouse@wlv.ac.uk   
 

Deborah 
Richardson 

 

MH218 3302 Deborah.Richardson@wlv.ac
.uk  

Sadler-Moore, 

Della 

MH218 8694 DellaSM@wlv.ac.uk  

 

 

Student support 
 
LIS works in partnership with the course team to ensure that students are fully 

supported in their academic studies. We aim to achieve this by providing access 
to key sources of information; Learning Centres offering facilities to study and 

learn together; opportunities to develop a range of academic and employability 
skills; all fully supported by friendly and helpful staff.  We also welcome 
feedback, and will use it to inform our future development to support learning 

and teaching in the University. 
  

http://www3.wlv.ac.uk/timetable
mailto:D.Bellingham-Young@wlv.ac.uk
mailto:D.Bellingham-Young@wlv.ac.uk
mailto:Jean.Brant@wlv.ac.uk
mailto:paulinefuller@wlv.ac.uk
mailto:J.Harvey@wlv.ac.uk
mailto:R.Khutan@wlv.ac.uk
mailto:C.Lyle@wlv.ac.uk
mailto:r.perry@wlv.ac.uk
mailto:L.Pursehouse@wlv.ac.uk
mailto:Deborah.Richardson@wlv.ac.uk
mailto:Deborah.Richardson@wlv.ac.uk
mailto:DellaSM@wlv.ac.uk
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Learning Centres – These offer a vibrant blend of traditional library services, 

together with the latest learning resource technologies, wireless access, modern 
study facilities, and self-service options. Our Learning Centres are open seven 

days a week and many of our resources are accessible 24/7 via 
www.wlv.ac.uk/lib  

 
Help and advice - Our dedicated Customer Service team will welcome you and 
advise on how to find the best information, from you very first visit, and continue 

to support you throughout your course. 
 

Key texts - We work with your module leaders to ensure that we provide access 
to key texts, and the latest research publications, so saving you money and time 
locating key sources of information. For details check our catalogue Summon 

www.wlv.ac.uk/lib/search 
 

Skills for Learning - specially created to enable you to develop important 
academic and employability skills. Look out for our popular skills workshops, 
www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx, or follow us on Facebook.  

For more info see www.wlv.ac.uk/skills 
 

On-line support – If you can’t come to us we will come to you via our online 
services e-books, e-journals from your Subject pages, e.g. Nursing and Midwifery 
http://www.wlv.ac.uk/lib/subjects/nursing.aspx and online help facilities via 

ASSIST www.wlv.ac.uk/lib/contacts/assist.aspx 
 

Find us on all campuses: City, MD Building: Walsall, WH Building: Telford, SA 
Building; Queen’s Hospital Burton, BE Building 

 

 
 

 
 
 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 

http://www.wlv.ac.uk/lib
http://www.wlv.ac.uk/lib/search
http://www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx
http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/lib/subjects/nursing.aspx
http://www.wlv.ac.uk/lib/contacts/assist.aspx


28 
 

Where to get help with your course  

Student Support 
 

If you encounter any issues (personal or academic) the following diagram directs 
you to the appropriate department or staff member.    

 
  

 
 

 
 

Award Committee Structure 
 
The Course Team believe that it is important to gain the view of students about 

their learning experience.  Such views are important in assessing the value of 
specific modules and in making necessary changes each year.  The Award 

Committee will meet twice yearly and is a means by which student views are 
sought. 
 

A student representative(s) for each year and each route will be elected by the 
student group and will be requested to attend the Award Committee.  The 

representative will present a verbal report to the Award Committee, which will 
represent the views of the students.  The representative will liaise with all 
students to ensure that the report is a true reflection of all students’ views. 

 
If any student spokesperson wishes to make personal representation to the 

Award Committee this will be allowed subject to the permission of the Chair of 
the Committee. 
 

  

   

Who to Contact 
 

  

   Careers & 
Employment 

Services 
 

Student Gateway 

   
   

 
    

  

  

 

   

   
  

Study Issues 
 

Study Skills Adviser 

LIS or wlv.ac.uk/skills 

Personal Issues 
 

Personal Tutor or 

Student Gateway 

Special Needs 
 

Special Needs 
Tutor Pauline Lim 
01902 518868 or 
Student Enabling 

Centre 

Academic and Course 
related queries 

 

Course Leader 

Module related queries 
 

Module Leader  

or Tutor 

Mitigating circumstances, 
enrolment queries & course 

transfer 
 

Student Office 
Here2Help 

General queries 
 

01902 518612/1151 

SHaW Student advisors 
 

SHaWAdvisor@wlv.ac.uk 

APA Co-ordinator 
 

Jane Harvey 

J.Harvey@wlv.ac.uk 
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Each Module Leader will be invited to attend the Award Committee to hear 

student reports and add their own comments.  Each module will be addressed 
separately at the Award Committee following which the minutes will be sent to all 

Module Leaders. 
 

Each module will be evaluated by means of a standard module evaluation form.  
Module Leaders will present a written report of this evaluation to the Award 
Committee. 

 
The Award Committee will exercise the right to set up a working party to address 

any issues that may arise such as changes in generic course of structure. 
 
 

Staff-Student Communication 
 

Communication between staff and students is an important part of this degree 
programme.  During the first Postgraduate Teaching Block of the first year you 
will meet weekly 7WB005 Career and Personal Development Planning Taught by 

Jane Harvey. In the second Postgraduate Teaching Block you will meet weekly 
with Dr. Pauline Fuller who teaches 7HW018 Critical Awareness of Research. As 

all students study these core modules they present an ideal opportunity to raise 
academic or administrative queries.  However, Pauline & Jane are always happy 
to book an appointment for one to one contact. 

 
Please bear in mind that heavy teaching & other commitments often mean that 

staff are not always available to answer the phone. If you have a query that is 
non-urgent, staff can be contacted by telephone (voice mail – please speak 
slowly and clearly), e-mail, or by leaving a note for them with the administrative 

or reception staff (please include your contact details).  You should always try to 
book an appointment if possible; this will ensure that the staff member is in their 

office at the appointed time. 
 
If you have difficulties related to a specific module, you should discuss these with 

the Module Leader concerned.  If you have difficulties with the course as a whole 
you should contact an Award Leader or personal tutor. 

 
If you wish to take a leave of absence, if you change any of your personal 

details, or if you wish to change to a different route through the degree, it is 
important that you complete the relevant documentation.  The appropriate forms 
can be obtained from your e-vision account. Please note that you cannot apply 

for retrospective leave of absence – if you plan to be away for a long period or 
this suddenly becomes necessary, you MUST let the university know and 

complete a leave of absence form. Your leave of absence will commence from the 
date that the signed form is received by student office. 
 

WOLF has now become an important means of communicating messages to 
students, please check this regularly. E-mail is also frequently used, however 

staff will not use your personal e-mail address, they will have access to your 
University e-mail address and this is where they will send messages for you. 
Please remember to check this e-mail regularly – and to empty your mail box 

from time to time to make room for new messages.   
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Employability & Your Personal Development Portfolio (PDP) 

 
What is ‘Employability’? 

 
‘Employability’ is concerned with the development of skills aimed at enhancing 

your employment prospects throughout your time here at the University of 
Wolverhampton.  Developing specialist subject and academic knowledge is 
important for employers but they also want to employ individuals who are able 

to: 
 Communicate effectively,  

 Work in a team and have good interpersonal skills.  
 Solve problems 
 Work on their own using their own initiative and are able to adapt to 

changing situations 
 Be self-confident 

 
How Will You Develop Your Employment Skills? 
At the School of Health and Wellbeing we aim to provide you with the opportunity 

to develop these through the modules you will be studying.  The assessments 
you do for your modules are designed to help you develop Subject specific skills 

through the research you undertake for the assignments.  In addition, they are 
also designed to help you develop other key skills such as your written 
communication skills.  Where you have formal presentations, this will build your 

self-confidence in addition to helping you develop your skills of verbal 
communication. Working as part of a team will develop vital group-work skills.  

Attending your classes regularly will further ensure that you have the opportunity 
to develop other skills.  
 

Throughout your time at the University, you will develop and be able to 
demonstrate a number of skills, some of which are listed below: 

 
 Working as part of a group  
 Demonstrating teamwork skills and leadership skills 

 Effective communication  
 Written (via reports etc.)  

 Oral (through formal presentations) 
 Problem-solving 

 IT skills (which include use of basic packages for word processing, spread 
 sheets, use of email etc.) 
 Time management – attending classes, handing in of assignments, planning 

study time 
 

You may also be working part-time.  The experience you gain within a work 
environment is a very worthwhile one and also helps you to develop transferable 
skills which are valued by employers. 

 
Career opportunities 

 
Many of our students have chosen this course because they are already working 
in the health or social care arenas. Gaining this award has aided their 

professional development and they have been promoted during or immediately 
after the course. For example, one of our graduates has recently been advising 

the Department of Health on Smoking Cessation provision, following her 
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successful completion of a dissertation on this topic. Another of our graduates is 

now the Dean of an NHS Trust Faculty of Education. 
 

Many of our students go on to achieve new jobs and/or promotion as a result of 
their studies. Often this happens during their course not only after completion. 

Participating in academic study at postgraduate level will encourage analysis 
and criticality and hence will improve the opportunity for promotion and 
advancement. Successful completion of an academic qualification will facilitate 

students in providing a justification for progression through the skills escalator 
and will often act as a catalyst to enable the student to pass through 

employment band gateways. Some Masters level students have used work 
based self directed units of study to recommend new posts and service 
provision which they have then gone on to lead as a result. 

 
This award is suitable for a wide range of disciplines and specialities, too many 

to mention them all. A few are listed below but if in doubt as to whether this 
course may be suitable for your area of work please contact the award leaders 
to discuss this 

 
Complementary Therapists choose this course because it allows them to pursue 

their interests in much greater depth and to engage with current research in 
this growing area of health provision. The course also provides these students 
with the skills to carry out their own, high quality, research studies.  

 
A growing number of our applicants come from the Sports Science and 

Physiotherapy arena. Like the Complementary Therapists, these students are 
able to focus on their particular research interests and issues of Health 
Improvement, Health Promotion and Public Health. 

 
Other students decide on this course because they wish to move into the health 

arena. Past students have taken posts as health service administrators, 
managers and researchers. There is also an opportunity to study aspects of 
health promotion and public health in this course and some move into this 

growing area of work, following further specialist training. Several of our 
students have opted for teaching posts in Further and Higher Education 

Institutions. 
 

On completion of your Masters degree you can now progress to a Doctorate in 
Health & Wellbeing, in the School of Health & Wellbeing. 

 

 
What Feedback Can You Expect? 

 
What can you expect from your tutors whilst you are preparing your 
work? 

 Normally tutors will advise you, as a group, on the assessment at or near 
the start of the module. 

 Thereafter, you may consult your tutors by emailing them. 
 
What should you not expect from your tutors? 

 It is not the role of a tutor to read drafts of your work and correct them 
with a view to you obtaining a ‘good mark’.  An assignment should reflect 

your effort and input, and the role of the tutor is to guide and advise.  It is 
then your responsibility to assess this advice and guidance and use it 
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accordingly.  Tutors provide this in good faith, but its use - or lack of it - 

by you is not an automatic route to a good or a poor grade.  Other factors, 
particularly those pertaining to your skills and efforts, will play a vital role 

in your achievement. 
 

How You Can Comment on Learning & Teaching and Assessment 
 
We greatly value your feedback; students’ views are collectively influential in how 

we deliver L&T and are gathered through staff-student meetings and via 
questionnaires, particularly the Module Evaluation Proformas (MEPs) that you are 

asked to complete towards the end of a module.  Such feedback is analysed for 
annual monitoring of modules, subjects and courses. 
 

Procedures For Submission Of Course Work 
 

Assignments should always be handed in to the Student Access Point 1 situated 
in the reception area of the Student Office for Health and Wellbeing Students (ML 
Block, City Campus).  When handing in your work, make sure a cover sheet is 

filled in to be able to obtain a receipt. In case your work is accidentally mislaid it 
is important to keep a copy of all coursework submitted and ALWAYS KEEP 

YOUR RECEIPT. 
 
An important aspect of being a student is the ability to submit coursework in a 

timely manner.  Work handed in after the agreed submission date is to be 
avoided whenever possible, this could result in a fail grade. The teaching team 

recognises that life events can interfere with studies. Two mechanisms have 
therefore been devised to permit, in exceptional circumstances, an extension of 
deadline or an application for Extenuating Circumstances. 

 
Procedure for requesting an extension of deadline 

 
Requests for extensions must normally be made before the assignment deadline 
to the module leader concerned.  You should, of course, plan your workload and 

not leave assignments until the last minute. The module leader is bound by 
University Regulations and cannot give an extension of more than one week. 

 
 

If you need to apply for an extension you should obtain a copy of Form POG 3, 
available from Student Access Point 1. Make sure you read the notes on the back 
of Form POG3 before you fill it in. (See also Extenuating Circumstances in the 

Vital Information section). 
 

Assessment Boards 
 
The process of assessment is overseen by external examiners.  One of the roles 

of subject external examiners is to moderate module grades.  The grades are 
considered by a Module Results Board where they are confirmed in accordance 

with the criteria for level 7 assessment.  Membership of this Board is made up of 
module leaders within the subject area concerned and external examiners. 
 

The confirmed grades then pass to an Award Board in either February, June or 
October.  This has no power to alter grades agreed by the Module Results 

Boards.  Its function is to make decisions about progression, entitlement to 
awards, and rights of retrieval.  It consists of representatives from the Module 
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Results Boards, members of the Course Management Team, and course external 

examiners whose job is to ensure that Award regulations are consistently and 
correctly applied. 

 
Both Module Results and Award Boards sit formally at the end of semester 2.  

Semester 1 grades are treated as provisional until confirmed at the end of 
semester 2. 
 

Appeal Against Assessment Decisions 
 

If you believe you have a grievance about a published decision of an Award or 
Module Results Board, there are some circumstances under which you may 
request a review of the decision, should you wish to make such a request you 

should approach the chair of the Board.  For advice on appeals you should 
consult the Appeals Office, Academic Affairs Office. 

 
 
Regulations for Progression 

 
The standard University regulations together with the following specific 

regulations apply: 
 
Each module will normally be assessed during or at the end of the Post Graduate 

Teaching Block in which it is studied, and in a manner appropriate to its 
objectives and content. 

 
The means of assessment will be reviewed by the Examinations Board to ensure:   

I. That the overall loading on students is not excessive 

II. Comparability of standards 
III. That the assessment reflects the educational aims of the course as well as 

those of the particular module. 
 
Draft examination papers and marking schemes will be submitted to the 

appropriate External Examiner. 
 

Dates for the submission of assignments (assessed coursework and practical 
work) will be published for each module or fractional module.  Work submitted 

later than the published date will be subject to regulations under ‘Submission of 
Course Work Assignments’ 
 

To pass a module the student must normally achieve a minimum grade pass for 
each component of the module (D2). A pass in one component will not 

compensate for a failure in another component.  Recoverable Fail grades (E1) 
may be resubmitted at the next earliest opportunity. 
 

 
Postgraduate Taught Programmes - approved assessment grade scheme 

 
 Key points 
 

 For students entering the University from October 2002, the University of 
Wolverhampton will utilise a six point assessment grade scheme for its modular 

taught postgraduate programmes.  
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 The scheme recognises four pass grades (A5, B4, C3 and D2) and two other 

grades: E1 (indicating retrievable fail) and F0 (Fail). 
 Where modules use multiple components or elements the scheme in appendix 

2 provides a mechanism to determine the overall module grade.   
 Exceptionally, some subject areas may justify the validation of certain 

modules utilising only the grades of Distinction, Pass, Retrievable Fail and Fail. 
 Module teams in some other subject areas may utilise % scales to augment 
feedback to students and to help determine grades for elements or components.  

Weighted means may be used to arrive at alphabetical module grades.  
 University transcripts will show alphabetical module grades only. 

 
Full grade scheme regulations 
 

1. From October 2002, the University of Wolverhampton will utilise a six point 
grade scheme for its modular taught postgraduate programmes. The scheme 

recognises a hierarchy of approaches in arriving at module grades and in the 
determination of eligibility for postgraduate awards. 
2. The scheme recognises four pass grades (A, B, C and D) and two other 

grades: E (indicating retrievable fail) and F (Fail). 
3. The A grade is equivalent to a Distinction grade and B, C and D reflect grades 

of performance within the overall Pass grade, indicating the achievement of 
learning outcomes.  
4. Work that narrowly fails to achieve the learning outcomes will receive an E 

grade. On resubmission and following reassessment, the maximum grade 
available will be D. 

5. In certain professionally oriented subject areas it will be possible to validate 
individual modules utilising only the grades of Distinction, Pass, Retrievable Fail 
and Fail. Where this occurs the module specification should clearly justify this, 

stating the reasons why more finely judged assessment is inappropriate. 
6. For the purposes of University transcripts, where modules are validated as in 

section 5, “Distinction” appears as an A grade, “Pass” as a C grade, a pass on 
resubmission as a D grade, a “Retrievable Fail” as an E grade, and a “Fail” as an 
F grade. 

7. Where a programme is composed entirely of modules which utilise only 
Distinction, Pass, Retrievable Fail and Fail grades, this will be clearly stated in 

section 16 of the programme specification. 
8. Each module specification will include the module-specific criteria for 

achievement of each of the module grades available (typically A, B, C, D, E and 
F) and this will be communicated to students in module guides. 
9. Module teams will determine the most appropriate means of arriving at each 

overall module grade (in accordance with sections 17 and 18 of this paper) and 
will ensure that students are aware of these through module guides. 

10.Module teams will determine the means of ensuring adequate feedback to 
students. As a minimum students should receive (provisional) grades 
accompanied by written feedback on their performance in each assessment task 

or assignment. 
11.Assignments within modules may be designated as components or elements. 

All components will contribute to overall module grades. Assessment tasks 
designated as elements will normally contribute to component grades and hence 
to overall module grades (unless they are designated as formative, rather than 

summative). 
12.Modules will frequently be validated with two assessment components (up to 

three components in 30 credit modules). If a single component determines all the 
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module learning outcomes, the grade awarded for this component will determine 

the module grade. 
13.A learning outcomes approach implies that where there is an opportunity to 

test a learning outcome in different ways within the same module, these tasks 
should be designated as elements. It is therefore legitimate to compensate 

between these elements (see appendix 1). It follows that each module learning 
outcome should be tested within one component only. 
14.Where a module utilises more than one component, the "weighting" of each 

component should be identified so that students are aware of the approximate 
time to be allocated to each and the contribution of each component to the 

overall module grade. The overall module grade will take account of the 
weighting of each component.  
15.There will be no compensation (see appendix 1) between modules, or 

between module components. A retrievable fail (E grade) in an element of 
assessment may be compensated by a performance above the minimum pass 

grade in another element within the same component. 
16.Any assignment not submitted by the due date, without prior agreement, will 
be subject to the normal arrangements for retrieval of “failed” assignments. If 

the assignment is submitted and meets the learning outcomes, the maximum 
grade to be awarded will be D. Where modules were validated according to the 

condition in section 5 (with Distinction, Pass, Retrievable Fail and Fail grades) the 
D grade on resubmission will still apply. 
17.Where modules use multiple components or elements the scheme in appendix 

2 may be used to determine the overall module grade.  
18.Module teams in some subject areas may utilise % scales to augment 

feedback to students and to help determine grades for elements or components. 
These % scales relate to alphabetical grades (as shown in appendix 3). Weighted 
means may be used to arrive at module grades (also shown in appendix 3).  

However, University transcripts will show overall alphabetical grades only. 
19.University transcripts will record module grades according to the six point 

scale. Where modules have been validated as in section 5 above, grades will be 
recorded as in section 6. 
20.Students will be eligible for the award of a Masters degree with Distinction on 

achieving A (or Distinction) grades in at least 65% of level 4 modules studied 
(typically 120 from 180 credits), to include the research project/dissertation. 

21.Module grades will be confirmed at Subject Assessment Boards and will 
subsequently be considered at Award Boards for the purpose of determining 

eligibility for a Postgraduate Certificate, Postgraduate Diploma, Masters degree, 
Masters degree with Distinction, or Doctor of Practice degree. 
22.Distinction is available for Masters degrees, but not for Postgraduate 

Certificate, Postgraduate Diploma or Doctor of Practice awards. 
23.Programme specifications will identify the generic criteria determining  

     performance to achieve Pass and Distinction in a Masters degree. 
 
 

Extenuating Circumstances 
 

If you experience illness or other serious personal difficulties which affect your 
ability to undertake or complete assessed work, you must notify the University 
as soon as possible on the appropriate form. 

 
There are two forms, one to apply for an extension to the deadline for a 

coursework assignment (Form POG3) which you may need to use at any time 
during the year. 



36 
 

 

The other form (Form POG 34) is used to notify your Award Assessment Board of 
any circumstances which they may need to consider when reviewing your 

performance and grades for the year or semester.  This form needs to be 
submitted at least one week before the date of the relevant Award Board or 

special Extenuating Circumstances Sub-Board, together with your documentary 
evidence as appropriate. 
 

Your Student Office will supply you with copies of both these forms, and will let 
you know the date by which POG34 needs to be submitted (this will usually be 

stamped on the form when you collect it). 
 
Failure to submit by the due date means that the Board cannot guarantee to 

consider your applications for extenuating circumstances retrospectively.  (For 
advice on what to do if such circumstances only become known after the Board 

has met, see the section on Appeals.) 
 
Information about personal circumstances submitted on or with Forms POG3 and 

POG34 will be treated as confidential at all times, and held in a confidential file 
for the duration of your programme, after which it will be destroyed. However, if 

you prefer not to commit sensitive information about your personal 
circumstances, to paper, you may ask for a confidential interview with the Award 
Leader or with a member of the university Counselling Services, so that the form 

can be completed, without the full details being recorded. 
 

If your claim is accepted by the Board, you will normally be offered the 
opportunity of a second ‘first attempt’ in your assessment, with no grade penalty 
to be incurred. Only exceptionally will the Board exercise its discretion to review 

your overall result, rather than offer you a second ‘first sit’. 
 

You should note that if you do not submit coursework for assessment on time 
(including attending for an individual or group presentation) and you have not 
applied for an extension on POG33, you will normally receive an 0NS grade. 

 
The University will not accept applications for extensions retrospectively unless 

a student can demonstrate that it was impossible for him/her to apply earlier. 
 

   
Student charter 
This can be accessed via www.wlv.ac.uk/wlvstudentcharter    

 
Academic Misconduct 

 
The University considers seriously all acts of academic misconduct, 
which by definition are dishonest and in direct opposition to the values 

of a learning community.  Academic misconduct, if not challenged, will 
ultimately devalue academic standards and honest effort on the part of 

students. 
 
Defining Academic Misconduct 

 
Cheating      

Cheating is defined as any attempt to gain unfair advantage in an assessment by 
dishonest means, and includes, for example, all breaches of examination room 

http://www.wlv.ac.uk/wlvstudentcharter
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rules, impersonating another student, falsifying data, and obtaining an 

examination paper in advance of its authorised release. 
 

This is not an exhaustive list and other common examples of cheating would 
include –  

 Being in possession of “crib notes” during an examination 
 Copying from the work of another student 
 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below  
 

Collusion 
Collusion is when two or more people combine to produce a piece of work for 
assessment that is passed off as the work of one student alone.  The work may 

be so alike in content, wording and structure that the similarity goes beyond 
what might have been coincidence.  For example – where one student has copied 

the work of another, or where a joint effort has taken place in producing what 
should have been an individual effort.  
 

Collusion should not be confused with the normal situation in which students 
learn from one another, sharing ideas and group work to complete assignments 

(where this is specifically authorised). 
 
Plagiarism      

Plagiarism is the act of taking someone else’s work and passing it off as your 
own.  This includes incorporating either unattributed direct quotation(s) or 

substantial paraphrasing from the work of another/others. It is important to cite 
all sources whose work has been drawn on and reference them fully in 
accordance with the referencing standard used in each academic school. 

 
The most common forms of plagiarism are –  

 Cut or copied and pasted materials from websites 
 Copying the work of another student (past or present) including essays 

available through “essay bank” websites – or other data. 

 Copying material from a text book or journal 
 

Students may go to great lengths to disguise the source reference they have 
been consulting in contributing to an assignment – without understanding that 

with proper referencing this is entirely acceptable.  
 
Support for Students 

The University, through its academic staff, will be both sympathetic and 
supportive in preventing plagiarism and other forms of academic misconduct, 

particularly in the first year of undergraduate study.   
 
A variety of support mechanisms are in place to help students succeed and avoid 

academic misconduct.  
 Visit our study skills support website at www.wlv.ac.uk/skills  See the 

section on tackling academic misconduct. 
 Download the Students' Union guide to Avoiding Academic Misconduct 

("Read, Write, Pass") - available from the same webpages.  

 Book an appointment to see a study skills advisor - through the Learning 
Centres.  

 Speak to your personal tutor or module leader.  

http://www.wlv.ac.uk/skills


38 
 

 There is help available if you need it.  The University caught and prosecuted 

500 cases of Academic Misconduct last year - it is better to do the work than 
think you can get away with cheating - the penalties are severe... 

  
Penalties 

Where an offence is admitted, or a panel decides that cheating, plagiarism or 
collusion has occurred, a penalty will be imposed.  The severity of the penalty will 
vary according to the nature of the offence and the level of study.  Penalties will 

range from failure of the assignment under investigation to a restriction of the 
award a student may ultimately achieve or a requirement to leave the University.  

  
Full details about the University's policy on Academic Misconduct and regulations 
and procedures for the investigation of academic misconduct are available at our 

website:   www.wlv.ac.uk/polsregs  
 

 

  

http://www.wlv.ac.uk/polsregs

