
1 
 

 

 

 

 

 

 

School of Health & Wellbeing 

 

 

 

 

BSc (Hons) Health Studies (Top-Up) 

 

 

 

 

 

 

 

Course Guide 

2012/13 

 

 

 

 

 



2 
 

 

PAGE 
 

 
About this Guide           3 

 
Welcome            4 
 

Attendance           5 
 

The Wolverhampton Graduate        5 
 
About the Course          6 

 
Academic Regulations         8 

 
Course information           8 
 

Course Structure                 12 
 

University Academic Calendar 2012/13            15 
 
Course Management and Staff Involved with the Programme         15 

 
Where to Get Help with your Course             16 

 
Employability & Your Personal Development Portfolio (PDP)        17 
 

Health and Safety Issues              18 
 

Progression for Further Study              19 
 
Career Opportunities               19 

 
School Charter for Students              19 

 
Academic Misconduct               19 

 



3 
 

About this guide  

 
This Course Guide will help you plan your course. It tells you which modules you 

must study and pass, and lists the optional ones which contribute to your award.  
 

You should read this Course Guide in conjunction with the Undergraduate 
Student Guide; the University’s Policies and Regulations. These documents 
should provide you with all the basic information that we think you will need for 

your period of study here.  
 

You are encouraged to read this Guide through now.  It will be a considerable 
advantage to you to be familiar from the outset with the various aspects of your 
studies that are described.  It may be that the relevance of some of the sections 

will not be immediately obvious. Keep it somewhere accessible, so that you can 
refer to it as needed.  The answers to many of the questions that you will want to 

ask are contained in it.   
 
Obviously even in a document like this we have not covered every query and 

problem that you might have about the course.  If you find that there is 
something you need to know, please contact the Award Leader Jean Brant at 

Jean.Brant@wlv.ac.uk  
 
You can also consult the University’s Student Services Gateway as appropriate. 

We are pleased to hear your views and welcome suggestions for ways of 
improving the operation of the Course. 

  
Obviously even in a document like this we have not covered every query and 
problem that you might have about the course.  If you find that there is 

something you need to know, please check on www.wlv.ac.uk or on WOLF giving 
the Wolf topic or contact the award leader Jean Brant. You can also consult the 

University’s Student Services Gateway as appropriate. We are pleased to hear 
your views and welcome suggestions for ways of improving the operation of the 
Course. 

 

Please enter the contact 

details for your Personal 
Tutor for your future 
reference: 

 

----------------------------------------------- 
The name of your Personal Tutor will be 

given to you at the beginning of your 
course and can be checked via e:Vision 

Your local Academic Student 

Office (HERE 2 HELP) is: 

HERE 2 HELP 
Health and Wellbeing (SHaW) 
Ground Floor 

ML Building 
City Campus (North) 

E Mail Here2Help@wlv.ac.uk 
Or Student office counter in ML building 

SHaW School Reception 

MH Building,  
City Campus, Mary Seacole Building 
Nursery Street, Wolverhampton 

Tele no: Reception 01902 518600 
Reception for collection of assignments 

 
Please note that in order to develop and improve the Course, it may be necessary 

on occasions to amend or revise the details given in this Course Guide.   

http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=24607
http://www.wlv.ac.uk/default.aspx?page=6932
mailto:Jean.Brant@wlv.ac.uk
http://www.wlv.ac.uk/default.aspx?page=20726
http://www.wlv.ac.uk/
http://www.wlv.ac.uk/default.aspx?page=20726
mailto:Here2Help@wlv.ac.uk
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Welcome  

 
On behalf of the Course Management Team I should like to extend to you a very 

warm welcome and we would like to take this opportunity to wish you every 
success in your studies at the University of Wolverhampton, and trust that your 

time at the University of Wolverhampton will prove to be enjoyable, stimulating 
and rewarding. 
 

BSc (Hons) Health Studies – Top Up is one of many run by the School of Health 
and Wellbeing which has itself established an excellent reputation for the quality 

of its courses, for an innovative approach to teaching and learning, and for the 
friendliness of its staff.   
 

We believe it is important that you are encouraged to make your own 
contribution to the effective operation and development of your chosen course.  

We are, therefore, keen to hear your views and would welcome any suggestions 
that you may have about ways of improving any aspect of your course and/or the 
student experience here at the University.  In practice, you will have the 

opportunity to do this through our ‘student voice’ processes, such as student 
forums. 

 
Remember that the outcome of your studies could affect the whole of your future 
career and therefore study should certainly be your first priority. In resolving to 

work hard however, do not forget to have time for recreation and social 
activities. Do take full advantage of the University facilities at your disposal. 

 
 
 

 
 

 
 
 

 
 

 
 

Jean Brant (Award Leader) 
Jean.Brant@wlv.ac.uk  

  

http://www.wolvesunion.org.uk/
mailto:Jean.Brant@wlv.ac.uk
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Attendance 

 
The University recognises that you have made a significant investment in both 

time and money in choosing to study for an undergraduate degree. Staff are 
committed to helping you fulfil your potential. Your attendance at, and 

participation, in classes is a key factor in ensuring that you do so.  
 
Attendance will help you to: 

 
 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 
 Prepare for and undertake assessments; 
 Learn from and with your fellow students; 

 Receive feedback from teaching; 
 Participate in practical and group work; 

 Develop your communication skills. 
 
If you are unable to attend a class please let your tutor know that you are unable 

to do so. He/she will then be able to give you advice on what was covered in the 
class, and what you need to do to catch up. Please do remember how important 

attendance is to your success.  
 
PLEASE NOTE:  The University considers ATTENDANCE to be so 

important that it reserves the right to review the 
position of students who fail to attend.  

 

The Wolverhampton Graduate 
 

By the end of your course, the University expects you to be a Wolverhampton 
Graduate who is knowledgeable and enterprising, digitally literate and a global 

citizen. 

 

Digitally Literate 

 
Our graduates will be confident users of advanced technologies; they will lead 

others, challenging convention by exploiting the rich sources of connectivity 
digital working allows. 

Knowledgeable and Enterprising 

Our graduates will know how to critique analyse and then apply knowledge they 
acquire in an enterprising way. 

Global citizens 

Our graduates will bring informed understandings of their place and ethical 

responsibilities in the world. 

 
Further information can be found on the University student webpage for Graduate 

Attributes.

http://www.wlv.ac.uk/Default.aspx?page=22433
http://www.wlv.ac.uk/Default.aspx?page=22433
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About the Course 

 
This Guide outlines the modules which are available, teaching and learning 

activities and assessment tasks 
 

The educational aims of the course: 
There are exciting and new challenges facing public health care on a local, 
national and international level. Those working in health care and related 

professions require a comprehensive set of skills and knowledge to enable them 
to effectively assess, plan, deliver and manage services for the populations they 

serve. The School of Health and Wellbeing BSc (Hons) Health Studies course is 
able to provide the platform for individuals to become graduate professionals who 
are digitally literate, knowledgeable, enterprising and aware of their role within 

the public health arena as global citizens. 
 

The BSc (Hons) Health Studies course enables you to examine states of positive 
wellbeing as well as those that go beyond definitions and focus on disease and 
deprivation; to examine all factors which have the potential to influence health 

and wellbeing. 
 

This course will enable you to gain a deeper understanding of the nature of health 
studies which entails inter-disciplinary and multi-disciplinary approaches. As a 
Health Studies student you will develop the skills necessary for the assimilation 

and understanding of the complex and diverse nature of the subject, as well as 
further developing your more general skills which will be widely transferable, 

enabling you to effectively develop your career in a wide range of health and 
public health related areas. 
 

You will study six modules alongside other health students, which will broaden 
your understanding of health, public health and social care arenas and provide 

you with opportunities for inter-disciplinary learning, gaining a deep 
understanding of work within the wider health economy.  
 

The course learning outcomes are: 
At the end of the course a graduate of the BSc (Hons) Health Studies (Top-up) 

with a focus on contemporary local, national and international Public Health 
agendas will be able to: 

 
1. Compare and critically discuss health as a contested concept within 

contemporary society based on a broad understanding of health,  to include 

an appreciation of ethics and the range of health contexts (local, national and 
international), health care needs, health care priorities and the roles of inter-

disciplinary agencies specific to addressing these. 
 
2. Use health related evidence bases to demonstrate a well informed 

understanding of the importance of self in the contemporary context within 
which health advice, health promotion and health care practice takes place 

and show signs of being enterprising, collaborative and leading within a 
professional competitive global health market.  

 

These outcomes have been created around the QAA (2008) benchmark 
statement.  

 
These will be achieved through the following learning activities: 
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The learning activities which will support you in the achievement of the learning 

outcomes are wide and varied. Throughout the programme these learning 
activities will enable you to achieve our graduate attributes of digital literacy and 

global citizenship. Additionally you will become knowledgeable and enterprising in 
your chosen field. The types of learning experiences which will help you achieve 

this include: 
 
Lectures: You will experience a variety of lecture formats. Both teacher- and 

student-centred lectures are encouraged. Within the lecture time will be provided 
where you are encouraged to be interactive with lecturers to aid clarification and 

extension of your knowledge and understanding. All lecture material will be 
supported by digital technology to enhance learning, and will be made available 
for you to access independently throughout a module on WOLF, our virtual 

learning environment. 
 

Seminars: These are educational opportunities to extend and deepen your 
understanding of topics covered in a module. Seminars are important learning 
opportunities, and will take the form of smaller groups of students.  In some 

seminar forums you will be encouraged to take the lead in discussing relevant 
articles, policies and the theoretical and evidence base that underpins health care 

and all its nuances. 
 
Workshops: Workshops will allow you to develop skills of interaction and critical 

debate with a wide variety of academic staff and students, they are essential to 
developing skills for working in the real environment of health care.  

 
Debate and dialogue: The University’s virtual learning environment, WOLF 
provides a forum for you and your colleagues to engage in dialogue with each 

other as well as with academic staff.  
 

Formative on-line assessments: Here opportunities will be provided for you to 
‘have a go’ at some summative assessment tasks before the actual (graded) 
assessment is submitted. This will develop your academic and practical skills 

through tutorial guidance and feedback.  
 

Peer presentations: You will be required to study some aspects of specific 
modules independently and feed back your findings to the wider group, which 

allows you to further develop your academic skills and understanding. 
 
Independent and self-directed learning: These are essential aspects of 

‘reading for a degree’. Academics responsible for module delivery will ensure 
essential reading material is made known to you e.g. articles, chapters in books, 

whole books, policies and web based material. In each module there will be a 
degree of freedom for you to explore topics of your own choice, in the context of 
the module specific learning outcomes. To achieve this you will be encouraged to 

seek out and review material additional to that recommended by module leaders 
to support your academic development in relation to the subject specific 

outcomes e.g.: topic specific articles, web sites or books. 
 
Tutorials: Face to face meetings with Module Leaders, the Award Leader and 

your Personal Tutor aim to tailor academic advice to meet your individual needs. 
By developing your own Personal Development Plan (PDP) you can get the most 

out of your higher education journey, and beyond, for example when pursuing 
employment or further HE programmes.   
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Academic Regulations 
 

This course adheres to the University’s academic regulations for students 
undertaking an undergraduate degree.  A full version of these regulations can be 

found on the University web page for Policies and Regulations.  These regulations 
govern your course and will be binding on you. It is, therefore, important that 
you read and become familiar with them. 

 
Course information   

 
Reference points 
The course has been carefully designed to meet your needs, and the needs of 

current and potential employers. For those of you currently in professional 
employment we have also considered, when designing the course content, 

professional body requirements. The following reference points have informed the 
award: 
 

QAA (2008) Health Studies subject benchmark. 
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstudi

es08.asp 
The subject benchmark statements provide a means for the academic community 
to describe the nature and characteristics of courses in a specific subject area. 

Having examined the most recent QAA Health Studies statements, key areas 
around subject knowledge and understanding, as well as subject specific skills 

and transferrable skills are included in this course. In particular, it is noted in the 
QAA (2008) benchmarks that health studies should be informed by other 
academic disciplines, and as such a multi-disciplinary approach is adopted in the 

course. With regards to subject knowledge and understanding, the course 
explores health as a contested concept, the multi-disciplinary nature of health 

studies, contemporary issues and the myriad issues that surround diversity. 
Underpinning key concepts are embedded in the modules and include; an 
examination of key theoretical and policy approaches, as well as that of the role 

of individuals in furthering the aims of health studies. 
 

Framework for Higher Education Qualifications (FHEQ). 
http://www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI/default.asp 

This has been used to ensure the course facilitates learners to achieve BSc 
(Hons) level 6. 
 

Special Educational Needs Disability Act 2001 (SENDA). 
The provision of equal opportunities for students with special needs is integral to 

the School’s commitment to equality.  Referral agencies for students with special 
needs or disability include a Senior Lecturer in the SHAW with an assigned special 
needs tutor role, this is used in conjunction with the University’s well established 

Student Enabling Centre. 
 

Race Relations Amendment Act (RRAA). 
The School aims to enable students from diverse backgrounds to access and 
complete successfully the courses it provides.  The School Plan identifies the 

importance of widening participation and the key elements of this are reflected in 
the School’s Race Equality Action Plan, emphasising the students’ educational 

journey and staff experience. 
 

http://www.wlv.ac.uk/default.aspx?page=6932
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstudies08.asp
http://www.qaa.ac.uk/academicinfrastructure/benchmark/statements/Healthstudies08.asp
http://www.qaa.ac.uk/academicinfrastructure/FHEQ/EWNI/default.asp
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Quality Unit Subject Guides and Validation Guide. 

www.wlv.ac.uk/regulations 
 

School Documents. 
The School of Health and Wellbeing: Assessment Handbook has been utilised to 

guide the nature of the assessment process. 
 
QAA Code of practice for the assurance of academic quality and standards in 

higher education has been embedded at the stage of re-developing the 
curriculum and will underpin the delivery of the new curriculum to existing and 

future undergraduate recruits.  
 
Section 3: Students with disabilities 

 
Section 6: Assessment of students 

 
 
NB: Collaborative provision, and flexible and distributed learning (including e-

learning) are also features of the QAA code, all of which have been applied where 
appropriate. 

 
 

Blended learning 

 
As a student at the University you are entitled to experience the opportunities 

afforded by blended learning, where traditional learning and teaching is enhanced 
with the use of a range of technological approaches, such as online and 
interactive learning resources. These are provided within the UoW virtual learning 

environment referred to as WOLF (Wolverhampton On-line Learning Forum).  
 

All your modules will be supported by a WOLF topic, this is a place on WOLF 
where module related information and learning resources are located. You will 
have access to electronic versions of all lecturer produced documents, as well as 

the opportunity to engage in online dialogue with your lecturers and fellow 
students.  

 
We also provide ‘state of the art’ technological equipment and extensive access to 

high quality desk top computers across the University. Our learning centres and 
information services are also supported by high quality technology, enabling you 
to access a great deal of support for your learning, not just when you are on 

campus but also from home and work. The learning centre staff provide a 
comprehensive ASSIST service whereby queries regarding reference 

material/study skills can be made via email, followed by a ‘real-time’ response 
from well qualified library personnel. 
 

The course will draw on a wide range of interactive learning methods, some 
enhanced with interactive technology, for example collaborative forums in WOLF 

and an e-portfolio in Pebble pad (another electronic resource that you can use to 
develop your personal and professional development plans throughout your 
studies).  

 
Finally, as part of your use of blended learning opportunities we will expect you to 

use the technology to research your own sources of information in order to meet 
the course and module learning outcomes. 

http://www.wlv.ac.uk/regulations
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Assessment methods 

 
Assessments throughout the course are varied to ensure you have the chance to 

experience types of assessment that suit your learning styles. The assessment 
tasks are graduated to ensure the use of higher level skills as you progress 

through your Level 6 studies, and include both formative and summative 
elements. Current and future employees in health and health related arenas pay 
particular attention to understanding client’s needs from a holistic perspective, 

which requires an understanding of contested concepts of health. Support will be 
provided to develop both key skills and study skills. Some modules assessment 

tasks include examinations which academics and future employees see as 
important to demonstrate a required standard of knowledge underpinning client 
needs, health carer needs and public health arena employment roles and 

responsibilities. 
 

At level 6 work you are expected to have a prior sound understanding of the body 
of knowledge in your subject area and will build on this to develop higher level 
skills of analysis, synthesis and research.  At this level you will be expected to be 

fully independent in your thinking and learning, drawing on a wide body of 
knowledge to roundly critique arguments, although there will continue to be 

opportunities for formative assessment. You will be exposed to a variety of 
assessment methods: 

 

 Written essays,  
 Written reports 

 Written case studies  
 Group work 

 

All modules will have detailed marking grids provided to help you plan what 
needs to go into each assessment and what we will be looking for when we mark 

it. 
 

Support for learning 

The University provides a range of resources to support students directly with 
their learning as well as other areas of their life. These resources are all 

signposted through the University web pages and include; 
 

Study Support 
Academic skills support is available to all students throughout all levels of study, 
via the school and learning centres. Academic skills sessions are introduced 

within the induction programme, different modules and through a blended 
learning approach with access to material in WOLF. This is designed to help you 

to use the learning resources effectively and also to help you when it comes to 
completing assessments. Academic skill development is further embedded within 
the curriculum; module lecturers, personal teachers and particularly the Award 

Leader will monitor your progress on the course and will encourage you to 
understand the grade you are awarded for a piece of assessed work, where 

necessary academic staff will encourage you to act on written feedback when 
your assessed work is returned to you.  
 

Some useful resources are signposted through the Sharpen up your Skills web 
pages at 

    www.wlv.ac.uk/skills 
 

http://www.wlv.ac.uk/skills


11 
 

Learning Information Services advisors offer individual support across our four 

campus learning centres 
  

ASSIST – which provides real-time online librarian support 
 

Personal support 
Although you may already be working, the following services are still available to 
you: 

 
The Careers and Employment Services team offering support in finding a part-

time job   whilst studying and help in preparing for perhaps different work after 
study.  

 

Counselling offering a confidential space in which you can talk to a counsellor 
about your concerns. Personal appointments are available on all campuses; 

there is a drop-in service every weekday at City Campus and on online 
counselling is available via WOLF. 

 

The student financial support unit can help students with advice on funds 
available to Students 

 
The student enabling service centre provides a comprehensive range of support 
for Deaf, Dyslexic and Disabled students including; screenings and 

assessments, guidance on gaining financial support, various support services 
and enabling technologies. 

 
Distinctive features of the course 

 

A contemporary public health focus. 
 

Opportunities for inter-disciplinary learning which is vital for employment within 
the increasingly integrated healthcare arena. 

 

A friendly, helpful and student-focused team of academic and administrative 
staff. 

  
A module teaching team who are subject-specialists with extensive experience 

working within the health care arena, all of whom have additional professional 
and academic qualifications which they bring to the learning experience to 
ensure its contemporary nature for the student.  

 
Visiting and honorary lecturers from health care related fields who bring 

contemporary and real-world examples of practice into the classroom. 
 

Links and knowledge from local, national and international research initiatives 

undertaken in the School of Health and Wellbeing and the wider University 
research institutions. 

 
 
 

http://www.wlv.ac.uk/lib/assist
http://www.wlv.ac.uk/default.aspx?page=20708
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Course Structure 

 
Students will study:  

 
Standard Full-time: modules worth 120 credits each academic year, taught 

over two semesters in the academic year. 
 

Part-time: normally modules worth no more than 80 credits each academic 

year. 
 

Year Long Modules 

 
Core 

 
6HW033 

 
Independent Project in Health. 

20 credits: 
 

Honours 
Project 

Module 

 

 
Core 

 
6HL004 

 
Promoting Health: Assessing & Addressing 

Health Needs. 
 

 
20 credits 

 

Semester 1  Semester 2. 

C/O 
 

 
6HL002 

 
Research in 
Health 

Credits 
20  

 

 

C/O 

 
 
6HW005 

 
Ethics 
within the 

Health Care 
Arena 

 
Credits 

20 

 

 

One from the OPTION modules given 
below in Semester 1. 

(NB: Not all modules will necessarily 
be offered in every year). 

 
One from the OPTION modules given 

below in Semester 2. 

(Not all modules will necessarily be 
offered in every year). 

Option 
 

 
 
 

6HL006 

 
 
 

Appraising 
Health Policy 

& Practice 
 

20  

 

Option 

 
 

 
6HL005 

 
World 
Health: 

Examining 
Global 

Issues & 
Actions 

 
 
 

20  

Option 
 

 
 
6HW001 

 
 
Epidemiology  

20  
 

 

Option 

 
 

 
 
6HL001 

 
Explaining 
Patterns of 

Women’s & 
Men’s 

Health 
 

 
 
 

20  

 

 

Option 
 

 
6HW034 

 
Leadership 
for Health 

Care 
Practitioner 

 
20  
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Students who are registered nurses also have the option to select one module 

from a prescribed menu (see table below), in their course from the Continuing 
Professional Development portfolio of modules in the School of Health and Wellbeing.  

 

6HW013 Coordinating care in the specialist setting* (shared modules) 

6HW014 Enhancing care in the specialist setting* (shared modules) 

6HW049 SLAiP Mentorship (10 credits - to be taken with 6HW050) 

6HW050 Mentorship focused reflection (10 credits) 

6HW044 The evolving health agenda 

6HW018 Service improvement project 

6HW016 Continuing professional development portfolio  

 

For shared modules* the student should identify a focus of care which can be any of 
the following: 
Acute care 

Cancer  
Cardiac (prevention/rehabilitation) 

Diabetes  
Ophthalmic care 
Orthopaedic care  

Renal care  
Stroke care 

Mental health and psychological interventions 
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Academic Calendar 2012/13 

         

   
  Teaching Weeks 

   

   
  Exam/ Assessment Weeks 

  

   
  Vacations 

   

   
  Welcome Week 

   
Semester-long Modules 

  
Year-long Modules 

 
University  

Week 
Week 

Commencing 
  

Teaching 
Week   

University  
Week 

Week 
Commencing 

  
Teaching 

Week 

1 
3rd September 

2012 
2013/12 

Graduations 
    1 

3rd September 
2012 

2012/12 Graduations   

2 
10th September 

2012 
2012/12 

Graduations 
    2 

10th September 
2012 

2012/12Graduations   

3 
17th September 

2012 
Welcome Week     3 

17th September 
2012 

Welcome Week   

4 
24th September 

2012 
  S1 1   4 

24th September 
2012 

  Y 1 

5 1st October 2012   S1 2   5 1st October 2012   Y 2 

6 8th October 2012   S1 3   6 8th October 2012   Y 3 

7 15th October 2012   S1 4   7 15th October 2012   Y 4 

8 
22nd October 

2012 
  S1 5   8 22nd October 2012   Y 5 

9 29th October 2012   S1 6   9 29th October 2012   Y 6 

10 
5th November 

2012 
  S1 7   10 

5th November 
2012 

  Y 7 

11 
12th November 

2012 
  S1 8   11 

12th November 
2012 

  Y 8 

12 
19th November 

2012 
  S1 9   12 

19th November 
2012 

  Y 9 

13 
26th November 

2012 
  S1 10   13 

26th November 
2012 

  Y 10 

14 
3rd December 

2012 
  S1 11   14 

3rd December 
2012 

  Y 11 

15 
10th December 

2012 
  S1 12   15 

10th December 
2012 

  Y 12 

16 
17th December 

2012 
Assessment S1 13   16 

17th December 
2012 

    

17 
24th December 

2012 
Christmas 

Holiday 
    17 

24th December 
2012 

Christmas Holiday   

18 
31st December 

2012 
Christmas 

Holiday 
    18 

31st December 
2012 

Christmas Holiday   

19 7th January 2013 
Christmas 

Holiday 
    19 7th January 2013 Christmas Holiday   

20 14th January 2013       20 14th January 2013 Assessment Y 13 

21 21st January 2013 

Welcome Week 
(Sem2) 

Feedback (Sem 
1) 

S1 14   21 21st January 2013   Y 14  1 

22 28th January 2013   S2 1   22 28th January 2013   Y 15  2 

23 4th February 2013   S2 2   23 4th February 2013   Y 16  3 

24 
11th February 

2013 
  S2 3   24 

11th February 
2013 

  Y 17  4 

25 
18th February 

2013 
  S2 4   25 

18th February 
2013 

  Y 18  5 

26 
25th February 

2013 
  S2 5   26 

25th February 
2013 

  Y 19  6 

27 4th March 2013   S2 6   27 4th March 2013   Y 20  7 

28 11th March 2013   S2 7   28 11th March 2013   Y 21  8 

29 18th March 2013   S2 8   29 18th March 2013   Y 22  9 

30 25th March 2013 
Graduation/  

Easter Holiday 
    30 25th March 2013 

Graduation/  
Easter Holiday 

  

31 1st April 2013 Easter Holiday     31 1st April 2013 Easter Holiday   

32 8th April 2013   S2 9   32 8th April 2013 
Graduation/  

Easter Holiday 
Y 23  10 
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33 15th April 2013   S2 10   33 15th April 2013 Easter Holiday Y 24  11 

34 22nd April 2013   S2 11   34 22nd April 2013   Y 25  12 

35 29th April 2013       35 29th April 2013 Assessment Y 26 

36 6th May 2013   S2 12   36 6th May 2013     

37 13th May 2013 Assessment S2 13   37 13th May 2013     

38 20th May 2013       38 20th May 2013     

39 27th May 2013       39 27th May 2013     

40 3rd June 1013 
Assessment 

Boards 
    40 3rd June 1013 Assessment Boards   

41 10th June 2013 
Assessment 

Boards 
    41 10th June 2013 Assessment Boards   

42 17th June 2013 
Publication of 

Results 
    42 17th June 2013 Publication of Results   

43 24th June 2013       43 24th June 2013     

44 1st July 2012 Revision Week S2 14   44 1st July 2012 Revision Week Y 27 

45 8th July 2013 
Resit 

Assessment 
    45 8th July 2013 Resit Assessment   

46 15th July 2013       46 15th July 2013     

47 22nd July 2013 Resit Boards     47 22nd July 2013 Resit Boards   

48 29th July 2013 
Publication of 

Results 
    48 29th July 2013 Publication of Results   

49 5th August 2013       49 5th August 2013     

50 12th August 2013       50 12th August 2013     

51 19th August 2013       51 19th August 2013     

52 26th August 2013       52 26th August 2013     

 

 

 
 
 
 
 

Course Management and Staff Involved with the Programme  
 

Name Telephone 
Number 

Email Responsibilities 

Jean Brant  (01902) 321107 Jean.Brant@wlv.ac.uk  Award Leader 
 

Pauline Fuller (01902) 321190 paulinefuller@wlv.ac.uk Senior Lecturer  
Research 

 

Steve 

Dugmore 

(01902) 321142 S.Dugmore@wlv.ac.uk 

 

Senior Lecturer 

Ethics  
 

Denise 
Bellingham-

Young 

(01902) 328760 D.Bellingham-
Young@wlv.ac.uk  

Senior Lecturer 
Epidemiology 

Ranjit Khutan (01902) 321145 R.Khutan@wlv.ac.uk   Head of Public Health 

and Well-being 
 

Kay O’Leary  
(01902) 518612 Kay.O@wlv.ac.uk  Course administrator 

Gemma 

Thompson 

(01902) 868809 G.Thompson@wlv.ac.uk 

 

Student advisor 

 
 

mailto:Jean.Brant@wlv.ac.uk
mailto:R.J.Westerby@wlv.ac.uk
mailto:S.Dugmore@wlv.ac.uk
mailto:D.Bellingham-Young@wlv.ac.uk
mailto:D.Bellingham-Young@wlv.ac.uk
mailto:R.Khutan@wlv.ac.uk
mailto:Kay.O@wlv.ac.uk
mailto:G.Thompson@wlv.ac.uk
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Student support 

 
LIS works in partnership with the course team to ensure that students are fully 

supported in their academic studies. We aim to achieve this by providing access 
to key sources of information; Learning Centres offering facilities to study and 

learn together; opportunities to develop a range of academic and employability 
skills; all fully supported by friendly and helpful staff.  We also welcome 
feedback, and will use it to inform our future development to support learning 

and teaching in the University. 
 

Learning Centres – These offer a vibrant blend of traditional library services, 
together with the latest learning resource technologies, wireless access, modern 
study facilities, and self-service options. Our Learning Centres are open seven 

days a week and many of our resources are accessible 24/7 via 
www.wlv.ac.uk/lib  

 
Help and advice - Our dedicated Customer Service team will welcome you and 
advise on how to find the best information, from you very first visit, and continue 

to support you throughout your course. 
 

Key texts - We work with your module leaders to ensure that we provide access 
to key texts, and the latest research publications, so saving you money and time 
locating key sources of information. For details check our catalogue Summon 

www.wlv.ac.uk/lib/search 
 

Skills for Learning - specially created to enable you to develop important 
academic and employability skills. Look out for our popular skills workshops, 
www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx, or follow us on Facebook.  

For more info see www.wlv.ac.uk/skills 
 

On-line support – If you can’t come to us we will come to you via our online 
services e-books, e-journals from your Subject pages, e.g. Nursing and Midwifery 
http://www.wlv.ac.uk/lib/subjects/nursing.aspx and online help facilities via 

ASSIST www.wlv.ac.uk/lib/contacts/assist.aspx 
 

Find us on all campuses: City, MD Building: Walsall, WH Building: Telford, SA 
Building; Queen’s Hospital Burton, BE Building 

 

http://www.wlv.ac.uk/lib
http://www.wlv.ac.uk/lib/search
http://www.wlv.ac.uk/lib/skills_for_learning/workshops.aspx
http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/lib/subjects/nursing.aspx
http://www.wlv.ac.uk/lib/contacts/assist.aspx
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Where to get help with your course  

 
Student Support 

 

If you encounter any issues (personal or academic) the following diagram directs 
you to the appropriate department or staff member.    

  
 

 
 
Employability & Your Personal Development Portfolio (PDP) 

 
What is ‘Employability’? 

 

‘Employability’ is concerned with the development of skills aimed at enhancing 
your employment prospects throughout your time here at the University of 
Wolverhampton.  Developing specialist subject and academic knowledge is 

important for employers but they also want to employ individuals who are able 
to: 

 
 Communicate effectively,  
 Work in a team and have good interpersonal skills.  

 Solve problems 
 Work on their own using their own initiative and are able to adapt to 

changing situations 
 Be self-confident 

 

Study Issues: 

Study Skills Advisor, 
   LIS   

or 
wlv . ac . uk / skills 

Who to Contact 

Academic  &  Course  
related queries : 

Jean Brant  Award 
Leader x 1107 

Module Related queries : 

Module Leader   or Tutor  
  .   

   
Careers  &  Employment  

Services:    
Student Gateway    

 

General Queries :: 
 

    

 
  
 
Reception 01902 518600  
Student related queries 
   Shawadvisor@wlv.ac.uk 
 
 
or shawadvisor@wlv.ac.uk 

  

  

Personal Issues : 

Personal Tutor or 
Student Gateway 
 x 2572   

Special Needs:   
 
Pauline Lim on 8868 or 
Student Enabling Centre  
  

 

 

   Mitigating Circumstances, /  Enrolment queries, 
 course transfer: 
Student Office    

    (Here2Help)  
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How Will You Develop Your Employment Skills? 

 

At the School of Health & Wellbeing we aim to provide you with the opportunity 
to develop these through the modules you will be studying.  The assessments 

you do for your modules are designed to help you develop Subject specific skills 
through the research you undertake for the assignments.  In addition, they are 
also designed to help you develop other key skills such as your written 

communication skills.  Where you have formal presentations, this will build your 
self-confidence in addition to helping you develop your skills of verbal 

communication. Working as part of a team will develop vital group-work skills.  
Attending your classes regularly will further ensure that you have the opportunity 
to develop other skills.  

 
Throughout your time at the University, you will develop and be able to 

demonstrate a number of skills, some of which are listed below: 
 
 Working as part of a group  

 Demonstrating teamwork skills and leadership skills 
 Effective communication  

 Written (via reports etc.)  
 Oral (through formal presentations) 
 Problem-solving 

 IT skills (which include use of basic packages for word processing, 
spreadsheets, use of email etc.) 

 Time management – attending classes, handing in of assignments, planning 
study time 

 

 
       Health & Safety issues 

 
The Health and Safety at Work Act 1974, charges all employers to ensure, so far 
as is reasonably practicable, that the health, safety and welfare at work of all its 

employees is safeguarded.  The School recognises its responsibilities under this 
Act and a policy to this effect is provided. 

 
You have a legal responsibility to abide by the safety practices and codes 
prepared by the area in which you are based and have an equal responsibility 

with management for maintaining safe working practices for employment for 
your own health and safety whilst in School Clinical Placement areas. 

 
The School contact for Health and Safety is: 

Carol Porter, School Manager (Administration) 
Mary Seacole (MH) Building 
01902 518761 or Email carol.porter2@wlv.ac.uk 

 

mailto:carol.porter2@wlv.ac.uk
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Progression for Further Study 

 
Career opportunities and Future Study 

 
The course has enhanced career prospects, and given opportunities to make 

career changes. Previous students have sought promotion within their field, or 
progressed to new positions, such as management, research, teaching.   
 

Future study includes opportunities to progress to Masters level study, including 
the MSc Health Studies and the Master in Public Health courses, and application 

to be admitted to the Faculty of Public Health 
 
Career opportunities  

 
The course has enhanced career prospects, and given opportunities to make 

career changes. Previous students have sought promotion within their field, or 
progressed to new positions, such as management, research, teaching.   
 

School Charter for Students 
 

At the School of Health and Wellbeing we aim to provide you with an enjoyable 

and stimulating student experience. We encourage you to make use of the 
campus facilities and excellent Learning Services offered to our students.  
 

This can be accessed via www.wlv.ac.uk/wlvstudentcharter 
 

Academic Misconduct 
 
The University considers seriously all acts of academic misconduct, 

which by definition are dishonest and in direct opposition to the values 
of a learning community.  Academic misconduct, if not challenged, will 

ultimately devalue academic standards and honest effort on the part of 
students. 
 

Defining Academic Misconduct 
 

Cheating      
 
Cheating is defined as any attempt to gain unfair advantage in an assessment by 

dishonest means, and includes, for example, all breaches of examination room 
rules, impersonating another student, falsifying data, and obtaining an 

examination paper in advance of its authorised release. 
 

This is not an exhaustive list and other common examples of cheating would 
include:–  
 

 Being in possession of “crib notes” during an examination 
 Copying from the work of another student 

 Prohibited communication during an examination 
 Acts of plagiarism or collusion as defined below  
 

 
 

 

file:///C:/data/Workspace/Jean/prs-store2.unv.wlv.ac.uk/home1$/in7996/home/BScPublic%20Health/Handbook/2007-8%20handbook.doc%23career%2523career
file:///C:/data/Workspace/Jean/prs-store2.unv.wlv.ac.uk/home1$/in7996/home/BScPublic%20Health/Handbook/2007-8%20handbook.doc%23career%2523career
file:///C:/data/Workspace/Jean/prs-store2.unv.wlv.ac.uk/home1$/in7996/home/BScPublic%20Health/Handbook/2007-8%20handbook.doc%23career%2523career
http://www.wlv.ac.uk/wlvstudentcharter
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Collusion 

 
Collusion is when two or more people combine to produce a piece of work for 

assessment that is passed off as the work of one student alone.  The work may 
be so alike in content, wording and structure that the similarity goes beyond 

what might have been coincidence.  For example – where one student has copied 
the work of another, or where a joint effort has taken place in producing what 
should have been an individual effort.  

 
Collusion should not be confused with the normal situation in which students 

learn from one another, sharing ideas and group work to complete assignments 
(where this is specifically authorised). 
 

Plagiarism      
 

Plagiarism is the act of taking someone else’s work and passing it off as your 
own.  This includes incorporating either unattributed direct quotation(s) or 
substantial paraphrasing from the work of another/others. It is important to cite 

all sources whose work has been drawn on and reference them fully in 
accordance with the referencing standard used in each academic school. 

 
The most common forms of plagiarism are:- 
  

 Cut or copied and pasted materials from websites 
 Copying the work of another student (past or present) including essays 

available through “essay bank” websites – or other data. 
 Copying material from a text book or journal 
 

Students may go to great lengths to disguise the source reference they have 
been consulting in contributing to an assignment – without understanding that 

with proper referencing this is entirely acceptable.  
 
Support for Students to avoid suspicions & investigation of academic 

misconduct. 
 

The University, through its academic staff, will be both sympathetic and 
supportive in preventing plagiarism and other forms of academic misconduct, 

particularly in the first year of undergraduate study.   
 
A variety of support mechanisms are in place to help students succeed and avoid 

academic misconduct:  
  

 Visit our study skills support website at www.wlv.ac.uk/skills  See the 
section on tackling academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct 

("Read, Write, Pass") - available from the same webpages.  
 Book an appointment to see a study skills advisor - through the Learning 

Centres.  
 Speak to your personal tutor or module leader.  
 There is help available if you need it.  The University caught and prosecuted 

500 cases of Academic Misconduct last year - it is better to do the work than 
think you can get away with cheating - the penalties are severe. 

  
 

http://www.wlv.ac.uk/skills
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Penalties 

 
Where an offence is admitted, or a panel decides that cheating, plagiarism or 

collusion has occurred, a penalty will be imposed.  The severity of the penalty will 
vary according to the nature of the offence and the level of study.  Penalties will 

range from failure of the assignment under investigation to a restriction of the 
award a student may ultimately achieve or a requirement to leave the University.  
  

Full details about the University's policy on Academic Misconduct and regulations 
and procedures for the investigation of academic misconduct are available at our 

website:   www.wlv.ac.uk/polsregs  
 

 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

  
 

http://www.wlv.ac.uk/polsregs

