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About this guide  
 

This Course Guide will help you plan your course. It tells you which modules you must 
study and pass. The Guide also offers you brief descriptions of each module, including 
general information about assessment tasks, and an overview of how the Course can be 
used for future career choices.   
 
You should read this Course Guide in conjunction with the University’s Policies and 
Regulations and/or Postgraduate Student Guide. These documents should provide you 
with all the basic information that we think you will need for your period of study here.  
 
You are encouraged to read this Guide through now.  It will be a considerable advantage 
to you to be familiar from the outset with the various aspects of your studies that are 
described.  It may be that the relevance of some of the sections will not be immediately 
obvious. Keep it somewhere accessible, so that you can refer to it as needed.  The 
answers to many of the questions that you will want to ask are contained in it.   
  
Obviously even in a document like this we have not covered every query and problem 
that you might have about the course.  If you find that there is something you need to 
know, please contact Gerald Griggs (G.Griggs@wlv.ac.uk or 01902-323324). You can 
also consult the University’s Student Services Gateway as appropriate. We are pleased 
to hear your views and welcome suggestions for ways of improving the operation of the 
Course. 

 

Please enter the contact 
details for your Personal Tutor 
for your future reference: 

Gerald Griggs 
G.Griggs@wlv.ac.uk 
WA101 
+44 (0)1902 323324 

Your local Academic School 
Office is: 

School of Sport, Performing Arts and 
Leisure School Office, WH338,  
The Performance Hub, Walsall Campus 
01902 322898 

Your Student Office is 
(here2help): 

here2help 
WA005, Walsall Campus 
01902 323135 

 
Please note that in order to develop and improve the Course, it may be necessary on 
occasions to amend or revise the details given in this Course Guide.  Any updates can 
be found on the WOLF topic Sport & Physical Activity Central 
 

http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/default.aspx?page=25347
mailto:G.Griggs@wlv.ac.uk
http://www.wlv.ac.uk/default.aspx?page=20726
mailto:G.Griggs@wlv.ac.uk
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Welcome 
 
On behalf of the Course Management Team I should like to extend to you a very warm 
welcome and I would like to take this opportunity to wish you every success in your 
studies at the University of Wolverhampton, and trust that your time at the University of 
Wolverhampton will prove to be enjoyable, stimulating and rewarding. 
 
The MRes Sport is one of many run by the School of School of Sport, Performing Arts 
and Leisure which has itself established an excellent reputation for the quality of its 
courses, for an innovative approach to teaching and learning, and for the friendliness of 
its staff. 
 
We believe it is important that you are encouraged to make your own contribution to the 
effective operation and development of your chosen course.  We are, therefore, keen to 
hear your views and would welcome any suggestions that you may have about ways of 
improving any aspect of your course and/or the student experience here at the 
University.  In practice, you will have the opportunity to do this through our ‘student 
voice’ processes, such as student forums. 
 
Remember that the outcome of your studies could affect the whole of your future career 
and therefore study should certainly be your first priority. In resolving to work hard 
however, do not forget to have time for recreation and social activities. Do take full 
advantage of the University facilities at your disposal. 
 
MRes Course Leader: Gerald Griggs 
G. Griggs@wlv.ac.uk 
WA101 
+44 (0)1902 323324 
 
 

http://www.wolvesunion.org.uk/
mailto:G.%20Griggs@wlv.ac.uk
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Pre Course Reading List: 
 

Author: GRATTON, C. & JONES, I. 

Title: RESEARCH METHODS FOR SPORT STUDIES 

ISBN No: 0 415 26878 8 

Edition 
(Year): 

2010 

 
 

Author: LYNCH, C 

Title: DOING YOUR RESEARCH PROJECT IN SPORT 

ISBN No: 184445164X 

Edition 
(Year): 

2010 

 
 

Author: PAUL MCINTOSH 

Title: ACTION RESEARCH AND REFLECTIVE PRACTICE 

ISBN No: 0415469023 

Edition 
(Year): 

2010 

 
 

Author: GILLIE BOLTON 

Title: 
REFLECTIVE PRACTICE: WRITING AND PROFESSIONAL 
DEVELOPMENT 

ISBN No: 1412908116 

Edition 
(Year): 

2010 
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Attendance 

 
The University recognises that you have made a significant investment in both time and 
money in choosing to study for a degree. Staff are committed to helping you fulfil your 
potential. Your attendance at and participation in classes is a key factor in ensuring that 
you do so. 
 
Attendance will help you to: 

 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 

 Prepare for and undertake assessments; 

 Learn from and with your fellow students; 

 Receive feedback from teaching; 

 Participate in practical and group work; 

 Develop your communication skills. 
 
If you are unable to attend a class please let your tutor know that you are unable to do 
so. He/she will then be able to give you advice on what was covered in the class, and 
what you need to do to catch up. Please do remember how important attendance is to 
your success. The University considers this to be so important that it reserves the 
right to review the position of students who fail to attend. 
 
The Wolverhampton Graduate: 
By the end of your course, the university expects you to be a Wolverhampton Graduate 
who is knowledgeable and enterprising, digitally literate and a global citizen. 
 
Digitally Literate 
Our graduates will be confident users of advanced technologies; they will lead others, 
challenging convention by exploiting the rich sources of connectivity digital working 
allows. 
 
Knowledgeable and Enterprising 
Our graduates will know how to critique, analyse and then apply knowledge they acquire 
in an enterprising way. 
 
Global citizens 
Our graduates will bring informed understandings of their place and ethical 
responsibilities in the world. 
 
Further information can be found on the University student webpage for Graduate 
Attributes.

http://www.wlv.ac.uk/Default.aspx?page=22433
http://www.wlv.ac.uk/Default.aspx?page=22433
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About the Course 
 
This Guide outlines the modules which are available, teaching and learning activities and 
assessment tasks.  If there is anything you need to discuss further, please contact 
Gerald Griggs, Course Leader. 
 
The educational aims of the course are: 
For graduates of courses broadly encompassing sport, physical activity and/or physical 
education or those with recent relevant professional experience to extend their 
understanding and use of advanced research skills within a range of challenging and 
exciting professional and academic settings. You will undertake a large degree of 
independent study which will focus on developing a reflective, evidence-based 
practitioner and researcher. The emphasis on student-led, supervisor-supported, 
research and study will encourage a high level of problem-solving, critical awareness 
and application of evidence-based skills. You will be supported in identifying how your 
professional profile can be best applied within a changing sport market. 
 
The course learning outcomes are: 
1. Demonstrate advanced research skills underpinned by a critical appreciation of 

various research paradigms, methodologies and techniques 

2. Critically apply various research skills to complex problem-solving tasks within 
relevant applied sport-related settings 

3. Demonstrate an ability to reflect on your planning, conducting and evaluating of 
sport-related practice in the context of a contemporary evidence base 

4. Undertake an advanced piece of research within your chosen area of study 

5. Present your own research via a selection of contemporary media to relevant 
audiences 

6. Profile your current and future professional development needs within a changing 
vocational sport-related setting 

 
These will be achieved through the following learning activities: 
The student experience on this course will be set within a mixture of independent, group 
and tutor-led study facilitated by a range of classroom and blended learning support. 
You will work alone and in groups to develop problem-solving research skills, applied 
within your area of study. Reflection, a key feature of this programme, will be utilised to 
facilitate the application of knowledge and skills in the light of personal experience and 
literature-based evidence. For the Independent Study and Dissertation modules, you will 
be allocated a personal supervisor who will support your learning. 
In 2008, the University adopted a Blended Learning Strategy which promotes the 
integration of technology supported learning across all our modules. We believe this will 
improve the employability and, digital literacy, of our students and the effectiveness and 
efficiency of our learning and teaching practice.  Students are entitled to: 
 

1. have access where possible to an 
electronic copy of all lecturer-
produced course documents e.g. 
module guides, assessment briefs, 
presentations, handouts, and 
reading lists; 

Where possible, all lecture-produced course 
documents will be provided in an electronic 
form via WOLF. 
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2. formative assessment  
opportunities on line with 
appropriate meaningful electronic 
assessment feedback; 

Formative assessment will be provided in all 
modules in support of summative 
assessments. These will include, as 
appropriate, ‘live’ formative assessment 
sessions, electronically facilitated 
assessment, discussion forums and use of 
multi-media. 

3. have opportunities to collaborate 
on line with others in their learning 
cohort; 

Use will be made of WOLF and Pebblepad 
facilitated forums and discussions groups to 
support collaboration on group and individual 
tasks. 

4. have the opportunity to 
participate in electronic Personal 
Development Planning (ePDP); 

Opportunity will be provided to participate in 
electronic Personal Development Planning 
(ePDP). This is especially pertinent in The 
Sports Industry module. 

5. submit all appropriate 
assessments online; 

Where appropriate, assessments will be 
submitted online and, as appropriate, 
feedback will be provided electronically. 

6. opportunities to engage in 
interactive learning during all face to 
face sessions. 

Modules will engage students in group and 
collective tasks that will involve face-to-face 
and multi-media activity. 

 
Assessment methods 
The course utilises a wide range of assessment methods to demonstrate the 
achievement of the learning outcomes. These include: 
Portfolio 
Exam 
Report 
Viva voce 
Proposal 
Presentation 
Work plan 
Course work 
 
Formative assessments using a variety of methods will spiral throughout the programme 
to provide opportunities for students to gain feedback on progression and to inter-relate 
aspects of the curriculum. Summative assessments will permit aspects of the wider 
MRes curriculum to be integrated via their application to the tasks undertaken. 
 
Support for learning 
The course leader and tutors recognise the diversity of our student’s experiences and 
we endeavour to provide support to all our students to enable them to maximise their 
learning experience.  The support is offered in a variety of formats which include on-line 
tutorials/ discussions /forums; electronic review of work drafts; examples of good-
practice of varying assessments; assessment guidelines and formats; phone/Skype 
tutorials. 
 
Distinctive features of the course 
The course has world leading researchers who link the course content to their teaching 
in a variety of successful and innovative ways. The UoW has spacious lab facilities with 
state of the art equipment which the students are encouraged to use to enhance their 
skill sets. 
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Academic Regulations 
This course adheres to the University’s academic regulations.  A full version of these 
regulations can be found on the University web page for Policies and Regulations.  
These regulations govern your course and will be binding on you. It is, therefore, 
important that you read and become familiar with them. 

http://www.wlv.ac.uk/default.aspx?page=6932
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PG Regulations 
 

Students will study 
 
Standard Full-time: modules worth 180 credits (a full masters course may 
be completed over one calendar year), taught over the 4 Postgraduate 
Blocks. 

 
Part-time: normally modules worth no more than 80 credits each 
academic year taught over 3 Postgraduate Blocks. 

 

Course Structure  
Core (C) or 
Option (O)* 

Module 
Code 

Module title Credits Delivered 
in block 

Comments 

C 7SW002 Advanced 
Research Methods 

20 1  

C 7SW003 Professional 
Practice 

20 1  

C 7SR001 Applied Practice 20 2  

C 7SR002 The Sport Industry 20 3  

C 7SW005 Independent Study 40 2 & 3 Conducted over 
two blocks 

C 7SW006 Dissertation 60 2, 3, & 4 Conducted over 
a number of 

blocks 

 
Full-time structure 

Block 1 Block 2 Block 3 Block 4 

Advanced 
Research Methods 

Independent Study Dissertation 

Applied Practice The Sport 
Industry Professional 

Practice 

 Dissertation Dissertation 

 
Part-time structure – Year 1 

Block 1 Block 2 Block 3 Block 4 

Advanced 
Research Methods 

Independent 
Study 

Independent 
Study 

Dissertation 

 
Part-time structure – Year 2 

Block 1 Block 2 Block 3 Block 4 

Professional 
Practice 

Applied Practice The Sport 
Industry 

Dissertation 

Dissertation Dissertation Dissertation  
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University Academic Calendar 2012/13 

2012/13 
  

UW     
T weeks - 
Sem long 

T Weeks - 
Year Long 

PG Blocks 
 

2
0
1
2

   

1 03-Sep Grad     Diss blk 4 
   

2 10-Sep Grad     10 
   

3 17-Sep WW     11 
   

4 24-Sep   1 1 12 
   

5 01-Oct   2 2 Hand in 
   

6 08-Oct   3 3   
   

7 15-Oct   4 4   
   

8 22-Oct   5 5 Blk 1  
   

9 29-Oct   6 6 2 
   

10 05-Nov   7 7 3 
   

11 12-Nov   8 8 4 
   

12 19-Nov   9 9 5 
   

13 26-Nov   10 10 6 
   

14 03-Dec   11 11 7 
   

15 10-Dec   12 12 8 
   

16 17-Dec   Assess    9 
   

17 24-Dec vac       
   

18 31-Dec vac       
   

19 07-Jan vac     Revision 
 

2
0
1
3

 

  
20 14-Jan     Assess  Assess  

   
21 21-Jan     13 Blk 2 

   
22 28-Jan   1 14 2 

   
23 04-Feb   2 15 3 

   
24 11-Feb   3 16 4 

   
25 18-Feb   4 17 5 

   
26 25-Feb   5 18 6 

   
27 04-Mar   6 19 7 

   
28 11-Mar   7 20 8 

   
29 18-Mar   8 21 9 

   
30 25-Mar vac       

   
31 01-Apr vac       

   
32 08-Apr 

 
9 22 Revision 

   
33 15-Apr 

 
10 23 Assess  

   
34 22-Apr   11 24 Blk 3 

   
35 29-Apr     Assess  2 

   
36 06-May *   12   3 

  
Bank Holiday 

37 13-May   Assess    4 
   

38 20-May       5 
   

39 27-May *       6 
  

Bank Holiday 

40 03-Jun       7 
   

41 10-Jun       8 
   

42 17-Jun       9 
   

43 24-Jun       Revision 
   

44 01-Jul       Assess  
   

45 08-Jul   Resit  Resit Diss blk 4 
   

46 15-Jul       2 
   

47 22-Jul       3 
   

48 29-Jul       4 
   

49 05-Aug       5 
   

50 12-Aug       6 
   

51 19-Aug       7 
   

52 26-Aug *       8 
  

Bank Holiday 

 
* = bank hol Mon 
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Course Management and Staff Involved with the Course  
 
Location and Facilities 
 
Based on the Walsall site, The Department of Sport & Physical Activity is well equipped 
with extensive outdoor and indoor facilities and an established reputation for 
representative teams. Increased staffing, internal investment and lottery support has 
resulted in an ongoing expansion and upgrade of the Campus facilities. To complement 
the standard sport facilities such as fields, track, and sports hall, we also have a 20 
metre pool, floodlit tennis and netball area, Astroturf pitch, fitness training suite and state 
of the art laboratories for the study of Exercise Physiology, Biomechanics and 
Psychology. 
 
We are very keen to listen to feedback from students and have a number of ways in 
which you can present your feedback.  At the end of every module you will be asked to 
complete a module evaluation form.  Please take this exercise seriously as every 
module is reviewed on an annual basis and your comments could result in changes to 
the module. 
 
We also have a staff/student forum. Alison Barber (A.Barber@wlv.ac.uk) is the chair of 
the staff/student committee and will respond to any query raised in this way. 
 
The School of Sport, Performing Arts and Leisure has a student council which usually 
meets twice a year.  A representative from your group will attend that meeting and you 
can raise any issue via them.  Student representatives are usually recruited at the start 
of the academic year through volunteers.  If you are interested in becoming a student 
rep please contact your personal tutor or Mark Groves. 
 
Address 
Department of Sport & Physical Activity 
School of Sport, Performing Arts and Leisure, 
The University of Wolverhampton, 
Walsall Campus, 
Gorway Road, 
Walsall 
WS1 3BD 
 
Personal Tutor Support – Office Hours 
If you need to see your personal tutor you should book an appointment with them using 
the office hours system. Staff will allocate time each week when they are available to 
meet with students on a one to one basis and this is known as office hours. The office 
hours system is for personal tutees and dissertation/project students to gain support 
from their personal tutors and dissertation/project supervisors. Office hours are not 
intended to provide support for issues with a specific module. Staff will normally have 
office hours booking sheets on their office doors for you to book an appointment, and if 
you do not have an appointment with a member of staff you should not expect them to 
be available.  If you are having difficulty meeting with a member of staff because their 
office hours are not convenient for you then you can phone or email that member of 
staff, or leave a message with the Department Administrator.  The staff member will then 
make contact with you and attempt to negotiate an alternative. 
 
 
 

mailto:A.Barber@wlv.ac.uk
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Academic Support from Module Staff – Module Tutorials 
If you need to see a member of staff for academic support on a specific module, for help 
with an assignment for example, then you will need to see them during a scheduled 
lecture, or where you are engaged in work based activities, contact them to arrange a 
tutorial. You should not attempt to use the office hours system for module specific 
support unless agreed with the tutor. 
 
Staff Involved with the Programme 
 
Alison Barber 
Senior Lecturer in Psychology and P.E. 
Room No: WA211 
Tel: 01902 323173 
Email: A.Barber@wlv.ac.uk 
 
Kay Biscomb 
Associate Dean 
Room No: Performance Hub 
Tel: 01902 323283 
Email: K.Biscomb@wlv.ac.uk 
 
Belinda Bowd 
Senior Lecturer in Sport Science and Course Leader for Physical Activity, Exercise and 
Health 
Room No: WA211 
Tel: 01902 323301 
Email: B.Bowd@wlv.ac.uk 
 
Ross Cloak 
Lecturer in Sport Science 
Room No: WA202 
Tel: 01902 323248 
Email: R.Cloak@wlv.ac.uk  
 
Hannah Dingley 
Lecturer in Sports Coaching 
Room No: WA202 
Tel: 01902 323087 
Email: Hannah.Dingley@wlv.ac.uk 
 
Tracey Devonport 
Senior Lecturer in Sport Psychology  
Room No: WA212 
Tel: 01902 323113 
Email: T.Devonport@wlv.ac.uk 
 
Claire Dowen 
Principal Technician 
Room No: Performance Hub  
Tel: 01902 323290 
Email: C.J.Dowen@wlv.ac.uk  
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Shaun Galloway 
Senior Lecturer in Sports Coaching  
Room No: WA203 
Tel: 01902 323234 
Email: S.Galloway@wlv.ac.uk 
 
Zsuzsa Galloway 
Senior Lecturer in Sports Coaching and Course Leader for Sports Coaching 
Room No: WA203 
Tel: 01902 328047 
Email: Z.Galloway@wlv.ac.uk 
 
Gerald Griggs 
Senior Lecturer in PE and Course Leader for MRes Sport 
Room No: WA101 
Tel: 01902 323324 
Email: G.Griggs@wlv.ac.uk  
 
Mark Groves 
Senior Lecturer in Sport Sociology and Course Leader for Sports Studies 
Room No: WA209 
Tel: 01902 323263 
Email: M.Groves@wlv.ac.uk 
 
Adam Hawkey 
Senior Lecturer in Biomechanics and Course Leader for Sport and Exercise Science 
Room No: WA210 
Tel: 01902 322824 
Email: A.Hawkey@wlv.ac.uk 
 
Ian Lahart 
Lecturer in Physiology 
Room No: WA212 
Tel: 01902 323058 
Email: I.Lahart@wlv.ac.uk 
 
Andrew Lane 
Professor in Sport Psychology and Learning  
Tel: 01902 322862 
Email: A.M.Lane2@wlv.ac.uk 
 
Kath Leflay 
Lecturer in Sport Sociology 
Room No: WA209 
Tel: 01902 321894 
Email: Kath.Leflay@wlv.ac.uk 
 
Richard Medcalf 
Lecturer in Sport and Leisure 
Room No: WA101 
Tel: 01902 321218 
Email: R.Medcalf@wlv.ac.uk 
 



 14 

George Metsios 
Lecturer in Physiology 
Room No: WA210 
Tel: 01902 323104 
Email: G.Metsios@wlv.ac.uk 
 
Pat McCarthy 
Principal Lecturer for Admissions and Collaborative Links 
Room No: WA205 
Tel: 01902 322863 
Email: P.McCarthy@wlv.ac.uk 
 
Alan Nevill 
School Professor in Research Methods and Statistics in Sport. 
Room No: WA107 
Ext: 01902 322838 
Email: A.M.Nevill@wlv.ac.uk  
 
Nick O’Leary 
Senior Lecturer in Physical Education and Course Leader for PE. 
Room No: WA207 
Tel: 01902 323176 
Email: N.O'Leary@wlv.ac.uk 
 
Vicky Scott-Garrett 
Sport & Physical Activity Department Administrator 
Available for general enquiries from Monday - Friday 9.00am - 5.00pm 
Room No: WH338, The Performance Hub 
Tel: 01902 323220  
Email: Vicky.Scott-Garrett@wlv.ac.uk 
 
Chris Sellars 
Principal Lecturer in Sport and Head of the Department of Sport & Physical Activity 
Room No: WA104 
Tel: 01902 323172 
Email: C.Sellars@wlv.ac.uk 
 
Julian Smith 
Principal Lecturer in Sport and Deputy Head of the Department of Sport & Physical 
Activity 
Room No: WA102 
Tel: 01902 323260 
Email: Julian.Smith@wlv.ac.uk 
 
Gavin Ward 
Senior Lecturer in Physical Education 
Room No: WA207 
Tel: 01902 321156 
Email: Gavin.Ward@wlc.ac.uk 
 
Doug Gould 
Technician 
Room No: WDb03 
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Tel: 01902 323248 
Email:d.gould@wlv.ac.uk  
 
Matt Wyon 
Professor in Dance Science 
Room No: WDb   
Tel  01902 323144 
Email: M.Wyon@wlv.ac.uk 
 
In addition to the Departmental staff you may use the services of additional staff located 
on campus, for example: 
 

Special Needs Tutor Zsuzsa Galloway 
Room WA203 
01902 328047 

Academic Resource 
Librarian 

Tom Hicks 01902 322377 

 

mailto:M.Wyon@wlv.ac.uk
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Where to get help with your course  
 
Student Support 
If you encounter any issues (personal or academic) the following diagram directs you to 
the appropriate department or staff member.    

 
  
 
 
 
 
 
 
 
 
 

SSPAL STUDENT QUERIES: WHO TO CONTACT 

When calling from outside the university, please prefix the ext number with 01902 32 

Check out the full range of services on www.wlv.ac.uk  

For administrative issues you should visit the Here 2 Help Desk first 

SSPAL 

CONTACTS  

Religious Dilemmas 

Chaplaincy/Multi-Faith Centre: ext 2904 
chaplaincy@wlv.ac.uk  

Careers & Employment 

Centre: ext. 1414 

careers@wlv.ac.uk 

The Workplace: ext. 3400 

theworkplace@wlv.ac.uk 

 

Personal Issues: 

Personal Tutor 

Department Administrator 

Counselling: ext 2572 

gateway@wlv.ac.uk  

 

 Special Needs Information 

Student Enabling Centre: 

ext 1020 
www.wlv.ac.uk/sec  

 

IT Queries:  

Helpdesk: ext 2000 

www.wlv.ac.uk/itservicedesk   

Overseas Student Queries 

International Centre: 

ext. 2474 

international@wlv.ac.uk  

 

 
  

Unresolved Issues: 

Any unresolved learning and teaching 

support issues, contact 

Crispin Dale c.dale@wlv.ac.uk 

a.barber@wlv.ac.uk 

SSPAL Study Skills Tutor, 

Lawrence Pagett: contact via 

SSPAL School Office ext. 

2898 

L.Pagett@wlv.ac.uk  

(Check out www.wlv.ac.uk/skills ) 

 

Module Tutors: ext various 

Academic Queries: 

Personal Tutor 

Course Leader 

Head of Department 

Module Queries: 

Module Leader 

Module Tutor 

Courses: 

Course 

Leader 

http://www.wlv.ac.uk/
mailto:chaplaincy@wlv.ac.uk
mailto:careers@wlv.ac.uk
mailto:theworkplace@wlv.ac.uk
mailto:gateway@wlv.ac.uk
http://www.wlv.ac.uk/sec
http://www.wlv.ac.uk/itservicedesk
mailto:international@wlv.ac.uk
mailto:L.Pagett@wlv.ac.uk
http://www.wlv.ac.uk/skills
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Employability & Your Personal Development Portfolio (PDP) 
 
What is ‘Employability’? 
‘Employability’ is concerned with the development of skills aimed at enhancing your 
employment prospects throughout your time here at the University of Wolverhampton.  
Developing specialist subject and academic knowledge is important for employers but 
they also want to employ individuals who are able to: 

 Communicate effectively, 

 Work in a team and have good interpersonal skills. 

 Solve problems 

 Work on their own using their own initiative and are able to adapt to changing 
situations 

 Be self-confident 
 
How Will You Develop Your Employment Skills? 
At the School of Sport, Performing Arts and Leisure we aim to provide you with the 
opportunity to develop these through the modules you will be studying.  The 
assessments you do for your modules are designed to help you develop Subject specific 
skills through the research you undertake for the assignments.  In addition, they are also 
designed to help you develop other key skills such as your written communication skills.  
Where you have formal presentations, this will build your self-confidence in addition to 
helping you develop your skills of verbal communication. Working as part of a team will 
develop vital group-work skills.  Attending your classes regularly will further ensure that 
you have the opportunity to develop other skills. 
 
Throughout your time at the University, you will develop and be able to demonstrate a 
number of skills, some of which are listed below: 

 

 Working as part of a group 

 Demonstrating teamwork skills and leadership skills 

 Effective communication 

 Written (via reports etc.) 

 Oral (through formal presentations) 

 Problem-solving 

 IT skills (which include use of basic packages for word processing, spreadsheets, 
use of email etc.) 

 Time management – attending classes, handing in of assignments, planning study 
time 

 
You may also be working part-time.  The experience you gain within a work environment 
is a very worthwhile one and also helps you to develop transferable skills which are 
valued by employers. 
 
Health & Safety issues  
There are a number of health and safety issues which you should become familiar with 
as part of your course.  If you are undertaking a lab based module you are required to 
read the student lab manual and follow all guidelines and procedures contained within.  
If you are undertaking a practical based module you are required to take an active role in 
the class and to adhere to all instructions/guidelines issued by staff 
 
A large number of Department of Sport & Physical Activity modules require students to 
work in schools or with young people.  It is therefore departmental policy that all 
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students submit for a CRB/ISA disclosure at the start of their course.   
 
If you are required to undertake practical independent learning you must adhere to the 
appropriate health and safety procedures for the facilities that you use. 
 
First aid assistance can be gained from either the Sports Centre reception or the Main 
Reception.  If you need to dial 999 from an internal phone you should dial 9 for an 
outside line. 
 
Progression for Further Study 
 
You might be considering further study at the end of your course.  If you are planning on 
becoming a teacher you should complete a GTTR application for a PGCE or alternatively 
apply for a GTP place.  Alternatively you could consider undertaking a PGCE for Post 
Compulsory Education which is offered on the Walsall Campus by the School of 
Education. You may wish to continue onto a PhD in which case speak with tutors about 
the possibility of completing and submitting an expression of interest form to the school 
research committee. 
 
Career opportunities  
You should use the central careers service to assist your career planning especially as 
you move towards the end of your MRes. 
 
The course has been designed to contain a great deal of independent research and thus 
be tailored to careers you have in mind. It is important that you try to enhance your 
career options through the opportunities made available to you in the department.   
 
School Charter for Students: A Community for Learning 
 
In order to get the most from your time at University you are expected to: 
 
1. Attend all module sessions at the appropriate time and be respectful to staff and fellow 

students. 

2. Familiarise yourself with the requirements of the assessment tasks in your modules 
and meet the deadlines for submission. 

3. Make use of independent study time purposefully and effectively through engagement 
with the Learning Centres and the University’s IT facilities. 

4. Understand and abide by the University regulations about plagiarism and academic 
misconduct. 

5. Engage with the spirit of University life through participation in a range of social and 
cultural activities that exist outside of your programme of study. 

 
In order to support your studies we will: 
 
1. Provide effective and detailed feedback on assessed work and return assignments 

promptly within 3 working weeks of submission. 

2. Provide regular opportunities for advice and support through a module and tutorial 
appointments system. 

3. Communicate effectively and efficiently in the organisation and management of your 
course. 
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4. Provide access to appropriate learning and IT resources that meet the needs of your 
studies. 

5. Create opportunities for you to develop confidence and communication skills through 
your engagement with module learning and assessment activities. 

 
Staff/Student expectation 
 

Expectations of you and what you can expect from the University 

The Music team will endeavour to give you the support and advice you will need to 
complete your studies successfully and, on most occasions, will lend a sympathetic ear. It 
is, however, important you realise that you are entering into a form of contract or agreement 
and that you, too, have certain responsibilities; in particular, you will be expected to ensure 
that at all times during your programme 
 

       you complete all assessments according to the instructions given you by the Module Leader 

       you take advantage, when necessary, of the counselling facilities available to you 

       you attend classes at all times unless circumstances prevent you from doing so 

       you inform your Course Leader/Personal Tutor of any circumstances likely to affect your 
academic performance 

       you immediately inform Walsall Campus Registry and the Departmental Administrator of any 
change of address or absence from the University 

       you regularly check the noticeboards, WOLF and Pebblepad 

       you must respect the rights of others and show tolerance of ALL other groups and individuals 

       you must exhibit appropriate behaviour during lecture/class time 

       you recognise the need for exemplary behaviour at any time while on Campus or whilst 
representing the University 

       you are reminded of the consequences of cheating and plagiarism. 
 

Assessment criteria 

The University has adopted a six-grade scale for assessment at masters level. The 
principles of this scheme are as follows: 

 The scheme recognises four pass grades (A, B, C and D) and two other grades: E 
(indicating retrievable fail) and F (Fail). 

 The A grade is equivalent to a "Distinction" and grades B, C and D reflect standards 
of performance associated with a Pass grade. 

 Grade D indicates the basic achievement of the desired learning outcomes. 

 Work that narrowly fails to achieve the learning outcomes will receive an E grade. On 
resubmission and following reassessment, the maximum grade available will be D. 

 
The following indicative assessment criteria will be used as a basis for written feedback 
to students on their performance. 
 
Generic level 7 assessment criteria 
Pass with Distinction (Grade A):  A highly creditable and distinctive performance, 
well in excess of that worthy of a pass grade at level 7, evidenced by all, or the 
majority of, the following: 

 Very well structured, articulate work that demonstrates extremely sound evaluation. 

 The work adheres closely to the assignment brief, and is appropriately selective or 
comprehensive. 

 Explanations are clear and incisive, there are no significant factual errors and 
arguments are very well presented and cogent. 

 There is evidence of wide reading, with demonstration of an appreciation of current 
subject knowledge including recent research findings. 
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 Where appropriate there is synthesis of ideas, concepts and theories. 

 There is some evidence of originality, including the development of new ideas and 
hypotheses. 

 Where relevant, theory has been applied to practice in a logical manner, and there is 
detailed discussion of the practicalities of implementation. 

 
Pass (Grades B, C and D):  Satisfactory performance at level 7 which achieves the 
desired learning outcomes, ranging from "acceptable" to "very good", evidenced 
by all, or the majority of, the following: 

 The work adheres to the assignment brief and meets the desired learning outcomes 

 Work is literate, well-structured and presented in an appropriate manner, with 
evidence of sound evaluation. 

 There are few factual errors, points are explained well and arguments are well 
presented. 

 The student has demonstrated at least an adequate subject knowledge and 
understanding commensurate with "Masters" level, with evidence of analysis and 
evaluation. 

 There is evidence of sufficient background reading and the application of recent 
research findings. 

 The student has demonstrated a good understanding at an advanced level of the 
principles of the subject area, and an ability to set these into a wider context. 

 The student has demonstrated an understanding of recent developments in the field 
of their study and an ability to criticise and evaluate current research. 

 Where theory has been applied to practice there is consideration of the issues 
involved. 

 
Recoverable Fail (Grade E):  Performance which does not meet the criteria for the 
award of a "Pass" grade, but which has the potential to achieve the desired 
outcomes after revision. 

 The student has demonstrated some knowledge in the subject area, but this is limited 
or superficial and is insufficient to warrant a pass. 

 The factual knowledge demonstrated is at times incomplete and may contain 
significant errors or may be irrelevant. 

 Work is presented in a poorly organised manner and is lacking in originality of thought 
with weak evaluation. 

 There is insufficient reference to recent developments and/or research findings. 

 Where present the application of theory to practice is poorly thought out. 
 
Fail (Grade F):  Performance which does not meet the criteria for the award of a 
"Pass" grade, and which does not have the potential to achieve the desired 
outcomes after revision. 

 The student has demonstrated little or no evidence of knowledge, comprehension or 
application of the subject material. 

 There is no discernible synthesis, evaluation or analysis. 

 There is little evidence of original thought. 

 The student must achieve the desired outcomes after further study of the 
element/module. 
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Academic Misconduct 
 
The University considers seriously all acts of academic misconduct, which by 
definition are dishonest and in direct opposition to the values of a learning 
community.  Academic misconduct, if not challenged, will ultimately devalue 
academic standards and honest effort on the part of students. 
 
Defining Academic Misconduct 
Cheating 
Cheating is defined as any attempt to gain unfair advantage in an assessment by 
dishonest means, and includes, for example, all breaches of examination room rules, 
impersonating another student, falsifying data, and obtaining an examination paper in 
advance of its authorised release. 
 
This is not an exhaustive list and other common examples of cheating would include – 

 Being in possession of “crib notes” during an examination 

 Copying from the work of another student 

 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below 
 
Collusion 
Collusion is when two or more people combine to produce a piece of work for 
assessment that is passed off as the work of one student alone.  The work may be so 
alike in content, wording and structure that the similarity goes beyond what might have 
been coincidence.  For example – where one student has copied the work of another, or 
where a joint effort has taken place in producing what should have been an individual 
effort. 
 
Collusion should not be confused with the normal situation in which students learn from 
one another, sharing ideas and group work to complete assignments (where this is 
specifically authorised). 
 
Plagiarism 
Plagiarism is the act of taking someone else’s work and passing it off as your own.  This 
includes incorporating either unattributed direct quotation(s) or substantial paraphrasing 
from the work of another/others. It is important to cite all sources whose work has been 
drawn on and reference them fully in accordance with the referencing standard used in 
each academic school. 
 
The most common forms of plagiarism are – 

 Cut or copied and pasted materials from websites 

 Copying the work of another student (past or present) including essays available 
through “essay bank” websites – or other data. 

 Copying material from a text book or journal 
 
Students may go to great lengths to disguise the source reference they have been 
consulting in contributing to an assignment – without understanding that with proper 
referencing this is entirely acceptable. 
 
Support for Students 
The University, through its academic staff, will be both sympathetic and supportive in 
preventing plagiarism and other forms of academic misconduct. 
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A variety of support mechanisms are in place to help students succeed and avoid 
academic misconduct. 

 Visit our study skills support website at www.wlv.ac.uk/skills  See the section on 
tackling academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct ("Read, Write, 
Pass") - available from the same webpages. 

 Book an appointment to see a study skills adviser - through the Learning Centres. 

 Speak to your personal tutor or module leader. 

 There is help available if you need it.  The University caught and prosecuted 500 
cases of Academic Misconduct last year - it is better to do the work than think you can 
get away with cheating - the penalties are severe... 

 
Penalties 
Where an offence is admitted, or a panel decides that cheating, plagiarism or collusion 
has occurred, a penalty will be imposed.  The severity of the penalty will vary according 
to the nature of the offence and the level of study.  Penalties will range from failure of the 
assignment under investigation to a restriction of the award a student may ultimately 
achieve or a requirement to leave the University. 
 
Full details about the University's policy on Academic Misconduct and regulations and 
procedures for the investigation of academic misconduct are available at our website:   
www.wlv.ac.uk/polsregs 
 
 

http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/polsregs

