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About this guide  
 
This Course Guide will help you plan your BA Musical Theatre course.  It tells you which modules 
you must study and pass. The Guide also offers you brief descriptions of each module, including 
general information about assessment tasks, and an overview of how the Course can be used for 
future career choices.   
 
You should read this Course Guide in conjunction with the Undergraduate Student Handbook and 
the University’s Principles and Regulations. Together, these documents should provide you with 
all the basic information that we think you will need for your period of study here.  
 
You are encouraged to read this Guide through now. It will be a considerable advantage to you to 
be familiar from the outset with the various aspects of your studies that are described.  
It may be that the relevance of some of the sections will not be immediately obvious. Keep it 
somewhere accessible, so that you can refer to it as needed. The answers to many of the 
questions that you will want to ask are contained in it.   
  
Obviously, even in a document like this, we have not covered every query and problem that you 
might have about the course.  If you find that there is something you need to know, please do not 
hesitate to approach one of the Musical Theatre, Drama, Dance or Music lecturers. You can also 
look on the School website (http://www.wlv.ac.uk/Default.aspx?page=6970 ) or on the WOLF 
topic. You can also consult the University’s Student Services Gateway as appropriate. We are 
pleased to hear your views and welcome suggestions for ways of improving the operation of the 
Course. 
 
 

Please enter the contact details 
for your Personal Tutor for your 
future reference: 

 
----------------------------------------------------- 
The name of your Personal Tutor will be given 
to you at the beginning of your course and can 
be checked via e:Vision 

Your local Academic School 
Office is: 

School of Sport, Performing Arts and Leisure 
School Office, WH338,  
The Performance Hub, Walsall Campus 
01902 322898 

Your Student Office is 
(here2help): 

here2help 
WA005, Walsall Campus 
01902 323135 

 
 
Please note that in order to develop and improve the Course, it may be necessary on occasions 
to amend or revise the details given in this Course Guide.  Any updates can be found in the 
WOLF topic BA Musical Theatre Central. 

http://www.wlv.ac.uk/Default.aspx?page=6970
http://www.wlv.ac.uk/default.aspx?page=20726


 3 

 

Welcome  
 
On behalf of the Drama Team and my colleagues in Dance and Music, we should like to extend 
to you a very warm welcome and we would like to take this opportunity to wish you every success 
in your studies at the University of Wolverhampton, and trust that your time with us will prove to 
be enjoyable, stimulating and rewarding. 
 
The BA in Musical Theatre is one of many courses run by the School of Sport, Performing Arts 
and Leisure (SSPAL), which has, itself, established an excellent reputation for the quality of its 
courses, for an innovative approach to teaching and learning, and for the friendliness of its staff.   
 
We believe it is important that you are encouraged to make your own contribution to the effective 
operation and development of your chosen course.  We are, therefore, keen to hear your views 
and would welcome any suggestions that you may have about ways of improving any aspect of 
your course and/or the student experience here at the University.  In practice, you will have the 
opportunity to do this through our student voice processes. 
 
Remember that the outcome of your studies could affect the whole of your future career and, 
therefore, study should certainly be your first priority. In resolving to work hard, however, do not 
forget to have time for recreation and social activities. Do take full advantage of the university 
facilities at your disposal. 
 
 
 
Sarah Browne 
BA Musical Theatre Course Leader 
Sarah.Browne@wlv.ac.uk 
  

mailto:Sarah.Browne@wlv.ac.uk
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Pre-Course Reading List: 
 

Author: Ackroyd, J. 

Title: Research Methodologies for Drama Education 

ISBN No: 978-1858563237 

Edition (Year): 2006 

 

Author: 
 

Fortier, M. 

Title: Theory/ Theatre: An Introduction  

ISBN No: 978-0415254373 

Edition (Year): 2002 

 

Author: 
 

Knapp, R. 

Title: The American Musical and the Formation of National Identity  

ISBN No: 978-0691126135 

Edition (Year): 2006 

 

Author: 
 

Knapp, R. 

Title: The American Musical and the Performance of Personal Identity  

ISBN No: 978-0691141053 

Edition (Year): 2009 
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Author: Knowles. R. 

Title: Theatre and Interculturalism 

ISBN No: 978-0230575486 

Edition (Year): 2010 

 
 

Author: McMillin, S. 

Title: The Musical as Drama 

ISBN No: 978-0691127309 

Edition (Year): 2006 

 
 

Author: Peacock, Louise 

Title: Serious Play: modern clown performance 

ISBN No: 9781841503301 

Edition (Year): 2009 

 
 

Author: Prentki, T. & Preston, S. 

Title: The Applied Theatre Reader 

ISBN No: 978-0-415-42887-3 

Edition (Year): 2009 
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Author: 
Schechter, Joel 
  

Title: Popular theatre: a source book 

ISBN No: 0415258294 

Edition (Year): 2003 
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Attendance 
The University recognises that you have made a significant investment in both time and money in 
choosing to study for an undergraduate degree. Staff are committed to helping you fulfil your 
potential. Your attendance at, and participation, in classes is a key factor in ensuring that you do 
so.  
 
Attendance will help you to: 

 Understand the subject area you are studying; 

 Acquire and develop the skills and knowledge needed to ensure success; 

 Prepare for and undertake assessments; 

 Learn from and with your fellow students; 

 Receive feedback from teaching; 

 Participate in practical and group work; 

 Develop your communication skills. 
 
No session may be missed without good reason, and you must always inform the Module Leader 
and Drama Administrator by email before class if you are unable to attend any session. Look 
ahead at the academic calendar and schedules for modules so that you make sure that you are 
available when needed. Be flexible about your availability for rehearsals and any extra 
commitments for modules. Any student who misses rehearsals for group projects or productions 
may be barred from group practical assessments. 
 
You should be at least a few minutes early for sessions; if you are late, you may be barred from 
participating, particularly when warm-ups have taken place prior to practical work. The 
department reserves the right to exclude students from sessions if they are more than 10 minutes 
late. 
 
Please do remember how important attendance is to your success. The University considers 
this to be so important that it reserves the right to review the position of students who fail 
to attend.  
 
 
The Wolverhampton Graduate: 
By the end of your course, the university expects you to be a Wolverhampton Graduate who is 
knowledgeable and enterprising, digitally literate and a global citizen. 
 
Digitally Literate 
Our graduates will be confident users of advanced technologies; they will lead others, challenging 
convention by exploiting the rich sources of connectivity digital working allows. 
 
Knowledgeable and Enterprising 
Our graduates will know how to critique, analyse and then apply knowledge they acquire in an 
enterprising way. 
 
Global citizens 
Our graduates will bring informed understandings of their place and ethical responsibilities in the 
world. 
 
Further information can be found on the University student webpage for Graduate Attributes.

http://www.wlv.ac.uk/Default.aspx?page=22433
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About the Course 
This Guide outlines the modules which are available, teaching and learning activities and 
assessment tasks. If there is anything you need to discuss further, please contact the BA Course 
Leader, Sarah Browne. 
 
The educational aims of the course are: 
The aim of the BA Musical Theatre course is to produce enterprising students who are capable of 
independent thought, of working between and across disciplines, and of creative and critical 
engagement musical theatre in regional, national and international contexts. During the course, 
you will explore the inter-relationships between knowledge, understanding and doing, and how 
musical theatre draws on dance, drama and music. You will develop the skills to use new 
technologies in a range of subject-specific applications. The course is vocationally-led and aims 
to enhance your future employability. By the end of the course, you will have the know-how to 
develop further both your professional skills and your powers of critical analysis. 
 

     Course Learning Outcomes 
At the end of this course you, the student, will: 
 
1.  Demonstrate knowledge and understanding of forms, practices, traditions, texts, theories and 

histories of musical theatre in their cultural, historical and contemporary contexts. 

2.  Engage with, participate in, and perform musical theatre in a range of contexts 

3.  Analyse and evaluate differing arguments about musical theatre and performance more 
broadly in a variety of regional, national and international contexts.   

  
4.  Understand the interplay between practice and theory, and between dance, drama and music, 

and be able to use those understandings in a dynamic, ethical and enterprising way.     
 
5.  Be able to apply a range of skills, techniques and new technologies to communicate 

information to specialist and non-specialist audiences and to find solutions to problems.  
 
6.  Have the ability to use current and relevant musical theatre and performance related skills and 

technologies to enhance your employment prospects.         
 
 
Academic Regulations 
This course adheres to the University’s academic regulations for students undertaking an 
undergraduate degree.  A full version of these regulations can be found on the University web 
page for Policies and Regulations.  These regulations govern your course and will be binding on 
you. It is, therefore, important that you read and become familiar with them. 
 

http://www.wlv.ac.uk/default.aspx?page=6932
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Course information   
 
Learning Activities 
You will experience a wide variety of learning activities in Musical Theatre and they will contribute 
to the development of your graduate attributes. Teaching and learning will normally take place in 
a variety of continually evolving contexts, including an appropriate balance of the following kinds 
of activity: 
 
a) Workshops, rehearsals, productions, practical classes, laboratory or studio-based practice, 

screenings, lectures, discussions (both online and in class), seminars, and tutorials. You will 
be encouraged to apply your knowledge and understanding of critical theory to case studies 
within regional, national and international contexts (these activities will be of particular help in 
developing your understanding of global citizenship); 
 

b) Group and individual learning; 
 

c) Professional placements of varying types (which will be of especial relevance in enhancing 
your employability and ability to be enterprising); 
 

d) Tutor-led, (peer-group) student-led, and self-directed study; 
 

e) Use of subject-specific and generic technologies (these will be particularly helpful in the 
development of your digital literacy); 
 

f) Resource-based learning, including library work and attendance at performances (this will be 
helpful in developing your digital literacy, enhancing your employability and ability to be 
enterprising, and increasing your awareness of global citizenship);  
 

g) Opportunities to engage with the workplace might include:  
Learning activities in Musical Theatre will support your personal development, enable you to 
apply your learning to a range of different contexts, develop your understanding of how you 
might manage your future career, support your acquisition of subject-specific and generic 
skills, and help you to develop an understanding of how to deal with risk and uncertainty.  

 
The learning activities in Musical Theatre address all elements of the Blended Learning Strategy, 
which will contribute to your digital literacy 
 
Blended Learning 
The Learning Activities in Musical Theatre address all elements of the Blended Learning Strategy 
which will contribute to the graduate attribute of digital literacy. 
 
1.  You will have access, where possible, to an electronic copy of all lecturer-produced course 

documents, e.g. module guides, assessment briefs, presentations, handouts, reading lists and 
these will be made available to you through WOLF. This will relate to all of your modules.   

2.  You will have formative assessment/s opportunities online with appropriate, meaningful, 
electronic assessment feedback in modules coded: 4DR004, 4SW001, and 6DR002. 

3.  You will have opportunities to collaborate online with others in your learning cohort in modules 
coded: 4SW001, 5DR003, 5SW001, 6SW001 and 6DR002. 

4.  You will have the opportunity throughout your course to participate in electronic Personal 
Development Planning (ePDP) through the school-wide modules: 4SW001 Academic Skills, 
5SW001 Research, Interpretation and Analysis, and 6SW001 The Professional Project. 
Please note that your engagement with ePDP will not always be assessed. 

5.  Submit all appropriate assessments online in the following modules: 4DR009, 5DR003, 
5DR008, 5DR009, 6DR005 and 6DR006. 
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6.  You will have opportunities to engage in interactive learning during all face-to-face sessions. 
The Musical Theatre course offers a wealth of opportunities for interactive learning through 
practical workshops, rehearsals, the production and performance process, and through 
performer-audience relationships. All modules on the Musical Theatre course involve 
interactive learning.    

 
Assessment Methods 
The Musical Theatre course provides opportunities for formative and summative assessment in a 
variety of modes, which test knowledge and ability, technique and artistry, and critical 
understanding, such as: 

Coursework - practical (group and/or individual); written (for example, essays, project-reports, 
journals and portfolios, dissertations, performance texts/score/plays, storyboards, 
scenographies); and oral presentations; 

Examination - practical (for example, internal performances/presentations – with restricted 
audiences - and/or public performances); and viva voce. 

The difference between levels 4, 5 and 6 is the increasing independence and self-management of 
projects, and increasing links with the workplace. The scale of projects also increases. 
 
Support for Learning 
Academic study skills are supported through three School-wide modules, which start by 
developing academic skills at level 4, moving to more formal research methods at level 5, and 
culminating in the application of study skills to significant work-related and career-related 
activities in The Professional Project at level 6.  The level 4 Academic Skills module is designed 
to prepare you for your study at university and to provide advice and guidance on fundamental 
aspects of University study, including communications skills, personal development, and the use 
of feedback from assessments. 
 
You will also receive support for your learning from: your personal tutor, the Performing Arts 
subject librarian, the Performing Arts technicians, the SPAL administrators, careers support.  
 
Additionally, you will benefit from support and guidance offered by the subject Course Leader and 
also from specific module leaders and, where appropriate, staff across the performing arts.  

The University provides counselling and financial support, together with academic advice and 
guidance through the website (www.wlv.ac.uk/skills) and direct from the Learning Centre, 
including the provision of a Study Skills Advisor (for national and international students).  

Reflective personal development practices are encouraged throughout the duration of the course, 
which will help you to monitor your progression.  
 
Distinctive Features of the Musical Theatre Course 
This course will give you the opportunity to specialise in musical theatre whilst developing 
practical skills in dance, drama and music.  
 
You will have practical modules in musical theatre at all levels of the course to enable you to 
develop you performance skills.  
 
The course develops academic and practical skills in musical theatre, and looks at historical and 
contemporary practice. 
 
The Performance Hub will provide state of the art facilities, designed to nurture talent and 
produce future leaders in the Creative Industries.

https://exch.wlv.ac.uk/exchweb/bin/redir.asp?URL=http://www.wlv.ac.uk/skills
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UG Regulations 

Students will study:  
 
Standard Full-time: modules worth 120 credits each academic year, taught over two 
semesters in the academic year. 
 
Part-time: normally modules worth no more than 80 credits each academic year. 
 

 
Course Structure: 

Level 4 (Year 1) 

Year long modules 

C 4DC002 Introduction to Dance Practice 20 Credits 

 

C 4DR004 Practical Approaches: Performance Skills 20 Credits 

 

Semester 1 Semester 2 

C 4SW001 Academic Skills 20 
 

C 4DR009 Roots of Musical Theatre 20 

 

C 4DR008 
Musical Theatre 
Practice 

20 
 

C 4MU015 
Music Performance 
Workshop 

20 

 
 

Level 5 (Year 2) 

Year long modules 

C 5DR003 Performance: The Creative Performer   20 Credits 

 

C 5DC002 Dance Practice - Intermediate 20 Credits 

 

Semester 1 Semester 2 

C 5DR008 
Politics, Popular 
Performance and Musical 
Theatre 

20 
 

C 5SW001 
Research, Interpretation 
and Analysis   

20 

 

C 5MU014 
Music Performance in 
Practice 

20 
 

C 5DR009 Creating Musical Theatre 20 

 
 

Level 6 (Year 3) 

Year long modules 

C 6SW001 The Professional Project 40 Credits 

 

Semester 1 Semester 2 

C 6DR005 
Contemporary Context of 
Musical Theatre 

20 

 

C 6MU010 
Employability and 
Enterprise in Music 

20 

 

C 
6DR002/
6DC001 

Applied Drama: The 
Workplace OR The 
Advanced Dancer 

20 

 

C 6DR006 
Musical Theatre 
Production 

20 
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University Academic Calendar 2012/13 

2012/13   

UW     
T weeks - 
Sem long 

T Weeks - 
Year Long 

PG Blocks  

2
0
1
2

 

  

1 03-Sep Grad     Diss blk 4    

2 10-Sep Grad     10    

3 17-Sep WW     11    

4 24-Sep   1 1 12    

5 01-Oct   2 2 Hand in    

6 08-Oct   3 3      

7 15-Oct   4 4      

8 22-Oct   5 5 Blk 1     

9 29-Oct   6 6 2    

10 05-Nov   7 7 3    

11 12-Nov   8 8 4    

12 19-Nov   9 9 5    

13 26-Nov   10 10 6    

14 03-Dec   11 11 7    

15 10-Dec   12 12 8    

16 17-Dec   Assess    9    

17 24-Dec vac          

18 31-Dec vac          

19 07-Jan vac     Revision  

2
0
1
3

 

  

20 14-Jan     Assess  Assess     

21 21-Jan     13 Blk 2    

22 28-Jan   1 14 2    

23 04-Feb   2 15 3    

24 11-Feb   3 16 4    

25 18-Feb   4 17 5    

26 25-Feb   5 18 6    

27 04-Mar   6 19 7    

28 11-Mar   7 20 8    

29 18-Mar   8 21 9    

30 25-Mar vac          

31 01-Apr vac          

32 08-Apr  9 22 Revision    

33 15-Apr  10 23 Assess     

34 22-Apr   11 24 Blk 3    

35 29-Apr     Assess  2    

36 06-May *   12   3   Bank Holiday 

37 13-May   Assess    4    

38 20-May       5    

39 27-May *       6   Bank Holiday 

40 03-Jun       7    

41 10-Jun       8    

42 17-Jun       9    

43 24-Jun       Revision    

44 01-Jul       Assess     

45 08-Jul   Resit  Resit Diss blk 4    

46 15-Jul       2    

47 22-Jul       3    

48 29-Jul       4    

49 05-Aug       5    

50 12-Aug       6    

51 19-Aug       7    

52 26-Aug *       8   Bank Holiday 

 * = bank hol Mon        
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Course Management and Staff Involved with the Programme  
 
Lecturing Staff 
The department is staffed by full-time, part-time and visiting lecturers (usually professional theatre 
practitioners). Those on the permanent staff are listed below.  
 
Dr Paul Johnson (PJ) 
Head of Drama 
Staff Office WH214 
Paul.Johnson@wlv.ac.uk 
 
Paul has an MA (Hons) in Physics and Theatre Studies from the University of Glasgow and a 
PGCHE from the University of Wolverhampton. He has a PhD from the University of Coventry.  
 
Sarah Browne (SB) 
BA Course Leader 
Staff Office WH214 
Sarah.Browne@wlv.ac.uk 
 
Sarah has a BA (Hons) in Music from The University of Wolverhampton, and a PGCE in 
Secondary Music from Birmingham City University. She is currently working on a PhD. 
 
Helen Rudge (HR) 
Staff Office WH214 
H.Rudge@wlv.ac.uk 
 
Helen has a BA (Hons) in Theatre Studies from The University of Wolverhampton, a PGCE in 
Drama from Birmingham City University, an MA in Drama and Theatre Education from The 
University of Warwick and a Professional Acting Diploma from The Birmingham School of Speech 
Training and Dramatic Art. 
 
Paul Brownbill (PB) 
Staff Office WH214  
P.Brownbill@wlv.ac.uk 
 
Paul has a BA (Hons) in Theatre Studies from Manchester University and an MA in Education 
from Keele University. He has a PGCE from The Manchester School of Education (now MMU). 
He is currently working on a PhD. 
 
Peter Cann (PC) (0.50) 
Staff Office WH214 
Cann@wlv.ac.uk 
 
Peter has a BA (Hons) in Drama from Exeter and a PGCE from St Katharine’s College Liverpool.  
 
Dymphna Callery (DC) 
Staff Office WH214 
D.Callery@wlv.ac.uk 
 
Dymphna has a BA (Hons) in English Literature from Sheffield and an MA in Writing Studies from  
the University of Lancaster. 

 

mailto:Paul.Johnson@wlv.ac.uk
mailto:Sarah.Browne@wlv.ac.uk
mailto:H.Rudge@wlv.ac.uk
mailto:P.Brownbill@wlv.ac.uk
mailto:D.Callery@wlv.ac.uk
mailto:D.Callery@wlv.ac.uk
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Kate Hale (KH) 
Staff Office WH214 
C.J.Hale@wlv.ac.uk 
 
Kate has a BA (Hons) in Drama from Exeter University and a PGCE from Goldsmith’s College, 
University of London.  
 
Dr Royona Mitra (RM) 
MA Course Leader 
Staff Office WH214 
R.Mitra@wlv.ac.uk 
 
Royona has a BA (Hons) in Theatre and Performance from the University of Plymouth, and an 
MA in Physical Theatre from Royal Holloway College, University of London & the University of 
Surrey and a PHD from Royal Holloway College, University of London.  
 
 
Drama Department Administrator 
Kirstie Phillips 
SSPAL School Office WH338 
kirstie.phillips@wlv.ac.uk 
 
Kirstie is a BA (Hons) graduate of the Drama department. She will help you with queries relating 
to Registry, and will be able to direct you to the relevant department or member of staff in the 
university if you have any questions about other courses, student services, etc.  
 
Please note: during the summer period, teaching staff are often away from their desks dealing 
with admissions and course preparation. Please contact Kirstie Phillips, in the first instance, 
during that period. 
 
 
Drama Technician 
Pete Bridges 
Technicians Office WH221 
pete.bridges@wlv.ac.uk 
 
Peter is a Drama graduate of the University of Worcester. He manages the technical support for 
the department and works alongside technicians in the Arena Theatre on productions. He can 
also advise you on technical aspects of your work. 

mailto:C.J.Hale@wlv.ac.uk
mailto:R.Mitra@wlv.ac.uk
mailto:kirstie.phillips@wlv.ac.uk
mailto:pete.bridges@wlv.ac.uk


 15 

Where to get help and support with your course 
 
 All general information about the course such as timetables, induction powerpoints, Student 

Voice minutes, course guides and calendars are available on Musical Theatre Central on 
Wolf. Staff will contact you through Wolf so it is essential that you put your correct email when 
registering and that you check this email daily even if you have a personal email too. 

 
 For all discussions about individual modules, you should see the Module Leader, in the first 

instance. 
 
 For all discussions about your academic progress or any problems you may be experiencing, 

please make an appointment with your Personal Tutor in the first instance. You will be 
required to see your personal tutor in induction week and once in each semester for a 
scheduled appointment in addition to any other contact which you have during the year. 

 
 For information on extenuating circumstances, enrolment, course transfer, money matters, 

proof of study letters and handing in assignments go to the Help and Contacts page on 
e:vision or the here2help office in WA Building, ground floor (01902 323135). here2help are 
mainly responsible for anything to do with the administration of your student record.  

 
 For resources and general study skills advice contact the Learning and Information Service 

(LIS) on the ground floor of the Performance Hub or wlv.ac.uk/skills. 
 
 For general comments about the course, please contact the Student Rep for your year so that 

they can raise the issues at Student Voice Committee. The staff member in charge of Student 
Voice is the BA Course Leader – Sarah Browne (Sarah.Browne@wlv.ac.uk). 

 
 For careers and employment advice there is a folder entitled Careers on Wolf in Drama 

Central and there is a member of staff in charge of Careers at subject level – Dymphna 
Callery (D.Callery@wlv.ac.uk). Beyond department level contact the university Careers and 
Employment Services – wlv.ac.uk/careers 

 
 For any support regarding Special Needs contact The Student Enabling Centre on 01902 

321074. 
 
 Personal counselling is available at Student Gateway on 01902 322572. 
 
 For any general administration queries contact the Drama Administrator 
 
 For any other general course related problems contact the BA Course Leader – Sarah 

Browne (Sarah.Browne@wlv.ac.uk). 
 
 
 
 
 
 
 
 

mailto:Sarah.Browne@wlv.ac.uk
mailto:D.Callery@wlv.ac.uk
mailto:Sarah.Browne@wlv.ac.uk
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Student Support 
 

If you encounter any issues (personal or academic) the following diagram directs you to the 
appropriate department or staff member. 
 

  
 
 
 
 
 
 
 
 
 

SSPAL STUDENT QUERIES: WHO TO CONTACT 

When calling from outside the university, please prefix the ext number with 01902 32 

Check out the full range of services on www.wlv.ac.uk  

For administrative issues you should visit the Here 2 Help Desk first 

SSPAL 

CONTACTS  

Religious Dilemmas 

Chaplaincy/Multi-Faith Centre: ext 2904 
chaplaincy@wlv.ac.uk  

Careers & Employment 

Centre: ext. 1414 

careers@wlv.ac.uk 

The Workplace: ext. 3400 

theworkplace@wlv.ac.uk 

 

Personal Issues: 

Personal Tutor 

Department Administrator 

Counselling: ext 2572 

gateway@wlv.ac.uk  

 

 Special Needs Information 

Student Enabling Centre: 

ext 1020 
www.wlv.ac.uk/sec  

 

IT Queries:  

Helpdesk: ext 2000 

www.wlv.ac.uk/itservicedesk   

Overseas Student Queries 

International Centre: 

ext. 2474 

international@wlv.ac.uk  

 

 
  

Unresolved Issues: 

Any unresolved learning and teaching 

support issues, contact 

Crispin Dale c.dale@wlv.ac.uk 

a.barber@wlv.ac.uk 

SSPAL Study Skills Tutor, 

Lawrence Pagett: contact via 

SSPAL School Office ext. 

2898 

L.Pagett@wlv.ac.uk  

(Check out www.wlv.ac.uk/skills ) 

 

Module Tutors: ext various 

Academic Queries: 

Personal Tutor 

Course Leader 

Head of Department 

Module Queries: 

Module Leader 

Module Tutor 

Courses: 

Course 

Leader 

http://www.wlv.ac.uk/
mailto:chaplaincy@wlv.ac.uk
mailto:careers@wlv.ac.uk
mailto:theworkplace@wlv.ac.uk
mailto:gateway@wlv.ac.uk
http://www.wlv.ac.uk/sec
http://www.wlv.ac.uk/itservicedesk
mailto:international@wlv.ac.uk
mailto:L.Pagett@wlv.ac.uk
http://www.wlv.ac.uk/skills
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Employability & Your Personal Development Portfolio (PDP)  
 
What is ‘Employability’? 
‘Employability’ is concerned with the development of skills aimed at enhancing your employment 
prospects throughout your time here at the University of Wolverhampton.  Developing specialist 
subject and academic knowledge is important for employers but they also want to employ 
individuals who are able to: 

 Communicate effectively, 

 Work in a team and have good interpersonal skills. 

 Solve problems 

 Work on their own using their own initiative and are able to adapt to changing situations 

 Be self-confident 
 
How Will You Develop Your Employment Skills? 
At the School of Sport, Performing Arts and Leisure we aim to provide you with the opportunity to 
develop these through the modules you will be studying.  The assessments you do for your 
modules are designed to help you develop Subject specific skills through the research you 
undertake for the assignments.  In addition, they are also designed to help you develop other key 
skills such as your written communication skills.  Where you have formal presentations, this will 
build your self-confidence in addition to helping you develop your skills of verbal communication. 
Working as part of a team will develop vital group-work skills.  Attending your classes regularly 
will further ensure that you have the opportunity to develop other skills. 
 
Throughout your time at the University, you will develop and be able to demonstrate a number of 
skills, some of which are listed below: 
 

 Working as part of a group 

 Demonstrating teamwork skills and leadership skills 

 Effective communication 

 Written (via reports etc.) 

 Oral (through formal presentations) 

 Problem-solving 

 IT skills (which include use of basic packages for word processing, spreadsheets, use of 
email etc.) 

 Time management – attending classes, handing in of assignments, planning study time 
 
You may also be working part-time.  The experience you gain within a work environment is a very 
worthwhile one and also helps you to develop transferable skills which are valued by employers. 
 
There are specific modules on the course that relate to employability, including Applied Drama: 
The Workplace and Employability and Enterprise: Production and Performance. These modules 
(and others) will help you to develop the skills and knowledge to improve your opportunities after 
graduation. 
 
Your PDP 
As part of your study on the course you will compile and update a PDP (Personal Development 
Portfolio). This will be done within modules, with your personal tutor and independently. 
 
Health & Safety issues 
Students must adhere strictly to the Drama Department's (and also the Arena Theatre's) safety 
policies. These include the wearing of appropriate clothing for practical work, especially foot-
wear, and conduct in the working environment. All students should wear loose, comfortable 
clothing. Outdoor shoes, especially those with high heels, and trainers, are banned from the 
workshops. If you do not have plimsolls or jazz shoes, you may be required to sit out of the 
session. Food and drink must not be brought into the workshops. 
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Students producing theatre projects must be aware of the need to conduct proper risk 
assessments at the outset of any project planning. 
 
Students who ignore safety instructions may not be allowed to participate in practical work. All 
equipment used must have been approved by the Drama Technician. 
 
Career opportunities and Further Study 
Graduates could go on to employment or further training in a range of areas. You could work as a 
private teacher, FE lecturer, youth/community leader; performer, director, writer; work in 
community theatre, as an arts outreach worker; work as a theatre administrator or work in arts 
marketing. 
 
You could continue your academic studies by progressing on to MA study and then progress to a 
PhD. Alternatively; you would be ideally placed to audition for advanced performance training at 
postgraduate level at a conservatoire. 
 
Graduates from Performing Arts subjects are heads of drama/teachers/lecturers in schools and 
colleges across the region and elsewhere in the UK and abroad; they have formed their own 
professional companies, they work in community arts; are youth arts workers and education 
officers in theatres; they are stage technicians, playwrights, casting directors, work in the media, 
or work in arts marketing/management.  Previous graduates have also gone on to work in areas 
such as marketing and retail management or in commercial activities such as in promotion 
companies and venue administration. 
 
School Charter for Students: A Community for Learning 
 
In order to get the most from your time at University you are expected to: 
 
1.  Attend all module sessions at the appropriate time and be respectful to staff and fellow 

students. 
2.  Familiarise yourself with the requirements of the assessment tasks in your modules and meet 

the deadlines for submission. 
3.  Make use of independent study time purposefully and effectively through engagement with the 

Learning Centres and the University’s IT facilities. 
4.  Understand and abide by the University regulations about plagiarism and academic 

misconduct. 
5.  Engage with the spirit of University life through participation in a range of social and cultural 

activities that exist outside of your programme of study. 
 
In order to support your studies we will: 
 
1.  Provide effective and detailed feedback on assessed work and return assignments promptly 

within 3 working weeks of submission. 
2.  Provide regular opportunities for advice and support through a module and tutorial 

appointments system. 
3.  Communicate effectively and efficiently in the organisation and management of your course. 
4.  Provide access to appropriate learning and IT resources that meet the needs of your studies. 
5.  Create opportunities for you to develop confidence and communication skills through your 

engagement with module learning and assessment activities. 
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Academic Misconduct 
 
The University considers seriously all acts of academic misconduct, which by definition 
are dishonest and in direct opposition to the values of a learning community.  Academic 
misconduct, if not challenged, will ultimately devalue academic standards and honest 
effort on the part of students. 
 
Defining Academic Misconduct 
 
Cheating 
Cheating is defined as any attempt to gain unfair advantage in an assessment by dishonest 
means, and includes, for example, all breaches of examination room rules, impersonating 
another student, falsifying data, and obtaining an examination paper in advance of its authorised 
release. 
 
This is not an exhaustive list and other common examples of cheating would include – 

 Being in possession of “crib notes” during an examination 

 Copying from the work of another student 

 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below 
 
Collusion 
Collusion is when two or more people combine to produce a piece of work for assessment that is 
passed off as the work of one student alone.  The work may be so alike in content, wording and 
structure that the similarity goes beyond what might have been coincidence.  For example – 
where one student has copied the work of another, or where a joint effort has taken place in 
producing what should have been an individual effort. 
 
Collusion should not be confused with the normal situation in which students learn from one 
another, sharing ideas and group work to complete assignments (where this is specifically 
authorised). 
 
Plagiarism 
Plagiarism is the act of taking someone else’s work and passing it off as your own.  This includes 
incorporating either unattributed direct quotation(s) or substantial paraphrasing from the work of 
another/others. It is important to cite all sources whose work has been drawn on and reference 
them fully in accordance with the referencing standard used in each academic school. 
 
The most common forms of plagiarism are – 

 Cut or copied and pasted materials from websites 

 Copying the work of another student (past or present) including essays available through 
“essay bank” websites – or other data. 

 Copying material from a text book or journal 
 
Students may go to great lengths to disguise the source reference they have been consulting in 
contributing to an assignment – without understanding that with proper referencing this is entirely 
acceptable. 
 
Detecting Plagiarism 
Students are required, where appropriate, to make a declaration as to the authenticity and 
originality of any submitted piece of work.  This declaration also authorises the University to 
request and require students to provide an electronic version of any submitted assessment for 
checking.  In concert with the skills and experiences of academic staff the University will utilise 
electronic tools such as Turnitin to detect plagiarism. 
 
At Undergraduate level the University will require that all final year projects and dissertations are 
submitted to Turnitin for analysis. At postgraduate level the University will require that all 
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dissertations (or similar) are submitted to Turnitin for analysis. It will be the responsibility of each 
Academic School to ensure that this requirement is communicated to students in the relevant 
module guidance and acted upon. 
 
Students may further be required to submit an electronic copy of their work for checking via 
Turnitin where plagiarism is suspected. 
 
Support for Students 
The University, through its academic staff, will be both sympathetic and supportive in preventing 
plagiarism and other forms of academic misconduct. 
 
A variety of support mechanisms are in place to help students succeed and avoid academic 
misconduct. 

 Visit our study skills support website at www.wlv.ac.uk/skills  See the section on tackling 
academic misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct ("Read, Write, Pass") 
- available from the same webpages. 

 Book an appointment to see a study skills adviser - through the Learning Centres. 

 Speak to your personal tutor or module leader. 

 There is help available if you need it.  The University caught and prosecuted 500 cases of 
Academic Misconduct last year - it is better to do the work than think you can get away with 
cheating - the penalties are severe... 

 
Penalties 
Where an offence is admitted, or a panel decides that cheating, plagiarism or collusion has 
occurred, a penalty will be imposed.  The severity of the penalty will vary according to the nature 
of the offence and the level of study.  Penalties will range from failure of the assignment under 
investigation to a restriction of the award a student may ultimately achieve or a requirement to 
leave the University. 
 
Full details about the University's policy on Academic Misconduct and regulations and procedures 
for the investigation of academic misconduct are available at our website:   
www.wlv.ac.uk/polsregs 
 
 

http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/polsregs

