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About this guide  
 

This Course Guide will help you plan your course. It tells you which modules you must study and 
pass, and lists the optional ones which may contribute to your award. The Guide also offers you brief 
descriptions of each module, including general information about assessment tasks, and an overview 
of how the Course can be used for future career choices.   
 
You should read this Course Guide in conjunction with the University’s Policies and Regulations and 
Postgraduate Student Guide. These documents should provide you with all the basic information that 
we think you will need for your period of study here.  
 
You are encouraged to read this Guide now.  It will be a considerable advantage to you to be familiar 
from the outset with the various aspects of your studies that are described.  It may be that the 
relevance of some of the sections will not be immediately obvious. Keep it somewhere accessible, so 
that you can refer to it as needed.  The answers to many of the questions that you will want to ask are 
contained in it.   
  
Obviously even in a document like this we have not covered every query that you might have about 
the course.  If you find that there is something you need to know, please check on the ‘Masters in 
Education Student Support Topic (MESST)’. This is a really important WOLF topic; it includes all the 
general information, links and documents you will need in one place. Also, on your first visit, it will 
capture your email details so we can contact you in groups.  
 
 You can also contact our MA Education administrators in our School Office (see details below) if you 
have a general query. They will be able to point you in the right direction. 
 
If you have enrolment or module registration issues then in the first instance please contact your local 
Student Office. See contact details below. 
 
If you are unhappy about any aspect of the programme then please talk to either your personal tutor 
or the award leader Dr Andy Cramp (andycramp@wlv.ac.uk) as soon as possible. We want to hear 
what is going wrong as soon as possible so we can put it right.  
 

Please enter the contact 
details for your PERSONAL 
TUTOR  for your future 
reference: 

 

 

Your School of Education 
Office contacts are: 

Lydia Payne room WN326  
lydia.payne@wlv.ac.uk 
Phone: 01902 518 411 
 
Anna Marciniak room WN326 
A.Marciniak@wlv.ac.uk 
Phone: 01902 323284 

Your Student Office contact 
is: 

Angela Mehta room WA112 
A.Mehta2@wlv.ac.uk 
Phone: 01902 323208 
 

 

Please note that in order to develop and improve the course, it may be necessary on occasions to amend 

or revise the details given in this Course Guide.   

http://www.wlv.ac.uk/default.aspx?page=6932
http://www.wlv.ac.uk/default.aspx?page=25347
mailto:lydia.payne@wlv.ac.uk
mailto:A.Marciniak@wlv.ac.uk
mailto:A.Mehta2@wlv.ac.uk
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Welcome  
 
On behalf of the MA Education Team I would like to extend a very warm welcome and take this 
opportunity to wish you every success in your studies at the University of Wolverhampton. We trust 
that your time at the University will prove to be enjoyable, stimulating and rewarding. 
 
The MA Education is one of many courses run by the School of Education which has established an 
excellent reputation for quality, an innovative approach to teaching and learning, and for the 
friendliness of its staff.   
 
From the start, we think it is important to say a few words about our philosophy: 

 

  we value  learner-focused ways of working - our emphasis is on learner activity related to a 

module's learning outcomes, rather than just on content; 

  we aim to create a social dimension where learning takes place through valuable relationships 

and collaboration between students and tutors;  

  we strive to make assessment clear, relevant and cover the specified outcomes of each module; 

     we value feedback to participants very highly as a vital part of the learning and teaching process. 
We also value feedback from participants to constantly improve what we do.  

 
We hope you enjoy participating in our programme and we look forward to working with you.  
 
 

Dr Andy Cramp 
MA Award Leader 
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About the Course 
 
The educational aims of the programme are covered by the following statements: 
 
Overview; The MA Education aims to develop the knowledge, understanding, skills and professional 
values of participants engaged with education and/or training settings.  
 
Academic skills: The MA Education seeks to further enhance participants' capacity to apply scholarship, 
theory and research to relevant UK and international contexts and use critical reflection and analysis as a 
means for enhancing professional practice.   
 
Professional development: The MA Education aims to support the development of initiative and decision-
making in complex and unpredictable situations. Participants are expected to develop these skills by 
understanding the key debates at the forefront of their field and employ underpinning theory to evaluate 
and improve their own judgement, professional practice and development. 
 
Personal development/working with others/communication: The MA Education also aims to promote 
innovative thinking, creativity and flexibility in approaches to working independently and with others. 
Independent learning is also encouraged to sustain continued professional development in the future.  

 
At the end of this course you will be able to demonstrate: 
 

1. the significance of relevant professional, institutional, sector and societal factors 
shaping education, policy and practice; 

 

2. a clear grasp of issues of equality, diversity, inclusion and social justice related to 
education policy and practice; 

 

3. in-depth knowledge of major educational theories, concepts and rivalries based upon 
seminal, recent and contemporary educational research including an international 
perspectives; 

 

4. use of critical reflection to explore the relationship between theory and practice in 
complex situations 

 

5. recognition of your own value positions related to education and associated claims to 
knowledge in education 

 

6. the ability to analyse, judge and critique complex or contradictory areas of knowledge 
and practice and think creatively and flexibly to synthesise and transform these ideas  

 

 

How will you learn? 
 
Learning will be face to face and on-line. Most modules run in postgraduate blocks of 9 weeks. See the 
calendar on page 20. Most module leaders blend their delivery so that a few sessions take place online. 
7ED007 has a distance learning option where no face to face sessions take place. This iteration requires a 
discussion with personal tutors before selection. Learning will include most or all of the following: 
 
Lectures; 
Seminars; 
Tutorials; 
Debates; 
Small and large group work; 
Discussion forums and wikis; 
Student presentations; 
Research activities; 
Independent and guided study; 
Collaborative and individual on-line tasks and activities; 
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Video and image analysis; 
Case studies; 
Role play. 

 
Feedback 
 
Feedback is a crucial part of learning and can take many forms throughout a module. Students benefit from 
and are entitled to receive feedback which: 
 
• is legible; 
• is personalised; 
• is given within 3 weeks of submission; 
• is positive, constructive and points to ways forward at all grades; 
• includes comments on the text where appropriate; 
• relates explicitly to assessment criteria and module learning outcomes; 
• comments on expression, syntax and style, where necessary; 
• is engaging and challenging; 
• contains, or refers to, explicit instruction about retrieval where necessary. 
 

Attendance 
 
The University recognises that you have made a significant investment in both time and money in choosing 
to study for a postgraduate qualification. Staff are committed to helping you fulfil your potential. Your 
attendance at, and participation in classes is a key factor in ensuring that you do so.  
 
Attendance will help you to: 
• understand the subject area you are studying; 
• acquire and develop the skills and knowledge needed to ensure success; 
• prepare for and undertake assessments; 
• learn from and with your fellow students; 
• receive feedback from teaching; 
• participate in practical and group work; 
• develop your communication skills. 
 
Please do remember how important attendance is to your success. Of course attendance can mean face to 
face or virtual. We value both! 
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MA Education: Guide to Routes 
MA Route 

Title 
Description Modules 

MA 
Education 
(Generic)  

Select from any of the timetabled 
modules in the portfolio to 
determine a route to meet your 
own professional and academic 
needs and gain a significant 
higher degree. 

Students choose modules for themselves with advice and 
guidance from their personal tutors  
 

MA 
Education 
(Leadership 
in Education)  

Comprises modules providing a 
comprehensive framework of 
management development and 
continuing professional 
development for professionals in 
the field of education. 

7ED008 Leading Change in Education (20 credits)  
 
7ED025 Managing People and Resources in Education (20 
credits)  
 
7ED012 Leading Professional Learning in Education (20 
credits)  
 
Two option modules of your choice (20 credits) 
 
7ED007 Research Methods (20 credits)  
 
7ED026 Dissertation (60 Credits)  

MA 
Education 
(Learning 
and 
Teaching)   

Encourages those involved in 
education and training to develop 
their capacity to reflect, innovate 
and to lead others to do the 
same. 

7ED019 Designing Assessment for Learning (20 credits)  
 
7ED001 Practice Change and Learning (20 credits)  
 
7ED002 Critical Approaches to Learning Teaching and 
Diversity (20 credits) 
 
Two option modules of your choice (20 credits) 
 
7ED007 Research Methods (20 credits)  
 
7ED026 Dissertation (60 Credits) 
 

MA 
Education 
(Learning in 
the Digital 
Age)  

An innovative new programme 
which aims to develop the 
knowledge, understanding, skills 
and professional values of 
participants engaged with 
education and/or training settings. 
This will involve engaging with the 
use of digital tools in learning, an 
appraisal of the digital habits of 
both learners and teachers and 
how learning may be propagated 
in a variety of locations. 

7ED021 Developing e learning cultures and teaching within 
diverse educational settings (20 credits)  
 
7ED023 Educational transformation people and technology  
(20 credits)   
 
Two option modules of your choice (20 credits) 
 
7ED007 Research Methods (20 credits)  
 
7ED026 Dissertation (60 Credits)  

 
Academic Regulations 
 

This programme adheres to the University’s academic regulations.  A full version of these regulations can 
be found on the University web page for postgraduate policies and regulations.  These regulations govern 
your programme and will be binding on you. It is, therefore, important that you read and become familiar 
with them. 
 

http://www.wlv.ac.uk/default.aspx?page=6932
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MA Education: Module Details 
 
Module Title Practice, change and learning  
Block   Postgraduate Block 2  
Module Code  7ED001  
Module Leader Dr. Andy Cramp  
Pre-requisites None 
Co-requisites  None 
 

Telephone 01902 323 233 

Email andycramp@wlv.ac.uk 

Staff Room Number WN329 

 
Description  
 
To paraphrase Donald Schon, the loss of a stable and predictable world means our society and its 
institutions are in continuous processes of transformation. If we agree with this position, then as teachers 
we need to learn to understand, guide and influence these transformations. This module will explore 
change and learning from different theoretical perspectives. In the assessment activity running alongside 
the theory, you will construct a practical and empowering approach to educational change.  
 
Learning Outcomes 

 engage critically with education theories and concepts; 

 examine and share change in your own practice;  

 analyse and reflect upon your professional experience;  

 take responsibility for managing and influencing educational change.  
 
 Module Content   

 Discussion around a selection of theories of learning and change 

 Relevance of these theories to our private and public lives 

 Personal and professional developments 

 Taking responsibility for learning and change 
 
 
 
Module Title  Critical Approaches to learning, teaching and diversity 
Block   Postgraduate Block 3  
Module Leader           Julian Mcdougall 
Module Code  7ED002  
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 323 264 

Email J.Mcdougall@wlv.ac.uk 

Staff Room Number WN304 

 
Description    
The module aims to critique educational praxis by focusing on diverse student groups. It seeks to explore 
critical perspectives on notions of social justice, inequalities and social inclusion and exclusion. By 
highlighting critical theories, the module explores education for transformation and its potential for 
enhancing learning.  
 
Learning Outcomes  

 engage critically with education theories and concepts; 

 examine and share change in your own practice;  

 analyse and reflect upon your professional experience;  
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 take responsibility for managing and influencing educational change.  
 
Module Content  

 Discussion around a selection of theories of learning and change 

 Relevance of these theories to our private and public lives 

 Personal and professional developments 

 Taking responsibility for learning and change 

 
 
 
Module Title  Developing academic study skills 
Semesters  Year long module  
Module Code  7ED003 
Module Leader Dr. Brendan Bartram 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 323 297 

Email B.Bartram@wlv.ac.uk 

Staff Room Number WT112 

 
Description    
This module is designed to support the fast tracking of full time students' development of academic 
practice. It will cover reading, writing and research skills relevant to the successful completion of the MA 
programme in one year. 
 
Learning Outcomes  
At the end of this module students will be able to: 
 locate, use, analyse and reference relevant information sources required for successful level 

7 assignment completion;  
 work toward writing in a style and level of accuracy required for successful level 7 assignment 

completion;  
 reflect on own position and support needs as an 'international learner' in Higher Education  
 produce a critical account which compares an educational issue in two different national contexts  
 
Module Content  

 Learning how to make the best of information services (LIS) to complete L7 assignments; 

 Learning how to ensure writing is relevant, accurate and stylistically appropriate for L7 tasks; 

 Working in groups to make the best of personal approaches to successful learning 

 The nature, aims and pitfalls of educational comparisons 

 International students' needs and issues in Higher Education 
 

 
 
Module Title  Orientation and perspectives in SEN and inclusive practice  
Block   Postgraduate Block 1  
Module Code  7ED004 
Module Leader Catherine Lamond 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 322 891 

Email C.Lamond@wlv.ac.uk 

Staff Room Number WG003 

 
Description    
The module aims to nurture an ethical approach to teaching which places the child or young person at the 
centre of social and educational processes and is concerned with the realisation of their learning potential. 
You will develop your understanding of every child’s right to educational opportunity in order to develop 



 10 

more inclusive practices and learning environments. Emphasis will be placed on working in partnership with 
pupils, families and other professionals to enhance learning and achievement. You will also examine key 
issues in the language of SEN and inclusion and reflect on their impact on the development of learning and 
teaching practices in your own educational setting. These are critically analysed in relation to statutory and 
regulatory frameworks. 
 
Learning Outcomes  

 Reflect critically on your own values and attitudes towards SEN, disability and inclusion and justify 
your stated position. 

 Explore and critically analyse theoretical models of inclusion and inclusive practices and the different 
discourses which inform their understanding of inclusion, SEN and disability.  

 Identify key issues relating to the language and terminology used for SEN and disability and critically 
evaluate their impact on the conflicts, values and practices experienced by individuals in school 
settings. 

 Reflect critically as a practitioner,   particularly in relation to the impact of current developments 
at national and local level.  

 
Module Content  
Models of inclusive practice: historical influences. 
Perspectives on inclusion and SEN. 
Values and conflicts within disability, inclusion and SEN. 
The political context of inclusion. 
Participation and consultation. 
International perspectives. 
 
 
 
Module Title  Mentoring: critical dialogue and professional practice 
Block   Postgraduate block 2   
Module Code  7ED005 
Module Leader Julie Wilde 
Pre-requisites   None 
Co-requisites  None 
 

Telephone 01902 323 210 

Email J.Barron@wlv.ac.uk 

Staff Room Number WG010 

 
Description 
This module is designed to critically explore the practice of mentoring within the context of professional 
development in education and training.   
 
Learning Outcomes  

 Explore effective mentoring practice 

 Analyse a recorded mentoring dialogue within a theoretical framework 

 Reflect and evaluate the quality of the mentoring experience 
 
Module Content  
This module is designed to critically explore the practice of mentoring. Through a mix of taught sessions, 
seminar activities, blended learning and work-based directed activities, participants will develop, apply and 
critically reflect on the principles of mentoring. In so doing, mentors will enhance their professional skills of 
learning through critical dialogue, negotiating action points, and evaluating the quality of mentoring 
experiences. 
 
 
 
 
 
 
 

mailto:J.Barron@wlv.ac.uk
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Module Title  Mentoring: a collaborative and reflective relationship 
Block   Postgraduate block 3 
Module Code  7ED006 
Module Leader Julie Wilde 
Pre-requisites   None 
Co-requisites  None 
 

Telephone 01902 323 210 

Email J.Barron@wlv.ac.uk 

Staff Room Number WG010 

 
Description 
This module is designed to enable the mentor to critically explore the implications of mentoring 
relationships with emphasis on supporting the reflective practice skills of their mentees. 
 
Learning Outcomes  

 Critically examine theoretical definitions and concepts of reflective practice 

 Critique models of reflective practice in transforming a mentoring relationship. 

 Consider the implications of ownership of reflective practice within the context of mentoring 
 
Module Content 
This module is designed to enable the mentor to critically explore the implications of mentoring towards 
reflective practice. Through a mix of taught sessions, seminar activities, blended learning and work-based 
directed activities, participants will also will also consider the 'ownership' of reflective practice. 
 
 
 
Module Title  Research methods in education  
Block   Postgraduate Blocks  
Module Code  7ED007 
Module Leader Dr Andy Cramp 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 323 233 

Email andycramp@wlv.ac.uk 

Staff Room Number WN329 

 
Description 
 

This module aims to engage students with research methodology and academic literature in their chosen 
area of study. The outcome will be a proposal for the dissertation which students will subsequently 
undertake to complete their Masters award. 
 
Learning Outcomes 
 

 formulate a draft focus and direction for a realistic piece of research which has personal relevance 
and professional value and in the field of education; 

 identify relevant theoretical sources, critique their value and validity and use appropriately to extend 
knowledge and understandings;  

 create an appropriate, valid and ethical pilot methodology; 

 determine an appropriate analytical framework. 
 
Module Content 

 What is research? What is research into education?  

 Identifying a research issue  

 Literature critique 

 Research questions  

 Methodologies and approaches  

 Research ethics 

mailto:J.Barron@wlv.ac.uk
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 Validity issues 

 Methods of data 

 Analytical frameworks 
 
 
 
Module Title  Leadership of change in education  
Block   Postgraduate Block 1 
Module Code  7ED008 
Module Leader Ada Adeghe 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 323 292 

Email A.Adeghe@wlv.ac.uk 

Staff Room Number WN329 

 
Description 
This module aims to develop individuals with, or aspiring to have, a management and leadership role in 
education with the concepts and skills required to be able to lead a successful organisation. Through a mix 
of taught sessions, workshops, reading and work-based practice supported by university staff, participants 
will develop and apply new ideas and skills to bring about change in a given context. Through this active 
mix of theory and practice participants will be encouraged to reflect critically not only on the effectiveness of 
their change role and skills but also on the extent to which they represent good practice. 
 
Learning Outcomes 
At the conclusion of the module the student is expected to be able to demonstrate: 

 the use of information and analysis to support individuals and/or teams in the development of change 
processes in organisations; 

 engagement with and offer advice towards the development of action plans for individuals and/or 
groups to enable them to lead change in their organisations 

 how to promote effective practice in leadership and management by example and explanation 

 the evaluation of  their own performance and develop and implement effective reflective practice 

 
 
 
Module Title  Strengthening SEN support: evidence based practice and impact  
Block   Postgraduate Block 2 
Module Code  7ED009 
Module Leader Joanne Winwood 
Pre-requisites  None 
Co-requisites  None  
 

Telephone 01902 323 003 

Email J.Winwood@wlv.ac.uk 

Staff Room Number WG003 

 
Description   
The module aims to examine and discuss evidence bases and practices that are relevant to the exploration 
of issues of inclusion for pupils with SEN and/or impairments. It aims to provide students with opportunities 
to explore and develop their own view of the evidence bases that support practices in their own (or other) 
schools or services. An understanding of the various research approaches and their associated 
methodologies will also be introduced. This will be achieved through discussion and critiquing published 
research. It also aims to challenge students to develop their own portfolios by critically evaluating evidence 
based practice and the impact of intervention in their own spheres of work or in another setting. The 
module seeks to undertake effective information seeking, analysing and presentation of both quantitative 
and qualitative data. 
 

mailto:J.Barron@wlv.ac.uk
mailto:J.Barron@wlv.ac.uk
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Learning Outcomes 

 Analyse how the boundaries of knowledge can be advanced through research evidence and 
 professional judgement. 

 Evaluate ways in which evidence bases can support practice within a given context. 

 Analyse issues for including pupils with SEN and /or disabilities and critically reflect on the 
 conclusions drawn from observed practices and other evidence bases. 

 Evaluate the recommendations for professional practice extrapolated from the research. 
 
Module Content  

 The purpose and role of research in education. 

 Exploring concepts of reflective practice. 

 Literature as evidence bases. 

 Gathering and using data. 

 The ethics and power relationships involved in practitioner research. 

 The role of support staff. 
 
 
 
Module Title  Whole school development: enabling effective inclusion 
Block   Postgraduate Block 3 
Module Code  7ED011 
Module Leader Tunde Rozsahegyi 
Pre-requisites   None 
Co-requisites  None  
 

Telephone 01902 32 3372 

Email tunde@wlv.ac.uk 

Staff Room Number WG023 

 
Description  
This module will enable students to develop the necessary skills and knowledge to critically explore 
inclusion as a concept that is at the heart of national and international policy-making. Inclusion is further 
fuelled by the requirements of the legislative context and students will be examining this. The concept of 
inclusion and whole school development as being related will be explored. Students will also critically 
examine inclusion as a cohesive whole school approach that is embedded in the school's ethos, mission, 
aims, priorities, policies and practices. Inclusion as part of the school's management and governance will 
also be explored, including strategies for effectively implementing a policy of inclusion and translating this 
into practice. Students will evaluate a School Development Plan with particular attention to relevant policy 
documentation. 
 
Learning Outcomes  

 Critically analyse recent inclusion legislation in relation to the school's ethos, policy,  

 procedures and practice, as a vehicle for developing and implementing inclusive practice.  

 Critically evaluate the implications of inclusion on learning and provision, curriculum, assessment 
and league tables in order to affect practice.  

 Critically analyse the impact of human resources, multidisciplinary agencies and the wider school 
community on enabling inclusion.   

 
Module Content  
 

 Whole school development and inclusion. 

 Wider influences on SEN and inclusion. 

 Leadership, the role of SMT and governors. 

 The School Development Plan. 

 Provision mapping. 

 Pastoral provision and the whole school community. 

 Current legislation and the multi agency agenda. 
 
 
 

mailto:J.Barron@wlv.ac.uk
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Module Title  Leading professional learning in education 
Semesters  Postgraduate Block 3 
Module Code  7ED012 
Module Leader Ada Adeghe 
Pre-requisites   None 
Co-requisites  None  
 

Telephone 01902 323 292 

Email A.Adeghe@wlv.ac.uk 

Staff Room Number WN329 

 
Description 
This module will enable established, new and aspiring leaders of professional learning to develop their 
capacity to create meaningful CPD experiences for/with their colleagues. Leadership represents a theme 
that has become increasingly important in professional development. Through this module, participants will 
have the opportunity to reflect upon and evaluate the nature of professional learning and the policy context 
which education and reform takes place. Support will be given to explore the tensions involved in 
developing appropriate CPD priorities and the leadership and management of these in educational 
organisations. 
 
Learning Outcomes 

 Undertake a critical reflection of the organisation's professional learning strategy and critically 
evaluate the management of the strategy in practice. 

 Critically analyse existing practices, priorities and perceptions regarding CPD in organisations. 

 Critically evaluate the forms of evidence that educational professionals draw on in evaluating the 
impact of professional development in organisations. 

 Select and justify their preferred leadership approach/es to co-ordinating CPD with reference to a 
variety of alternative models. 

 
Module Content 

 Nature of Professional Development and importance. 

 Approaches to CPD and strategic implications of these. 

 Exploration of major models, concepts and established principles relating to CPD. 

 Significance of relevant institutional, sector, societal and contextual factors shaping educational 
policy and practice. 

 Effective practices in CPD. 

 CPD and Performance Management. 

 Evaluating the impact of professional learning. 
 
 
 
Module Title  Learners in the Digital Age 
Block   Postgraduate block 3 
Module Code  7ED017 
Module Leader Karl Royle 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 322 837 

Email K.Royle@wlv.ac.uk 

Staff Room Number WN327 

 
Description: This module will explore the digital identities and habits of learners within the context of 
formal and informal educational settings. It will examine existing theoretical perspectives in education and 
consider how emergent pedagogical frameworks might be utilised to engage with learners digital habits. It 
will specifically examine the role of the teacher and schooling within this emerging paradigm. 
 
Learning Outcomes 

 Critically appraise the use of digital media by a designated group of learners both outside of the 
formal educational context and within  

mailto:J.Barron@wlv.ac.uk
mailto:J.Barron@wlv.ac.uk
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 Propose a hypothesis supported by appropriate literature for the innovative use of situated digital 
media within an educational setting. 

 Creativity in forming an hypothesis 
 
Module Content:  

 appropriate theoretical perspectives in education 

 an examination of learners digital engagement and resulting learning styles 

 principles and practice of learning in a digital age in a variety of contexts 

 assessment practices 

 agency and communities of practice 

 social software use 

 computer gaming 

 digital literacies 
 
 
 
Module Title  Designing assessment for learning 
Block   Postgraduate Block 1 
Module Code  7ED019 
Module Leader Dr. Jaswinder Dhillon 
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 323 014 

Email J.K.Dhillon@wlv.ac.uk 

Staff Room Number WN327 

 
Description 
The module aims to develop a critical understanding of the theories, principles and concepts that underpin 
assessment for learning (AfL). Students will examine examples of assessment drawn from their own 
educational experience and identify strategies for enhancing learning and teaching. 
 
Learning Outcomes 

 Examine the relationship between assessment and learning in the design of teaching and learning 
programmes  

 Assess the concept of assessment for learning (AfL) and critically apply AfL to educational practices   

 Evaluate the appropriateness of different methods of assessment for promoting learning 
 
Module Content 

 Examine the relationship between assessment and learning in the design of teaching and learning 
programmes  

 Assess the concept of assessment for learning (AfL) and critically apply AfL to educational practices   

 Evaluate the appropriateness of different methods of assessment for promoting learning 
 
 
 
Module Title Developing e learning cultures and teaching within diverse educational 

settings 
Block   Postgraduate block 2 
Module Code  7ED021 
Module Leader Julie Hughes  
Pre-requisites  None 
Co-requisites  None 
 

Telephone 01902 32 3106 

Email J.Hughes2@wlv.ac.uk 

Staff Room Number WN332 

 
Description 

mailto:J.Barron@wlv.ac.uk
mailto:J.Barron@wlv.ac.uk
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Technology harnessed to e-Learning appropriately designed and integrated into the curriculum has the 
potential to enrich, extend and enhance the learning experience. Such technology rich curricula can serve 
to personalize learning, make learning flexible, embrace rich media and mine the communications 
advantages of our networked world. Moreover, technology integrated curricula may act an agent for 
transformational change and improvement of educational institutions. 
 
This module enables the reflexive conceptualisation of such e-Learning technology orientated curricula at 
the variety of levels of educational provision. It will seek to analyse the importance and impact of an 
institutional strategic approach to curriculum design is the starting point. How learning technology can be 
integrated into courses and programmes a catalyst for pedagogic reappraisal, enhancement and 
transformation, and the processes by which this can be achieved, is a second area of importance. To make 
any design real the relationship between it and the delivery and learner experience is crucial, entailing use 
of appropriate learning activities, materials, assessments and approaches for on-line learning. 
 
You will be encouraged to explore the application and reflexive theorising of uses, applications and models 
of e learning to exert an immediate impact to your work on designing, delivering and evaluating curricula 
with digital tools at all levels. 

Learning Outcomes 

 Analyse and critique the use of an e-Learning intervention in existing curricula from your own 
educational setting/subject  

 Apply and justify a rationale for, an e-Learning enhanced intervention within your own educational 
setting/subject. 

 Synthesise understandings of inclusivity and digital literacy issues and demonstrate their application 
in the design and use of e-Learning based materials, learning activities and assessment design 
appropriate to your own educational setting/subject. 

 
Module Content 

 Theories (or frameworks / models) of learning (Situated / Cognitive / Associative) - e-Learning 
applications of theories of learning. What is a curriculum, types of e-Learning curriculum. How is 
learning different in the digital domain? How is teaching different? What issues of power do we need 
to reconceptualise? 

 Institutional approaches to curriculum design, changing the curriculum through integration of e-
Learning, thus as transformational agent 

 Web 2.0 and curriculum design 
 

 
 
Module Title  Mentoring: theory and practice 
Block   Postgraduate block 1   
Module Code  7ED022 
Module Leader Julie Wilde 
Pre-requisites   None  
Co-requisites  None 
 

Telephone 01902 323 210 

Email J.Barron@wlv.ac.uk 

Staff Room Number WG010 

 
Description  
This module has been designed to support new mentors. 
 
Learning Outcomes  

 Critically examine theoretical principles of mentoring 

 Synthesise theory and mentoring practice within an educational context 

 Reflect and action plan for further professional development 
 
Module Content  

 Discussions and readings on definitions, concepts and theories of mentoring. 

mailto:J.Barron@wlv.ac.uk
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 Application of theory into practice and reflections 
 
 
 
Module Title  Educational transformation, people and technology 
Block   Postgraduate block 3   
Module Code  7ED023 
Module Leader Karl Royle  
Pre-requisites  None 
Co-requisites  None  
 

Telephone 01902 322 837 

Email K.Royle@wlv.ac.uk 

Staff Room Number WN327 

 
Description 
This module explores the educational implications of the tensions and interactions between (i) the 
global/international knowledge economy as expressed in formal systems, standards and institutions (ii) 
local, informal and indigenous cultures specifically in the knowledges, learnings and languages they 
generate and value (iii) popular digital/online communities based around web2.0, social networks, mobile 
systems, gaming environments, micro-blogging services and immersive virtual worlds. 
 
Learning Outcomes 

 Critically examine the impact of the global/international knowledge economy as expressed in formal 
systems, standards and institutions on specific contexts. 

 Critically examine how the appropriate use of information systems and communication technologies 
are transforming enterprise, organisations, cultural and social aspects within specific contexts. 

 
Module Content 

 Social and cultural factors and value frameworks around informal learning.  

 How existing systems are adapted and utilised within local, informal and indigenous cultures 
specifically in the knowledges, learnings and languages they generate and value . 

 Indicative content and scope 

 The role of information systems and underpinning ICT in organisations 

 small businesses, larger businesses, local and central government 

 suitable configurations 

 take into account local factors – culture, socio-economics etc 

 Latest ICT, affordable ICT 

 current trends including areas such as database, web design and networks 

 what works well in practice 

 use of open source etc as an alternative 

 Online and offline 

 Identifying fit-for-purpose IS/ICT 

 Context – social impact, ethics, environmental impact 
 
 
 
Module Title  Managing people and resources in education 
Block   Postgraduate block 2 
Module Code  7ED025 
Module Leader Ada Adeghe  
Pre-requisites   None  
Co-requisites  None 
 

Telephone 01902 323 292 

Email A.Adeghe@wlv.ac.uk 

Staff Room Number WN329 

 
Description  

mailto:J.Barron@wlv.ac.uk
mailto:J.Barron@wlv.ac.uk
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This module will enable participants to explore and analyse people and resource management in 
educational organisations. Human, physical, financial and information management in optimising 
performance and achieving organisational goals is critically considered. Theoretical and practical aspects of 
people and resource management are developed enabling participants to reflect upon their own 
professional context. 
 
Learning Outcomes 

 Critically evaluate strategies to plan, develop, manage and deploy resources against a backdrop of  
policy, change and performance 

 Critically reflect upon resource management practices that underpin organisation performance and 
improvement planning 

 Critically analyse key principles and theories of people  management in educational organisations 

 Critically evaluate the impact of different approaches to people management in educational 
organisations 

 
Module Content 

 Defining human resource and resource management 

 Theories of human resource management 

 Managing self, managing others 

 Effective teamwork and collaboration 

 The importance of communication in managing people and resources 

 Motivation theory  

 Selection, recruitment and employment legislation 

 Stress management and reduction 

 Managing resistance, conflict management 

 Performance management  

 Financial, asset, information and time management 
 
 
 
Module Title  Dissertation 
Block   Students can start this module in January and October 
Module Code  7ED026 
Module Leader Dr Linda Devlin  
Pre-requisites  7ED007 Research Methods in Education 
Co-requisites  None 
 

Telephone 01902 323 238 

Email L.Devlin@wlv.ac.uk 

Staff Room Number WN 

 
Description 
The dissertation module enables students to conduct a systematic enquiry and engage in a critical 
investigation of an issue of personal interest relating closely to their own professional context and relevant 
to their named award title. Students are expected to engage critically with relevant literature and emphasise 
contestability in various viewpoints and positions. The small-scale research undertaken may be linear or 
iterative and will normally include the collection and analysis of primary data. Exceptionally students may 
undertake a non-empirical study in close consultation with their supervisor. Students are expected to relate 
theory to practice and make recommendations based on their findings. Education is understood to 
encompass life-long learning and training as well as pedagogic and educative processes taking place 
within and outside of educational institutions. 
 
Learning Outcomes:  

 formulate a focus and direction for a realistic piece of research which has professional relevance and 
value and in the field of education 

 identify relevant theoretical sources, critique their value and validity and use appropriately to extend 
your knowledge and understanding of the focus area  

 create and undertake an appropriate, valid and ethical methodology to collect relevant primary data  

 interpret, analyse and synthesize data to determine key findings, meaningful conclusions and relevant 
recommendations 

mailto:J.Barron@wlv.ac.uk
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Module Content:  

 The workshop programme is designed to support students in their progression through the dissertation 
module and is additional to the individual tutorials arranged with the dissertation tutors. The content of 
the sessions includes the following key areas: 

 Induction-Determining the focus of the study and writing a proposal 

 Exploring ethical issues, consent and the impact on the research design 

 Workshop 1-Critique of literature and the influence on the research focus 

 Workshop 2-Research Design and the development of research objectives 

 Workshop 3-Development of research techniques and instruments 

 Workshop 4-Presentation, analysis and synthesis of evidence 

 Determining the key findings and recommendations 
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Staff List 2011 – 2012  
 

Name   Tele  Role        Email          Room 

Ada Adeghe  
3292 

Route Leader: MA 
Leadership & APL 
Coordinator 

A.Adeghe 
WN329 

Julie Wilde 3210 
Route Leader: PG 
Cert Mentoring 

J.Barron WG003  

Jas Dhillon 3014 Module Leader J.K.Dhillon WN327 

Brendan Bartram 3297 
Route Leader: Full-
time students 

B.Bartram WT112 

Andy Cramp 3233 Award Leader andycramp WN329 

Joanne Winwood 3003 
Route Leader: PG 
Cert SENCO 

J.Winwood WG003 

Linda Devlin 3238 
Module Leader: 
Dissertation 

L.Devlin WN305 

Karl Royle 
2837 

Route Leader: MA 
Learning in the 
Digital Age 

K.Royle 
 

Tunde Rozsahegyi 3372  tunde WG023 

Catherine Lamond 2891  C.Lamond WG003 

Administrative 
Staff 

   

Lydia Payne 8411 Senior Administrator Lydia.payne WN326 

Anna Marciniak 3284 
CPD/MA 
Administrator 

A.Marciniak WN326 

 

Student Support 
 
All part time and full time students have a personal tutor. Updated personal tutor lists are on the WOLF MESST topic 
by the start of the first PG block. Your personal tutor is the first line of support 
Personal tutoring is defined as group or individual guidance given to students by academic staff, with a focus on 
personal and academic development and progression on their overall programme of study. Your personal tutor will: 
 
1. be members of academic staff; 
2. will concentrate on your personal and academic development and progression on your overall programme of 

study; 
3. will be able to direct you to support facilities available within the School of Education and the University; 
4. is not expected to be an academic specialist in all your modules. Module tutors and leaders should be consulted 

with very specific academic queries; 
5. will have an understanding of, and commitment to, improving your learning experience  
6. will maintain communication (virtual and/or face-to-face) with you throughout the year as and when you need 

support. The first communication will be face to face at induction and there is also the opportunity for a review at 
the end of each year at your request;  

7. will keep a record of that communication; 
8. keep you informed of their availability (virtual and/or face-to-face) for personal tutoring; 
9. write any references you request in advance;  
10. respect confidentiality. 
   
In order for personal tutoring to be beneficial and meaningful, you will be expected to: 
 
1. maintain communication with their personal tutor as and when you need support; 
2. contact your personal tutor if there are any issues that may impact on your academic performance or pose any 

risk to your progression or withdrawal;  
3. act on any recommendations and advice offered by your personal tutor. 
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Who to contact? 
 
 

  
Progression to Further Study 
Once you have completed an MA you can apply to continue study on our Doctor of Education programme. The 
aim of the Doctor of Education is to develop new knowledge and original thinking, as well as advanced 
understanding, skills and professional values in educational practitioners. Our Doctorate in Education is a high-
quality form of Continuing Professional Development (CPD) training that enhances the professional practice and 
expertise of all participants. Graduates of the Doctorate in Education are able to take a leading role in 
developing excellence and leadership in learning, teaching and/or student development in educational 
establishments. Their CPD training prepares them to engage in research/educational enquiry, and critical 
reflection and will also undertake critical analysis of literature, theory and practice in both education and 
teaching and learning. For more information please follow this link: Doctor of Education 

 
 
 

Academic Misconduct 
The University considers seriously all acts of academic misconduct, which by definition are dishonest and in 
direct opposition to the values of a learning community.  Academic misconduct, if not challenged, will ultimately 
devalue academic standards and honest effort on the part of students. 

 

Defining Academic Misconduct 
 
Cheating    
Cheating is defined as any attempt to gain unfair advantage in an assessment by dishonest means, and 
includes, for example, all breaches of examination room rules, impersonating another student, falsifying data, 
and obtaining an examination paper in advance of its authorised release. 
 
This is not an exhaustive list and other common examples of cheating would include –  

 Being in possession of “crib notes” during an examination 

 Copying from the work of another student 

 Prohibited communication during an examination 

 Acts of plagiarism or collusion as defined below  

 

Collusion 

  

   

Who to Contact? 
 

  

   
Careers & 

Employment 
Services: 

 

Student Gateway 

   
   

 
    

  

  

 

   

   
  

Study Issues: 
 

Study Skills Adviser 

LIS or wlv.ac.uk/skills 

Personal Issues: 
 

Personal Tutor or 

Student Gateway 

Special Needs: 
 

Special Needs 
Tutor or Student 

Enabling Centre 

Academic and Course 
related queries: 

 

Your personal tutor 

Module related queries: 
 

Module Leader  

or Tutor 

Mitigating circumstances, 
enrolment queries & course 

transfer: 
 

Student Office 
Here2Help 

General queries: 
 

School Office or 
Student Office 

Here2Help 

http://courses.wlv.ac.uk/course.asp?code=ED038R31UVD
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Collusion is when two or more people combine to produce a piece of work for assessment that is passed off as 
the work of one student alone.  The work may be so alike in content, wording and structure that the similarity 
goes beyond what might have been coincidence.  For example – where one student has copied the work of 
another, or where a joint effort has taken place in producing what should have been an individual effort.  
 
Collusion should not be confused with the normal situation in which students learn from one another, sharing 
ideas and group work to complete assignments (where this is specifically authorised). 

 

Plagiarism      
Plagiarism is the act of taking someone else’s work and passing it off as your own.  This includes incorporating 
either unattributed direct quotation(s) or substantial paraphrasing from the work of another/others. It is important 
to cite all sources whose work has been drawn on and reference them fully in accordance with the referencing 
standard used in each academic school. 
 
The most common forms of plagiarism are –  

 Cut or copied and pasted materials from websites 

 Copying the work of another student (past or present) including essays available through “essay bank” 
websites – or other data. 

 Copying material from a text book or journal 
 
Students may go to great lengths to disguise the source reference they have been consulting in contributing to 
an assignment – without understanding that with proper referencing this is entirely acceptable.  

 

Support for Students 
The University, through its academic staff, will be both sympathetic and supportive in preventing plagiarism and 
other forms of academic misconduct.   
 
A variety of support mechanisms are in place to help students succeed and avoid academic misconduct.  

 Visit our study skills support website at www.wlv.ac.uk/skills  See the section on tackling academic 
misconduct. 

 Download the Students' Union guide to Avoiding Academic Misconduct ("Read, Write, Pass") - available 
from the same webpages.  

 Book an appointment to see a study skills adviser - through the Learning Centres.  

 Speak to your personal tutor or module leader.  

 There is help available if you need it.  The University caught and prosecuted 500 cases of Academic 
Misconduct last year - it is better to do the work than think you can get away with cheating - the penalties 
are severe. 

  

Penalties 
Where an offence is admitted, or a panel decides that cheating, plagiarism or collusion has occurred, a penalty 
will be imposed.  The severity of the penalty will vary according to the nature of the offence and the level of 
study.  Penalties will range from failure of the assignment under investigation to a restriction of the award a 
student may ultimately achieve or a requirement to leave the University.  
  
Full details about the University's policy on Academic Misconduct and regulations and procedures for the 
investigation of academic misconduct are available at our website:   www.wlv.ac.uk/polsregs  

 
 

http://www.wlv.ac.uk/skills
http://www.wlv.ac.uk/polsregs

