Summary of the University of Wolverhampton Safeguarding and Prevent Guidance for Staff
2017.

University of Wolverhampton SAFEGUARDING AND PREVENT: INFORMATION FOR ALL
STAFF

e Ethical

® Respectful

e Challenging

e Inclusive & Fair
¢ Transparent

e Confident

e Collaborative

¢ Professional

These are our core values; values which guide the decisions we make and how we engage
with communities, our partners, staff and students both locally and globally. It is in the
context of these values that the University considers all aspects of safeguarding including
our legal duty to “have due regard to the need to prevent people being drawn into
terrorism”

What is Safeguarding Many of us will be familiar with the concept of safeguarding
(Children)? children from harm, neglect or abuse. Where staff and
students interact with children on University business and
premises there are clear policies and guidance that must be
followed so that children are not put at risk of harm.

What is Safeguarding The same responsibilities extend to adults including
(Adults)? protecting the rights of adults to live in safety, free from
abuse or neglect; and working together to prevent and stop
the risks and experience of adult abuse and neglect —
including exploitation and radicalisation.

What is PREVENT? Prevent is about safeguarding people and communities from
the threat of terrorism. Prevent is part of CONTEST, the
Government’s counter-terrorism strategy. It aims to stop
people becoming terrorists or supporting terrorism.

The University has a new legal duty (established in The Counter Terrorism and Security Act
2015) to have proper policies and procedures in place, alongside guidance for staff and
support for students to monitor and mitigate the threat of terrorism through the
exploitation of vulnerable individuals and challenging extremist views and ideologies.

The University takes each of these responsibilities seriously in the interests of safeguarding
our staff and students and supporting the communities in which we operate.




The University must balance a wide-ranging set of responsibilities including our legal duty to
ensure and promote freedom of speech and academic freedom and our duty to advance
equality of opportunity, foster good relations between communities and eliminate unlawful
discrimination (also a legal obligation under the Equality Act 2010)

The University believes that these responsibilities and ambitions are not incompatible and
that the University community and student experience fosters and promotes tolerance and
multi-culturalism.

Our duties as staff members (within the University community) extend to safeguarding
concern for our students, each other, guests and visitors. This would include concerns over
mental and physical health, abuse, harassment and bullying, sexual and emotional abuse,
discrimination, extremist and unlawful radicalisation, threatening behaviour and the threat
of physical harm.

So together we should aim to Notice, Check and Share ...

v NOTICE

You may notice or observe something that gives you cause for concern about a student’s (or
colleague) wellbeing... You might consider that someone is being harmed or abused
because: ¢ You have serious concerns about someone’s wellbeing. ® You see or hear
extreme changes in behaviour and attitudes. ® You see or hear expressions of suicidal
intent. e You see or hear about something which could cause abuse. ¢ Someone tells you
something has happened or is happening to them which could be abuse. Other behaviours
that would properly be a cause for concern include — ¢ Bullying and threatening behaviour
or harassment.  Possessing or accessing unlawful material (e.g. extremist materials, child
pornography or other indecent images) ® Promoting extremist views, hate speech, or other
discriminatory behaviours.

v CHECK

Question your views, share your concerns with a colleague, get a second opinion... In the
first instance you should share your concerns with your line manager / supervisor, who, in
turn, can share these concerns with the designated lead within the University. If you have
an urgent concern or wish to speak to any of the lead officers directly and confidentially
contact details are provided below.

v SHARE
You should always share any genuinely held concerns as soon as possible with the University
Designated Safeguarding Officer/s

What happens after a safeguarding referral:

In many cases you may not be involved in the next stage of the referral process; this is
usually for good reason and to preserve the confidentiality of the individual and the referral
process. By reporting your concerns you have taken the right first step and can be assured
that your concerns will be considered by the expert designated lead and, where necessary,
in consultation with the University Safeguarding Panel. Where appropriate the designated
lead will make a referral to the relevant agency or make arrangements for any referral to
support that is available within the University.




Many of our staff have regular and trusted contact with students; staff develop professional
relationships with students and will already be using their professional judgement and
experience to support and refer students with a range of complex needs (including
safeguarding concerns). This guidance seeks to build on that existing good practice with
advice for staff about how to handle the most difficult circumstances and where there is
expertise to refer to. With complex and often conflicting circumstances there is not always
an obvious response and so our advice is always to report any concerns.

IN SUMMARY:

The purpose of this guidance is to remind colleagues of their safeguarding responsibilities -
which extend to and include our responsibility to have a due regard to prevent people from
being drawn into terrorism.

If you notice something that gives you a cause for concern, first check your concerns with a
colleague or raise your concerns with your supervisor. If you are concerned about the
wellbeing of a student or a colleague share this information, sensitively and confidentially
with your line manager or directly to one of the designated contacts — thank you.



